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R e l e a s e Time f o r A g s ^ r i a t i o n S u s i r . e s s 
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S u b j e c t P a r a g r a p h 
P e p o r t L n g Pay " " L E J " 
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S e a s o n a l A p p o i n t m e n t s 1&5IJ 
S e n i o r i t y D e f i n i t i o n s . I. L O S E o f S e n i o r i t y l d £ 
S e r v i c e F e e : ^ 3 
* Chal lenged 13 
* D e d u c t i o n 57 
S e v e r a b i l i t y • £, J p 
S h i f t Premium UR J ^ 
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S h i f t R e a s s i g n m e n t 13lft 
P a i d Time Off A c c r u a l f o r P a r t - T i m e Employees 3335 
S l e e p Time 
S t a f f i n g & S c h e d u l i n g ; 
* Day S h i f t Fo rmula i ? ^ 
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* Peview 15.3 
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 £ s - ^ 
S t a r t i n g R a t e f o r New Employees •& T r a n s f e r s ^2 
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 2^L 
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 t j n 
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S t r a i g h t Wight S h i f t ' •,",./ 
S u b c o n t r a c t i n g , Tempora ry a n d / o r "Agency N u r s e s " 601 
t e m p o r a r y Employees
 31 I j l t 6 , n 1 : # 
l t r . B , 6C1 
Temporary Nur se G u j d e l i u C s Aadenriim E 
Term Of Agreement p.-,^ 
T e r m i n a t i o n
 i 3 ? ^ 4 2 -
T r a n s f o r s : P r o m o t i o n s , Demot ions fi L a t e r a l s 26^ 7 l r -
T r a v e l A c c i d e n t I n s u r a n c e /• j = 
T r i g g e r PCuOrt (See a l s o O v e r t i m e S y s t e m s ! _63 
T u i t i o n Loan , -?-, 




















































































































































































































































































































































































































































































































































































































































































































































































































































































































































discipline and discharge 
and otherwise Co mainta 
and efficient operation^ 
employees for cause 
*"5 :«f-™i5? to aintain an ^ d e r l y , e f f e c L i „ e 
ARTICLE : n 
PROFESSIONAL NURSING 
t h e U n i v e r s i t y h a s t h e
 a ithori-^ 
responsibility,
 a n Q cbligation Vcf ™"te 
p l i a b l e high quality nursing
 c a r e ™ £ 
patients and to bovine and maintain a suitable 
environment far the practice of nursing
 b y th"e 
employee* covered by this Agreement * i?* 
University provide emp.oyees tine end ™ - r 
Services to complete their p e r f c ™ ^ 
expectations. *nen, following d i s e u ^ i o - T r " 
.ne employee, the supervisor agrees thlt 
sufficient :_,re er support , e r , , i n!ve Tot 
^en provideo to ;reet an exwe ta r - e 1 ; r *°J 
expectation
 Wiu be shang^d 0 r " deleted' or a 
-We or s.pport aervices. Ferfct-ran-e 
S ^ " t l ^ n ™ded aB ^ b -^i-™ 
- n JL V ? f W i U " o t b E deni°ted if inability 
o^ meet role expectations is due *o lack of 
courage alone. An emnloyee *ho believes r ^ t 
e ^ c t ^ h e i n \ ^ D — " t a b l e fcr me^ _ ng r 
eapecta.-on without being provided , l P i J e , t 
-.rsing director most do.elv a s s o c ^ t V * , - * 
•'n f 0 T ; f e n t " C l l ! , 1 C s l flCPS L ^ " u « e w « k a 
r e l a t e t P " r P 0 3 " ° f r e a P ™ ^ n g t o c o n c e r n , 
bv ^ ^ f " ' 3 1 4 ' r e c o c r . i 2 e s e m p l o y e e s c o v e r e d 
oy t h i s Agreement a r c l i c e n s e d RPr:• t P r = , 
Nurses , h o , r e a p h o r i z e d -_o p r a c t i c e n " u r i n -
»V t h e S t a t e o f M i c h i g a n anS * / h . I 
r e s p o n s i b i l i t y and o b l i g a t i o n t o o r o v l d e h "h 
g .La l i t y n ^ e i n g c a r e f o r p a t i e n t * w i t h i n t h e 
r e s o u r c e d and e n v i r o n m e n t p r o v i d e d b y t h e 
e m p l o y e r . (See I n t e n t N o t e f o r P a r a g r a p h 19) 
Employees a.nd t h e U n i v e r s i t y s h a r e t h e 
r e s p o n s i b i l i t y f o r p r o v i d i n g n u r s i n q c a r e which 
i s c o n s i s t e n t w i t h t h e n e e d s and g o a l s of t h e 
p a t i e n t u s i n g t h e f a c i l i t i e s p r o v i d e d by t h e 
l ^ n i v e r ^ i c y . 
h. CLIHICAI. AUTHORITY 
The U n i v e r s i t y r e c o g n i z e s t h a t e m p l o y e e s 
e r e irembers. of t h e ftjrsing p r o f e s s i o n a n d , a s 
s u c h , a r e employed t o a s s j i ne t h e 
r e s p o n s i b i l i t i e s - f o r a s s e s s m e n t , p l a n n i n g , 
I m p l e m e n t i n g , and e v a l u a t i n g n u r s i n g c a r e , 
i n c l u d i n g p a t i e n t e d u c a t i o n and d i s c h a r g e 
p l a n n i n g , However, i n t h i s r e g a r c , t h e s e 
f u n c t i o n ? a r e p r a c t i c e d w i t h t h e p a t t e n " ? f o r 
wncin e m p l o y e e s a r e g i v e n r e s p o n s i b i l i t y w i t h i n 
t h e r e s o u r c e s and e n v i r o n m e n t p r o v i d e d by t h e 
U n i v e r s i t y . 
I t i s '-he r l L i i i n g p r o f e s s i c n t h a t 
d e t e r m i n e s " h e s c o p e of n - j r s i n g p r a c t i c e , and 
i t i s t l i e r e g i s t e r e d n m s e wh-j i s r e s p o n s i b l e 
and a c c & u n t a b l e tor t n e p r o v i s i o n o f n u r s i n g 
c a r e - For any g i v e n p a t i e n t a s s i g n m e n t t h e 
r e g i s t e r e d n u r s e s u p e r v i s e s and d e t e r m i n e s t h e 
a p p r o p r i a t e u f i J i r a t i o n o f any u n l i c e n s e d 
a s s i s t i v e - p e r s o n n e l i n v o l v e d i n t h e p r o v i s i o n 
o f d i r e c t p a t i e n t c a r e . I f t n e work of t h e 
a s s i a t i v e p e r s o n n e l i s n o t d e l e g a t e d by t n e RM, 
1 ; i s no t t h e r e s p o n s i b i l i t y o f t h e RN t e 
s u o e r v i s e , m o n i t o r o r p r o v i d e g u i d e l i n e s f c r 
t h i s work . To t h i s e n d . R e g i s t e r e d N u r s e s w i l l 
be p r o v i d e d j o b d e s c r i p t i o n s of t h e a s s i s t i v e 
p e r s o n n e l , i n c l u d i n g any s p e c i a l i s e d t r a i n i n g 
w h i r h n a s b e e n p r o v i d e d f o r t h e s e a s s i s t i v e 
p e r s o n n e l . A d d i t i o n a l l y , R e g i s t e r e d Ni-fses may 
have l r . p i t m t h e develcpn?cr . t o l any i n i t 
s p e c i f i c t r a i n i n g a n d / o r c o n p e t e n c i e s . j J c c 
I n t e n " Note f o r F a r a g r a p n 20A> 
Ws t e c o g r . i a e t h e p r i n c i p l e t h a t c l i n i c a l 
n u r s i n g s k i l l s e r e most e f f e c - i v e l y e v a l u a t e d 
by a R e g i s t e r e d N u r s e r T h e r e f o r e , w h e r e v e r 
p r a c t i c a b l e , a s d e t e r m i n e d oy r.ne U n i v e r s i t y , 
an e m p l o y e e ' s c l i n i c a l n u r s i r . g s k i l l s w i l l h e 
e v a l u a t e c : hy a R e g i s t e r e d N u r s e . I n t h o s e a r e a s 























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































P. _ PRprESSJOMJU. ACTIVITIES 
2 5 nigh q u a l i t y p a t i e n t care r e q u i r e s the 
combined, coordinated and i n t e r d i s c i p l i n a r y 
e f f o r t s and se rv i ce s of a v a r i e t y of personnel 
and the s p e c i f i c l o e n - i f l c a t i o n and. assignment 
of tasfc3 required for proper p a t i e n t care t# 
c e r t a i n ca-oecotles of pe rsonne l , to the 
e sc ] Jsio-i of o the r c a t e g o r i e s 13 n.v_ pract ica-1 
nor In the best i n t e r e s t of q u a l i t y p a t i e . i t 
Care. I t i s unaerstooo1, t n e r ^ f o r o , t ha t 
employees ccver^d Z>y t h i s Agreement have a 
primary r e s p o n s i b i l i t y of p rov id ing nurs ing 
care which does net r e q u i r e them t o funct ion as 
a clerK, messenger, t r a n s p o r t e r , c u s t o d i a n , 
maintenance employee or d i e t e t i c s worker for 
s u b s t a n t i a l per iods of time exc tp t -n ca re and 
unusual circumstance*:. 
27 ques t ions a r i s i n g .indor Paragrapns ?1 , 2D 
and the quescic-i of ••rhenher an i n o l vidua",. 
employee i s being r p o u u e a to runcr ion a c a 
c l e r k , messenger, t r a n s p o r t e r , cus tod ian , 
rc^intenance employee or d : e t e t _ c s vot- :e i for 
s u b s t a n t i a l per iods of '.:rric except 1.1 r a re dno 
unusual c t rc jmstanees may he propel sub-eet of 
A r t i c l e XJ.VI and Xuvzr, the pii-pute Reso lu t ion , 
Mediation an J A r b i t r a t i o n P ro red t f e s . Any 
o the r ques t ions a r i s i n g under t n i s A r t i c l e may 
oe r e fe r r eo to Conferences under A r t i c l e 
KlVIi l , but a re not s u b j e c t -_o ^re p i s p j t e 
Resolut ion, ^ledia^ion and uroit r a t i o n 
Procedure^ . 
ARTICLE IV 
PERFORMANCE PLANNING A\'D EYALUsTloU 
?3 A performance e v a l u a t i o n program, w i l l be 
•continued a t the opt ion of the U n i v e r s i t y Tf 
continued, the performance ev^ l^a t ion program 
w i l l incorpora te the i s Homing f a c t o r s 
2&h The p r i n c i p l e of infurrninrj employees abo'jr 
t h e i r performance through, superv i sory 
eva lua t ion and.'nr o the r methods as determined 
by the supervisor |5ee i n t e n t Note toz 
Paragraph 2SAJ 
295 fi yea r ly performance p l a n w i l l be p repared . 
At the option of t h e s u p e r v i s o r toe plan w i l l 
be prepared oi.th.er by the employee and a 
u 
superv i so r or by a l l employees within each 
c l a s s i f i c a t i o n in. Che u n i t and. a s u p e r v i s o r . 
The manager and employees w i l l j o i n t l y i d e n t i f y 
p r o f e s s i o n a l a c t i v i t i e s , goa l s and the mean^ t c 
achieve them. 
Each employee w i l l be provided with t h e 
a p p r o p r i a t e performance p lan p r i o r to t h e 
e v a l u a t i o n per iod and be nade aware of the 
eva lua t ion process and t h e i r p a r t in the 
proce33. 
Performance e v a l u a t i o n s w i l l be made by 
measurements only w i th in each c lass . i f i ca" ion 
anc only wi th in each u n i t , cased upon 
performance s t andards e s t a b l i s h e d far each 
unitn Examples of employee s t r e n g t h s and 
weaknesses as well ^3 a plan fo r performance 
improvement w i l l be inc luded in each w r i t t e n 
e v a l u a t i o n . These examples, e i t h e r w r i t t e n or 
ve roa l , w i l l be r e l a t e d with s u f f i c i e n t d e t a i l 
so t h a t the employee can respond. (Gee In ten t 
no te -o r Paragraph ?SP; 
•Jr.ly employee? educated m peer review wi l l 
he al lowed to p a r t i c i p a t e in peer review 
processes -
The Assoc ia t ion w i l l be provided with the 
eva lua t ion t o o l for each u n i t , for each 
c l a s s i f i c a t i o n ar.c top performance s tandards 
e s t a b l i s h e d tor each unit. . fSee Paragraph 
fi62C) 
The Associa t ion w i l l a l s o r ece ive any 
r e v i s i o n s to the eva lua t ion too: or the 
s t a n d a r d s . [£ee paragraph 6b2r.) 
APT3CLE V 
NO-INTERFERENCE AHD NO-J.C-^ K OUT GUARANTEE 
SS0T2QH. A. HO-INT&PFEPSNCE 
Tho Associa t ion ann i t s o f f i c i a l s , i t s 
•
;
 employees, i t s Members, i t s a f f i l i a t e s , or 
t-" members of the ba rga in ing m l t w i l l not cause , 
; suppor t , encourage or condone, nor s h a l l any 
.employee or employees concer ted ly take p a r t in , 
'any a c t i o n aga ins t or any i n t e r f e r e n c e with the 























































































Nothing m ti-ii 
ARTICLE VII 
flSSOClAIIOtf DUES AND REPRESENTATION SERVICE FF£3 
SECTI0W_ A, 
During the l i f e of t h i s Agreement and Lo 
the ex ten t the Laws cf the S t a t e of Michigan 
Every employee, beginning ttitft t h e mo-ntn 
foLloWmy t h i r t y (30) ca lendar daya employment 
in the bargaining o n i t , and every montn 
t h e r e a f t e r , sha.ll t ender no the Assoc i a t i on , as 
a condi t ion of cont inued employment, e i t h e r 
uniformly tequnj-eo1 ^ ssoc ia t io r i dMei, or lr. the 
a l t e r n a t i v e , 3 uniformly requ i red 
rep resen ta t ion s e r v i c e f e e . 
SJCTItWJJj 
No ejnplcy£e Shal l be Ee-rJtir.atea Unde"-
Section A of ch'ii A r t i c l e u n l e s s : 
U The As 3 o s i a t i o n f i r s t has n o t i f i e d the 
ejrmioyee oy f e t t e r , pppiainong t h a t he / she 
i s de l inquent m not t ende r ing e i t h e r the 
uniformly requ i red Associa t ion dues c( a 
uniformly r equ i r ed r e p r e s e n t a t i o n s e r v ; c e 
f ee , and spec i fy ing tue currenr: .amount of 
giich delinquency and i/armtiq him/h^i t ha t 
unless: QLiea or s e r v i c e fee a t e tendered 
within t h i r t y ;J0j cjle-lQar days he / sue 
ho.ll be repor ted no the u n i v e r s i t y tor 
t e i n u i a t i o n ar? provided or, t n i s A r t i c l e , 
anQ 
21 The Associat ion has fu^lli shfid tho 
Univers i ty wlch wr i t t en proof chat Che 
prccedj^e of s e c t i o n P. : . o i t h i s A r t i c l e 
nai been followed <jr has suppl ied the 
L.'Oo.YerS]Cy with 3 copy of the l e t t e r sent 
r-o the employee and n o t i c e t ha t rWshe ha^ 
riot ooirpjieii with the r e q u e s t . 'The 
Assoc ia t io r i tust spec i fy t i - r ther r tfhen 
r eques t ing t i e Univers i ty to te rminate the 
employee, the f£J lov ing by Wri t ten ntf t ice: 
13 
"The Assoc ia t ion c e r t i f i e s t h a t , 
has f a i l e d to t ender e i t h e r uniformly 
r e q u i t e d Assoc i a t i on dues nr s e r v i c e fee 
r e q u i t e d a s a c o n d i t i o n of cont inued 
employment ' inder the c o l l e c t i v e barganninq 
Agreement and t h a t under the terms of the 
Agreement, t h e Un ive r s i t y s h a l l t e r m i n a t e 
t h e employee". 
SECTION.. C._ 
i f the amount of the r e p r e s e n t a t i d n - s e r v i CQ 
fee i s formally cha l lenged by an Employee, the 
Assoc ia t ion s l i a l l have the s o l e burden of 
e s t a b l i s h i n g t h e l e g a l v a l i d i t y of t h e f e e . 
The Un ive r s i t y s h a l l not he o b l i g a t e d t o 
t e rmina te such employee 's employment un^iL the 
formal cha l lenge ha? be-en rcso lved-
Hijwever, any employee who has an a b a c t i o n 
on f i l e p r i o r to A p r i l ]5 , 19C1, sbaLl he 
exempt frcin payino duegVservice fe^s for the 
du ra t i on of 7hen: cmploymert ,Jt the U n i v e r s i t y , 
At the request of the Assoc ia t ion , and 33 
jr. a l t e r n a t i v e to t e r m i n a t i o n , an enip-oyee 
h i red a f t e r January 29, 19?0, whom the 
Assoc ia t ion duly c e r t i f i e s as de l inquen t in t h e 
paycient of dues nr the r equ i r ed r e p r e s e n t a t i o n 
fees according t c [he procedure s e t for th in 
Paragraphs 50-52, w i l l have the r equ i r ed 
membership ones or s e r v i c e fees dedjc ted from 
his ' n e t wages by t h t Un ive r s i t y . The 
Univers i ty w i l l remit ajctl does at" fees t c the 
Associa t ion it) accordance with the procedure 
ou--litiea in A r t i c l e Will of t n i s Agreement 
5ECT1QH D. 
The Associa t ion s h a l l indemnify and save 
the Un ive r s i t y harmless from any iinC a l l 
c laims, demands, s u i t s , or any o the r r,Ct:otl 
a r i s i n g fr^m t l i i s A r t i c l e or from complying 
wi^h any reques t fo r t e rmina t ion under t h i s 
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n o t i c e from t h e b u l l e t i n b o a r d s . Whenever 
n o t i c e s a r e removed from t h e b u l l e t i n h o a r d s , 
t h e removed n o t i c e s w i l i b e made a v a i l a b l e t o 
t h ? C h a i r p e r s o n of t h e A s s o c i a t i o n o r d e s i g n a t e 
w i t h i n tWo(£> h o u r s Of r e m o v a l . 
A R T I C L E : H I 
C L A S S I F I C A T I O N AND WAGES 
5 E C T S 0 N A . WAGE SCHEDULE 
79 Wages s h a l l be p a i d i n a c c o r d a n c e w i t h t h e 
wage s c h e d u l e s a s a e t f o r t h i n Append i* A. 
SECTION B. CLASSIFICATION DESCai?TIOH5 
00 D u r i n g t h e l i f e o f t h i s Agreement 
c l a s a i f i c a t l o n d e s c r i p t i o n s may be e v a l u a t e d , 
r e v i s e d , e s t a b l i s h e d ot d e l e t e d . 
SI Each employee w i l l be p r o v i d e d w i t h a copy 
of t h e i r c l a s s i f i c a t i o n d e s c r i p t i o n . I t i s n o t 
i n t e n d e d t h a t a d e s c r i p t i o n s e t s f o r t h each and 
e v e t y d u t y and r e s p o n s i b i l i t y o f an employee 
a s s i g n e d t o a c l a s s i f i c a t i o n . A l l 
c l a s s i f i c a t i o n d e s c r i p t i o n s w i l l b e a c c e s s i b l e 
a t a l l t i r o e s on a l l u n i t s t o e m p l o y e e s c o v e r e d 
by t h i s P g r e e n e n t . Upon r e q u e s t of an e m p l o y e e , 
one (1) copy of e a c h c l a s s i f i c a t i o n d e s c r i p t i o n 
w i l l b e p r o v i d e d . 
32 S u b j e c t t o s t a f f i n g . a n a b u d g e t a r y 
c o n s i d e r a t i o n s as d e t e r m i n e d by t h e U n i v e r s i t y , 
t h e u n i v e r s i t y w i l l p r o v i d e t h e o p p o r t u n i t y f o r 
a n e m p l o y e e ' s movement i n t o o t h e r 
c l a s s i f i c a t i o n s . The e m p l o y e e ' s movement i n t o 
o t h e r c l a s s i f l c a c l o o s tflll a l s o h e d e p e n d e n t on 
t h e e m p l o y e e ' s q u a l i f i c a t i o n s and e f f o r t I n 
a c c o r d a n c e w i t h t h e p r o c e d u r e s and r e q u i r e m e n t s 
a s e s t a b l i s h e d by t h e U n i v e r s i t y . These 
p r o c e d u r e s and r e q u i r e m e n t a w i l l b e c o n s i s t e n t 
t h r o u g h o u t t h e U n i v e r s i t y , i n a c c o r d a n c e w i t h 
t h e S t a n d a r d s and Measurement T o o l . 
93 I n t h e e v e n t t h a t s i g n i f i c a n t c h a n g e s i n a 
c l a s s i f i c a t i o n d e s c r i p t i o n o r p l a c e m e n t 
s t a n d a r d s , i f any , a c e c o n s i d e r e d , a . j o i n t 
c o n f e r e n c e s h a l l b e h e l d a c c o r d i n g t o A r t i c l e 
XLtfJII, ( C o n f e r e n c e s ] . I n a d d i t i o n , a j o i n t 
c o n f e r e n c e s h a l l b e h e l d a c c o r d i n g t o A r t ] c ! e 
XLVIII , ( C o n f e r e n c e s ) , i f any d e l e t i o n s o i 
18 
c l a s s i f i c a t i o n is} a r e b e i n g c o n s i d e r e d a n d / o r 
any new c l a s s i f i c a t i o n [ s ) a n d / o r c l a s s i f i c a t i o n 
d e s c r i p t i o n ( s ] a r e b e i n g c o n s i d e r e d . 
SECTION C. SALftFi STATUS 
83A Employees o t h e r Chan t h o s e a s s i g n e d t o a 
C l a s s i f i c a t i o n i n pay g r a d e H - l o r H - 2 , s n a j 1 
be c o n s i d e r e d exempt e m p l o y e e s . I n t h i s 
r e g a r d , e m p l o y e e s a s s i g n e d t o a c l a s s i f i c a t i o n , 
jn t h e t'^3 pay g r a d e shall 1 r e c e i v e o v e r t i m e 
p a y m e n t s a s p r o v i d e d i n A r t i c l e XV i n t h e sa i ie 
manner a s e m p l o y e e s i n t h p N- 1 3:ia N-2 p a y 
g r a d e s . 
ARTICLE X I I 
COMPONENTS OF EARNINGS 4 PArCHECK CORRECTIONS 
A . COMPONENTS 
94 At t h e r e q u e s t o f 3-n e m p l o y e e , t h e 
e m p l o y e e ' s s u p e r v i s o r o r d t s i g o a t e w i : 1 p r o v i d e 
t h e e m p l o y e e w i t h t h e f o l l o w i n g c o m p o n e n t s of 
t h e e m p l o y e e ' s e a r n i n g s f o r a g i v e n pay p e r i o d 
I n w r i t i n g : 
1) S t r a i g h t Time Hoars Wor^eo 
2) S t r a i a h t Time Pay 
3) O v e r t i m e Hours Worked 
4) O v e r t i m e Pay 
5) S h i f t Premium Hours Worked 
6) S h i f t Premium Pay 
7) O n - C a l l Hours 
E) O n - G a l l Pay 
9) H o l i d a y Hours 
1U> H o l i d a y Pay 
l l j PTO h o u r s u s e d 
12} I d e n t i f i e d ?ay A d j u s t m e n t s 
a, coaKEcricms 
fiii 1) Each e m p l o y e e ' s s u p e r v i s o r o r d e s i g n a t e 
W i l l p r o v i d e , a t t h p r e q u e s t cC r h e 
e m p l o y e e , t h e p r o c e d u r e t o bp u t i l i s e d t o 
r e s o l v e any e r r o r m t,1c e m p l o y e e ' * ! 
p a y c h e c k . 
B6 2) I f t h e r e i s a pay s h o r t a g e i n an e m p l o y e e ' s 
c h e c k , t h e c o r r e c t payment s h a l l b e made by 
t h e U n i v e r s i t y m t h e f o l l o w i n g manne r : 
3) For a pay c o r r e c t i o n o f e i g h t (0] o r more 
h o u r s t h e e m p l o y e e ' s o p t i o n s a r e ; To 
r e c e i v e t h e p a y c o r r e c t i o n v i a an j m p c e s c 
Check DE a t Che n e x t w e e k l y checfc 
d i s t r i b u t i o n {"A* p a y r o l l ) o r on t h e newt 
r e g u l a r pay d a t e . 
4) F o r a pay c o r r e c t i o n o f l e s s t h e n e i a h t {8) 
h o u r s , t h e e m p l o y e e ' s o p t i o n s a r e ; To 
r e c e i v e t h e pay c o r r e c t i o n v i a a p a y r o l l 
u o u o h e r o r a t t h e n e a t w e e k l y check, 
d i s t r i b u t i o n ["A" p a y r o l l ] o r on t h e next, 
r e g u l a r pay d a t e . 
C, FAID TIME OFF {FTP) HECQPP5 
Where a p p l l c a b l e , e m p l o y e e s K i l l r e c e i v e 
t h e i r P a i d Time Off a c c r u a l r e c o r d s e a c h m o n t h . 
An e m p l o y e e may r e q u e s t from c h e l r s u p e r v i s o r 
o r o t h e r d e s i g n a t e d U n i v e r s i t y r e p r e s e n t a t i v e , 
t h e i r P a i d Time Off a c c r u a l r a t e , u s a g e d u r i n g 
t h e m o n t h , b a l a n c e and maximum a c c r u a l {See 
P a r a g r a p h 333 , s e e I n t e n t Bo te f o r P a r a g r a p h 
S T ) . 
ARTICLE X I I I 
STAFFING AND SCHEDULING 
SECTIOK A. GENERAL PROVISIONS 
The p a r t i e s a g r e e t h a t a p r o c e s s t o 
d e t e r m i n e s t a f f i n g l e v e l s t o p r o u i d o n u r s i n g 
c a r e f o r t h e p r o j e c t e d n u r s i n g w o r k l o a d i n t h e 
p a t i e n t c a r e u n i t s i s n e c e s s a r y . F u r t h e r , t h e 
U n i v e r s i t y , i n t h o s e a r e a a where a p a t i e n t 
c l a s s i f i c a t i o n s y s t e m d e t e r m i n e d by t h e 
U n i v e r s i t y t o b e v a l i d and r e l i a b l e i s 
a v a i l a b l e , w i l l u t i l i z e t h i s s y s t e m a s oi*e o f 
t h e management t o o l a t o a s s i s t i n d e t e r m i n i n g 
s t a f f i n g n e e d s b a s e d on m e a s u r e d w o r k l o a d . i n 
t h o s e a r e a s which do n o t c u r r e n t l y u t i l i z e suc. i 
a c l a s s i f i c a t i o n sysLem, t h e U n i v e r s i t y w i l l 
c o n t i n u e t o i i r pmve i n t e r n a l i i ean^ t o d e t e r r d n e 
s t a f f i n g , i n c l u d i n g e v a l u a t i n g , c l a s s i f m a t 1 on 
s y s t e m s when such s y s t e m s iruy h e u s e f u l . A 
j o i n t m o o t i n g , w i t h tllC A s s o c i a t i o n and t h e 
U n i v e r s i t y , w i : i b e h o l d e v e r y 3-6 montnS w i t h 
t h e D i r e c t o r s fiom Ambula to ry C a r e , t o d i s c u s s 
and s h a r e d a t a on w o r k l o a d , f o r t h e p u r p o s e o f 
m o n i t o r i n g and m e a s u r i n g a c t i v i t y f o r 
p r o j e c t i n g g r o w t h . The a c t u a l s t a f f i n g L e v e l s 
20 
o r t h e i n c l u s i o n n£ o t h e r management t o o l s a r e 
n o t S u b j e c t t o t h e A r b i t r a t i o n p r o c e d u r e . The 
b u d g e t e d s t a f f i n g w i l l i n c l u d e an a l l c w a n c e f o r 
p a i d t i m e Off, The D i r e c t o r s o f Nur s - r . g w i l l 
s e e k i n p u t f rom Lhe A s s o c i a t i o n t h a i r p e i " s n n o r 
d e s i g n a t e d u r i n g t h e s y s t e m e v a l u a t i o n a;ic! 
s e l e c t i o n p r o c e s s . (See In te r , - . N c t e s l o r 
P a r a g r a p h S 3 ; s e e P a r a g r a p h "15) 
g£A A j O i n t m e e t i n g , w i t h t h e A s s o c i a t i o n a r d 
t h e U n i v e r s i t y , h i l l h e h e l d p r i o r t o m y 
h o s p i t a l - w i d e f u l l t i m e t q u i v a l e n t (FTE} 
r e d u c t i o n , c o n c e r n i n g t h e e f f e c t on p a t i e n t 
c a r e , w o r k l o a d , i L a l f m i y , a p p r c p r i a - a 
d e l e g a t i o n , s a f e t y and work r e d e s i g n . 
£9 Whenever an e m p l o y e e ' s w o r k l o a d c o n c e r n s 
h a v « n o t b e e n s a t i s f a c t o r i l y a c d r c ; . ; . e d, Lhey 
may b e r e f e r r e d t o t h e u n i t w o r k l o a d r e v i e w 
c o m m i t t e e r e f e r e n c e d i n A r t i c l e XIV, " W o i k l c a d 
Review™. 
9D The p a r t i e s l u r L n e r a g r e e t h a t s c h e d u l i n g 
e m p l o y e e s t o c o v e r a t w e n t y - f o u r [24j 
h o u r / s e v e n ( 7 ; day a week h o s p i t a l j p e r a t i e n 
i s complex and t h u i r e q u i i . c s t h e c o c p ^ r a t ^ o n 
of a l l e m p l o y e e s and s u p e r v i s o r s i n 
a p p r o a c h i n g t h i s t a s k . !See i n t e n t Mote f o r 
P a r a g r a p h 30 J 
91 S e u u c n c e f o r d e v e ] npment of uu iL £CK?di l l c : 
[See I n t e n t N o t e s f o r P a r a g r a p h ? 9 1 , 1 3 - , 
iHoE; s e e ftddjendum A, T e m p o r a r y ^ u r s e 
S c h e d u l i n g G i - i d e i m e s i 
1) U n i t emp loyee? s c h e d u l e d Lu JLHOL 
a p p o i n t n e n t r r a c t i o n . 
2) S c h e d u l e o i a l u n i t e m p l o y e e s , 
3) l ionor s t a n d i n g r e g u e s t i f rom p a r t - t i m e 
e m p l o y e e s r e q u e s t i n g t o work o v e r 
a p p o i n t m e n t . i-^efi P a r a g r a p h s 1G3". 3 , 
l f i " j ; . 3 , 1 6 J H . 3 , 163Q. 5 , 16 3U. U 
A) R e g u l a r i l u a t e j r p l o y e e , a s a v a i l a b l e , t o 
c o n s i s t e n t l y r e p l a c e AH omp_oy'-'e on 
a n t i c i p a t e d a b s e n c e . 
i;) R e g u l a r a v a i l a b l e f l o a t e m p l o y e e . 
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6\ U n i t p a r t - t i m e e m p l o y e e s r e q u e s t i n g 
a d d i t i o n a l n o n - o v e r t LITie h o u r =. f o r t h e 
c u r r e n t s c h e d u l e (See P a r a g r a p h s l f i3E .3 F 
1 6 3 1 , 3 , 163M.3, lfc3q.5H 163Q.1J 
1) U n i t based t e m p o r a r y e m p l o y e e s . 
SHIFT RffTATIQtJ 
The U n i v e r s i t y s h a l l e n d e a v o r t o s c h e d u l e 
e m p l o y e e s i n pay g r a d e s N - l and fJ-2 i n t h e same 
r o t a t i n g s h i f t a s s i g n m e n t m t h e same u n i t f o r 
a p p r o x i m a t e l y t h e aaire number o f oar*-day 
s h i f t s , p r o r a t e d f o r a p p o i n t m e n t f r a c t i o n , w i t h 
a v a r i a n c e of no more Lhan t h r e e {2) n o n - d a y 
s h i f t s worked b e t w e e n any two e m p l o y e e s i n pay 
g r a d e s H-] and N-2 i n t h e same u n i t and 
r o t a t i n g s h i f t ass ignment , o v e r a p e r i o d o f one 
(1) t e a r |4> week s c h e d u l e , e x c l u d i n g t h o s e 
e m p l o y e e s who e x p r e s s a p r e f e r e n c e f c r more 
f r e q u e n t non -day s h i f t s . Employees i n pay 
g r a d e s H-3 a n c H-4 w o r k i n g an t h e same u n i t and 
i n t h e same ? h i f t r o t a t i o n J i l l work no more 
a f f - s h i f t s t i ian t h e h i g h e s t number worked b y an 
employee "in pay g r a d e s N - l and N - 2 , p r o r a b e d 
f o r a p p o i n t m e n t f r a c t i o n . 
SCHEDULING QF CONSECUTIVE CflLBNDAR DAY!! 
The U n i v e r s i t y s h a l l n o t s c h e a u l e Employees 
t o work more t h a n s e v e n p ) c o n s e c u t i v e 
c a l e n d a r days e x c e p t in an emergency o t a t t h e 
e m p l o y e e ' s r e q u e s t . I f an e m p l o y e e LS 
s c h e d u l e d t o work in an e m e r g e n c y , t h e e m p l o y e e 
w i l l b e p a i d a prer i ium of two d o l l a r s IS2-QQ) 
p e r h o u r f o r a l l c o n s e c u t i v e c a l e n d a r d a y s 
worked in e x c e s s of s even (7) c a l e n d a r d a y s . 
T h i s pre.iiiuir s h a l l n o t a p p l y t o employees 
r e q u e s t i n g tO - o r k more t h a n ^ v e n C?) 
c o n s e c u t i v e c a l e n d a r day; . . (See I n t e n t Note f o i 
P a r a g r a p h 93) 
NIGHT SHIFT 
The U n i v e r s i t y s h a l l c o n s i d e r t h e n i g h t 
s h i f t t o b e t h e f i r s L s h i f t o f t h e day; no 
m a t t e ' - how much t i m e i n t o t h e p r e v i o u s c a l e n d a r 
day t h e s h i f t p e g i n s . 
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STAFFING^ AND 5-CH £ DHL IHG GQIDEI.I NES 
95 I n t h i s c o n n e c t i o n t h e U n i v e r s i t y w i l l 
p r o v i d e t h e A s s o c i a t i o n w:.th a copy of S t a f f i n g 
and S c h e d u l i n g g u i d e l i n e s d e v e l o p e d f o r ea--h. 
D i r e c t o r o f N u r s i n g ' s a i t j a t U n i v e r s i t y oL 
M i c h i g a n H o s p i t a l s . T h o s e a i e a s w h e r e 
g u i d e l i n e s do n o t p r e s e n t l y e x i s t m11 e n d e a v o r 
t o d e v e l o p and imp lemen t them s i x !&) months 
from t h e d a t e o f t h e e x e c u t i o n of t h i s 
A g r e e m e n t , b u t n u t l a t e r t h a n o n e [l'i y e a r f rom 
t h i a d a t e . Some o r a l l e m p l o y e e s m t h e a i o a 
w i l l h e p r o v i d e d o p p o r t u n i t y t o comment on t h e 
G u i d e l i n e s b e f o r e i m p l e m e n t a t i o n . Changes i n 
t h e G u i d e l i n e s w i l l a l ^ o b e p r o v i d e d t o t h e 
A s s o c i a t i o n . 
PEST PEPIQp 
96 T h e r e w i l l b e a r e s t p e r i o d wh ich may b e 
t a k e n a t a t i m e and p l a c e and i n a manner w h i c h 
d o e s n o t i n t e r f e r e w i t h p a t i e n t c a r e r The r e s t 
p e r i o d w i l l b e tfith pay and w i l l n o t e x c e e d 
l i f t e e n (151 m i n u t e s f o r e a c h f o u r [ii] h o u r s o f 
work . The r e ^ L p e r i o d i s i n t e n d e d t o be <s 
r e c e s s t o be p r e c e d e d and f o l l o w e d by a wor' i 
p e r i o d . C o n s e q u e n t l y , ; t may n u t b e n ? ™ t o 
c o v e r a •JTaff m e m b e r ' s l a t e a r r i v a l t o work o r 
e a r l y d e p a r t u r e , n o r may i " hp r e g a r d e d a s 
c u m u l a t i v e i f n o t t a k e n . 
SCHEDULING LIMITATIONS 
97 The p a r t i e s a g r e e t h a t l i m i t a t i o n s on 
S c h e d u l e r o t a t i o n - w o r k i n g b e y o n d a p p o i n t m e n t 
h o u r s and r e q u i r e d weekends a t e d e s i r a b l e 
o b j e c t i v e s - Tn £ h l 3 c o n n e c t i o n t h e U n i v e r s i t y 
s h a l l : 
ROTATING SHIFT A£5:GHMLTHT S 5HIET PREKlUM 
93 1] S c h e d u l e e m p l o y e e s on a r o t a t i n g s h i l t 
a s s i g n m e n t t o work no more t h a n t u o \2\ 
s h i f t s of e i o h t (fll o r more h n u r ^ w i t h o n l y 
o n e c h a n g e m ona s c h e d u l e d c a l e n d a r week . 
As s u c h , i f an employee i s s c h e d u l e d t o 
work i n e n c e s s of t h i s p r i n c i p l e , t h a t 
e m p l o y e e w i l l r e c e i v e a p remium of s e v e n t y 
f i " e c e n t s \§- 7 5 J p e r h o u r f o r a l l hours-
worked i n t h a t c a l e n d a r week . T h i s premium 
a p p l i e s o n l y t o t h o s e e m p l o y e e s s c h e d u l e d 
2'i 
t o work mote t h a n two s h i f t s w i t h one 
c h a n g e i n one c a l e n d a r week and d e e s n e t 
a p p l y t o employees who CKprass a p r e f e r e n c e 
f o r such s c h e d u l e s . S t a r t i n g t i m e s wh :ch 
do no t v a r y from e a r l i e s t t o l a t e s t by more 
t h a n t h r e e (3) h o u r s s h a l l n o t b e 
c o n s i d e r e d a d i f f e r e n t s h i f t . 
J t i s unde r s t o o d t h a t n o t h i n g h e r e i n s h a l l 
p r e c l u d e a s s i g n i n g an e m p l o y e e t o any s h i f t 
b e c a u s e of employee a b s e n c e s and v a r i a t i o n s 
i n t h e work load o f t h e u n i t . However, 
e m p l o y e e s w i t l n o t n o r m a l l y b e a s s i g n e d t o 
work inore t h a n two (2) d i f f e r e n t s h i f t s , 
e x c e p t a t t h e e m p l o y e e ' s r e q u e s t . (See 
i n t e n t Mote f o r P a r a g r a p h 33) 
WEEKEND ASSIGNMENT AND SONUS 
1] The U n i v e r s i t y s h a l l e n d e a v o r t o s c h e d u l e 
e m p l o y e e s t o work no more t h a n two (2) ou t 
a£ f o u r (4) weekends f o r e m p l o y e e s who a r e 
s c h e d u l e d I n f o u r ( 4 , week b l o c k s , u n l e s s 
I n d i v i d u a l employees e x p r e s s a p r e f e r e n c e 
f o r wee t e n d work s c h e d u l e ' s . [See I n t e n t 
N o t e s f o r P a r a g r a p h 1001 
2} An employee who r e c e i v e s P a i d Time Off f o r 
o n e o r enure weekend s h i f t s w i l l n o t be 
r e q u i r e d t o work on a, weekend p r e v i o u s l y 
s c h e d u l e d off t o make up f o r t h e t i m e l o s t 
d u e t o u n s c h e d u l e d absences - - F u r t h e r , an 
e m p l o y e e w i l l n o t h e r e q u i r e d t o work on a 
weekend a t t h e b e g i n n i n g , end o r i n t h e 
raiddle of a c o n t i n u o u s p e r i o d of P a i d Time 
o f f (FTO} c o n t i g u o u s w i t h t h e w e e k e n d s . 
3) I f an employee i s s c h e d u l e d t o worfc i n 
e K c e s s o f t h e p r i n c i p l e r e g a r d i n g weekend 
work , t h a t employee w i l l r e c e i v e a premium 
of two d o l l a r s (52 .00) p e r h o u r b e g i n n i n g 
w i t h t h e f i r s t h o u r o f t h e t h i r d weekend 
o u t of f o u r | 4 ) i f on a f o u r (4) week 
s c h e d u l e t h a t t h e e m p l o y e e i s s c h e d u l e d t o 
w o r k . T h i s premium a p p l i e s o n l y t o t h o s e 
e m p l o y e e s s c h e d u l e d t o and w o r k i n g more 
t h a n two (2) o u t o f f o u r (flj weekends and 
d o e s n o t a p p l y t o e m p l o y e e s who e x p r e s s a 
p r e f e r e n c e f o r morn f r e q u e n t weekend work 
s c h e d u l e s -
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4} An e m p l o y e e who v o l u n t e e r s o r who i s 
a s s - iqned and w o r k s a f i f t h f^th, ' a n d / o r 
s i H t h ( 6 c h : weekend s h i f i w i t h i n t h e e i g h L 
(aj weekend s h i f t s i n a t o u r ,'4) week 
s c h e d u l i n g s y s t e m , wi n h e p a i d an h o u r l y 
b o n u s o f T;hree d o l l a r s ( $ 3 . 0 0 ) f o r a l l 
h o u r s worked on t h e •fifxT-, <Jjth) a n d / o r 
s i x t h ( 6 t h ] weekend s h i f t . 
5) An employee who i s a s s igned and works a 
seventh n t h ) a n d / c r e i g h t h •loth? weekenc 
s h i f t in t h e same four (4| week schedul ing 
b l o o : w i l l be p a i d an hour ly bonus of f i ve 
d o l l a r s {$5,00) for a l l hours worked on the 
weekend s h i f t s s t a r t i n g with t n e f i f t h 
(Dth> weekend s h i f t . 
6) A f t e r g r a n t i n g two \1) o u t o f f c i ^ (4j 
w e e k e n d s o f f , i l a d d i t i o n a l weekends o t t 
a r e a v a i l a b l e , t h e y s h a l l b e d i s t r i b u t e d a s 
e q u i t a b l y a s p r a c t i c s b l e . I f t h e weekend 
h o u r s worked t o q u a l i f y f o r t h e a b o v e 
b o n u s e s a r e p a i d a t t h e o v e r t i m e r a t e t h e 
weekend n o n u s c s w i l l be p a i d a t t h e 
o v e r t i m e r a t e , 
1DDR Employees w i i h a t h i r t y S I K (36; n o i r 
w e e k l y a p p o i n t m e n t f r a c t i o n , work ]ng t w e l v e 
h u u r s h i f t s , where two >,2) c f t . i e s e s h i f t s 
o c c u r on t h e weekend, w i l l a c c r u e P a i d ' l i ^ e Off 
h o u r s e q u i v a l e n t t o a f u l l tizlu.' HO hnur^ 
appoi.ntm.ent f o r e a c h q u a r t e r worked i n t h i s 
m a n n e r . 
10DB Weekend s h i f t s t h a t a r e a s s i g n e d o f f t o r an 
employee who i s r e g u l a r l y s c h e d u l e d t o wor* 
e v e r y weekend w i l l b e c o n s i d e r e d worked f o r t h e 
p u r p o s e o f q u a l i f y i n g f o r t h e weekend b o n u s . 
I f t h e e m p l o y e e who works e v e r y w-eekenc, 
v o l u n t e e r s o r r e q u e s t s t c t a k e a weekend s h i f t 
o f f , t h a t s h i f t i s n o t c r e d i t e d .is a weekend 
s h i f t worked f o r p u r p o s e s o* t h e weekend b o n u i . 
101 For p u r p o s e s o f t h i s A r t i c l e , r.be 
d e f i n i t i o n o f a weekend , s h a l l b e t h e i o r t y -
e i g h t (43) h o u r p e r i o d b e t w e e n 1 1 : J u p . m . 
F r i d a y and 1 1 : 0 0 p . m . S u n d a y . A weekend worked 
o r a weekend s h i f t worked t o q u a l i f y f o r t h e 
bonus i s d e f i n e d a s work ing a- l e a s t o n e s n i f t 
of a t l e a s t e i g h t h o u r s d u r i n g t b i : . t i m e f~ame 
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or n o t r e c e i v i n g f o r t y - e i g h t (40] C o n s e c u t i v e 
j i c u r s o f f . 
GENERAL SCHEDULING P R O V I S I O N S 
102 The U n i v e r s i t y s h a l l e n d e a v o r t o s c h e d u l e 
e m p l o y e e s t o work h o u r s c o n s i s t e n t w i t h t h e i r 
a p p o i n t m e n t h o u r s a s p r o v i d e d i n A r t i c l e XV, 
O v e r t i m e . 
1114 Employees w i l l be n o t i f i e d o f t h e i r work 
s c h e d u l e , i n c l u d i n g s h i f t l e n g t h , a s p a r t of 
t h e s c h e d u i i o g p r o c e s s St l e a s t two \2) weeks 
I n a d v a n c e . Once a s c h e d u l e i s p o s t e d , t h e 
manage r w i l l no t c a n c e l a p o r t i o n of a s h i f t I n 
e x c h a n g e f o r h o u r s e l s e w h e r e i n t h e s c h e d u l e , 
u n l e s s t h e employee v o l u n t a r i l y a g r e e s t o t h e 
c h a n g e . 
SO 5 U n i t a which i n t e n d t o s c h e d u l e e m p l o y e e s i n 
a u c h a manner AS t o a v a i l t h e m s e l v e s of t h e 
P r o v i s i o n of S e c t i o n E. o f A r t i c l e XV, 
[Over t ime) w i l l do so o n l y w i t h t h e c o n c u r r e n c e 
o f enough employees so a s t o make s u c h 
s c h e d u l i n g f e a s i b l e , 
106 Whenever s c h e d u l i n g i s doni* i n Sour -week 
b l o c k s , t h e s e f o u r - w e e k p e r i o a s w i l l c o i n c i d e 
w i t h t h e Memorandum of U n d e r s t a n d i n g on 
Weekends , [See P a r a g r a p h 6561 
SECTION B. SHIFT ASSIGNMENTS FOR CLINICAL NURSE. 
I 6 CLINICAL HUFiSE l l : 
107 Employees i n t h e C l i n i c a l Nur se 1 and 
C l i n i c a l Nur se I I c l a s s i £ l c a t I o n s w i l l tie 
a s s i g n e d t o s t r a i g h t s h i f t s i n a c c o r d a n c e w i t h 
t h e f o l l o w i n g p r o c e d u r e s : 
1 ) S t r a i g h t N igh t S h i f t 
D e f i n i t i o n ; 
llJG A work S h i f t s c h e d u l e d t o b e g i n on o r a f t e r 
7 : 0 0 p .m. and b e f o r e 3 : 0 0 a , i r i , , o r h a s a 
m a j o r i t y of s c h e d u l e d h o u r s be tween 1 1 : 0 0 
p .m. and 7 : 00 a .m. 
109 ft woik s h i f t nf l e s s t h a n e i g h t (8) h o u r s 
p e r day and s c h e d u l e d t o s t a r t a t a t i m e 
d e t e r m i n e d by a d d i n g o n e (1] h o u r t o 7 :00 
26 
p.m., f o r e a c h h o u r t h e d a i l y work s c h e d u l e 
i s l e s s t h a n e i g h t (8) h o u r s and b e f o r e 
1:011 a,rr.. o r h a s a m a j o r i t y of s c h e d u l e d 
h o u r s b e f o r e 7 : 0 0 a r m a f t e r u s i n g t h e 
ca lcrj l a t i on abo MO. 
I n a d d i t i o n t o t h e h o u r l y s h i f t premium .IS. 
p r o v i d e d i n A r t i c l e XVI, a q u a r t e r l y b o n u s 
of t h r e e h u n d r e d d o l l a r s [S:J00,a0) w i l l be 
p a i d t o a fuJ L - t i m e e m p l o y e e who * o r k s a 
c o m p l e t e q u a r t e r on n i g h t s . 
I n a d d i t i o n t o t h e h o j r i y s h i r t premium and 
t h e q u a r t e r l y b o n u s , a bonus ct two 
t h o u s a n d d o l l a r s (&3Hoco auj w i l l be p a i d 
t o a f u M - t i m e e m p l o y e e who « o r k ^ f o u r 'A) 
c o n s - e c j t i v e q u a r t e r s on t a e n ^ g h t s h i f t , 
e x c e p t AS p r o v : d e d i n P a r a g r a p h 1 1 9 . 
S t r a i g h t E v e n i n g S h i f t 
D e f i n i t i o n : 
A work S h i f t s c h e d u l e d t o begxn on o r a l t e r 
1 1 : 0 0 a-m. and b e f o r e 7 :00 p . m . , o r h a s a 
m a j o r i t y of s c h e d u l e d h o u r ^ b ^ w e e n J:'2r-
p.nir and 11 :Q0 p .m. 
A work S h i f t Of Less t h a n e i g h t \fi) i lourS 
p e r day and s c h e d u l e d t o s t a r t a t a t i n e 
d e t e r m i n e d by a d d i n g one (1) h o u r t o ~.'.-.r.r. 
a .IP. f o r eacl"i h o u r t h e d a i l y work E^heodLe 
i s l e s s t h a n e i g h t [3) h o u r s and b e f o r e 
l t ; 0 0 p,J0, o r h a s a m a j o r i t y of s c h e d u l e d 
h o u r s b e f o r e 1 1 : 0 0 p . m . a f t e r u s i n g t h e 
c a l c u l a t i o n , a b o v e . 
I n a d d i t i o n t o t h e h o u r l y s h j f t premium a<\ 
p r o v i d e d i n A r t i c l e XVI, a q u a r t e r l y Ooi:u£ 
of two h u n d r e d d o l l a r s (5200 ,001 w i l l o e 
p a i d t o a f u l l - t i m e e m p l o y e e who wnr<s a 
c o m p l e t e q u a r t e r on c ^ e n i n g t i . 
In a d d i t i o n t o t h e h o u r l y s h i f ; p^eii'ium and 
t h e q u a r t e r l y b o n u s , a bonus of o n e 
t h o u s a n d f i v e h u n d r e d d c l l a r s (ilSCO.C'C! 
w i l l be p a i d t c a f u l l - t i i r e e n p l o y e e who 
works f o u r c o n s e c u t i v e q u a r t e r s on t h e 
e v e n i n g S h i f t , excep t . a s p r o v i d e d -n 









































































































































































































































































































































































































































































































































































































































































































































































a s s i g n m e n t s h a l l b e on t h e b a s i a o f 
s e n i o r i t y , mos t t n l e a s t . 
129 Any employee w i s h i n g t o c h a n g e from a 
s t r a i g h t s h i f t s c h e d u l e , w i l l b e a s s i g n e d 
t o t h e i r S h i f t p r e f e r e n c e a s r e g u l a r j o b 
o p e n i n g s o c c u r , i n a c c o r d a n c e w i t h 
s e n i o r i t y , moat t o E e a s t , o r b e a s s i g n e d t o 
a. r c t d t l n g s h i f t s c h e d u l e , i f a v a i l a b l e . 
130 I n a l l cases where more t h a n one ( I ] 
employee has r e q u e s t e d a s h i f t c h a n g e t o an 
a v a i l a b l e r e g u l a r j o b o p e n i n g nn t h e u n i t , 
a s s i g n m e n t s h a l l b e on. t h e b a s i s o f 
a e n i o r i t y , most t o l e a s t -
3 31 S h i f t s e l e c t i o n f o r an e m p l o y e e 
t r a n s f e r r i n g i n t o t h e b a r g a i n i n g un iL 
a n d / o r a u n i t s h a l l b e based, on l e n g t h o f 
s e r v i c e from t h e d a t e of Such t r a n s f e r f o e 
s i * (<j) m o n t h s ; t h e r e a f t e r , such an 
e m p l o y e e ' s s e n i o r i t y becomes e f f e c t i v e . 
[See I n t e n t N o t e f o r P a r a g r a p h 131) 
S h i f t T'eflqsi gnment 
131A When woik h o u r s need t o be r e a l l o c a t e d , 
e m p l o y e e s and m a n a g e r s w i l l mee t t a j o i n t l y 
i d e n t i f y and c o n s t r u c t net/ i n d i v i d u a l 
s c h e d u l e s , t h e n t h e s e s c h e d u l e s w i l l b e 
s e l e c t e d u s i n g t h e f o l l o w i n g p r o c e s s , (See 
I n t e n t Note f o r P a r a g r a p h 131A) 
i ) Un i t employees w i l l b e i n f o r m e d o f t h e need 
f o r r e a s si qnraant and t h e s h i f t is) a n d / o r 
r o t a t i o n ( s f f rom which t h e r e a s s i g n m e n t 
COtld be made- ( R e a s s i g n m e n t Toeana 
c h a n g i n g of an e m p l o y e e ' s s t r a i g h t s h i f t , 
s h i f t r o t a t i o n a n d / o r s h i f t l e n g t h t o a 
d i f f e r e n t s t r a i g h t S h i f t , s h i f t r o t a t i o n 
a n d / o r s h i f t l e n g t h ) , V o l u n t e e r s w i l l be 
s o u g h t f o r t h i s r e a s s i g n m e n t and w i l l be 
r e a s s i g n e d in s e n i o r i t y o r d e r p r o v i d e d t h a t 
t h e re.13 s i g: iment; 
a) l>oes no t r e q u i r e t h e u s e cf o u t r t i u i e r 
b J Doe a n o t r e g c i r e o t h e r e m p l o y e e s t o 
change t h e i r s h i f t a s s i g n m e n t s ; and 
30 
c'i Does n o t i n c r e a s e o t h e r e m p l o y e e s ' o f f 
s h i f t r o t a t i o n s above t h e u m -
jfaximum-
2} i f t h e r e a r e no v o l u n t e e r s t o r t h e 
r e a s s i g n m e n t , t h e U n i t Work load : le"l=w 
Tcir-mittee w i l l i r e e t t o c o n s i d e r t h ; 
H o l l o w i n g o p t i o n s : 
a) I n c r e a s e o f f s h i f t r o t a t i o n s up t o t h e 
un iL :uil!iijftUli; 
h'i R e a s s i g n t h e l e a s t s e n i o r e m p l o y e e who 
i s a b l e t a d c '_ho work ; 
c] I f o p t i o n [b] would r e q u i r e m u l t i p l e 
o t h e r r e a s s i g n m e n t s c r o f f s n l f L 
r o t a t i o n s above t h e u n i t maximum, then, 
r e a s s i g n t h e e m p l o y e e w i t h t h e l f i j S t 
s e n i o r i t y who ca.n bo r e a s s i g n e d 
w i t h o u t r e q u i r i n g m u l t i p l e o r o t h e r 
r e a S s i g n m e n t s ; 
d) Eiave a l l e m p l o y e e s t a k e t u r n s c o v e r i n g 
t h e S h i f t r ( T h i s w o u l d b e J o i u u t J I y 
and w o u l d be used; o n l y if t h e c o v e r a g e 
r e g u i r e d would b e i ^ f r e q u e n t j 
31 I f t h e U n i t Work load Review Commi t t ee 
c h o o s e s an o p t i o n o t h e r Lhau t h o s e 
d e s c r i b e d m S t e p 2 a b o v e , t h i s o p t i o n WJ11 
be p r e s e n t e d Lo i h e C h a i r p e r s o n of t h e 
UMPHCj t h e D i r e c t o r of N u r s i n g , and t h e 
Manager o f M e d i c a l Campus Human R e s o u r c e s 
D e p a r t m e n t , o r t h e i r d e s i g n e e s , f o r 
a p p r o v a l . 
131B An e m p l o y e e who IS r e a s s i g n e d w n l naVc 
h i s / h e r o r i g i n a l s h i f t a s s i g j im t r . t r e s t o r e d ;n 
S e n i o r i t y o r d e r wliun t h e n e e d f o r r e a s s i g r . n e n t 
e n d s , p r o v i d e d t h a t s / h e i n d i c a t e d t h e d e s i r e 
t o r e t u r n t o h i s / h e r p r i o r s h i f t o r r o t a t i o n . 
13IC ^n o r d e r t o r e s t o r e r e a s s i g n e d e m p l o y e e s t o 
t h e i r o r i g i n a l s i n f t a s s i g n m e n t : . , any p o s i t i o n " 
p o s t e d f o r t h e u n i t w i l l b e f o r t h e s h i f t t o 
which e m p l o y e e s w e r e r e a s s i g n e d . 
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SECTION C. KCfr-DIRECT PATIENT CAPE ACTIVITIES 
132A I t I s u n d e r s t o o d t h a t s t a f f n u r s e s w i l l b e 
i n v o l v e d i n bo th d i r e c t and n o n - d i r e c t p a t i e n t 
c a r £ a c t i v i t i e s . To t h i s e n d , t i m e f o r n o n -
d i r e c t p a t i e n t c a r e a c t i v i t i e s w i l l b e 
a l l o c a t e d as u n i t w o r k l o a d a l l o w s . (See 
P a r a g r a p h 1 7 ; s e e I n t e n t N o t e f o r P a r a g r a p h 
112 Ai 
132A.1 When i m p l e m e n t i n g new i n i t i a t i v e s I n v o l v i n g 
n o n - d i r e c t p a t i e n t c a r e a c t i v i t i e s , p l a n n i n g 
w i l l i n c l u d e c o m p e n s a t e d t i m e n e c e s s a r y t o 
caiey ou t t h e - n i t i a t i v e s r (See P a r a g r a p h 17) 
132A.? R e c o g n i z e d u n i t and d e p a r t m e n t c a rnmi t t e e s 
w i l l meet on a r e g u l a r b a s i s . I t i s n o t an 
e x p e c t a t i o n t h a n e m p l o y e e s p a r t i c i p a t e on 
•commit tees w i t h o u t p a y . To t h a t e n d , a v a r i e t y 
o f m e a s u r e s w i l l b e u t i l i z e d an e a c h u n i t t o 
i n a u t e p a r t i cipatlOTt with. p a y . <Sap P a r a g r a p h 
i">) 
SECTION P. M-3 ROLE SPECIFIC ACTIVITY 
132B Employees in t h e w-3 pay g r a d e w i l l malre 
a r r a n g e m e n t ! ! for r o l e s p e c i f i c a c t i v i t i e s w i t h 
t h e i r m a n a g e r . The a l l o c a t i o n of t i m e w i l l b e 
m u t u a l l y a g r e e d t o and b a s e d upon e a c h 
i n d i v i d u a l ' s : p e r f o r m a n c e p l a n . 
132C The a g r e e d upon d i v i s i o n , o f t i m e W i l l b e 
r e v i e w e d a n n u a l l y a t Che t i m e t h e p e r f o r m a n c e 
p laf l i s c r e a t e d and a t t h e r e q u e s t of e i t h e r 
p a r t y With Che u n d ^ a t a n d i n g t h a t s h o r t t e r m 
f l u c t u a t i o n s may b e n e g o t i a t e d . 
132D I t 15 u n d e r s t o o d t h a t t h e n e e d s o f t h e u n i t 
may n e c e s s i t a t e r e - s c h e d u l i n g ail employee i n 
t h e H-3 pay g r a d e t o per/form d i r e c t p a t i e n t 
c a r s on a day Chat was o r i g i n a l l y s e t a s i d e f o r 
t h e p e r f o r m a n c e of r o l e s p e c i f i c a c t i v i t i e s . 
I n t h i a e v e n t , a l t e r n a t i v e t i m e w i l l b e 
s c h e d u l e d . In a d d i t i o n , i f t h e r e a r e s p e c i f i c 
d a y s f o r which t h e e m p l o y e e c a n n o t b e a v a i l a b l e 
f n r s t a f f i n g , t h e s e d a y s s h a l l b e n e g o t i a t e d 




133 When a problem of eituussive workload a r i s e s , i t 
must be addressed t o ensure the long term 
v i a b i l i t y of t h e u n i t , i nc lud ing gu j l iLy of 
p a t i e n t care and employee s a t i s f a o - i o n . iSee 
I n t e n t Note for Paragraph 18! 
134 id t h i s connec t ion , and at '.be diS' .rcLloii 
cf the Assoc i a t i on , u n i t workload review 
committees w i l l be e s t a b l lshed on each uni t -
The supe rv i so r w i l l s e r v e on Lhe committee and 
equal numbera nf u n i t employees s h a l l be 
s e l e c t e d by the Un ive r s i t y and the Assoc ia t ion 
such t h a t t h e r e wi l i be a t l e a s t four (4 ) , but 
no more than s ix (6j employees on the 
committee. One h a l f (1/2 > of Lhe membership 
{those s e l e c t e d by the Assoc ia t ion and the 
Univers i ty ) w i l l r o t a t e off Ll.e committee 
annua l ly . Membera wi l l se rve for two (2} 
y e a r s . To t h i s end new members s h a l l be 
i d e n t i f i e d by December l l , sacf< year with 
appointments beginning on February 1. Each 
committee w i l l meet monthly, or more o f ten a t 
t h e i r d i s c r e t i o n , t o address workload concern? 
and formulate p lans of a c t i o n . A spec ia l 
conference wi i i be he ld to determine "L.ni':" h: 
Ambulatory Care . Each caiKui t t e e s h a l l e l e c t a 
cha i rperson o the r than the nurse ]udi>ager. rsee 
Paragraph 112.A 2; See I n t e n t Uo^e for 
Paragraph 13 4) 
135 Members of u n i t workload review committees 
and. the Assoc ia t ion w i l l be provided with 
educat ion and informat ion r e l a t e d t o s t a l l i n g 
and schedul ing p rocedures , metncdologies , 
c o n s i d e r a t i o n s and t o o l s , i i .c luding avaiJabl
 P 
ob jec t i ve d a t a . This in format ion may inc lude , 
but i s not l i m i t e d t o , f i s c a l c o n s i d e r a t i o n s , 
t o o l s , inc lud ing p a t i e n t c l a s s i f i c a t i o n system 
da t a and s t a f f i n g data,- o t h e r f a c t o r s whuch may 
in f luence s t a f f i n g and schedu l ing , such a s rc-ad 
t r i p s , d e l e g a t i o n , t r a i n i n g and mentoring 
r e s p o n s i b i l i t i e s ; the r e s p o n s i b i l i t i e s ol 
workload review committees, i n d u c i n g re l evan t 
empowerment p r e s e n t a t i o n ; and the commitLOe 
p r o c e s s . At l e a s t monthly, the fol lowing w i l l 
be provided for a n a l y s i s : Workload, Acuity and 
A c t i v i t y t r e n d s ; An t i c ipa t ed and Unant ic ipa ted 
absences; Occupancy; use Cf Supplemental 
33 
r e s o u r c e s ; any submitted p r a c t i c e documents; 
p o s i t i o n cen t re1 and the u n i t budget . 
136 F o H e w i n g a r e v i e w of d a t a o r wheneve r a 
w o r k l o a d c o n c e r n i s i d e n t i f i e d , t h e c o m m i t t e e 
w i l l r e v i e w a number o f p a s s i b l e a c t i o n s , 
i n c l u d i n g , b e t n o t l i m i t e d t o , t e m p o r a r y 
m o d i £ 1 c a t i o n of t a s k e x p e c t a t l o n i , o b t a i n i n g 
a d d i t i o n a l p e r s o n n e l , r e s o u r c e s and 
m o d i f i c a t i o n of t h e w o r k l o a d . I n any g i v e n 
s i t u a t i o n , t h e a c t i o n s most a p p r o p r i a t e t o 
imp lemen t w i l l d e p e n d on a number e l f a c t o r s . 
These i n c l u d e , h u t a r e n o t l i m i t e d t o , t h e 
e x p e r i e n c e and s k i l l l e v e l o i t h e s t a f f , t h e 
e x t e n t and e x p e c t e d d u r a t i o n , o i t h e p r o b l e m , 
th£. n a t u r e of t h e work t o b e done , t h e 
a v a i l a b i l i t y of p e r s o n n e l , r e s o u r c e s and t i m e 
s a v i n g equ i pirent - An a n a l y s i s o f a v a i l a b l e 
o b j e c t i v e d a t a , s u c h a s p a t i e n t a c u i t y and 
w o r k l o a d Index d a t a , w i l l b e i n c l u d e d in. t h e 
rev-Lew . 
136A Every two y e a r s , o r when a s i g n i f i c a n t 
c h a n g e o c c u r s , a j o i n t t e am on e a c h u n i t w i l l 
a n a l y z e t h e r e q u i r e d work of C N T l ' s and make 
redoramenda t ions t o t h e m a n a g e r . CHI and CNll 
r o l e s w i l l b e b a s e d on p e r f o r m a n c e 
e x p e c t a t i on s . 
137 A c t i o n s a g r e e d upon which a r e u n d e r t h e 
c o n t r a ] o f t h e s u p e r v i s o r w i l l b e imp lemen ted 
by - t h e s u p e r v i s o r . When t h e c o m m i t t e e h a s 
recommended a c t i o n s c r r e s o u r c e s e x t e r n a l t o 
t h e u n i t which c a n n o t b e i m p l e m e n t e d b y t h e 
sufcervi-Bor. t h e s u p e r v i s o r w i l l d i s c u s s t h e 
r ecommenda t ions w i t h t h e D i r e c t o r o f N u r s i n g 
( o t d e s i g n a t e ) . T h i s m e e t i n g w i l l o c c u r w i t h i n 
t h r e e [3) work ing d a y s f o l l o w i n g i d e n t i f i c a t i o n 
of t h e n e e d . I f t h e D i r e c t o r of N u r s i n g a g r e e s 
w i t h t h e p r o p o s e d s o l u t i o n s „ i m p l e m e n t a t i o n 
w i l l b e g i n w i t h i n s e v e n (7J c a l e n d a r d a y s . I f 
t h e D i r e c t o r of N u r s i n g d o e s n o t a g r e e w i t h t h e 
P imposed s o l u t i o n s , s h e / h e w i l l mee t w i t h t h e 
w o r k l o a d rev iew c o m m i t t e e w i t h i n t h r e e (3} 
w o t k i n g d a y s t o d i s c u s s t h e i s s u e s t o a r r i v e a t 
a m u t u a l l y a g r e e d s o l u t i o n . I f t h e D i r e c t o r o f 
N u t s i n g and the. u n i t w o r k l o a d r e v i e w c o m m i t t e e 
a r e u n a b l e t o r e a c h a g r e e m e n t , t h e D i r e c t o r of 
N u r s i n g w i l l d e t e r m i n e t h e a c t i o n s t o h e t a k e n 
and b e g i n i m p l e m e n t a t i o n cf t h e s e a c t i o n s 
w i t h i n one {U week. When t h e D i r e c t o r o f 
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N u r s i n g and t h e u n i t w o r k l o a d r e v i e w c o m m i t t e e 
a g r e e t h a t t e m p o r a r y r e d u c t i o n i n t h e w o r k l o a d 
t h r o u g h m a n a g i n g t h e c e n s u s i s a p p r o p r i a t e , t h e 
D i r e c t o r of N u r s i n g w i l l h a v e t h e a u t h o r i t y t o 
i m p l e m e n t t h t s - The w o r k l o a d r e v i e w c o m m i t t e e 
w i l l b e r e s p o n s i b l e Cor d e v e l o p m e n t of A 
c o m m u n i c a t i o n t o o l t o b e p o s t e d on e a c h u n i t , 
wh ich w i l l c o m m u n i c a t e how t h e i s s u e s o f 
wor k l o a d, c e n su 3, a c u i t y a n d n o n - p r o d u c 11ve 
t i m e a r e b e i n g a d d r e s s e d . 
133 The a s s o c i a t i o n w i l l b e i n f o r m e d of t h e 
t i m e s and l o c a t i o n s of u n i t w o r k l o a d r e v i e w 
c o m m i t t e e m e e t i n g s , by t h e c h a i r p e r s o n , n o t t h e 
c o m m i t t e e and may h a v e a r e p r e s e n t a t i v e a t t e n d 
when a v a i l a b l e , (See I n t e n t N o t e t o r P a r a g r a p h 
138] 
133A M e e t i n g s of a i l c o p i m l t t e e s u n d e r t h i s 
A r t i c l e s h a l l n e e x c l u s i v e of t h e D i s p u t e 
R e s o l u t i o n P r o c e d u r e and nu d i s p u t e s h a l l b e 
c o n s i d e r e d a t t h e m e e t i n g s , n o r s h a l l 
n e g o t i a t i o n s f o r a l t e r i n g t h e t e r m s o f t h i s 
Agreement h e h e l d a t s u c h m e e t i n g - The r o l ? 
of s t a f f n u r s e s on c o m m i t t e e s s h a l l be Lu 
p r o v i d e p r o f e s s i o n a l j u d g m e n t t o m a t t e r s w i t h i n 
t h e i r e x p e r t i s e . D i s c u s s i o n s wi • 1 i n c l u d e 
t h o s e t o o i c s i r e l a t e d t c t h e • . k a r g e o f t h e 
c o m m i t t e e e x c e p t f o r m a n d a t o r y s u b j e c t s of 
b a r g a i n i n g which s h a l l b e r e s e r v e d f o r t h e 
b a r g a i n i n g p r o c e s s 
139 any q u e s t i o n s r e g a r d i n g t h i s a r t i c l e may b e 
r e v i e w e d t h r o u g h t h e 2 n d s t e p o f t h e d i s p u t e 
r e s o l u t i o n p r o c e d u r e . Any u n r e s o l v e d q u e s t i o n s 
f o l l o w i n g t h e s e c u n d s t e p o f t h e d i s p u t e 
r e s o l u t i o n p r o c e d u r e may b e a p p e a l e d t o t h e 
H o f l p i t a l s E K e c u t l v e D i r e c t o r who s h a l l c o n d u c t 
a h e a r i n g and i s s u e a d e c i s i o n w i t h i n two \2) 
c a l e n d a r weeks Of any s u c h a p p e a l . However , no 
q u e s t i o n s a n s i n q from t h i s A r t i c l e may b e 




SECTION A. DEFIHXTTOHS 
14 D For t h e p u r p o s e s o f t h e A r t i c l e and t h e 
c o m p u t a t i o n of o v e r t i m e : premium, the- f o l l o w i n g , 
d e f i n l t i o n s s h a l l a p p l y : 
1 4 ! 1) "Day"1 means t h e t w e n t y - f o u r (,21) 
c o n s e c u t i v e h o u r p e r i o d b e g i n n i n g w i t h an 
e m p l o y e e ' s s t a r t i n g t i m e on e a c h work d a y . 
142 2) " C a l e n d a r Week" means s even ("?] c o n s e c u t i v e 
c a l e n d a r days b e g i n n i n g a t m i d n i g h t b e t w e e n 
S a t u r d a y and S u n d a y . 
SECTION B. OVFRTIME PREMIUM 
1^3 flJl Employee a s s i g n e d t o a t i i . a s s i f i c a t . i o n i n 
Pay g r a d e M-l r H-2 o r H - 3 , w i l l be p a i d an 
o v e r t i m e premium of one h a l t U / ? J t h e 
e m p l o y e e ' s r a t a o f pay p e c h o u r and s h i f t 
p remium, i f a p p l i c a b l e , d e p e n d e n t upon t h e work 
s c h e d u l e t o which a s s i g n e d , f o r t h e t i m e p a i d 
a s f o l l o w s : 
E i t h e r 
144 If I n e s c e s s of e i g h t y (BO) h o u r s i n a two (2) 
c a l e n d a r week work s c h e d u l e o r i n e x c e s s of 
- e i g h t (B) h o j e s j n a d a y ; o r 
145 21 I n e n c e s s of f o r t y (40) h o u r s i n a o n e [!) 
c a l e n d a r week work s c h e d u l e o r i n e x c e s s o f 
an e m p l o y e e ' s r e g u l a r d a i l y s c h e d u l e of 
work of no t l e s s t h a n e i g h t O ) h o u r s i n a 
d a y ; o r 
146 3) I n e x c e s s of one h u n d r e d t w e n t y (120) h o u r s 
in a t h r e e (3f c a l e n d a r week wor*: s c h e d u l e 
o r i n e x c e s s of t w e l v e (12) h o u r s i n a d a y . 
AS Of A p r i l 12, 1552 , t h i s p a r a g r a p h 
a p p l i e s only t o pay g r a d e s N-3 and a b o v e . 
14? To accommodate an e m p l o y e e ' s s c h e d u l e 
r e q u e s t , t h e o v e r t i m e premium i n P a r a g r a p h 143 
w i l l b e waived p r o v i d e d t h e r e a r e s e v e n (7) 
h o u r s be tween t h e end of. one s h i f t and t h e 
b e g i n n i n g of t h e newt s h i f t . In no c a s e s h s l l 
an employee d e l i v e r i n g d i r e c t p a t i e n t c a r e be 
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p e r m i t t e d t o r e t u r n t o work f o l l o w i n g an 
o v e r t i m e s h i f t w i t h l e s s t h a n =pven (7) n o i r s 
o f f b e t w e e n s h i f t s e x c e p t a s n o t e d i n P a r a g r a p h 
iToD. (See I n t e n t N o t e s f o r P a r a q r a p h 14? a n c 
ftrticle X I I I , S t a f f i n g and S c h e d u l i n g ) 
]qg m c a l c u l a t i n g h o u r s t o d e t e r m i n e when t h e 
o v e r t i m e premium i s p a y a b l e t h e f o l l o w i n g Wl l_ 
b e u s e d : 
1) Time when a c t u a l work i s r e q u i r e d and i t 
p e r f o r m e d . | 3 e e I n t e n t Note f o r P a r a q r a p h 
1 4 6 . 1 ) 
2) Time o f f f o r which pay i s r e c e i v e d p u i S L J i . t 
t o A r t i c l e XXIX, P a i d Time Off , A r t i c l e 
XMX, S h o r t Term Di sab i U t y , A r t i c l e x x x v , 
F u n e r a l Leave P a y / B e r e a v e m e n t , A r t i c l e 
XXXII, H o l i d a y s , and t u n e o f f work p u r s u a n t 
t o A r t i c l e XXXVI, J u r y and W i t n e s s S e r v i c e 
wi, l l h e c o u n t e d . 
149 I n a d d i t i o n , e x c u s e d p a i d tli i .o d u r i n g j n 
a s s i g n e d s c h e d u l e of work p u r s u a n t t o A r t i r l p 
tfL, ( C o m m i t t e e s ! , A r L i c i t XLVI, \Jisput* 
R e s o l u t i o n P r o c e d u r e and M e d i a t i o n P r o c e d u r e ) , 
A r t i c l e XLVIT 4 A r b i t r a t i O [ ] P i c C c d u r c ) , A r t i c l f 
XLVI I I , [ C o n f e r e n c e s ) , A r t i c l e XTIX, 
( P r o f e s s i o n a l A c t i v i t i e s and E d i i c i L i o o ) , 
A r t i c l e L, [ R e l e a s e Time f o r A s s o c i a t i o n 
B u s i n e s s ) W i l l b e c o u n t e d m c a l c u l a t i n g h o u r s 
t o d e t e r m i n e when t h e o v e r t i m e premium i s 
p a y a b l e . 
]$Q Employees i n pay g r a d e s H - 4 , KP-4 and N-n a r e 
riot e n t i t l e d t o t h e o v e r t i m e premium b u t w i l l 
c e c e i v e co rapensa t ion H i n a d d i t i o n t o t h e i r 
m o n t h l y s a l a r y , a t e a c h e m p l o y e e ' : , r a t e of pay 
p e r h o u r and s h i f t premium, i f a p p l i c a b l e , f o r 
p a i d t i m e i n eKcess of t n e h o u r s s e t f o r t h 
a b o v e and c a l c u l a t e d a^ p r o v i d e d h h i v e . -See 
P a r a g r a p h G^Ji) 
gECTIQH C. PYFLAMlurNS 
i S l (A e r e ime pjfernmTr s h a l 1 no-. b e p y r s i n i d e d , 
compounded, o r p a i d t w i c e f u r t h e s a ^ c t i m e 
p a i d . 
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SECTION D. SCHEDULING 
IS? The p a r t i e s a g r e e thaC o v e r t i m e a s s i g n m e n t s 
s h o u l d b e f i l l e d by v o l u n t e e r s . On t h o s e 
o c c a s i o n s when o v e r t i m e I s a s s i g n e d , an 
e m p l o y e e w i l l work u n l e s s t h e employee i s 
e x c u s e d DE h a s f u l f i l l e d t h e i r i n d i v i d u a l 
o v e r t i m e l i m i t ISee a p p l i c a b l e O v e r t i m e S y s t e m 
P a r a g r a p h 163D.1 , 1 6 3 H . 1 , 1 6 3 L . 1 , 1 6 3 P . 1 o r 
163T1 The U n i v e r s i t y w i l l e n d e a v o r t o g i v e 
e m p l o y e e s f o r t y - e i g h t (43) h o u r s a d v a n c e n o t i c e 
p f o v e r t i m e a s s i g n m e n t s . Excep t f o r 
e x t r a o r d i n a r y c i r c u m s t a n c e s an employee sh s j . 1 
n o t work in e x c e s s of s i x t e e n [ifi) h o u r s In. a 
t w e n t y - f u u r {21} h o u r p e r i o d - Any employee who 
f e e l s t h a t o v e r t i m e h a s b e e n d i s p r o p o r t i o n a t e l y 
a s s i g n e d t o h i m / h e r s h a l l d i s c u s s t h e m a t t e r 
w i t h h i s / h e r s u p e r ; v i s o r . 
153 The f u l l e r i n g p r o c e s s w i l l b e u s e d t o f i l l 
neeolg t h r o u g h t h e • u s e o f o v e r t i m e , above 
a p p o i n t m e n t h o u r s and t h e u s e o f C e n t r a l 
S t a f f i n g Resou rce i n c l u d i n g b o t h r e g u l a r and 
t e m p o r a r y e m p l o y e e s , and u n i t - b a s e d t e m p o r a r y 
e m p l o y e e s : 
15 4 S e q u e n c e f o r f i l l i n g open s h i f t s a f t e r t h e 
s c h e d u l e i s p o s t e d (See I n t e n t Note f o r 
P a r a g r a p h 1S5> : 
H Employees n e e d i n g h o u r s t o mee t t h e i r 
- a p p o i n t m e n t f r a c t i o n . 
2} H e g u l a r f l o a t e m p l o y e e s . 
3} Temporary e m p l o y e e s w o r k i n g s t r a i g h t t i m e , 
4] R e g u l a r employees r e q u e s t i n g o v e r t i m e o r 
o v e r a p p o i n t m e n t h o u r s . 
15 b V o l u n t e e r s f o r uVer t i m e / o v e r a p p o i n t m e n t 
h o u r s w i l l h a v e p r i o r i t y o v e r a s s i g n e d 
O v e r t i m e . Hiien a d e c i s i o n must, be made b e t w e e n 
two o r more e m p l o y e e s , c i e - b r e a k e r s w i l l b e t h e 
f e w e s t number Of o v e r t i m e / o v e r a p p o i n t m e n t 
h o u r s worked i o t h e s c h e d u l i n g p e r i o d , and t h e n 
by t h e d a t e of t h e l a s t o c c u r r e n c e , and t h e n by 
s e n i o r i t y , h i g h e s t t o l o w e s t , (See P a r a g r a p h 
158) 
3B 
A s s i g n e d e v e r t i m e / o v e r a p p o i n t m e n t vil L n o t 
a f f e c t , e m p l o y e e — i n i t i a t e d o b l i g a t i o n s f o r Wor ^ 
beyond t h e i r a p p o i n t m e n t f r a c t i o n , n o r w i l l t h = 
e m p l o y e e - i n i t i a t e d o b l i g a t i o n s r e l i e v e t h e 
e m p l o y e e o f a s s i g n e d o v e r t i m e / o v e r a p p o i n t m e n t . 
Where t h e r e a r e no v o l u n t e e r s and u n i t 
e m p l o y e e s mus t b e a s s i g n e d , t h e h o u r s w i l l b e 
a s s i g n e d e g u i t a b l y amooo. a l l t h e e m p l o y e e s on 
t h e u n i t u s i n g t h e a p p l i c a b l e o v e r t i m e s y s t e m . 
When a d e c i s i o n m.ist b e made b e t w e e n tv<o o r 
more e m p l o y e e s who h a v e e q u a l amount^ o f 
o v e r t JTTie/over a p p o i n t m e n t h o u r s , t h e d e c l ^ - i o n 
s h a l l b e b a s e d on t a o l a s t o c c u r r e n c e and t h e n 
on s e n i o r i t y , l o w e s t t o h i g h e s t u n l e s s t h p 
a s s i g n e d o v e r t i m e would CJuSt- t h e e m p l u y c e t o 
work beyond t h e i r i n d i v i d u a l l i m i t , (S^e t h e 
a p p l i c a b l e O v e r t i m e S y s t e m P a r a g r a p h s 1 6 3 D . 1 , 
3&3H.1, 1 6 3 L . 1 , 163EM o r Lft-IT) 
I f o v e r t i m e / o ^ e r a p p o i n t m e n t h o u c s a r e no 
l o n g e r n e e d e d , t h e h o u r s w i l l be c a n c e l l e d , i n 
Che f o l l o w i n g s e q u e n c e : [See I n t e n t N o t e s f o r 
P a r a g r a p h s 1^7 and 185} 
1) An employee on over t ime /over appuin'-mCnt 
who i s vo lun tee r ing t o be cance l l ed w i l l be 
allowed t o l e a v e ; 
2) I f t h e r e i s more than one v o l u n t e e r , t h e 
employee with the g r e a t e s t amoint of 
over t ime/over appointment nours worked m 
t h e scheduling pe r iod h i l l be allowed Lo 
l e a v e . If the v o l u n t e e r s have an equa l 
number of cveEtiiaej'over appointment hour!;, 
then the mott s en io r employee w i l l be 
allowed to l e a v e ; 
3) i f t h e r e a re no v o l u n t e e r s , the employee 
with tne g r e a t e s t number of over t liiu=/ouei 
appointroent hours w i th in t h e schedul ing 
per iod wi l l have t h e i r hours cance l l ed . In 
case of a t i e , the over time /over 
appointment. hours of the l e a s t s e n i o i 
employee wi l l be c a n c e l l e d ; 
4) Frescheduled over appointment nours wiiJ be 
t h e l a s t to be Cancel led . 
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RECORDING SYSTEMS 
153 Workload Review Comml t t e E E w i l l d e t e r m i n e 
e q u i t a b l e r e c o r d i n g s y s t e m s t o d e t e r m i n e 
d i s t r i b u t i o n of o v e r t i m e and a s s i g n e d t i i r e o i l . 
These two [2| s y s t e m s w i l l b e compl ement a I" V • 
O v e r t i m e / a v e r a p p o i n t m e n t h o u r s w i l l b e 
r e c o r d e d i n J manner t h a t h o n o r s thE p r i n c i p l e s 
of e q u i t y ana s e n i o r i t y c o n s i s t e n t w i t h t h e 
a p p l i c a b l e Over t ime Sys t em. Wcrk load Review 
C o m m i t t e e s wi 11 d e t e r m i n e s p e c i f i c : a p p l i c a t i o n 
of t h e r e c e d i n g s y s t e m s . (See I n t e n t NiJte 
P a r a g r a p h . 153; P a r a g r a p h s 163c - 163X Overturns 
S y s t e m s , P a r a g r a p h 190D, V o l u n t a r y F l o a t ) 
159 Any r e g u l a r e m p l o y e e who i s u n i t b a s e d iind 
w i s h e s a d d i t i o n a l h o u r s on u n i t s o t h e r t h a n 
t h e i r OWIl, w i l l make t h e i r s c h e d u l i n g 
a v a i l a b i l i t y known t o t h e C5P. 
160 Employees w i l l n o t b e r e q u i r e d , t o a l t e r 
t h e i r a c n e d u l e d s h i f t o r t h o i r t y p i c a l l u n c h 
l e n g t h t o a v o i d t h e payment o f o v e r t i m e . 
SECTIQN E. QVERrfMB MANAGEMENT 
163 The p a r t i e s a g r e e t h a t i n t h e o p e r a t i o n of 
a t e r t i a r y c a r e m e d i c a l f a c i l i t y , some o v e r t u r e 
i s u n a v o i a a b l e . WE f u r t h e r a g r e e t h a t i t i a 
d e s i r a b l e t o m i n i m i z e t h e s e o c c u r r e n c e s . Tn 
t h i a e n d , o c c u r r e n c e s of o v e r t i m e s h a l l b e 
m o n i t o r e d and a d d r e s s e d a c c o r d i n g t o The 
f o l l o w i n g p r o c e d u r e s : [See I n t e n t Note f o r 
P a r a g r a p h 163) 
- Q"gg6tffle- T r i g g e r 
163P. 1) When t h e sum of a l l o v e r t i m e and 
u n a n t i c i p a t e d o v e r a p p o i n t m e n t hours , worked 
e x c e e d s f i v e p e r c e n t (5%) of a l l h o u r s 
worked on a u n i t i n f o u r H ] week s c h e d u l e , 
t h e Workload Review Commi t t ee s w i n r e v i e w 
t h e s i t u a t i o n and make r e c o m m e n d a t i o n s -
T h e s e r ecommenda t ions w i l l be i n c l u d e d a t 
j o i n t monthly m e e t i n g s . | S e e i n t e n t N o t e s 
f o r Pa rag raph 163A) 
2) When t h e sum of a l l h o u r s worked by 
t e m p o r a r y s t a f f , a l l o v e r a p p o i n t m e n t 
h o u r s , a^d a l l o v e r t i m e h o u r s worked on a 
u n i t e x c e e d s t e n p e r c e n t [10%) of a l l h o u r s 
4D 
worked f o r a p e r i o d of t h r e e (A) 
c o n s e c u t i v e s c h e d u l i n g p e r i o d s , i n : h e 
a b s e n c e o f r e t u r n t o wor^: o b l i g a t i o n s , th'.-
Work load Review C Ozlifni 11 ae w i l l meet With 
t h e D i r e c t o r Of N u r s i n g a n o t h e C h a i r p e r s o n 
o f t h e A s s o c i a t i o n o r d e s i g n e e t o d e t e r m i n e 
n e x t s t e p s o r o p t i o n s (See I n t e n t N o t e f o r 
P a r a g r a p h 163A.2) 
3) For any u n i t t h a t e x c e e d s t h e f i v e p e r c e n t 
[5%) t r i g g e r a s d e s c r i b e d i n P a r a g r a p h 
1 6 3 A . 1 , f o r any s i x (fi) o f t h e p r e c e d i n g 
t w e l v e 112) s c h e d u l i n g p e r i o d s , a d d i t i o n a l 
r e g u l a r p o s i t i o n s w i l l b e a d d e d Lu t h e 
C e n t r a l S t a f f i n g R e s o u r c e c l u s t e r t a r g e t e d 
f o r t h a t u n i t -
O v e r t i m e S y s t e m s 
163B O v e r t i m e s y s t e m s d e s i g n e d t o e n c o u r a g e 
v o l i u n t e e r l s m a n d -to p r o v i d e an i n d i v i d u a l l i m i t 
f u r o v e r t i m e / o v e r a p p o i n t m e n t h o u r s a r e 
i n d i v i d u a l i z e d b a s e d upon d l l i e r e n o e - S i n p a t i e n t 
c a r e d e l i v e r y s y s t e m s i n t h e f o l l o w i n g u n i t 
c a t e g o r i e s : [See I n t e n t Note f o r P a r a g r a p h i t ^ B j 
1) 2 4 / 7 U n i t s : t h o s e u n i t s p r o v i d i n g p a t i e n t 
c a r e on a t w e n t y - f o u r [24) h o u r / s e v e n (?) 
day a week; b a s i s w i t h t h e e x c e p t i o n o f 
Women's H o s p i t a l B i r t h i n g C e n t e r , ECMO ar.d 
t h e Emergency D e p a r t m e n t ; 
2) Women's H o s p i t a l B i r t h i n g C e n t e r {WkBCI and 
ECMO; 
3} Emergency Depa r tmen t (ED1!; 
J ] P r o c e d u r e A r e a s ; O p e r a t i n g Rooms, P o s t 
A n e s t h e s i a R e c o v e r y / C a r e U n i t ^ , M e d i c a l 
P r o c e d u r e s U n i t , H e m o d i a l y s i s , C a r d i a c r a t h 
l . sb , R a d i o l o g y , C s n c e r C e n t e r Bl and Wl 
F r e c e d u r e A r e a s , Ca i . ce r I "en te r I n f u s ) on 
A r e a , P h o t o p h e r e s L s , A p b e r e s i s T r a n s f u s i o n 
S e r v i c e and EP L a b ; a n d , 
5) A m b u l a t o r y d a r e C l i n i c s , HomcMed, and 
P r a c t i c e Management S e r v i c e s . 
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SECTION A. OVERTIME 5ISTEM FOP 2 4 / ^ UHIT5 
D e f i n i t i o n s : 
L63C 1) [ndividual Limit : The po in t reached through 
ass igned or voluntary t ime worked on an 
employee's home u n i t beyond which an 
employee cannot he requ i red t o work. 
2) O v e r t i m e Bonus : ft bonus p a i d On 
o v e r t l ine /over a p p o i n t m e n t h o u r s b a s e d upon 
i_he o v e r t i m e t r i g g e r on t h e u n i t . The 
o v e r t i m e bonus I s n o t a p p l i c a b l e f o r h o u r s 
e l i g i b l e f o r t h e o v e r - l i m i t premium. 
3) Over - l imi t Premium: A monetary i n c e n t l u e 
fo r employees who vo lun tee r t o work beyond 
t h e i r i nd iv idua l l i m i t on t h e i r home u n i t . 
(See i n t e n t Note fa r Paragraph LG3C) 
24/7 Unit ; Ind lv id i ja t L imi t , Ovectime Buttus 
anfl Over-Limit Premium 
IG3D 11 24/7 Unit Ind iv idua l Limit : Ho employee 
Wil l be requ i red to work more than s ix t een 
{H\ overt ime/over appointment hours in a 
faur-week schedul ing per iod on t h e i r home 
u n i t . (See I n d i v i d u a l Limit and Premium 
excep t ions , Paragraph 163E, see Addi t iona l 
Management Act ions , Paragraph 163FK 
i] 24/7 Unit Overtime Bonus: A bonus of f i ve 
d o l l a r s 155.00) per hour w i l l be pa id on 
e l i g i b l e over/time/over appointment h o u r s . 
This bonus s h a l l be p a i d i n the fol lowing 
nianner: 
&) In c a l c u l a t i n g hours t o determine when 
the f ive d o l l a r (55-00J bonus i s 
payable, t h e bonus s h a l l be paid in 
the same manner as Paragraphs 148 and 
149 of t h i s A r t i c l e . 
ni The overtime bonus i s not payable on 
those hours which are e l i g i b l e for the 
ove r - l imi t pceraiunir 
C] The f ive d o l l a r ($5.00) bonus a p p l i e s 
only when the employee works One (1> 
or more hours , per occurrence, not 
cumulat ive. In the event t ha t an 
42 
employee works one (1) or more hours , 
the- f i ve d o l l a r ($5.00) bonus w i l l be 
pa id on the e n t i r e p e i i o d . Inc lud ing 
the f i r s t hour of over t ime /over 
appointment -
d) Al l hours worked pursuant to being Ou-
c a l l , with t h e except ion of those 
houra e l i g i b l e fo r the o v e r - l i m i t 
premium, s h a l l be pa id t h e f ive d n l l a r 
(So.00) bonus, except when t h e 
employee i s v o l u n t a r i l y o n - c a l l and 
r e t u r n s to work t h e i r r e g u l a r l y 
scheduled, h o u r s . The one hour t r i g g e r 
does not apply . 
e] In the event t h a t t h e sum of a l1 
uverti tne and u n a n t i c i p a t e d uver -
appnintment hours worked exceeds f ive 
pe rcen t (5*1 of a l l hours worked on a 
u n i t i n a four (4) desk schedul ing 
p e r i o d , the f ive d o l l a r {$5.00} per 
hour bonus, re ferenced ahove shai-l ne 
increased t o t e n d o l l a r s ($10.0uJ per 
hour on t h a t un i t for a l l subsequent 
four (1) week schedules unt 11 the •ii.m 
i s equal to Or ICiS than f ive petCej.t 
(5*1 . 
3 . 24/7 Unit Ove r - l imi t Premium: An o v e r -
Jimi t premium w i l l be pa id un overt ime and 
over appointment hours exceeding the 
i n d i v i d u a l Iira.it on the home u n i t as 
fo l lows : 
aj For overt ime hours {those pa id a t t i ^ e 
and one-ha l f t h e hour ly r a t e ) , the 
o v e r - l i m i t premium w i l l be : 
(1] For employees on u n i t s below the 
f ive per cent (o£) overt ime 
t r i g g e r : douhle time 12 t imes 
hourly r a t e ) ; OH 
(2] For employees on u n i t s above t h e 
f ive per cent {5*) t r i g g e r : 
double time (2 times hourly r a t e ) 
OR time and one-naif plu:. one 
I]) hour of FTO for a acn hour 
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SECTION C, EMERGENCY DEPARTMENT (ED) OVERT IMF. 
SVSTEM 
D e f i n i t i o n s : 
X L] I n d i v i d u a l L i m i t : The p o i n t r e a c h e d t h r c u g h 
a s s i g n e d o r v o l u n t a r y t i m e worked, on an 
e m p l o y e e ' s home u n i t beyond which an 
employee c a n n o t b e r e q u i r e d t o work . 
2] O v e r t i m e Bonus ; A b ^ n u s p a i d on 
o v e r t i m e / o v e r a p p o i n t m e n t h o u r s b a a e d upon 
t h e o v e r t i m e t r i g g e r on t h e u n i t . The 
o v e r t i m e b o n u s i s n o t a p p l i c a b l e f o r h o u r s 
e l i g i b l e f o r t h e o v e r - ! i m i t p remium. 
3) O v e r - l i m i t Premium: A m o n e t a r y i n c e n t i v e 
f o r e m p l o y e e s Who v o l u n t e e r t o work, beyond 
t h e i r i n d i v i d u a l l i i r u t on t h e i r home u n i t . 
[See I n t e n t . H o t e f o r P a r a g r a p h 163C} 
Egiergency D e p a r t m e n t : I n d i v i d u a l L i m i t , 
O v e r t i m e Bonus and Over—Limit premium 
L L) ED i n d i v i d u a l . L i m i t : (See I n d i v i d u a l L i m i t 
£ Premium E x c e p t i o n s , p a r a g r a p h lfi3fi t. 
A d d i t i o n a l Management A c t i o n s P a r a g r a p h 
163N) 
al For a p e r i o d of ? I K <6) months 
b e g i r l o i o g 6 / 1 0 / 0 1 , no employee w i l l be 
r e q u i r e d Lo work more t h a n t w e n t y (20) 
o v e r t i r rke /ove rappo in tmen t h o u r s • £ 
which no more t h a n t w e l v e (32) s h a l l 
. . . _ . . . .be . e n - c a l l , h f i u r t _in j _£our--s*aat 
s c h e d u l i n g p e r i o d on t H e i r home u n i t ; 
b> E f f e c t i v e U / 2 5 / 0 1 , na employee w i l l 
be r e q u i r e d t o work more t h a n s i x t e e n 
(16) o v e r t i m e / o v e r a p p o i n t m e n t h o u r s 
of which no more t h a n e i g h t (BJ s h a l l 
be o n - c a l l h o u r s w i t h i n a f o u r - w e e k 
s c h e d u l i n g p e r i o d on t h e i r home u n i t . 
2) ED O v e r t i m e Bonua: A bonu:, o f f i v e d o l l a r s 
(35 .00f p e r h o u r w i l l b e p a i d on e l i g i b l e 
o v e r t i m e / o v e r a p p o i n t m e n t h o u r s . T h i s 
bonus s h a l l b e p a i d i n t h e f o l l o w i n g 
manne r : 
50 
a) In c a l c u l a t i n g hours t o deLermine tfaen 
t h e f ive d o l l a r (5^.33J bonus i s 
payable , the bonus s h a l l be p a i d m 
the same manner as Paragraphs I4tf and 
149 Of t h i s A r t i c l e . 
b) The overt ime bonus i s not payable or. 
those Hojra which a r e e l i g i b l e foi t h e 
o v e r - l i m i t premlumr 
c) The f ive d o l l a r (55.001 bonus a p p l i e s 
only when the employee works one ( l ) 
or mote hours , p e r occur rence , not 
cumula t ive . In the event t h d t an 
employee works one [1) or more hou r s , 
the f ive d o l l a r (£5.00] bonus w i l l be 
pa id ob the e n t i r e p e r i o d , i n c l u d i n g 
the f i r a t hour Of ove r t ime /ove r 
appointment. 
d>"- -All- -hours -worked p u r s u a n t _t.o Tsgirrr/" on-
c a l l , with the excep t ion OE those 
hours e l i g i b l e for the o v e r - l i m i t 
premium, s h a l l he p a i d the r i v e d o l l a r 
(S5 r00) bonus, except when -he 
employee i s v o l u n t a r i l y o n - c a l l and 
re turuE to work tl-.eii r e g u : a r l y 
scheduled boura . The one hour t r i g g e r 
does not apply . 
e] in t h e event ' .hat t h e sum of a l l 
overt ime and u n a n t l c i p a t e c o v e r -
appointment hours worked exceeds f ive 
pe rcen t (5S> of a l l hours worhed on a 
u n i t i n -a ioux - -W- wsefc - s c h e d u l i n g 
period^ the f ive OOllar (S5.Q0) per 
nour bonus, re ferenced above s h a l l be 
increased to ten d o l l a r s ($10.00; per 
hour O'L t h a t u n i t for a l l aubsequenT 
four (4) week schedules u n t i l "_he sun 
i s egusl to or l e s s than f ive pe rcen t 
(5*1 . 
3) ED Over-Llnlit Premium: An over-'1 iifilt 
premium w i l l be pa id on Overtime and over 
appointment bours e*ceerfing the i o d i v i d u a l 
l i m i t on t h e home u n i t aa fol low^: (See 
Paragraph 163M.6) 
B: 
For overtime hours (those paid at tlraa 
and one-half the hourly rste)„ the 
over-limit premium will be: 
(1) Tor employees on units below the 
five pet cent tS%) overtime 
tr igger: double time (2 times 
hourly ra te ) ; OR 
For employees on units above tbie five 
per cent (5*) trigger: double time {2 
times hourly rate> OP time and One-
hall' pLus one (1) hour of PTO fcr 
each hour worked, at the employee's 
option. 
For ever appointment hour;, chat do not 
qualify for time and one-balfr the 
over-limit premium wi!L be: 
(1) For employees on units below the 
five per cent f5£) overtime 
tr igger: double tlmH (2x hourly 
rate) r OR 
(2) r o r e m p l o y e e s on u n i t s above t h e 
f i v e p e r c e n t ( o * | o v e r t i m e 
t r i g g e r ? d o u b l e t i m e (2>L h o u r l y 
r a t e ) OR s t r a i g h t t i m e p l u s one 
11} h o u r o f PTO f o r e a c h h o u r , a t 
t h e amploye e ' a a p t i on . 
Emergency D e p a r t m e n t ; E x c e p t i o n s t o I n d i v i d u a l 
L i m i t , O v e r t i m e Bonus- and Ovar -L^n i l t Pfefllium 
1* -QVortiJftg/nvcJ -- a p p o i n t m e n t — h o u r a t E n u i t i n g -
f rom e m p l o y e e - i n i t i a t e d : s c h e d u l e cha j igas , 
i n c l u d i n g " d o u b l e - b a c k a " w i l l n o t b e 
c r e d i t e d t o w a r d t h e i n d i v i d u a l SEmit , t h e 
o v e r - l i m i t premium o r t h e o v e r t i m e bonus 
(See P a r a g r a p h 147> -, 
2] D a i l y o v e r t i m e t h a t does n o t i n c r e a s e t h e 
a p p o i n t m e n t f r a c t i o n doe a n o t c o u n t t o w a r d 
t h e l i m i t , b u t d o e s c o u n t a s an GOGur^ence. 
31 Over a p p o i n t m e n t h o u r s t h a t a r e s c h e d u l e d 
p r i o r t o a s c h e d u l e b e i n g p o s t e d a s a 
r e s u l t of a p a r t - t i m e e m p l o y e e ' s r e q u e s t 
w i l l no t b e e l i g i b l e f o r t h e o v e r - l i m i t 
premium o r t h e o v e r t i m e b o n u s , and w i l l n o t 
?-) 
5 2 
b e c r e d i t e d t o w a r d t h e i n d i v i d u a l l i m i t . 
(See P a r a g r a p h 91] 
4) Employees who a r e s c h e d u l e d of 1 on a 
h o l i d a y and who r e q u e s t , p r i o r t o t h e 
s c h e d u l e being- p o s t e d , t o w o r t t h e i r f u l l 
a p p o i n t m e n t f r a c t i o n d u c i n g t h e h o l i d a y 
week wii.1 n o t h a v e t h o s e h o u r s c r e d i t e d 
t o w a r d t h e i n d i v i d u a l l i m i t o r t h e o v e r -
1imi t premiurn. 
o> For a p e r i o d o f s i * {6} m o n t h s f o l l o w i n q an 
e m p l o y e e ' s r e d u c t i o n in a p p o t n t m e j . t 
f r a c t i o n , t h e e m p l o y e e mus t work t h e 
e q u i v a l e n t o f hi a / h e r f o r m e r a p p o i n t m e n t 
f r a c t i o n p l u s t h e a p p l i c a b l e i n d i v i d u a l 
l i m i t t o b e e l i g i b l e f o r i b u o v e r - l i m i t 
p remium. 
•51 The c u r r e n t s y s t e m of. p r e s c h e d u l i n g o n -
e s Ll may r e m a i n i n e f f e c t . On—£aL 1 t l p u r i 
c o u n t t o w a r d t h e i n d i v i d u a l l i m i t . T h o s e 
h o u r s worked c o u n t t o w a r d t h e o v e r - l i m i t 
p remium. (See p a r a g r a p h s l'/flA £ 170BJ 
Emergency D e p a r t m e n t A d d i t i o n a l O v e r t i m e 
Management A c t i o n s E f f e c t i v e J a n u a r y Z, 2 0 0 2 . 
\) On u n i t s be low T.be f i v e p e r c e n t (5&) 
ovemluiG t r i g g e r f c r si?t 16) o i a e v e n (7J 
s c h e d u l i n g p e r i o d s t h e i n d i v i d u a l ll!ui"_ 
w i l l d e c r e a s e I O t w e l v e |12) h o u r a of any 
c o m b i n a t i o n of o v e r t i m e / o v e r a p p o i n t m e n t 
and o n - c a l l h o u r s and wi ] £ a p p l y a s 
p r o v i d e d i n p a r a g r a p h s 163L 4 I63M o f t h i s 
- f t r t : r c t e v - -
21 I f t h e u n i t t h e n r e m a i n s be low t h e f i v e p e r 
c e n t (55] o v e r t i m e t r i g g e r f o r t h x e e {3j o i 
t h e n e x t f o u r (31 s c h e d u l i n g p e r i o d ^ : 
a J The o v e r - l i m i t premium w i l l bu 
e l i m i n a t e d , and 
DJ The i n d i v i d u a l l i : r i"_ * - i l l r e m a i n a t 
t w e l v e (1 2 h o u r s ! ; 
31 I f t h e u n i t o v e r t i m e t r i g g e r ux-jeeds f i v e 
p e r c e n t (!i^l f o r t h r e e (I:! cor, se-_ L. 11 Vt 
s c h e d u l i n g p e r i o d s a NuikLoud Rev-.ew 
Cormri-.tee meet i n n w i l l be h=Id i i i C i i C i n g 
S3 
t h e a r e a D i r e c t o r and t h e A s s o c i a t i o n 
C h a i r p e r s o n o r d e s i g n e e . R e a s o n s f o r t h e 
o v e r t i m e w i l l b e examined and m u t u a l l y 
a g r e e a b l e s o l u t i o n s w i l l b e a d o p t e d . 
4] I n no e v e n t w i l l t h e o v e r t i m e t r i g g e r 
e x c e e d f i v e p e r c e n t (5*) f o e s i x <£) 
c o n s e c u t i v e s c h e d u l i n g p e r i o d s . 
SECTION P . _ OVERTIME SYSTEM FOR OPERATING 
PCOM5 (OFJ POST"JmESTHESlft_CflR£ UNITS (PflClD & 
PROCEDURE AREAS 
D e f i n i t i o n s : 
1630 l ) I n d i v i d u a l L i m i t " The p e i n e r e a c h e d t h r o u g h 
a s s i g n e d oi v o l u n t a r y t i m e worked an a n 
e m p l o y e e ' s home u n i t beyond which an 
employee c a n n o t He r e q u i r e d t o work . 
2) _0v§r t ime . BOJIUS.;. -A_-. b o n u s - p a i d -on 
o v e r t i m e . ' o v e r a p p o i n t m e n t h o u r s b a a e d upon 
t h e o v e r t i m e t r i g g e r on t h e u n i t r The 
•river t i m e bon.ua i s n o t a p p l i c a b l e f o r ncmrs 
e l i g i b l e f o r t h e o v e r - l i m i t p remium. 
31 C v e i - l i m i t Premium: A. m o n e t a r y i n c e n t i v e 
f o r e m p l o y e e s who v o l u n t e e r t o work beyond 
t h e i r i n d i v i d u a l l i m i t on t h e i r borne u n i t , 
(See I n t e n t N o t e f o r P a r a g r a p h 1630} 
OR, PACU, a P r o c e d u r e A r e a ; I n d i v i d u a l L i m i t , 
O v e r t i m e Bonus And O v e r - L i m i t Premium 
IG3P 1J o a f PACU i f t o c e d u r e Arefl I n d i v i d u a l L i m i t : 
~~NO" 5rep3b"yee w I I T b e r e q u i r e d t o v o r k mora 
t h a n a t o t a l o f eigfiL (3] o v e r t i m o / c v e r 
a p p o i n t m e n t h o u r s i n a f £ u r - w e e k s c h e d u l i n g 
p e r i o d on t h e i r home u n i t a s f o l l o w s : (See 
I n d i v i d u a l L i m i t E x c e p t ] o n s . P a r a g r a p h 
1630, O n - c a l l s y s t e m s , P a r a g r a p h s 1 7 0 A & 
]7QB, A d d i t i o n a l Management A c t i o n s , 
P a r a g r a p h 1 6 3 5 , and I n t e n t N o t e f o r 
P a r a g r a p h 163P> 
aj Hours worked a t t h e end of s. s h i f t , o r 
b) flour = worked ag a r e s u l t 01 
1 u p p l a m e n t a 1 c a l l , o r 
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c> [ jours worked a£ a r e s u l t o t o p e n , 
u n f i l l e d h o u r s a s s i g n e d a f t s r Lhe 
s c h e d u l e i s p o s t e d . 
2\ OP, PACU h P r o c e d l i r e a r e a O v e r t i m e B o n u s : 
A b o n u s of f i v e d o l l a r s (S^.DOi p ^ r hou-. 
w i l l b e p a i d on e l i g i b l e over~l[ lLe/oveE 
a p p o i n t m e n t h c u r s . T h f s bonus s h a l l f e p a i d 
I n t h e f o l l o w i n g m a n n e r ; 
a} i n c a l c u l a t i n g ftiJurs t o d e t e r m i n e when 
t h e f i v s d o l l a r ( S ^ O O ) bonus ig 
p a y a b - l e , t h e b o n u s s h a l l b e p a i d i n 
t h e Same manner a s P a r a g r a p h s 14 6 a n d 
H 9 o f t h i s A r t i c l e . 
b) The o v e r t i m e b o n u s i s %^oL p a y a b l e o n 
t h o s e h o u r a wh ich a r e e l i g i b l e f o r t h e 
o v e r - l i m i t p r emium. 
e-? - w e - - f ive ' J u l l a r • f S 5 . OOy T^bnus" " a p p l i e s 
Ollly when t h e e m p l o y e e Works o n e ( l ! 
o t more h o u r s , p e r o c c u r r e n c e , n o t 
m m u l e t j v e . I n t h e e v e n t th-it- an 
employee worlds one ( l ; o r more h o u r s , 
;hO f i v e d o l l a r ( $ 5 . 3 3 ] b o n u s w£-1 b e 
p ^ i d on t h e e n t i r e p e n od , i n c l u d i n g 
t h e f i r s t h o u r o f o v e r t i m e / o v e r 
a p p o i n t m e n t . 
d) A l l h o u r s worked p u r s u a n t t o b e i n g o n -
c a l l , w i t h t h e e x c e p t i o n o f those 
h e u r F e l i g i b l e t o r t h e o v e r - l i m i t 
premium, s h a l l b e p a i d t?ie f i v e i i d j . a r 
L&5-.Q0J. _ . J ] a n u s r . - a c c e p t - - When- t h e -
e m p l o y e e i s v o l y j i t a r i i y a n - c a l l a n d 
r e t u r n s t o work t h e i r r e g u l a r l y 
s c h e d u l e d , h o u r i . The one h o u r t r i g g e r 
d o e s n o t a p p l y . 
e j I n t h e e v e n t t h a t t n c s u n o f a l l 
o v e r t i m e and u n a n t i c i p a t e d o v e r -
appo in tmen i - h o u r s worked e x c e e d s , f i v e 
p e r c e n t •isfci of a l l h o u r s worked on a 
u n i t m J f o u r M] week s c h e d u l i n g 
p e r i o d , t h e f i v e d o l l a r . (S5,CG) p e r 
h o u r b o n u s , r e f e r e n c e d above s h a l l b e 
i n c r e a s e d c o t e n d o l l a r s {$lu .Wji p e r 
b c i r on t h a t u n i t - o r a l l s u b s e o j e n L 
f o u r [1) week s c h e d u l e s a n t l l thi? sum 
55 
I s equal- t o or l e s s than f ive pe rcen t 
3J OB, PACU fi Procedure Area Over-Limit 
Premium: An o v e r - l i m i t premium w i l l be pa id 
on overtime and aver appointment hours 
exceeding the I n d i v i d u a l l i m i t on the home 
u n i t AS fol lows: (See Paragraph 1G3Q'3J 
a) For overtime hours ( those pa id a t Lime 
and nne-hulf the hourly r a t e ) , the 
o v e r - l i m i t premium w i l l be: 
|L) For employees on u n i t s below t h e 
f ive per cent (5*1 overtime 
t r i g g e r : doable time <2 t imes 
hour ly r a t e } ; OR 
(2) For employees on u n i t s above the 
f ive per cant {b*} t r i g g e r : 
double time {2 t imes hourly r a t e ] 
OR t ime and. one-half J?lus one 
(1) hour of FTO~ for each hour 
worked, a t the employee's op t ion . 
b) For over appointment hours t h a t do not 
qua l i fy for time and one-half , the 
ove r - l imi t premium w i l l be : 
(1} For employees on u n i t s belaw the 
f ive per cent [^) overt ime 
t r i g g e r : double t ime (2x hourly 
r a t e l , OR 
(2) For employees OJI u n i t s above the 
f ive per cent (51} overtime 
" " " t r i g g e r : " " nrJufile Time "{2H t i ou r ly 
rate)- -OR s t r a i g h t time plua one 
(3) hour of PTO for each hourH a t 
The employee's op t i on . 
OH, PACU _i Procadure Area: Except ions t o 
Individua1 Limit, Qvertime_ Bonus and Over-Limit 
Premium 
1] Overtime/over appointment hours r e s u l t i n g 
from employee - In i t l a t ed schedule changes, 
inc luding "double-backs" w i l l not be 
c r e d i t e d tnward the I n d i v i d u a l l i m i t , the 
o v e r - l i m i t premium or the overtime bonus 
4See Paragraph l f l l ) ; 
56 
2) Dally overt ime t h a t does not i n c r e a s e t h e 
appointment f r a c t i o n does not count toward 
the l i m i t , but ooes count as an occur rence . 
3) On-ca l l and ove r t ime / over appn i nt men i 
hours worked as a r e s u l t of t r a d i t i o n a l 
ho l iday , weekend and off shif= o n - c a l l 
systems arc not e l i g i b l e for the over lici=t 
premium and wi l l not be c r e d i t e d toward t n e 
i n d i v i d u a l l i m i t . 
fl| For a per iod of s iv (6! months folJo r j ;ng ill 
employee' S r educ t ion in appointment 
f r a c t i o n , t h e employee must work --he 
e q u i v a l e n t of h i s / h e r former appointment 
f r a c t i o n p lus the a p p l i c a b l e i n d i v i d u a l 
l i m i t t o be e l i g i b l e for t n e o v e r - l i c u t 
premium. 
51 Over appointment hours t h a t a r e =ched,iled 
- - p r i o r to . -a - -achadula---facing-- poatod- -ae- -a 
r e s u l t of a p a r t - t i m e employee 's r eques t 
Will net be e l i g i b l e for tile OVer-l imit 
premium or the overt ime bonus, and wil l 
not he c r e d i t e d toward the i n d i v i d u a l 
l i m i t . (See Paragraph 91] 
OR, PACU & Procedure Rrea:_ Over t ine Mcnlturinq 
1G3R U Overtime iconitoriny and t rp . r 'dng w i l l be 
Ongoing. 
2) I f the u n i t t r i g g e r exceeds Eive per cent 
(5S) for t h r e e !J) consecut ive scheoul ing 
_PA*i°4? _^ j e r k i n ad ^T.LF"_.? :oiiMittee._meeSin3 
w i l l be c a l l e d t o i nc lude the area d i r e c t o r 
and the Assoc ia t ion "chdi rperson |or 
d e s i g n e e ; . He-asons t o r tne ovat t ime wi . i 
be examined and op t ions reviewed. A j o i n t 
response p lan w i l l be developed. 
31 If the u n i t overt ime t i i y g e r exceeds £ive 
per Cent {51) for s i x (6 J Consecut ive 
schedul ing pe r iods , add i t i ona l a c t i o n s w i l l 
Oe considered and implemented through 
mutual agreement -
57 
GR, _PAC'J_ & f r c c e d u r e A r e a : A d d i t i o n a l O v e r t l i r e 
Management A c l i u n s E f f e c t i v e J a n u a r y , 2002 
1635 1] On u n i t s w i t h a g g r e g a t e oven t i m e / o v e r 
a p p o i n t m e n t h o u r s a 5 OH" l i n e d i n Pa.ragr.aph 
l f i l K r l which a r e be low a i x (6} h o u r s p e r 
e m p l o y e e f o r n i n e (9] of e l e v e n (11] 
s c h e d u l i n q p e r i o d s t h e f o l l o w i n g a c t i o n s 
w t l l o c c u r : 
a] The i n d i v i d u a l l i m i t w i l l d e c r e a s e t o 
s i x (6] h o u r s and w i l l a p p l y a s 
p r o v i d e d i n P a r a g r a p h s 163F 4 1&3Q, 
and ; 
The o v e r - l i m i t 
e l i m i n a t e d . 
premium w i l l be 
5ECTIOH E. AMBULATORY CARE OVERTIME SYSTEM 
t€3T BmbuJrBtogy - - g p r e I n d i v i d u a l - - l i m i t : "Ho" 
e m p l o y e e w i l l b e r e q u i r e d t o work mors t h a n 
s i x t e e n (15) h o u r a o f u n a n t i c i p a t e d 
o v e r t i m e / o v e r a p p o i n t m e n t t i m £ i n a f o u r - w e e k 
s c h e d u l i n g p e r i o d on ' h e i r home u n i t . (See 
I n d i v i d u a l L imi t e x c e p t i o n s , P a r a g r a p h 163U) 
A m b u l a t o r y C a r e : E x c e p t i o n s t o I n d i v i d u a l .Limit 
and O v e r t i m e Bonus 
T63U 1) P r e s c h e d u l e d houra r e s u l t i n g from a p a r t -
t i m e e m p l o y e e ' s r e q u e a t f o r a d d i t i o n a l 
h o u r s do n o t c o n t r i b u t e t o w a r d t h e 
i n d i v i d u a l l i m i t . 
1) A s c h e d u l e c h a n g e t h a t rea-ul . t s i n d a i l y 
o v e r t i m e b u t d o e s n o t i n c r e a s e t h e 
a p p o i n t m e n t f r a c t i o n d o e s n o t c o n t r i b u t e 
t o w a r d t h e i n d i v i d u a l l i w i t . 
A m b u l a t o r y Care O v e r t i m e Bonus 
163V 1) D e f i n i t i o n s 
a] A n t i c i p a t e d : Those h o u r s n e e d i n g t o 
be f i l l e d t h a t a r e known mere t h a n 
f o r t y - e i g h t {J3) h o u r s I n a d v a n c e . 
b j U n a n t i c i p a t e d : 
(11 T h o s e n u u r s n e e d i n g t o h e f i l l e d 
t h a t a r e known f o r t y - e i g h t (46} 
liOura o r l e s s I n a d v a n c e : 
(2) Those a n t i c i p a t e d n e e d a t h a t n a v e 
n o t b e e n met f o r t y - e i q h t (43) 
h o u r s p r i o r t o t h e n e e d ; 
di A l l h o u r s worked a s a r e s u l t o f 
o n - c a l l , e x c e p t I f t h e e m p l o y e e 
i s v o l u n t a r i l y o n - c a l l and 
r e t u r n s t o work t h e i r r e g u l a r l y 
s c h e d u l e d h o u r a . ( s e e P a r a g r a p h 
163V.2) 
2} O v e r t i m e Bonus P r o c e s s 
A bonus o f _Cive d o l l a r s [$$^00) p_e_r houc 
" " w i n Eft" " p a i d " t o " " ful l"" and" p d - r t - t i m e 
employeea who work o v e r t i m e OVer 
a p p o i n t m e n t h o u r s t o f i l l u n a n t i c i p a t e d 
n e e d a . T h i s bonus a h a l l b e p a i d m t h e 
f o l l o w i n g manne r : 
a] Tn c a l c u l a t i n g h o u r s t o d e t e r m i n e when 
t h e f i v e d o l l a r s ( $ 5 . 0 0 ] bony? i ^ 
p a y a b l e , t h e bonus s h a l l bo p a i d m 
t h e same manner ^iS P a r a g r a p h s 14 6 and 
14H of t h i s a r t i c l e 
The f i v e d o l l a r / a (55-00) b o n u s a p p l i e s 
o n l y when T.he e m p l o y e e works one ( l j 
c r — m o r e -hoars- , - - p e r — o c c u r r e n c e , "" n e t 
c u m u l a t i v e . I n the- e v e n t - - t h a t - An 
e m p l o y e e works o n e (1} o r more h o u r s , 
t h e f i v e d o l l a r ? ( £ 5 . 0 0 ) bonu;. - i l l b e 
p a i d on t h e e n t i r e p e r i o d , i n c l u d i n g 
t h e f i r s t h o u r o f o v e r t i m e / o v e r 
appo in t cnen t hoilifS. 
A l l hours- worked p u r a u a n t t o b e i n g o n -
c a l l s h a l l b e p a i d t h e f i v e d o l l a r s 
( 3 5 . (10) b o n u s , e x c e p t when t h e 
employee i s v o l u n t a r i l y o n - c a i l and 
r e t u r n s t c work t h e i r r e g u l a r l y 
s c h e d u l e d h o u r s - The one h o u r t r i g g e r 
d o e s no t a p p l y . 
by 
d) I n t h e e v e n t t h a t t h e gum of a l l 
o v e r t line and u n a n t i c i p a t e d o v e r -
a p p D i n t m e n t h o u r s worked e x c e e d s f i v e 
p e r c e n t |5%> of a l l h o u r s worked on a 
u n i t i n a f o u r (4) week s c h e d u l i n g 
p e m o d H t h e f i v e d o t l a r s (S5.D0) p e r 
h o u r b o n u s , r e f e r e n c e d above s h a l l b e 
i n c r e a s e d Co t e n d o l l a r s (£10 ,00} p e r 
h o u r on t h a t u n i t f o r a l l s u b s e q u e n t 
f o u r {A) week s c h e d u l e s u n t i l t h e sum 
l a e q u a l t o o r l e s s t h a n f i v e p e r c e n t 
( 5 t > . (See I n t e n t Note f o r P a r a g r a p h 
A m b u l a t o r y C a r e : A d d i t i o n a l O v e r t i m e Management 
A c t i o n s E f f e c t i v e J a n u a r y , 2002 
163W Tne i n d i v i d u a l l i m i t w i l l d e c r e a s e t o 
t w e l v e [12] h o u r s on t h o s e u n i t s w i t h an 
o v e r t i m e t r i g g e r be low t h e f i v e p e r c e n t (5$) 
— o v e r t i m e - " t r i g g e r • f o r n ine—Cs ' l - - of—eirever r t t T ) 
s c h e d u l i n g p e r i o d s . 
163X Ambula to ry Care A l t e r n a t e S c h e d u l e ; A 
s c h e d u l e may b e a l t e r e d a t t h e e m p l o y e e ' s 
r e q u e s t and a t t h e m a n a g e r ' s d i s c r e t i o n , w i t h i n 
FLSa r e g u l a t i o n s , t o meet p a t i e n t c a r e 
r e q u i r e m e n t s - The t o t a l number o f h o u r s 
s c h e d u l e d s h a l l n u t e x c e e d e i g h t y (30 J h o u r s i n 
a two [2 J week pay p e r i o d f o r employees who 
n o r m a l l y work e i g h t ( 3 | h o u r s h i f t s H and f o r t y 
(4"0| h o u r s i n o n e (1> c a l e n d a r week f o r 
e m p l o y e e s who n o r m a l l y work s h i f t s g r e a t e r t h a n 
e i - a h t |S) hours , . ISee I n t e n t N o t e f n r P a r a g r a p h 
. _ -163X1 . . . . _ . 
ARTICLE XV - A 
ASSIGNED TIME OFF 
164 A I n t h e e v e n t t h e r e a r e n o r e s t a f f s c h e d u l e d 
f o r a s h i f t t h a n a c e r e q u i r e d t o mee t t h e 
w o r k l o a d , i t may be n e c e s s a r y t o r e d u c e t h e 
number of employees S c h e d u l e d f o r t h a t s h i f t . 
When a l l o v e r t i m e and 0 v e r a p p o i n t r a e n t h o u r s 
h a v e been c a n c e l l e d i n a c c o r d a n c e w i t h 
P a r a g r a p h 157, t h e n t h e f o l l o w i n g p r o c e d u r e 
s h a l l b e used t o make an a d j u s t m e n t . 
1] CSR r e g u l a r - employees w i l l b e r e l e a s e d back 
t o CSP f o r r e a s s i g n m e n t . [See P a r a g r a p n 
1851) 
60 
2) U n i t ~ b a s e d t e m p o r a r y e m p l o y e e s w i l l 
r e l e a s e d . 
b c 
3) V o l u n t e e r f l o a t s f rom o t h e r u n i t s w i l l b e 
r e l e a s e d . 
164E V o l u n t a r y t i m e o f f s h a l l b e r e c o r d e d b y 
o c c u r r e n c e and d i s t r i b u t e d e q u i t a b l y among a l l 
u n i t e m p l o y e e s a s r e f e r r e d t o i n P a r a g r a p h 15B. 
The f o l l o w i n g s e q u e n c e w i l l b e f o l l o w e d i n 
s e n i o r i t y o r d e r , h i g h e s t , t o l o w e s t ; 
1) Employees w i l l i n g t o f l o a t to o the r u n i t ? . 
2) Employees w i l l i n g t o go or s t a y home while-
being o n - c a l l , i f needed. 
3) Employees w i l l i n g t o go o r s t a y home and 
U^e PTO t i m e . 
41 Employees w i l l i n g t o go o r s t a y home 
1G4C An e m p l o y e e »ho v o l u n t e e r s t o b e o f f o r i s 
a s s i g n e d o f f may b e r e q u e s t e d t o be o n - c a l l 
Wi th a p p r o p r i a t e c o m p e n s a t i o n - liiee I n t e n t 
N o t e f o r P a r a g r a p h 164c and a p p l i c a b l e O v e r t i m e 
Sys tem P a r a g r a p h s l E 3 D . 2 . d , l f i"JH.3,d , i G 3 L . 2 . d r 
l 6 3 P . 2 . d o r 1 6 3 V r 2 , c ) 
164D I f a s u f f i c i e n t number o f v o l u n t e e r s i s n o t 
f o u n d , e m p l o y e e s may b e a s s i g n e e o f f m 
s e n i o r i t y o r d e r , l o w e s t t o h i g h e s t . Time 
a s s i g n e d o f f w i l l b e r e c o r d e d by o c c u r r e n c e and 
d i s t r i b u t e d e q u i t a b l y among a l l u n i t e m p l o y e e s . 
J 3 H H P a r a g r a p h . . . 1 5 3 1 -In h h i * r-fmiw^t-i n^ t h e 
j j n - i y e r s i t y _ w i l l . ende . avpr . t o l i m i t t h e 
d e s i g n a t i o n so t h a t no e m p l o y e e w i l l b e s e n t 
home f o r more t h a n s i x t e e n [lb) h o u r s in ^ two 
[2) c a l e n d a r week p e r i o d . (See i n t e n t N o t e f o r 
p a r a g r a p h 164D] 
] T h i s a s s i g n e d t i m e o f f p r o c e o u i e d o c s n o t 
a p p l y t o H o l l d a y S r (Sec P a r a g r a p h .36P] r 
164E When v o l u n t e e r s ; t o floa~. a r c i n c o m p e t i t i o n 
f o r a v a i l a o l e h o u r a, w h e t h e r OSl* r e g u l a r 
e m p l o y e e s f l o a T i n g o u t s i d e o f t h e i r nome 
c l u s t e r o r e m p l o y e e s f l o a t i n g from t h e i r hoire 
u n i t s , t h e employee a s s i g n e d o f f w i l l h e 
d e t e r m i n e d by s e n i o r i t y and t h o n b y t h = l a s ; 




























































































































































































































































































































































































































I f an e m p l o y e e ' ? s c h e d u l e of work i s 
d i v i d e d &y a p e r i o d o f t i m e e x c e e d i n g o n e (l!1 
h o u r , t h e s econd segment w i l l ba c o n s i d e r e d a 
IIBV1 s t a r t i n g t i m e LZI d e t e r m i n i n g w h e t h e r a 
S h i f t premium i s p a y a b l e f o r t h a t segment -
ASTTCLE XVII 
ON-CALL SYSTEMS ATJD PAY 
SECTIOH A: ON-CALL Si5TEM3 
370A O n - c a l l S c h e d u l i n g s y s t e m s jTUSt be i n 
c o m p l i a n c e w i t h t h e o n - c a l l l a n g u a g e i n t h i s 
A r t i c l e , (See I n t e n t N o t e f o r P a r a g r a p h 1638 
and i n t e n t Kotes f o r P a r a g r a p h 17UA] 
E s t a b l i s h e d Sys t ems I n Unschedulf ld P a t i e n t Ca re 
A r e a s 
170B l l E s t a b l i s h e d s y s t e m a i n u n s c h e d u l e d p a t i e n t 
- - - - - — c o . c e — a r e a s , - -±n—effarf ""pTtQT" " t o - S p E I T "TT7 
2001 s h a l l Eemain i n e f f e c t f o r t h e 
d u r a t i o n of t h i s A g r e e m e n t . 
21 A s u p p l e m e n t a l c a l l s y s t e m may h e d e v e l o p e d 
On u n i t s wi*h an e a t a b i l s h e d c a l l s y s t e m t o 
c o v e r o v e r t i m e wh ich o c c u r s 3L t h e end o f a 
s h i t t j s u b n e c t t o manage r a p p r o v a l . 
17nc Tn t h e e v e n t e i t h e r p a r t y w i s h e s t o change 
an e s t a b l i s h e d o n - c a l l s y s t e m o r c r e a t e a new 
s y s t e m , t h e p a r t i e s s h a l l mee t t o n e g o t i a t e 
s u c h c h a n g e s . 
STlOtt-TgnrL Sys tems J B - 3 4 / 7 - -"R^Ee 
I'T'CD" i ) I f t h e f o l l o w i n g c r i t e r i a f o r e s t a b l i s h i n g 
a s h o r t te rm o j ! - ca l . l s y s t e m on Jn i n p a t i e n t 
u n i t a r e m e t , t h e manage r w i l l , r e q u e s t a 
s p e c i a l c o n f e r e n c e w i t h t h e A s s o c i a t i o n and 
t h e N u r s i n g D i r e c t o r : 
a) The uni t must document a f ive per cent 
(5i) r a t e in a n t i c i p a t e d open s h i i t s 
or art overtime t r i g g e r over f ive per 
cent (&»}. 
b) A major i ty of the un i t employees must 
vote tu e s t a b l i s h an o n - c a l l system. 
64 
2) Jf approval tu e s t a o l i s h an o n - c a l l sys ten 
I s given by the Assoc i a t i on and the 
Di rec .o r of Nursing, an As5oc_ation 
r e p r e s e n t J t i v e w i l l meet with the uni t 
workload review committee t o de te rmine t n e 
reasons for the Si t ua t i on and reuOnnend 
acLinns t 0 ; 
a) Respond t o t h e Current siLuamOll. 
hi Prevent the s i t u a t i o n froci r e c u r r i n g 
3) The o n - c a l l system w i l l l emam in e f f e c t no 
longe r than four (4> weeks, a t which t ime 
i t s e f f e c t i v e n e s s w i l l be eva lua ted by t h t 
u n i t workload committee and the 
Assoc i a t i on , Components ut t h e eva lua t ion 
m3y inc lude , but w i l l not be l i m i t e d ^o: 
. _aj —SneeaTB of the-syg-te&r in niebLi.Lu u n i t 
s t a f f i n g need?, 
b] Employee s a t i s f a c t i o n wi th t n e sys tem. 
c) Lengths of am f t s t ha t empl oyeo^. 
worked Lo main ta in Safe S t a f f i ng 
l e v e l s -
d] A de te rmina t ion i f the p r e c i p i t a t i n g 
problem has been resolved and i f no t , 
why, 
e} Decide i f an ex tens ion of t h e system 
should .be r e q u e s t e d . .. . . _ 
"4? Add i t iona l " data wfiich may be usefu l in 
d e c i s i o n tiak.ing wi l l be provided to t h e 
eva lua t ion group upon r e q u e s t . Examples of 
data a r e ; 
a) Unit census sno a c u i t y t r ends on a 
month t o month b a s i s . 
h'l Comparisons of ass igned ti:r.e e f f 
ve rsus over tLiDe/overf i l l hours . 
c) Use of F™0 and extended s i ck h o j r s . 
5] If i t i s determined t ha t the need for an 
o n - c a l l system remains, a second majo r i ty 
65 
v o t e of t h e u n i t e m p l o y e e s must be 
o b t a i n e d r 
SECTION B: ON-CALL FAr 
171 fin employee s h a l l r e c e i v e t h e fc l lowing 












5 4 . ^ 4 
£ 4 . 7 7 
$ 5 . 0 1 
£5 , 5 1 
S7.4C 
59 .44 
P r o v i d e d , IIOHEVPE t h a t an e m p l o y e e i s n o t 1JI 
t h e on—ca;l s t a t u s when a t work no r s h a l l an 
e m p l o y e e r e c e i v e o n - c a l l pay f o r any t i m e i n 
t h e o n - o a l l s t a t u s when t h e employee d i e a n o t 
- - re turn--fee- work -pursuant—t-s - g a l l • — - O n - c a t l - pay 
h o u r s e q u a : t h e number o f h o u r s s c h e d u l e d t o 
p o L e n t i a l l y b e a t work r (See P a r a g r a p h 174A. 
s e e I n t e n t tfote foe P a r a g r a p h 1711 
172 ^n employee s h a l l b e i n an o n - c a l l s t a t u s 
o n l y f o e t h a t p e r i o d Of t i m e s p e c i f i c a l l y ma.de 
known t o t h e employee i n a d v a n c e . Such s t a t u s 
i s n o t t ime worked f o r any p u r p o s e . O n - c a l l 
a s s i g n m e n t s w i l l b e s e l e c t e d i r o n among 
v o l u n t e e r s when p r a c t i c a b l e . i f s u f f i c i e n t 
v o l u n t e e r s a r e n o t a v a i l a b l e , a s s i g n m e n t s w i l l 
h e made f i r s t f rom among t h o s e who h a v e n o t 
v o l u n t e e r e d f o r t h e t i m e p e r i o d f o r which 
. . .voluntee-Ea . . a r e . a a u a h j - . - T h e r e a l S e r . , and ±t .more 
a s s i g n m e n t s a r e j n a d e j t h e _ a s s i g n m e n t s w i l l b e 
p r o r a t e d e q u i t a b l y a c c o r d i n g t o a p p o i n t m e n t 
h o u r s t u t h e e x t e n t p r a c t i c a b i e . (See I n t e n t 
Note f o r P a r a g r a p h 172} 
173 Any employee i n an o n - c a . l l s t a t u s i s 
r e q u i r e d t o r e s t r i c t w h e r e a b o u t s t o t h e e x t e n t 
t h a t t h e employee can b e r e a c h e d i m m e d i a t e l y by 
t e l e p h o n e , p a g i n g d e v i c e o r s i m i l a r a r r a n g e m e n t 
and h e a v a i l a b l e t o l i m n e d i a t e i y r e t u r n t o work 
when c a l l e d - Employees o n - c a l l w i l l h^ie 
a c o e s s t o a p a g i n g d e v i c e -
174 When an e m p l o y e e r e p o r t s f o r work a s a 
r e s u l t nf b e i n g c a l l e d i n w h i l e an o n - c a l l 
s t a t u : , e x i s t e d , t h e e m p l o y e e s h a l l r e c e i v e 
payment a t t h e i r h o u r l y r a t e , i n c l u d i n g 
fifi 
a p p l i c a b l e p r e m i u m s , f o r t h e t i m e t h e e i i p l o y e e 
toorks. A l l h o u r s worked p u r s u a n t t o o n - c a l _ 
• i re e l i g i b l e f o r t h e f i v e d o l l a r ( $ 5 . 0 0 ! b o n u s . 
The o n - c a l l r a t e wi*l n o t be p a i d f o r t h e same 
l lours t h e employee i s r e c e i v i n g e i t h e i o n - c a l l 
t a c k pay o r pay f o r t i m e worked p u r s u a n t Lo o n -
f a l l , 
: ? 4 R ftii h o u r s w o r k e d p u r s u a n t t o b e i n g o n - r . a l l 
b e p a i d t h e f i v e d o l l a r s [ ? 5 . 0 0 ) b o n u s , e x c e p t 
when t h e employee i s v o l u n t a r i l y e n - u a i l and 
r e t u r n s t o work t h e i r r e g u l a r l y s c b e d u l e o ; 
h o u r s . The one H) h o u r t r i g g e r d o t s n o t a p p l y . 
175 Tn t h i s r e g a r d , t h e e m p l o y e e iray b e 
a s s i g n e d t o p e r f o r m d u t i e s o t h e r t h a n t h o s e 
I n t e n d e d a t t h e t i m e t h e e m p l o y e e was c a l l e d 
i n . For p u r p o s e s of t h i s , p r o v i s i o n , t h e 
employee h a s t h e o p t i o n g-i d e c l i n i n g t o p e r f o r m 
_- t t i2 d u t i e g i f . . . the . d u t i e s a s s i g n e d a w n o t 
d t i t l e s c u ^ t c m a r i l y p e r f o r m e d by ejf .ployees 
However , i f no d u t i e s a r e a s s i g n e d , t h e 
emoloyee s h a l l r e c e i v e an amount ecjual t o "-'O 
(£ ; h o u r s of pay a t t h e r a t e o f t i m e =,nd one 
h a l f {\f'Z) of t h e i r h o u r l y r a t e , anc. s h a l l hp 
p a i d e v e r y t i m e tJie e m p l o y e e i e i i . r n s t o wor . i . 
5ueli payment i s n o t t i m e w o r k e d f e t any 
p u r p o s e . -See P a r a g r a p h lSUc ; 
17 5A O n - c a l l SLatUS w i l l n o t be c a n c e l l e d w i t h 
l e s s t h a n t w e n t y - f o u r |24) h o u r s n o t i c e . (See 
I n t e n t H o t e f o r P a r a g r a p h 1/bR) 
175& Employees w i l l n o t n o r m a l l y b e r e q u i r e d t o 
" worS ' r i eyonc r t h e s p f i o l f E e a - o n f a l l " t i m e Lia< 
("See" T i r t en t -Wotea f o r Pi*raqrap*l 1753] -
I7hC o n - c a l l w i l l b e l i m i t e d t o t w e l v e ^12; h o u r 
b l o c k s i n t h o s e a r e a s w h e r e t h e r e i s a n i g h 
f r e q u e n c y c a l l b a c k r a t e , u n l e s s I t i s m u t u a l l y 
a g r e e d b y t h e e m p l o y e e a n d Lhe m a n a g e r t c h a v e 
l o n g e r t i m e b l o c k s - U n i t o n - c a l l guide_lnu-S_ 
w i l l i n c l u d e l e n g t h of o n - c a l l b l o c k s Lu b e 
U9.ed on t h a t u n i t . (See I n t e n t Hote f o r 
P a r a g r a p h 1~JT}C] 
17SD The p a r t i e s a g r e e t h a t f o r t h o s e U D I T ^ 
w i t h o u t 2 4 - h o u r r e g u l j i p s t i s n t c a r e 
o p e r a t i o n s , e m p l o y e e s who work i n e x c e l s of 
f o u r (A) h o u r s a f t e r 11:DC p .m. p u r s u a n t t o u n -














































































































































































































































































































































































































































































































































































































































































































































































































































I8o, , Employees w i t h i n t h o C e n t r a l s t a f f i n g 
R e s o u r c e w i l l n e t n o r m a l l y be e x p e c t e d t o 
a c c e p t a c h a r g e n u r s e a s s i g n m e n t . I f an 
o c c a s i o n a r i s e s t h a t an employee w i t h i n t h e 
C e n t r a l S t a f f i n g R e s o u r c e i s a s h e d t o a c c e p t a 
c h a r g e n u r s e a s s ignment : , t h e e m p l o y e e w i l l b e 
p r o v i d e d wi th cne c h a r g e n u r s e g u i d e l i n e s t h a t 
e x i s t f o r t h e u n i t f a r which s h e / h e w i l l b e i n 
c h a r g e and o r i e n t a t i o n t o t h e c h a r g e nuSSe 
a s s i g n m e n t . (See U J t e n t Note f o r Pa-rsarspl l 
1Q5LI 
1B3M ;n t h e e v e n t t h a t a f t e r d i s c u s s i n g t h e 
m a t t e r w i th t h e C e n t r a l S t a f f i n g R e s o u r c e 
s u p e r v i s o r , t h e employee r e f u s e s t h e a s s i g n m e n t 
b e c a u s e of an a l l e g e d l a c k of c o m p e t e n c e t o 
p e r f o r m t h e a s s i g n m e n t aim"/or l a c k o i a d e q u a t e 
o r i e n t a t i o n ; and i n t h e e v e n t t h a t d i s c i p l i n a r y 
a c t i o n i s c o n t e m p l a t e d , t h e p r o v i s i o n s o f 
S e c t i o n n r Df A r t i f - l e XLU [ D i s c i p l i n e ) s h s l l b e 
a p p l i c a b l e even t h o u g h rt f fi|-ha rg •• nigy n o t fie-
c o n t e m p l a t e d . fn t h i s r e g a r d , d i s c i p l i n e , i f 
a n y , p e r t a i n i n g t o t h e p r o f e s s i o n a l j u d g m e n t s 
r e g a r d i n g t h e e m p l o y e e ' s compe tence t o p e r f o r m 
che a s s i g n m e n t s w i l J n o t b e imposed p r i o r t o 
t h e r e v i e w p r o v i d e d f o r t h e r e i n . 
SECTION E. OTtfER 
1B5N on u n i t s where t h e r e i s a p r e d i c t a b l e 
s e a s o n a l v a r i a t i o n ir- a c t i v i t y t h e f o l l o w i n g 
o p t i o n s may fre c o n s i d e r e d r (See I n t e n t Note 
no r P a r a g r a p h 16SN) 
1) O f f e r p o s i t i o n s w i t h a s e a s o n a l 
a p e e r f r e g t i e n g HatcfieaTwYtH a p p o i n t m e n t 
. . f j i i r t - ione , - _ . . - -
2) o f f e r p o s i t i o n s f o r "x" month a p p o i n t m e n t 
w i t h s a l a r y and b e n e f i t s d i s t r i b u t e d , e v e n l y 
o v e r t w e l v e {12) m o n t h s . 
3] O f f e r p o s i t i o n s w i t h a. s e a s o n a l a s s i g n m e n t 
i n two u n i t s ' (See P a r a g r a p h 43H) . 
ARTICLE XXI 
SENIORlTr DEFINITIONS AND TJOSS OP SENIORITY 
SECTION A. DEFINITIONS 
IBS F o r t h e p u r p o s e o f t h i s /Lgreemfint, t h e 
f o l l o w i n g d e f i n i t i o n s b a l l a p p l y : 
74 
107 " S e n i o r i t y " means u n i n t e r r u p t e d employment 
w i t h t h e U n i v e r s i t y b e g i n n i n g w i t h t h e l a t e s t 
d a t e of h i r m g w i t h t h e U n i v e r s i t y ahd .qJial i 
i n c l u d e p e r i o d s Of U n i v e r s i t y emp]nyVnent 
o u t s i d e t h e b a r g a i n i n g u n i t , l a y o f f s and o t h e r 
p e r i o d s o f a b s e n c e a u t h o r i z e d b y and c o n s i s t e n t 
w i t h t h i s A g r e e m e n t . | S e e l n c e n t N o t e l o r 
P a r a g r a p h 1S7) 
SECTION B. LOSS Of SENIORITY 
1B0 An e m p l o y e e s h a l l l o s a a s m o i ' l ' j and llo 
l o n g e r b e an e m p l o y e e i f : 
169 1) The e m p l o y e e r e s i g n s o r q u i t s ; 
190 2) The e m p l o y e e i s d i s c h a r g e d o r t e r m i n a t e d ; 
191 3) The employee l o s e s , o r o t h e r w i s e d o e s n o t 
m a i n t a i n a S t a t e o f M i c h i g a n N u r s i n g 
192 4} The e m p l o y e e r e t i r e s ; 
1-il 5] The employee d o e s n o t r e t u r n t o work From 
l a y o f f a t t h e s c h e d u l e d r e t u r n t i m e , 
p r o v i d e d t h e employee i s g i v e n n o t l e s s 
t h a n s e v e n ',!) c a l e n d a r d a y s l l o L i r e t o 
r e t u r n Uy c e r t i f i e d o r r e g i s t e r e d m a i l o r 
by t e l e g r a m a d d r e s s e d t o t h e e m p l o y e e a t 
t h e e m p l o y e e ' s l a s ! , a o d t e s s r i l e d w i t h t h e 
M e d i c a l Campus tfuman R e s o u r c e s D e p a r t m e n t , 
ewcept when t h e f a i l u r e t o r e t u r n t o w o n 
a s s c h e d u l e d i s due t o c i r c u m a t a n c u s beyond 
. . . t h e c o o t r a l - o f - t h e e m p l o y e e ] -fchc - H n j - r e r s i t y 
has_ b e e p . =o_ . p o C i l i e t U . - a n r i _ a n - a c c e p t a b l e 
a l t e r n a t e r e t u r n d a t e i s a g r e e d t o b y t h e 
U n i v e r s i t y ; 
154 6) The emp-cyee h a s b e e n on l a y o f f l o r a 
p e r i o d o f t i m e e q u a l t o t i l e e m p l o y e e ' s 
s e n i o r i t y a t t h e t i m e n t t h e e m p l o y e e ' : , 
l a y o f f o r e i g h t e e n (19) m o n t h s , w h i c h e v e r 
IS l e t s ; 
195 7) The employee d o e s n o t r e t u r n t o wors a t " h e 
a s p i r a t i o n of a l e a v e o f a b s e n c e , u n l e s s 
c i r c u m s t a n c e s boyond t h y c o n t r o l of t h e 
employee p r e v e n t e d t h e r e t u r n , e x c e p t t h - t 
c o n t i n u a t i o n o i t h e r e a s o n s f o r w o m b t h e 
l e a v e was g r a n t e d s h a l l n o t he iur.li a 
c i r c u m s t a n c e . i f t h e e m p l o y e e was a h ? e *-0; 
75 
{1) seek a l e a v e e x t e n s i o n , i f a v a i l a b l e , 
p r i o r t o t h e l e a v e e x p i r a t i o n ; o r , (2! 
n o t i f y t h e U n i v e r s i t y t h a t t h e r e t u r n would 
n o t be t i m e l y , h u t d i d o a t , t h i s e x c e p t i o n 
t o t e r m i n a t i o n s h a l l n o t a p p l y ; o r 
19G %i The employee i s a b s e n t from work f o e t h r e e 
(31 c a n s e e n H i v e d a y s w i t h o u t n o t i f y i n g nhe 
U n i v e r s i t y , e x c e p t vhen t h e f a i l u r e t o 
n o t i f y and work LS due t o c i mums t aifCe a 
beyond c o n t r o l of t h e e m p l o y e e . A f t e r s u c h 
a b s e n c e , t h e U n i v e r s i t y s h a l l 5 end w r i t t e n 
n o t i f i c a t i o n t o t h e employee a t t h e 
e m p l o y e e ' s l a s t hmown a d d r e s s t h a t t h e 
employee h^g l o s t s e n i o r i t y and t h e 
e m p l o y e e ' s employment !ias b e e n t e r m i n a t e d 
]97 Tn t h u e v e n t t h a t e m p l o y e e l o s e s s e n i o r i t y 
a s a r e s u l t of 5 , 6H 7 , o r 0 a b o v e , t h e 
C h a i r p e r s o n of nhe A s s o c i a t i o n s h a l l r e c e i v e 
w r i t t e n no t l i leaf. 1f>n tVi-bir, --H^ [T n j , - n T u i ty .— -
198 
199 
ft d i s p u t e i n v o l v i n g c o m p l i a n c e w i t h t h i s 
S e c t i o n s h a l l b e g i n a t S t e p Two o f t h e d i s p u t e 
r e s o l u t i o n p r o c e d u r e , and may h e p r o c e s s e d 
t h r o u g h t h e D i s p u t e R e s o l u t i o n and A r b i t t a t i o n 
P r o c e d u r e s by t h e A s s o c i a t i o n o n l y t o r an 
e m p l o y e e who has Lost s e n i o r i t y and i s nn 
l o n g e r an employee u n d e r t h e p r o v i s i o n s of 1 , 
2, 3 and A a b u v e , p r o v i d e d i t i s s u b m i t t e d i n 
w r i t i n g a t S t e p Two of t h e d i s p u t e r e s o l u t i o n 
p r o c e d u r e w i t h i n one h u n d r e d s i ^ t y - e l g h t 11681 
h o u r s a f t e r f a c t s have o c c u r r e d g i v i n g r i s e t g 
t h e e m p l o y e e ' s d i s p u t e . I n t h e e u e n t t h a t an 
Bimjloyea h a s l o s t s e n i o r i t y arid i s no l o n g e r , an. 
"""empToyee u n d e r t h e p r o v i s i o n s o f 5 r 6, 1 and_a 
— s i m p e r - " a - d i s p u t e " may oe~"submTt t¥d~In""wr i t ing by 
t h e A s s o c i a t i o n a t S t e p Two no l a t e r t h a n 
s e v e n t y - t w o (72) h o u r s f o l l o w i n g r e c e i p t o f t h e 
W r i t t e n n o t i f i c a t i o n by t h e A s s o c i a t i o n 
C h a i r p e r s o n o r d e s i g n a t e . 
ARTICLE XKII 
REINSTATEMENT ANE CREDIT FOP pfllQR SEUVICE 
SECTJCM flr GENERAL REINSTATEMENT 
ftn employee w i t h two (2) o r wore y e a r s of 
c o n t i n u o u s s e r v i c e who t e r m i n a t e s h i s / h e r 
employment K i t h t h e U n i v e r s i t y , w i l l be 
r e i n s t a t e d i f : 
76 
V 
200 i) The person i s re-employed on or a f t e r 
September 17, 19B4; 
201 21 The p e r s o n l s r e - e m p l o y e d w i t h i n one '111 
y e a r Or. t h e d a t e h e / s h e t e r m i n a t e d ; 
£02 31 The e m p l o y e e r e m a i n s r e - e m p i . o y e d f o r twc 
(2J y e a r s ; and 
203 4] The e m p l o y e e a p p l i e d f n r r e i n s t a t e m e n t 
s u b s e q u e n t t o two (2) y e a r s o f r e -
employment h u t n o t more t h a n t h i r n y (30) 
m o n t h s a f t e r r e - e m p l o y m e n t . 
203A Where a n o n - b a r g a i n i n g u n i t employco l e a v e s 
t h e U n i v e r s i t y u n d e r o t h e r r e i n s t a t e m e n t 
g u i d e l i n e s and r e t u r n s t o t h e b a r g a i n i n g u n i t , 
t h e g u i d e l i n e s u n d e r wh ich t h e e m p l o y e e l e f t 
w i l l a p p l y . 
203E Employees who a r e r e i n s t a t e d s h a l l n - t a i n 
t h e i r U n i v e r s i t y d a t e Ot h i r e a s t h e i r 
a n n i v e r s a r y d a t e upon r e i n s t a t e m e n t , 
SECTION B. EUUCATIONftL REINSTATEMENT 
20 4 An e m p l u y e e who i s t e r m i n a t i n g t o p u r s u e 3 
f u l l - t i m e f o r m a l e d u c a t i o n a l p r o g r a m o r t o 
f u l f i l l a r e q u i r e m e n t f o r c o m p l e t i o n o f an 
e d u c a t i o n a l p r o g r a m which i s r e l a t e d t o t h e 
c u r r e n t p o s i t i o n o r t o p o s i t i o n s w i t h i n t r . e 
U n i v e r s i t y t o wh ich t h e e m p l o y e e may r e a s o n a b l y 
a s p i r e w i l l b e a u t o m a t i c a l l y r e i n s t a t e d i f : 
205 1J P r i o r Co t e r m i n a t i o n , t h e e m p l o y e e n o t i f i e a 
"EITe" Employment o r i i c l ± " 3 y " - { ^ l r ^ i e t r i ^ - T - F o i n r i 
r e g a r d i n g t e r m i n a t i o n f o r e d u c a t i o n a l 
p u r s u i t s p r o v i d e d by t h e e m p l o y e e ' S 
i m m e d i a t e s u p e r v i s o r o r D i r e c t o r o r 
N u r s i n g ; 
2G6 2} The p e r s o n i s r e - e m p l o y e e wi thi_n t h e SIX 
(61 month p e r i o d f o l l o w i n g c o m p l e t i o n o t 
t h e e d u c a t i o n a l p r o g r a m ; and 
207 3 ; The employes r e m a i n s i ^ - e m p l o y e d t o r n : n e 
(91 m o n t h s . 
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SECTION c r CONDITION FOR PEJHSTATEMEWT 
20S An employee w i l l o n l y be sre 1 ii E t a t ed o r 
r e c e i v e c r e d i t f o e p r i c e s e r v i c e one t i m e . 
205 The r e i n s t a t e d e m p l o y e e s h a l E have h i s / h e r 
p r e v i o u s d a t e nf h i r e r e - e s t a b l i s h e d f o r t h e 
f o l l o w i n g p u r p o s e s ; 
210 J J S e n i o r i t y ; 
711 ) To r e s t o r e sick t l m t t h a t had a c c r u e d a t 
t h e t i m e of t e r m i n a t i o n ; and. 
212 To e s t a b l i s h e l i g i b i l i t y f o r P a i d T i n * Off 
Under A r t i c l e 2£*TX, S h o r t Term D i s a b i l i t y 
Income u n d e r A r t i c l e KXX, Long Terra 
D i s a b i l i t y u n d e r A r t i c l e XXXIX, R e t i r e m e n t 
u n d e r A r t i c l e XXXIXr p r o s p e c t i v e l y , 
c o n s i s t e n t K i t h t h e e m p l o y e e ' s y e a r s o r 
s e r v i c e . 
213 Paid1 Time Off d o e s n o t a c c r u e d u r i n g t h e 
p e r i o d of a b s e n c e . 
214 The p e r i o d o f a b s e n c e n e e d n o t b e 
c o n s i d e r e d t i m e worked f o r t h e p u r p o s e o f 
e a t a b l l s h l u g s a l a r y . 
215 A r e i n s t a t e d employee s h a l l b e s u b j e c t t o 
t h e same e n r o l l m e n t s t a n d a r d s i n i n s u r e d 
b e n e f i t f l a n s a s a new h i r e . 
SECTION D. CREDIT FOR PPIOR SERVICE 
2JJL&.. - i n - addM±eB- - C i r - - t h e - - - r e i n s t a t e m e n t l a n g u a g e 
i l > t - h j f t PlTf-ir.]*; 3 | | W n p ^ y f t ^ ,nln-i h i l " Fl - M - f i»l Y ~ r n ~ 
s e r v i c e ef more than one (1} y e a r may r e q u e s t 
p t l o r s e r v i c e c r e d i t f o r p r e v i o u s employment 
w i t h t h e U n i v e r s i t y , p r o v i d e d t h a t ; 
a) The employee had a minimuit of one ( l j y e a r 
o i c o n t i n u o u s p r i o r s e r v i c e a s h r e g u l a r 
e m p l o y e e ; 
b] 'ir.e b r e a k i n s e r v i c e i s g r e a t e r t h a n one 
f l ) y e a r : 
c | The l e n g t h of t h e b r e a k i n s e r v i c e v a s l e s s 
t h a n t h e l e n g t h o f s e r v i c e p r i o r t o 
t e r m i n a t i o n ; a n d . 
1& 
d'l The e m p l o y e e h a s c o m p l e t e d t e n ',10'. y e a r s 
o f c u r r e n t , c o n t i n u o u s U m v e r s l L y s e r v i c e , 
215B C r e d i t f o r p r i o r s e r v i c e m i l b e u s e a i n 
d e t e r m i n i n g e l i g i b i l i t y f o r r e t i r e m e n t and 
s e r v i c e a w a r d s o n l y . 
21SC To r e t i r e w i t h b e n e f i t s r e q u i r e s a o e j i c f i t 
e l i g i b l e a p p o i n t m e n t , (See P a r a a r a p n 4&0A| 
2]5[] An e m p l o y e e may b u r e i n s t a t e d o r r e c e i v e 
c r e d i t f c r p r i o r s e r v i c e o n l y One t i m e , 
ARTICLE XXIII 
iNFORMATiOH LISTS 
?l f i The U n i v e r s i t y s h e l l f u r n i s h t h e A s s o c i a t i o n 
w i t h t h e f o l l o w i n g i n f o r m a t i o n a l : i s t s : 
_343_-44 . - 5 « e - - - J S * — c o p i e s trf-— - -mouLhly " l i s t s - — a ? 
f o l l o w s i 
al A l p h a b e t i c a l by nami?, i d e u t i f i c e t i c n 
nmiiber, c l a s s i f i c a t i o n t i t l e , p a y 
g r a d e , r j t e of p a y , and d a t e o f l i i r p 
o f a l l e m p l o y e e s m t h e b a r g a i n e d 
u n i t . 
b) Employees t o g e t h e r w i t h t h e i r mos t 
c u r r e n t a d d r e s s e s a s t h e y a p p e a r en 
t h e r e c o r d s o f t h e u n i v e r s i t y , 
c) Employees h i r e d d u r i n g t h e p r e v i o u s 
c a l e n d a r _pig.ii.tri. - -
~d) Einjj loyees 'pioii ioceci d u r i n g Che p r e v . O J S 
c a L e n d a i month-
e j Employees Lenr . ina teo . d u r i n g cbe 
p r e v i o u s c a l e n d a r month . 
f) Employees on l e a v e of a b s e n c e , 
i n c l u d i n g i a e n t i l i c a t ] on nujrher-
g) Employees t r a n s f e r r e d i n t o t h e 
b a t g a l n i n g u n i t d u r i n g t h e p t e v i o j s 
u a i e nd a r mont h
 L 
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h! Employees trans terra a out of the 
bargaining unit during the previous 
Calendar month. 
1) employees who, together with the 
department are classified as temporary 
staff nurse number and hourly rate a; 
pay. 
218 £} A l i s t of areas where positions within the 
bargaining unit are opon AS of Tuesday of 
each calendar week by classification t i t l e , 
215 3] A l i s t 01 a l l bargaining unit employees 
according to Salaries by position Title 
Code on a quarterly basis, 
220 Unit location will he added tn the l i s t s 
set forth above, if UPit location Decones 
machine processable in the Wedical Campus- Human 
Resources Department.__ _ .. . -
221 The A s s o c i a t i o n s h a l l r e t a i n t h e 
i n f o r m a t i o n in a b o v e i n c o n f i d e n c e and d i s c l o s e 
i t o n l y t o t h o s e o f f i c i a l s o f t h e A s s o c i a t i o n 
whose A s s o c i a t i o n d u t i e s r e q u i r e them co have 
:' s u^h m f o n T J t I o n . 
ARTICLE XXIV 
PERSONWEL FILES 
230 An employee shall be enti t led to review the 
contents nf his/her Medical Campus Hunan 
Resources Department personnel f i l e , s t the 
request
 0f the employee, a representative oE 
-- - - - the Assojijii/tton" maybe" pifaserit." At the request 
o£——6f» groployee;: i;uplus" or™"" any"- "item (s)~ 
contained in the Medical Campus Human Resources 
Department personnel fi le shall be provided to 
the employee. One copy of any item(s} the 
employee h^s not otherwise received shall be 
provided at no cost to the employee. 
Additional copies ffr copied of any item(s) the 
employee has otherwise received shall be 
provided at the prevailing coat of duplication 
at the time the request is submitted or ten 
(10| cents pei copy, whichever is less . 
231 With t h e v n t t e n c o n s e n t of t h e mployee , 
t h e A s s o c i a t i o n R e p r e s e n t a t i v e may r e a d t h e 
c o n t e n t s : o f the e m p l o y e e ' ? p e r s o n n e l f i l e and 
30 
o b t a i n a copy o f any n o t i c e o f r e p r i m a n d o r 
d i s c i p l i n e t h a t :iaa n o t a l r e a d y b e e n p r o v i d e d 
t o th.-' A s s o c i a t i o n . 
ftPTICl^E XXV 
FRO0ATIONftRY EMPLOYEES 
An e i r p l o y e e q s a " p r o l j a m o n a r y empic-yee" 
f o r t h e e m p l o y e e ' s f i r s t s i x [6] c a l e n d a r 
mon th* o f employment a t t h e U n i v e r s i t y o r f o i 
t h e f i r s t s i * (6} c a l e n d a r months f o l l o w i n q 
t r a n s f e r i n t o t h e b a r g a i n i n g u i l - t . The 
e m p l o y e e w i l l r e c e i v e a w r i t t e i . e v a l u a t i o n or. 
o r b e f o r e t b P day t h e e m p l o y e e c o m p l e t e s l o u r 
{4) c a l e n d a r months o f employment - i n t h e 
even* t h a t t h e employee d o e s n o t r e c e i v e s u c h s 
w r i t t e n e v a l u a t i o n , t h e e m p l o y e e w i l l no J o n g o r 
b e a p r o b a t i o n a r y e m p l o y e e . I n a d d i t i o n , t h e 
D n i v e K s l t y jfiay d i 3 c o n t i n u e an e m p l o y e e ' s 
p r o b a t i o n a r y p e r i o d a t any t i m e by w r i t t e n 
n o t i c e — t o — t h e - e w p i u y y y . IBs* " i n t e n t N o t e f o r 
P a r a g r a p h 2 3 2 j s e e P a r a g r a p h 710] 
As an a l t e r n a t i v e t o t e r m i n a t i o n , and a t 
t h e o p t i o n o f t h e U n i v e r s i t y , a n e m p l o y e e Ciay 
t r a n s f e r d u r i n q t h e p r o b a t i o n a r y p e r i o d , 
p r o v i d e d t h e t v a n s l e r i s a r r a n g e d r h r o u q n t h e 
M e d i c a l Campus Human ^ e s ^ u r c e t D e p a r t m e n t . I n 
s u c h an e v e n : : , and a t t h e o p t i o n o f t h e HEW 
s u p e r v i s o r , t h e p r o b a t i o n a r y p e r i o d may s t a r L 
o v e r , and a l l t h e p r o v i s i o n s of t h i s a r L i d e 
w i l l a p p l y . & p r o b a t i o n a r y t r a n s f e r may b e 
r e q u e s t e d ! b y t h e e m p l o y e e , f o l l o w i n g d i s o u g g i o n 
w i t h t h e s u p e r v i s o r , flr may be s u g g e s t e d b y t h e 
s u p e r v i s o r , . w h e n t e j j p i P s t i G f i - t a b e i n g 
c o n t e m p l a t e d . A p r o b a t i o n a r y M m ^ y g ^ wi 11 -tee-
l i m i t e d t o one such t r a n . i f e r . 
22A A "probationary employee- may be urder.tcu 
to the charge nurse assignment under the direct 
Supervision of a flefld Nursfi, Assistant Head 
Nurse or their designate who is a qualified 
non-probationary licenced Registered Nurse who 
perforins the charge nurse ro-lu on a regular und 
recurring basis. A licensed Registered Hurs^ 
who i s a "probationary employs?" may be qivetf a 
charge nurse assignment at the discretion of 
the supervisor if she/he has been oriented no 
the charge nu--se assignment but will net be 
assigned the charge nurse role unless there are 




An employee who had c n m p l e t e d a 
p r o b a t i o n a r y p e r i o d p r i o r t o t e r m i n a t i o n and 
who 13 r e h i r e d w i t h i n one year of t h e 
t e r m i n a t i o n d a t e , may h e a " p r o b a t i o n a r y 
emp loyee ' ' f o r t h e e m p l o y e e ' s f i r s t t h r e e (3) 
months o f employment r 
Wo m a t t e f c o n c e r n i n g t h e d i s c i p l i n e , l a y o f f 
c r t e r m j n a t i o n o f 3 " p r o b a t i o n a r y e m p l o y e e " 
s h a l l b e s u b j e c t t o t h e D i s p u t e Re s o l u t i o n and 
A r b i t r a t i o n P r o c e d u r e s . At t h e r e q u e s t o f t h e 
A s s o c i a t i o n C h a i r p e r s o n , t h e U n i v e r s i t y , 
t h r o u g h a d e s i g n a t e d r e p r e s e n t a t i v e , aha 11 
d i s c u s s t h e t e r m i n a t i o n o r t r a n s f e r o f s 
p r o b a t i o n a r y employee , p r o v i d e d t h e r e q u e s t i s 
made w i t h i n s e v u n t y - t w o [72) h o u r s f o l l o w i n g 
t h e n o t i f i c a t i o n t o t h e A s s o c i a t i o n C h a i r p e r s o n 
o f Lhe t e r m i n a t i o n o r t r a n s f e r . 
s e n i o r i t y , e n c e p t a s o t h e r w i s e p r o v i d e d i n t h e 
A g r e e m e n t , u n t i l t h e " p r o b a l - i o n a r y emp loyee" 
h a s c o m p l e t e d t h e p r o b a t i o n a r y p e r i o d . Upon 
c o m p l e t i o n of t h e p r o b a t i o n a r y p e r i o d , t h e 
e m p l o y e e wllL a c q o i r e s e n i o r i t y from t h e 
e m p l o y e e ' s d a t s n f h i r e . An employee who hag a 
c o n t i n u o u s p e r i o d of t e m p o r a r y employment 
c o u n t e d t o w a r d s c o m p l e t i o n o f h i s / h e r 
p r c b # t i o n a r y c e r i o d a s o u t l i n e d be low w i l l 
a c q u i r e s e m c r i t y from t h e d a t e t h e employee 
began t h a t c o n t i n u o u s p e r i o d o f t e m p o r a r y 
employment o r s i x 16) m o n t h s p r i o r Co t h e 
r e g u l a r d a t e of h i r e , w h i c h e v e r i s l a t e r . The 
r e q u e s t t o change t h e s e n i o r i t y d a t e b a s s d _urfori 
"tffn^orasfy "wct tS - nni&t fee made w i t h i n s i x (6[ 
- m o n t h s — o f — t h e — d d c e — S t h i r e ~~IH c r d e r t o o e " 
t i m e l y . i n i t i a l l y , e l i g i b i l i t y f o r i n s u r e d and 
a c c r u e d b e n e f i t s i s p r o s p e c t i i ^ f rom t h e d a t e 
of t h e chantje from t e m p o r a r y employment t o 
r e g u l a r employment . T h e r e a f t e r , a c c r u e d 
b e n e f i t s w i l l he b a s e d on t h e s e n i o r i t y d a t e . 
An i n d i v i d u a l ' s t e m p o r a r y employment s t a t u s 
w i l l c o u n t t o w a r d c o m p l e t i o n £if t h e 
p r o b a t i o n a r y p e r i o d i f a l l o f t h e f o l l o w i n g 
c o n d i t i o n s a r e met ; 
1 \ The i n d i v i d u a l worked an a v e r a g e o f n o t 
l e s s t h a n t w e n t y |2Q) h o u r s each week 
32 
I m n e d i a t e l y p r e c e d i n g h i r e a s a r e g u l a r 
e m p l o y e e ; 
24 0 2) The i n d i v i d u a l p e r f o r m e d t h e f u l l rdl -ge o f 
d u t i e s o f a p r o b a t i o n a r y e m p l o y e e on t h e 
u n i t a s a s s i g n e d ; 
241 H The I n d i v i d u a l met The work s c h e d u l e 
e x p e c t a t i o n s a s a p r o b a t i o n a r y e m p l o v e e on 
t h e u n i t a s a s s i g n e d ; and 
23 2 4) The i n d i v i d u a l worked t h e e n t i r e t i m e i n 
t h e same p o s i t i o n . 
AFTICLE XXVI 
REPIICT10H OF THE WORKING FORCE i RECALL PROCEDURES 
SECTION A. DEEMHrTIOaS 
243 1) L a y o f f : Not w o r k i n g a t t h e U n i v e r s i t y a s an 
- — e m p l o y e e — i n - - t h e — b a r g a i n i n g a u e f3"~the~~ 
e l i m i n a t i o n of an i n d i v i d u a l ' ^ p o s i t i o n . 
2AA 2) M a n d a t o r y r e d u c t i o n o^ h o u r ' s : R e q u i r e d 
d e c r e a s e t o e i g h t y p e r c e n t (30^ "i o r l e s s 
p e r week m an e m p l o y e e ' s a p p o i n t m e n t h o u r s 
b y t h u U n i v e r s i t y £o r a t l e a ^ t t h i r t y (30 !• 
c a l e n d a r d a y s -
245 3) U n i t : A f u n c t i o n a l a r e a o f p a t i e n t C J r e oiT 
s e r v i c e 
p u r p o s e s 
a dfHii — s t e r ? d s e p a r a t e l y 
h u t n o t l i m i t e d Lo , 
s c h e d u l i n g , e d u c a t i o n a l f u n d s , h o l i d a y s - , 
v a c a t i o n and r e d u o t i o n - i n - f ^ r c e ) , e a c e p t 
f o r i J ie . O R , - . i n which- Cn^ea- P--& B - H i t i - b e 
c o n s i d e r e d o h e u n i t , and C n t ^ _ . C - wiJ 1 ha -
c o n s i d e r e d a s e p a r a t e u n i t . En t h e e v e n t 
o f t h e c o n s o l i d a t i o n o f o n e o r more u " i t s , 
t h e c o n s o l i d a t e d u n i t s s h a l l bo c o n s i d e r e d 
a u n i t i n t h e a p p l i c a t i o n o f t h i s A r t i c l e . 
245A The U n i v e r s i t y and t h e A s s o c i a t i o n a g r u e 
t h a t U n i v e r s i t y H e a l t h S e r v i c e IS a Uni t -
24^B The U n i v e r s i t y and ? h e A s s o c i a t i o n a g r e e 
t h a t a S p e c i a l C o n f e r e n c e • / i l l b e h e l o 
p r l o c t o t h e l a y c f - of employees- i n 
Ambula to ry C a r e . The p u r p o s e o£ t m s 
S p e c i a l C o n f e r e n c e i a t o i n f o r m t h e 
A s s o c i a t i o n o f t h e f u n c t i o n a l a r e a s o f 
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i n t e r v i e w P R O C E S S - (See I n t e n t N o t e s f o r 
P a r a g r a p h ?59] 
An a s s e s s m e n t o f t h e employee* s 
q u a l i f l c a t i o n s and. i n t e r e s t s w i l l be mad.? w i t h 
t h e e m p l o y e s . The employee w i l l have a c h o i c e 
among a v a i l a b l e p o s i t i o n s f o r which h e / s h e i s 
q u a l i f i e d , whenever p r a c t i c a b l e . (5ee i n t e n t 
Note f o r P a r a g r a p h 26Q) 
Ail Employee whP h a s t h e a b i l i t y t o p e r f o r m 
t h e work and d o e s no t a c c e p t w h a t e v e r p l a c e m e n t 
i s o f f e r e d a t any t i m e d u r i n g t h e t n i r t y (30] 
day o r n i n e t y (901 day n o t i c e p e r i o d , t h a t 
p r o v i d e s a t l e a s t e i g h t y p e r c e n t (BDS) o f t h e 
e m p l o y e e ' s b a s e r a t e and e i g h t y p e r c e n t (60ftJ 
of t h e employee 1 3 appo in tnsen t h o u r s , r e g a r d l e s s 
a t work s c h e d u l e , i h a l l h e c o n s i d e r e d a 
v o l u n t a r y q u i t a t t h e end o f t h e t h i r t y (30] o r 
n i n e t y (90] day n f t i f i c a t i o n p e r i o d , w h i c h e v e r 
— I s a p p l i c a b l e p u r s u a n t - t o P a r a g r a p h 2iB. - ( S e t 
I n t e n t Note f o r P a c a g r a p h ZGOA) 
I f an employee ig l a i d offx a d d i t i o n a l 
a s s i s t a n c e w i l l b e p r o v i d e d I n a p p l y i n g f o r 
U n i v e r s i t y p o s i t i o n s i n o t h e r c l a s s i f i c a t i o n s 
G u t s i d e t h e b a r g a i n i n g u n i t . I± t h e r e a r e 
t r a i n i n g p o s i t i o n ? a v a i l a b l e ( i n t e r n s h i p ! , 
e m p l o y e e s an n o t i c e d f l a y o f f o r wnc have b e e n 
l a i d e f f v i l l have p r i o r i t y c o n s i d e r a t i o n f o r 
t h o s e p o s i t i o n s , Tf r e t r a i n i n g funds a r e 
a v a i l a b l e , t h e e m p l o y e e may a p p l y f o r 
r e t r a i n i n g f u n d s . 
I f an_ employee a c c e p t s a t r a i n i n g p o s i t i o n , 
3 h e / h e w i l l g i v e * w r i t t e n commitment b a s e d 
""upon Eh"e l e n g t h " TiT- "The""TraIhThg p r o g r a m aria"" 
w i l l f o r f e i t r e c a l l r i g h t s . (See P a r a g r a p h s 
2BG, 2 0 2 , 6 , b r , 3 94C & 653B. 4 and I n t e n t N o t e s 
f o r P a r a g r a p h 26B] 
A n o n - b a r g a i n e d f o r r e g u l a r , r e g i s t e r e d 
n u r s e , removed a s a Consequence gf a r e d u c t i o n -
i n - f o r c e , may r e p l a c e t n e most r e c e n t l y h i r e d 
p r o b a t j o n a r y employee i i t h e i r c l i n i c a l a r e a , 
t h e n i n o t h e r C l i n i c a l a r e a s , i f no p o s i t i o n s 
a r e a v a i l a b l e r 
SB 
5ECH0N C, TEMPORARY LAYOFFS 
2 63 I n t h e e v e n t e m p l o y e e s v i t a S e n - . o i l L y a - c 
t o b e l a i d o f f b e c a u s e of a L e i r p c r a t y 
d i s c o n t i n u a n c e of o p e r a t i o n s , o r any p o r ^ i o " 
t h e r e o f , t e i n p o r a r y a d j u s t m e n t s i n t h e wo-k 
f o r c e c a n b e made w i t h o u t a n n l i c a t v o n o f t h e 
R e d u c t i o n of t h e Working F o r c e o r b i eca l l 
P r o c e d u r e s , The A s s o c i a t i o n w i l l b e n o t i f i e d 
o f s u c h t e m p o r a r y a d j u s t m e n t s , Tf
 i u c h 
a d j u s t m e n t s c o n t i n u e f o r more Lhan Seven (71. 
c a l e n d a r d a y s , t h e A s s o c i a t i o n c a n r e q u e s t ' h e 
U n i v e r s i t y t o a p p l y t h e R e d a c t i o n of t h e 
Working F o r c e p r o c e d u r e and t h e U n i v e r s i t y w i l l 
do s o v i t h i n t h e l o l l o p i n g seven n\ c a l e n d a r 
d a y s . D a r i n g a p e r i o d o f t e m p o r a r y a d j u s t m e n t 
t h e p r o v i s i o n s Of r e f e r e n c e t a r a q r a p h J-31 s h a l l 
n o t De a p p l i c a b l e . 
5ECTICH D: PttOCEDUE£.S FOP RECALL 
264 £ n e m p l o y e e w i t h s e n i o r i t y who i s on l a y o f f 
f o r l e s s t h a n e i g h t e e n U S ) m o n t h s , c o n t i n g e n t 
on a b i J i t y t o p e r f o r m t h e work , w i l l be 
r e c a l l e d t o t h e same u o m t i o n from which l a i d 
o f f end w i l l b e g i v e n p r i o r i t y c o n s i a e r a t i o n 
f o r O t h e r r e g u l a r j o b o p e n i n g s • ] ) m t h e s a n e 
c l a s s i f i c a t i o n and c l i n i c a l a r e a from w h i r h t h e 
e m p l o y e e was l a i d o f f (2j i n t h e C l i n i c a l Nur se 
1 c l a s s i f i c a t i o n i n t h e c l i n i c a l a r e a f iom 
wh ich t h e e m p l o y e e was l a i d e f f and (3] _n t h e 
C l i n i c a l Hur se I c l a s s i f i c a t i o n i n o t h e r 
c l i n i c a l a r e a s w i t h i n t h e U n i v e r s i t y , However 
p r i o r t o t h e a p p l i c a t i o n o f (21 and '3> t h e 
. . . P j ! i v g £ a i t y . w i J , i ^ l a c f c _ t h e ftuployaa . « * - a - r e g u l a r 
o p e n i n g i n t h e e m p l o y e e ' s same c l a s s i f T P - i t n ^ 
" and c n e r e a r t e r i n e t h e r r e g u l a r c p e n i n g s £n 
e t h e r c l a s s i f i c a t i o n s m t h e same pay grad 'e and 
t h e n i n e a c h n e x t s u c c e e d i n g l o w e r pay g - a d e 
p r o v i d e d t h e e m p l o y e e h a s t n e r e q u i r e d 
q u a l i f i c a t i o n s a s d e f i n e d m A r t i c l e XXVII 
(See I n t e n t Note f o r P a r a g r a p h 26t) 
264A Employees who have been S u b j e c t t o a 
r e d u c t i o n - i n - f o r c e and p l a c e d i n a n o t h e r 
r e g u l a r p o s i t i o n w i l l have t h e f o l l o w i n g cecal" 1 
r i g h t s : 
2 64B H i t h i n e i g h t e e n (19J months fo lHowino 
r e m o v a l from a p o s i t i o n , an e m p l o y e e v i t h 
s e n i o r j t y w i l l b e r e c a l l e d t o t h e ^ame p o s i t i o n 
as 
if i t becomes availabler c o n t i n g s n t on a b i l i t y 
t o pErfor.ui t h e i^mk. 
263C When i m p l e m e n t i n g t h e r e c a l l p r o c e d u r e s 
o u t l i n e a i n P a r a g r a p h 2 6 4 , 26flA and 36411, t h e 
f o l l o w i n g p r o c e s s w i l l b e a p p l i e d t o f i l l 
a v a i l a b l e p o s i t i o n s : 
1] fin employee w i t h s e n i o r i t y who i s on l a y o f f 
f o r l e a s t h a n e i g h t e e n 118) m o n t h s , 
c o n t i n g e n t on a b i l i t y co p e r f o r m Lhe work, 
w i l l be r e c a l l e d t o t h e same p o s i t ton from 
wh ich l a i d o f f , 
2] Then any e m p l o y e e who h a s beer, on t h e 
r e c e l l l i s t f o r a t l e a a t n i n e t y I9Q) days. 
i f q u a l i f i e d , may b e o f f e r e d an a v a i l a b l e 
p o s i t i o n . even i f t h e employee h a s n o t 
a p p l i e d f o r t h e p o s i t i o n . F a i l u r e t g 
a c c e p t a p o s i t i o n o f f E r e d t h a t p r o v i d e s a t 
l e a s t e i g h t y p e r c e n t (SCij of t h e 
amployan ' s—baaa c a t s — a n d — e i g h t y - p e r c e n t 
{80*1 o f t h e e m p l o y e s ' s a p p o i n t m e n t h o u r s , 
r e g a r d l e s s o f work s c h e d u l e . s h a l l b e 
c o n s i d e r e d a v o l u n t a r y q u i t a t t h e End af 
tuv ;?) c a l e n d a r weeks f o l l o w i n g t h e d a t e 
o f The j o t o f f e r . 
264D I f i h e I n i t i a l p l a c e m e n t i s d e t e r m i n e d t o 
b e u n s a t i s f a c t o r y , by m u t u a l a g r e e m e n t o f t h e 
U n i v e r s i t y , t h e A s s o c i a t i o n and t h e e m p l o y e e , 
w i t h i n s i x t&) months o f p l a c e m e n t , t h e p a r t i e s 
w i l l . meet t o d e t e r m i n e an a p p r o p r i a t e 
r e s o l u t i o n . 
.SfiflE R e c a l l r i g h t s c e a s e upon p l a c e m e n t ln._th_e. 
same p o s i t i o n *rom wh ich removed
 r o r i n 
eJ.gh.teen~"(lS) !HantnTr~w7[lcr7ever -ccc"urT £££&Li 
SECTION P .P . PEDUCTICH QF HOURS RESTORATION 
265 An employee w i t h s e n i o r i t y whose 
a p p o i n t m e n t h a s b e e n m a n d a t o r i l y r e d u c e d a s 
d e f i n e d i n t h i s A r t i c l e , and c h o o s e s t o r e m a i n 
i n t h e reduced a p p o i n t m e n t , s h a l l have some o r 
a l l uf t h e rEducEd h o u r s r e s t o r e d , c o n t i n g e n t 
an t h e a b i l i t y t o p e r f o r m t h e work, i f t h e 
h o u r a become a v a i l a b l e f o r t h e p o s i t i o n from 
wh ich t h e hour s w e r e r e d u c e d . 
90 
SECTION E. PLACEMENT QRTENTATIQH 
266 When p l a c e m e n t i s made i n a r e g u l a r ^ob 
o p e n i n g u n d e r t h e p r o v i s i o n ? o f T h i s A r t i n l e , a 
n o r m a l o r i e n t a t i o n , a s d e f i n e d i n S e c t i o n ^ , of 
A r t i c l e XXVII, T r a n s f e r s , w i l l Ov a v a i l a b l e . 
When a p o s i t i o n h e l d by a p r o b a t i o n a r y e m p l o y e e 
i s i n v o l v e d , t h e o r i e n t a t i o n s h a l l n n t i n c l u d e 
t r a i n i n g c [ t e a c h i n g t h e a f f e c t e d e m p l o y e e t h e 
b a s i c o r s p e c i a l s k i l l s neec i td f o r t h e 
p o s i t i o n . An e m p l o y e e w i n work no l e ^ s t h a n 
t h i r t y - t w o (32) h o u r s i n a weEk I n o r d e r t o 
f a c i l i t a t e o r i e n t a t i o n a n d / o r r e t r a i n i n g i n a 
r e a s o n a b l e t i m e f r a m e . When t h e manage r j n d 
e m p l o y e e a g r e e t o an e? i tended o r l e n r a t l o n , the 
employee w i l l a g r e e t h a t r e c a l l r i g h t s w i l l 
commence s i x (6) m o n t h s l o i j o w i n g c o m p l e t i o n of 
t h e o r i e n t a t i o n p l u s one a d d i t i o n a l mon th f o r 
e a c h e x t e n d e d week Of o r i e n t a t i o n [beyond t h e 
a v e r a g e f o r t h a t U n i t ) . T h i s i s get, i n t e n d e d • 
- - - - - - lu u-atidud ijitf r e c a l l " r i g h t s past ." l a month?; f t e i r 
R e d u c t i o n - i h - F o r c e n o t i f i c a t i o n . 
SECTION g1. LIABILITY 
?65 A d i s p u t e i n v o l v i n g c o m p l i a n c e w i t h t h i s 
A r t i c l e s h a l l b e g i n a t S t e p Two o f t h e D i s p u t e 
R e s o l u t i o n P r o c e d u r e , p r o v i d e d i t i a s u b m i t t e d 
I n w r i t i n g a t S t e p Two w i t h i n t h e f i f t e e n j i 5 ) 
c a l e n d a r day p E r i o d a f t e r t b s A s s o c i a t i o n n r 
t h e employee h a s t h e k n o w l e d g e , o r s h u n I d h a v e 
had knowledge , of t h e f a c t s g i v i n g r i s e t o t h e 
d i s p u t e . No d i s p u t e c o n c e r n i n g " a b i l i t y t o do 
t h e work" o r " e q u i v a l e n t o r r e q u i r e d 
rpmi $ fir-.*!-inns1.' _ a h * i ! . -f?e s u b j e c t — - t o r r 
_ a r b i t r a t i g r t ^ _ . _ . . ._ — — -
ARTICLE XXVII 
TRANSFERS' PRC>EQTT0NS, DEMOTIONS, AND LATERALS 
SECTION A, DEFShJITlQEJS 
1] T r a n s f a r - A " t r a n s f e r " i s t h e ehp l i c j -L 
movEment o± an e m p l o y e e t o ^ r ^ g u l a r nnb 
o p e n i n g d u r i n g wh ich t i m e Lhe e m p l o y e e 
p e r f o r m s o r LS e ^ p e o t e d t o pe^for jn t h e t u ^ l 
r a n g e o f d u t i e a o f t h a t p o s i t i o n , [ s ee 
I n t e n t ttote f o r P a r a g r a p h 261) 
2) R e g u l a r Job Opening - A " r e g u l a r j o b 




e x p e c t e d to c o n t i n u e f o r more t h a n S I K i6) 
c o n s e c u t i v e m o n t h s . A p o s i t i o n i s n o t 
v a c a n t when t h e employee i n t h e p o s i t i o n , 
f o l l o w i n g a r e v i e w of t h e e m p l o y e e ' s d u t i e s 
a n d r e s p D n a i b i l i t i . e s , i s r e c l a s s i f i e d r 
P r o m o t i o n - P. " p r o m o t i o n " i s , d e f i n e d a s t h e 
t r a n s f e r of an employee t o a r e g u l a r 30b 
Opening in a c l a s s i f i c a t i o n u n s i g n e d Co a 
h i g h e r pay g r a d e . 
L a t e r a l - A • l a t e r a l ' " i a d e f i n e d a s t h e 
t r a n s f e r o f an employee t o a r e g u l a r ] o b 
o p e n i n g I n a c l a s s i f i c a t i o n a s s i g n e d t o t h e 
same pay grade< 
Demotion - A " d e m o t i o n " i s d e f i n e d 33 t h e 
t r a n s f e r of an employee t o a r e g u l a r j a b 
o p e n i n g i n a c l a s s i f i c a t i o n a s s i g n e d t o a 
l o w e r pay g r a d e . 
R e q u i r e d Qua 11 f i c a t l o r . s - " R e q u i r e d 
q u a l i f i c a t i o n s " means t h a t t h e r e c o r d s of 
t h e U n i v e r s i t y , ° r o t h e r knowledge made 
^nowu t o t h e ' j m v e r s i t y , e s t a b l i s h t h a t t h e 
employee has t h e e d u c a t i o n , t r a i n i n g , and 
e x p e r i e n c e as p o s t e d , and i n d i c a t e s w i t h 
r e a s o n a b l e c e r t a i n t y t h a t t h e e i rp loyee w i J l 
b e a b l e t o p e r f o r m c o m p e t e n t l y t h e f u l l 
r a n g e of d u t i e s of t h e r e g u l a r o p e n i n g 
w i t h i n a r e a a o i i a b l e p e r i o d o f t i m e . 
Competent p e r f o r m a n c e - "Competen t 
p e r f o r m a n c e i s t h e a b i l i t y t o work 
e f f e c t i v e l y w i t h pa t l e n t 3 , f a m i l i e ? : o r 
¥ i i j n i T T c a h t b t f i e r s , and w i t h p r o f e s s i o n a l 
and suppor t ive" p e T s n r w e l wfin p~fovTde" 
p a t i e n t c a r e . The e m p l o y e e s h a l l have 
d e m o n s t r a t e d a b i l i t y t o p r o v i d e e f f e c t i v e 
n u r s i rig ca r e t o pa t l e n t s ; i . e . a s 5es s e 5 , 
p l a n s , implements . , d o c u m e n t s , eva L ' ja tes 
n u r a m g care , - i n i t i a t e s e f f e c t i v e a c t i o n s 
i n e m e r g e n c i e s ; g u i d e s p e r f o r m a n c e o f 
o t h e r s who p r o v i d e n u r s i n g c a r e r 
274B 81 D e s i r e d Q u a l i f i c a t i o n s - " D e s i r e d 
q u a l i f i c a t l o n s " a r e a d d i t i o n a l s k i l l s , 
e x p e r i e n c e and c r e d e n t i a l s t h a t a r e 
v a l u a b l e t o t h e p e s 1 - i o n and which w i l l 







27 5 9) Normal O r i e n t a t i o n - "Normal o r i e n t a t i o n " 
means t h e u s u a l o r o r d i n a r y p e r i o d nf t i m e 
t o b e , c r t o become , a c q u a i n t e d w i t h t h o s e 
a s p e c t s o f t h e p o s i t i o n t h a t t h e e m p l o y e e 
cDUId n o t o r w o u l d n o t o t h e r w i s e unow, a s 
d i s t i n g u i s h e d from t r a i n i n g o r l e a r n i n g t h e 
b a s i c : o r s p e c i a l s k i l l s n e e d e d f o r a 
p o s i t i o n , e x c e p t w h e r e t h e t r a i n i n g o r 
l e a r n i n g o f t h e b a s i c o r s p e c i a l s k i l l s i = 
r e q u i r e d f o r a l l e m p l n y e e s when f i r s t 
a s s i g n e d t o a p a r t i c u l a r p o s i t i o n . S e e 
I n t e n t Note f o r P a r a g r a p h 275) 
275A ID! P r o v i s i o n a l S e l e c t i o n ; S t a t u s t h a t may bn 
g r a n t e d t o a s e n i o r e m p l o y e e b y a h i r i n g 
m a n a g e r when t h e r e a r e r e s e r v a t i o n s a b o u t 
t h e e m p l o y e e ' s a b i l i t y t o p e r f o r m t h e 
d u t i e s of a p o s t e d p o s i t i o n . (See P a r a g r a p h 
2Bo and I n t e n t N o t e f o r P a r a g r a p h 275A) 
276 The f o l l o w i n g p r o c e d u r e i s i n t e n d e d t o 
p r o v i d e e m p l o y e e s t h e o p p o r t u n i t y t o a p p l y f o r 
and r e c e i v e c o n s i d e r a t i o n f o r a r e g u l a r j o b 
O p e n i n g a t t h e Same t"i Jlie O t h e r c a n d i d a t e s a r c 
h e i ng con s i d e r e d . 
277 1] I f a r e g u l a r j o b o p e n i n g 15 j . o t f i l l e d in 
a n o t h e r manner c o n s i s t e n t w i t h t h e t e r m s o i 
t h i s A g r e e m e n t , i n c l u d i n g , b u t n o t l i m i t e d 
t o , p l a c e m e n t a s a r e s u l t of a p p l i c a t i o n o f 
A r t i c l e XKV3, R e d u c t i o n of t h e Working 
F o r e * and R e c a l l P r o c e d u r e s and r e t u r n from 
iea_ye_ o f a b s e n c e , _£]!£ r e g u l a r .jnfca . r i p e n i n g , 
e x c e p t f o r c l i n i c a l N u r s e I I o p * n i n u s 
""' f i l l e a "from w i t h i n a u n i t , w i l l b e p o s t e d 
f a r f i v e (5] c a l e n d a r d a y s . C l i n i c a l N u r s e 
I I r e g u l a r j o b o p e n i n g s w i l l b e made known 
on t h e u n i t . For t h e p u r p o s e of 
a d m i n i s t e r i n g t h i a S e c t i o n , a c l i n i c i n 
A m b u l a t o r y Care s h a l l b e d e f i n e d a s a u n i t . 
ISee P a r a g r a p h 3d3D) 
27B 2) The p o s t i n g w i l l n o t e t h e c l a s s i f i c a t i o n , 
t h e pay g r a a e , t h e u n i t , t h o a p p n m t m e n -
h o u r s , t h e s h i f t ; s ) , and w h e t h e r I t i s a 
r e p o s t i n o of a p o s i t ; o n . P o s t i n g s f o r l e s s 
t h a n t w e n t y (2 3] h o u r s ( 3 . 5 fTEl w i l l 
i n c l u d e t h e s t a t e m e n t "may have t h e 
p o t e n t i a l t o b e c o i r h i n e d " . I n a d d i t i o n t h e 
93 
post ing wi l l i nc lude a l i s t of a l l r equ i r ed 
q u a l i f i c a t i o n s e s s e n t i a l for cons ide ra t ion 
fo r that p o s i t i o n , as well aa a l i s t of 
dpai red q u a l l f i c a t i o n s in p r i o r i t y o rde r , 
(See In ten t Notes for Paragraph 27S'/ 
?^3A Selec t ion c r i t e r i a wi l l be developed by the 
h i r i n g superv isor for each p o s i t i o n t h a t i s 
posted and w i l l be made a v a i l a b l e to 
candida tes upon reques t , along with any 
o the r information. about t ha t p o s i t i o n 
including a s p e c i f i c job d e s c r i p t i o n , i_f 
a v a i l a b l e . (See I n t e n t Note for Paragraph 
270B 
273 
General information abou^ the i n t e r n a l 
a p p l i c a t i o n and i n t e rv i ew p r o c e s s , 
bar/gaming uni t c l a s s i f i c a t i o n 
d e s c r i p t i o n s , and u n i t p r o f i l e a wi l1 be 
made a v a i l a b l e in the Employment Office 
npnn . request . Uni t—pxoil las—wil l i nc luds -
t h e usual q u a l i f i c a t i o n s for C l i n i c a l Kurse 
I p o s i t i o n s on t ha t u n i t . Tnere wi] 1 be 
co l l abo ra t i on between the Associa t ion and 
the Univers i ty when the r epa i r ed 
q u a l i f i c a t i o n s d i f f e r from the p r i o r posted 
requ i red g u a l i f i c a t i o n s . 
Locked pos t ing boards w i l l be loca ted in 
Univers i ty and Hott Hosp i t a l s and the North 
I n g a l l s Bui la ing . These boards wi l l be 
placed in l o c a t i o n s mutual ly s e l e c t e d by 
the Univers i ty and t h e Associa t ion^ Any 
a d d i t i o n a l boards w i l l be placed. In 
l o c a t i o n s mutual ly s e l e c t e d by the 
Un ive r s i t y and t h e Assoc i a t i on , I n 
add i t i on , eJnpToyees working In outTyTng 
a r ea s w i l l have sccess to the pos t ing 
information, ttirougb a t imely pos t ing l i s t , 
recorded informat ion or o t h e r ntm-hanisir as 
developed by Che Un ive r s i t y , no l a t e r than 
Che newt ca lendar day. If tlie nest 
calendar day i s Saturday OC Sunday, the 
next day wi l l be Monday. 
230 •!] An employee who wishes t o be assured of 
cons idera t ion for a t r a n s f e r to a r e g u l a r 
•job opening must f i l l out a bid form 
suppl ied by the Un ive r s i t y , and f i l e i t a t 
the Employment Off ice , When submi t t ing a 
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bid , an employee wi l l i n c l u d e two \2J 
cop ies of a c u r r e n t resume. 
5) An employee who does not p rov ide a l l 
r eques ted informat ion or who has not f i l e d 
the b i d term p r o p e r l y p r i o r to l i v e ($'. 
p.m. on t h e c l o s i n g d a t e , r.eed not be 
cons ide red . 
6a] An employee need not be cons ide red for 
t r a n s f e r under t h i s Sec t ion during the one 
f 1] year pe r iod fol lowing Che employee's 
promotion, t r a n s f e r or da te of h i r e . In 
t n i s connect ion , i t i s understood tbaL i t 
may oe advsntageous for an employe? T.O 
t r a n s f e r be fore the end of the one ',]_) year 
p e r i o d . The one (I) year p e r i o d does -LUT 
apply to employees who havt been placprf in 
3 p o s i t i o n fol lowing r e d u c t i o n - i n -
fo r ce . (See I n t e n t Note foi Paragraph 
. _ . 3B2.6.a) _ —• 
6bJ Employees who accept a p o s i t i o n in an 
i n t e r n s h i p or r e t r a i n i n g program w i l l make 
a commitment in w r i t i n g be fo i e t h e t r a n s f e r 
takes p l a c e . No .commitment w i l l he l e s s 
than one (U year o r logger than two ',2) 
y e a r s . The commitment perdoa w i l l oeg l " a t 
the time of t r a n s f e r and w i l l exclude 
pe r iods covered by s h o r t terin d i s a b i l i t y or 
l eave of absence . {See P a r a g r a p h 262, 29flC 
aod I n t e n t Note for Paragraph 2ti%\-
6c] Reg i s te red Nurses who have l e f t the 
ba rga in ing u n i t for l e s s than one i J l . y s f l i . 
and who have remained I n a r a g u l a i 
— —Universi ty ^OillLioriTslT'wTXl - oe Considered 
for pos ted p o s i t i o n s as an I n t e r n a l 
candida te and the Un ive r s i t y d a t e of h i r e 
w i l l apply for the purposes of s e l e c t i o n 
c o n s i d e r a t i o n , 
£dj Regis tered Nurses who have l e f t Loe 
ba rga in ing u n i t for longer than one (H 
year, but who have remained iti a t e g u l a r 
Un ive r s i t y p o s i t i o n fa J w i l l be consid£reu 
for posted p o s i t i o n s as an iii'_e^nal 
candida te and the p r i o r barga in ing uni t 
years w i l l apply as SKniorVty for '.he 
purposes of s e l e c t i o n c o n s i d e r a t i o n . 
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253 fie) Employees who a r e t o b e I n t e r v i e w e d f n r a 
p e t i t i o n ffili b e i n f o r m e d About t h e 
i n t e r v i e w p r o c e s s , i n c l u d i n g t h e name and 
t i t l e o f t h e i n t e r v i e w e r fs) and t h e 
p r o j e c t e d t t m s f r ame , p r i o r t o t h e 
i n t e rv i e « . (See I n t e n t Hote f o r P a r a g r a p h 
2B3} . 
1) Employees who a p p l y fu r a p o s i t i o n w i l l b e 
n o t i f i e d of c a n d i d a c y s x a t j s no l a t e r t h a n 
f o u r t e e n ^14) c s L e n d a r daya f o l l o w ! n q t h e 
i n t e r v i e w , o r when t h e h i e i n g d e c i s i o n 
o c c u r s , w h i c h e v e r i s f i r s t . I f an employee 
i s no t t o be i n t e r v i e w e d , t ha t ; employee 
w i l l b e n o t i f i e d a s soon a s t h e d e c i s i o n i s 
madeL 
2S3A An employee who i s c o n s i d e r e d f o r a r e q u l a r 
j o b o p e n i n g , i n c l u d i n g # C l i n i c a l Nur se 1-
n p e n i n g w i t h i n a u n i t , u n d e r t h e p r o v i s i o n 
s e t f o r t h abov£ and i s n o t p l a c e d i n t h e 
- - i f t fu ld l—job opplilllg" Will -"Ee""30 n o t i i i e d fti 
w r i t i n g a s. t o Che r e a s o n s f o r n o t b e i n g 
p l a c e d - i n c l u d i n g t h e s p e c i f i c n a t u r e of 
t h e s u b s t a n t i a l d i f f e r e n c e s i n d e s i r e d 
q u a l i f i c a t i o n s r e l a t e d t o t h e s e l e c t e d 
c a n d i d a t e , as soon a s p r a c t i c a b l e , b u t i n 
no e v e n t l a t e r t h a n f o u r t e e n H 4 ) c a l e n d a r 
d a y s a f t e r t h e d e c i s i o n . Employees who 
d e s i r e a d d i t i o n a l i n f o r m a t i o n a b o u t t h e 
p o s i t i o n DE t h e i r c a n d i d a c y may c o n t a c t t h e 
Employment o f f i c e o r t h e i r s u p e r v i s o r , i f 
t h e o p e n i n g was w i t h i n t h e e m p l o y e e ' s u n i t . 
2B1B W i t h i n one week following n o t i _ f i c a t i o n t h a t 
**•? mnp1 T - " "flP n e t -seleet-etlp « r l at - t h e i r 
r e q u e s t s a. „_fl iEeting tfl 11> t h e h i r i n j -
s u p e r v i s o r w i l l o c c u r . The d i s c u s s i o n w i l l 
i n c l u d e a r e v i e w cf q u a l i f l o a t i o n s „ r e a s o n s 
n o t s e l e c t e d , snd p r o v i d e s u g g e s t i o n s f o r 
d e v e l o p m e n t t o q u a l i f y f o r f u t u r e 
p o s i t i o n s . 
2B3C At t h e e m p l o y e e ' s r e q u e s t , t h e A s s o c i a t i o n 
w i l l r e c e i v e t h e f o l l o w i n g i f l fOrraa t ian 
r e l a t e d t o t h e i n t e r v i e w t h e e m p l o y e e ' 5 
c a n d i d a c y s t a t u s . r e a s o n ? n o t s e i e c t e d , and 
t h e resume and q u a l i f i c a t i o n s of t h e 
s e l e c t e d c a n d i d a t e . 
SECTIOM C ,SEE,ECTI0M CON S I Cfl RATI OK 
T r a n s f e r s n i l l b e made on t h e b a s i s o f 
q u a l i f i c a t i o n s and s e n l o n r y I n t h e f o l l o w i n g 
m a n n e r ; (See I n t e n t Hct .es t o r P a r a g r a p h ?B4,-
$ e e P a r a g r a p h 2B2.$C t, £<I) 
]J Employees and a p p l i c a n t s m a s t p o s s e s s a l l 
r e q u i r e d q u a l i f i c a t i o n s i n o r d e r t o he 
c o n s i d e r e d ; JSee P a r a g r a p h 2 93] 
2) Amoiiq e m p l o y e e s p o s s e s s i n g t h P r e q u i r e d 
q u a l i f i c a t i o n s , t h e mos t s e n i o r w i l l b e 
s e l e c t e d u n l e s s t h e r e i s a p u b ^ t a n t i ^ l 
d i f f e r e n c e amcog t h e a e s i r f i J 
q u a l i f i c a t i o n s . ( S e c P a r a g r a p h s 23b a n d 
293flJ 
3) ftmong employee? and a p p l i c a n t s p o s s e s s i n g 
t h e r e q u i r e d q u a l i f i c a t i o n s , t h u e m p l o y e e 
s u b s t a n t i a l d i f f e r e n c e among t b e d e s i r e d 
q u a l i f i c a t i o n s . (See P a r a g r a p h s 2 9 3 , "?]£ 
aod I n t e n t No te^ f o r P a r a g r a p h 234) 
I n c a s e s when a m a n a g e r h a s r e s e r v a t i o n s 
a b o u t a s e n i o r e m p l o y e e ' s a b i l i t y £.0 p e r f o r m 
t n e d u t i e s o f a p o s i t i o n t h e s e l e c t i o n , may b e 
icade on a p r o v i s i o n a l b a s i s p e r P a r a g r a p h 275A-
p r o v i s i o n a l s t a t u s w i l l bo c o n f e r r e d , f o r a 
p e r i o d o f s i x (6] m o n t h s . The c a n d i d a t e and 
t h e A s s o c i a t i o n w i l l b e p r o v i d e d w i t h t h e 
p e r f o r m a n c e c r i t e r i a and t h e r a t i o n a l e 
s u p p o r t i n g t h e r e q u i r e m e n t s a t t h e t i m e o f t h e 
t r a n s f e r . . a t _ t h e e n d o f . t i e - s i * (4> Hientfc 
p e r i o d , t h e ernp-loyge w i l l _ b e p r o v i d e d w i r h g__ 
w i t t e n - e v £ l u a t i o n . I f t h e t r a n s f e r p r o v e s t u 
b e u n s u c c e s s f u l , p l a c e m e n t in a d i f f e r e n t 
p o s l t i n n w i l l be f a c i l i t a t e d . fSee I n t e n t H o t t 
f o r P a r a g r a p h 21$K) 
SECrlOH D. REVIEW PROCEDURE. 
I n t h e e v e n t t h a t an e m p l o y e e , e x c e p t ^ 
p r o b a t i o n a r i employee of an employee 
t r a n s f e r r e d o r p r o m o t e d d u r i n g t h e p r e c e d i n g 
one f l j y e a r p e r i o d (who d o e s no t havn; 
management a p p r o v a l t o t r a n s f e r ) , w i t h a t i m e i y 
b i d form on f i l e i s n o t S e l e c t e d f o r t h a t 
r e g u l a r joD o p e n i n g , t h e q u e s t i o n ol. w h e t h e r 

























































































































_ L^ — b s a n p i o y e e s — w h o — L u L i i f H j t t i t r r 
p e r f o r m a n c e d e f i c l e n c i e s . P r i o r t o o r a t 
t h e t i n e demo t ion i s f i r s t con t empl a t e d , 
t h e s u p e r v i s o r w i l l i n i t i a t e a m e e t i n g w i t h 
t h e employee t o d i s c u s s t h e p e r f o r m a n c e 
d e f i c i e n c i e a and d e v e l o p a p l a n f o r 
c o r r e c t i o n with, a p p r o p r i d t e t i m e f r a m e s . I f 
an employee i a i n v o l u n t a r i l y d e m o t e d , t h e 
employee and t h e A s s o c i a t i o n w i l l r e c e i v e a 
w r i t t e n e x p l a n a t i o n f o r t h e d e m o t i o n . 
71 The A s s o c i a t i o n and U n i v e r s i t y w i l l haul? an 
a g r e e d upon p r o c e s s t o r e v i e w p o s t e d 
r e q u i r e d q u a l i f i c a t i o n s p r i o r t o a j o b 
o f f e r when t h e q u a l i f i c a t i o n s a r e d i s p u t e d . 
The A s s o c i a t i o n l e a d e r s h i p . D i r e c t o r and 
manage t w i l l meet p r i o r t o a J o b o f f e r i f 
t h e most s e n i o r c a n d i d a t e h a s n o t been 
s e l e c t e d -
&ECTIOH F. PATES OF PAY QW TBflHSFER . 
When an e iaployee moves t o a c l a s s i f i c a t i o n 
i n a d i f f e r e n t pay g r a d e , t h e e m p l o y e e ' s wage 
w i t h i n t h e new r a n g e w i l l b e a t t h e £ane s t e p 
i n t h e Wade s c h e d u l e a s t h e s t e p t h e e m p l o y e e 
wa3 on i n t h e p r i o r - c l a s s i f i c a t i o n e x c e p t a s 
p r o v L d ed be low; 
a] Employees who t r a n s f e r i n t o t h e 
c l a s s i f i c a t i o n s of Nur se P r a c t i t i o n e r 
n c C e r t i f i e d N u r a e M i d w i f e w i l l h e 
p l a c e d on t h e s t e p i n t h e a p p r o p r i a t e 
pay •grade t h a t p r o v i d e s a t l e a s t a 
f i v e p e r c e n t |5ft] b a s e wage i n c r e a s e . 
1. 
-tire - -
c l a s s i f i c a t i o n
 Q f C e r t i f i e d R e g i s t e r e d 
Nurse A n e s t h e t i s t w i l l b e p l a c e d on 
t h e a p p r o p r i a t e s t e p ss o u t l i n e d jn 
P a r a g r a p h SJ5A. 
Employees! who t r a n s f e r i n t o a p o s i t i o n 
t h a t i s p a r t o f a f o r m a l i n t e r n s h i p o r 
r e t r a i n i n g p r o g r a m w i l l b e p a i d a t a 
r a t e t h a t i s f i v e p e r c e n t (5ft) l ower 
t h a n t h e i r c u r r e n t s t e p f o r t h e 
d u r a t i o n of t h e i n t e r n s h i p o r 
r e t r a i n i n g p r o g r a m . 
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d] An e m p l o y e e who h i r e d p r e v i o u s l y i n t o 
an A m b u l a t o r y £ a i e C l i n i c and who was 
p l a c e d two s t e p s be low t h e n 
c a l c u l a t e d e x p e r i e n c e (See P a r a g r a p h 
•Bo?E3,3), who t h e n t r a n s f e r s t o a u o n -
Ambl l l a to ry C £ r e C l o n i c w i l l Dt p l a c e d 
two s t e p s h i g h e r t h a i ' t h e i r s t e p a t 
t h e t i m e o f t r a n s f e r . Movement t o t h e 
n e x t s t e p w i l l o c c u r on t h e 
a n n i v e r s a r y d a t e . (See I n t e n t WOte f o r 
P a r a g r a p h I63EJ 
ARTICLE XXVIII 
WORK PELPEyiCN 
The U n i v e r s i t y and t h e A s s o c i a t i o n a g r e e 
t h a t i t i s a p p r o p r i a t e t o e v a l u a t e t h e m r k 
p r o c e s s e s o f r e g i s t e r e d n u r s e s and t o d e s i g n 
t h e work, i n a m a n n e r t h a t i s b o t h e f f i c i e n t a n d 
p r o v i d e s q u a l i t y c a r e . Wo a c k n o w l e d g e t h e 
i m p o r t a n c e o f such . _an_ uva 1 u g t ^ - e f t y — i n c l u d i n g 
d i s C U E S i o n among c o l l e a g u e s . He f u r t h e r 
a c k n o w l e d g e t n n t work, p r o c e s s e s o r d e s i g n c o u l d 
i m p a c t q u a l i t y of ca . fe , e m p l o y e e s a t i s t a c t i o n 
o r t h e l o n g t e r m v i a n i l i t y o f che u o i t , 
T h e r e f o r e , c o n c e r n s r e g a r d i n g i u c h o c ^ i g n 
r e q u i r e t i m e l y and a p p r o p r i a t e r e s n l L t l o n -
To t h i s e n d , t h e " J n i Y e r s i t y and t h e 
A s s o c i a t i o n a g r e e t h a t i t i s • i p p r o p r l a t e t o 
c o n d u c t work r e d e s i g n a c r o s s m and o o t p a t i e n t 
a r e a s i n t h e c o n t e x t of how i t a f f e c t s p a t i e n t 
c a r e r J o i n t r e d e s i g n . e f f o r t s w i l l b e 
c o o r d i n a t e d a t t h e d e p a r t m e n t a l and c e n t r a l 
a d m i n i s t r a t i o n _ _le_ye_l with_ _t_he A s s o c i a t i o n 
l e a d e r s h i p . An a g r e e d upon p r o c e s s w i l l b e 
- n s e d - Tor work r e d e s i g n " . Co.-n.-rcun±ca11on cf wor* 
r e d e s i g n p r o p o s a l d e c i s i o n s t o o t h e r s a f f t c t e o 
t h r o u g h a p p r o p r i a t e means w i l l be an i n c l u d e ; ] 
component o f t h e p r o c e s s . C u r r e n t work 
r e d e s i g n i n i t i a t i v e s w i l l b e r e v i e w e d f o r 
m u t u a l e n d o r s e m e n t a n d / o r m o d i f i c a t i o n {See 
P a r a g r a p h 11$ and I n t e n t N o t e f o r P a r a g r a p h 
The p a r t i e s a g r e e t o e s t a b l i s h a p r o c e s s 
f o r c o l l a b o r a t i v e d i s c u s s i o n s and p l a n n i n g 
r e g a r d i n g c h a n g e s i n t h e R e g i s t e r e d N u r s e r o l e 
e x p e c t a t i o n s whenever" work r e d e s i g n IS 
u n d e r t a k e n , o t a t t h e r e g u e s t o l e i t h e r p a r t y . 
We a g r e e t o u t i l i z e t h e p r i n o m - e s of i n t e i u s i 
3D! 
based problem solving, and only If consensus i s 
not achieved will the University make a da-a-
based decision. 
299 All levels of Registered Nurses may 
par t ic ipa te in the redesign process and 
periodic feedback from pat ients and families 
n i l l be included as a component of the work 
redesign effects- Consistent baseline 
aas i s t ive personnel expectations wiit be 
identif ied and implemented across un i t s . 
Training to JflOflt ]eb expectations and -ongoing 
performance requirements wil l be developed for 
a ss i s t ive personnel. 
3QQ Future unit mergers, wili be taken as an 
opportunity fee work; redesign and implemented 
in a mutual diid coliaborat ive way. 
Collaboration vith other departments to 
identify c l in ica l a c t i v i t i e s that are being 
_ r|i->np by others that, r.an hf ri<-mn by nni-.ui; mnr^ 
ef f ic ient ly and e l i ec t i ve ly wiiL be undertaken. 
301 T£ the extent that i n s t i t u t iona l work 
redesign occurs, which involves services which 
are supportive -Q nursing, there wil l be 
collaboration between nursing and the affected 
departments m the design, implementation and 
evaluation of support service changes. The 
employees par t ic ipa t ing in t h i s process Will 
include those affected by any changes. 
302 Approximately every s ix to twelve 16-12} 
months and ongoing, following work redes igri, 
niuT.uan.y_ _agreed upon quali ty assessment 
""evaluations wifi be implementedr 
303 l£ an employee's posit ion Is eliminated due 
to work redesign, he/she will be placed, in a 
position covered by t h i s Agreement f i r s t , i l 
avai lable . If no available posit ions then 
he/she may be offered a posit ion outside the 
bargaining unit , Tf a non-bargimcd lor 
posit ion is declined, or if no posit ions are 
available, the employee will be placed in 
reduction-m-force Status . This employee will 
re tain reca l l r ights if placed in a non-
bargained for posi t ion. 
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ARTICLE XXIX 
PAID TIMF OFF 
SECTION At. ^-ilKCIPLES 
324 The Paid Time Off (PTOl system 1= managed 
basied upon p r inc ip l e s and guidel ines J o i n t l y 
developed by the Association and the 
Universi ty. The guidel ines are included a? 
Addendum B to t h i s Agreement. Any changes to 
the guidelines during the term of t h i s 
Agreement wi] l be mutually agreeable and based 
upon the following p r i n c i p l e s : 
l) As profess iona ls , nurses wiJl demonstrate 
accountabi l i ty for pa t i en t care and respect 
for colleagues in the r e spor. s ib 1 e 
Ut i l i za t ion Of Paid Time Off. 
2! Adequate access Lo prescheduled time off 
3) The privacy of. professional nurses w i n he 
respected and disc losure Of the reason lo r 
paid time off wi l l not generalxy be 
requiredr [^ee Addendum B, FTO Guidelines] 
4) The continuous use of unscheduled or 
unanticipated time off can be construed as 
3 fa i lu re of the system and as behavior 
tha t may requ i re In te rvent ion r 
SECTION A27 ELiGIBlIlTi 
325 An employee sha l l be e l i g ib l e to receive 
Paid Time Off (PTO) income in accordance with 
the provisions of t h i s Ar t ic le . {See Intent 
Notes for Paragraph 325) 
326 WO employee shal l be e l ig ib le for ra id Time 
Off (PTO), or receive pay in lieu of Paid Time 
Off, before I t accrues. Pro&atlonary employees 
are not e l i g ib l e for scheduled time off eacepL 
at the d iscre t ion of the i r supervisor. (See 
Paragraph 331J 
10J 
SECTION B. AgCPtlM, 
32V Upon c o m p l e t i o n o f t h e e m p l o y e e ' s f i r s t 
r e g u l a r l y s c h e d u l e d work day* a f u l l - t i m e 
employee w i l l be c r e d i t e d w i t h f o r t y - e i g h t (4fij 
h o u r s o f PTO t i n e . A p a c t - t i m e e m p l u y e e 
nominally s c h e d u l e d t o work e i g h t (0] o r more 
h o u r s p e r week, w i l l pe c r e d i t e d w i t h PTO i n an 
amount which i s d i r e c t l y p r o p o r t i o n a t e t o t h a t 
of f u l l - t i m e e m p l o y e e s . Those n o r m a l l y 
s c h e d u l e d t o work l e s s t h a n e i g h t (3) hflurs p e r 
week s h a l l n o t b e c r e d i t e d w i t h PTO no r s h a l l 
p r o a c c r u e . 
Employees in pay g r a d e N-3 - tt-6 w i l l b e 
c r e d i t e d 1 w i t h a e v e n t y - two [12't h o a r s af p r o 
ciiiiej p r o - r a t e d f o r p a r t - t i m e a p p o i n t m e n t s . 
320 Excep t &s p r o v i d e d i n P a r a g r a p h 330 of t h i s 
A r t i c l e : 
a ] " P u l l - t i m e e m p l o y e e s a s s i g n e d t c a 
c l a s s i f i c a t i o n Hi o r K2 w i l l a c c r u e PTO 
t i m e a s f o l l o w s : 
S e n i o r i t y 
F i r a t f i v e y e a r s 
F i v e t h r o u g h t e n y e a r s 
Over t e n y e a r s 
g a t e o f a c c r u a l 
e a c h mon th 
16 h o u f a 
20 h o u r s 
2 4 h o u r s 
t o F u l l - t i m e e m p l o y e e s a s s i g n e d t o 
c l a s s i f i c a t i o n s : N3 t h r o u g h K6 w i l l a c c r u e 
PTO t i m e o f t w e n t y - f o u r (Z4) h o u r s a month . 
(See I n t e n t Note f o r P a r a g r a p h 328) 
_129 E x c e p t a B - p r o v i d f r j i n Para i j idpl i 3 3 0 , f u l l -
t i m e e m p l o y e e s upon c o m p l e t i o n o f n i n e t y (90) 
C a l e n d a r d a y s Of r e g u l a r employment s h a l l 
a c c r u e P T O a t t h e r a t e o u t l i n e d m P a r a g r a p h 
320 - A p a r t - t i m e e m p l o y e e n o r m a l l y s c h e d u l e d t o 
work e i g h t (flj o r more h o u r s p a r c a l e n d a r week 
w i l l a c c r u e PTO on a b a s i s which i s d i r e c t l y 
p r o p o r t i o n a t e t o t h a t a c c r u e d by f u l l - t i m e 
e m p l o y e e . Those n o r m a l l y s c h e d u l e d t o work 
l e s a t h a n e i g h t (BJ h o u r s p e r week s h a l l n o t 
a c c r u e P T O . 
330 D u r i n g t h e c a l e n d a r month i n which Un 
empioyee s t a r t s o r e n d s employment , o r s t a r t s 
o r r e t u r n s from .any l e a v e of a b s e n c e , t h e 
;04 
e m p l o y e e s h a l l a c c r u e Pa-id Tiir.e O f t h o u i i 
d e p e n d i n g upan t h e c a y o f t h e c a l e n d a r tf.onth or. 
wh ich t h e e v e n t o c c u r ? a s f o l l o w s : 
DAY OF MONTH 
Onu t h r o u g h t e n 
E l e v e n t h r o u g h t w e n t y 
T w e n t y - o n e t h r o u g h end 
S t a r t of 
Employment 












331 Excep t a s p r o v i d e d i n P a r a g r a p h j j a abovn-, 
an e m p l o y e e s h a l l n o t a c c r u e aoy h o u r s o f P a i d 
Time Off (PTO] Income d u r i n g a n y l e a v t o f 
a b s e n c e o r d u r i n g any c a l e n d a r Pionth in wh ich 
t h e employee i s a b s e n t w i t h o u t pay f o r f i f t e e n 
(15] o r more work d a y s - D u r i o g any c a l e n d a r 
mon th I n wh ich t h e e m p l o y e e is a r i s e n t w i t h o u t 
pay f o r l e s s t h a n f i f t e e n (lo]_- b u t more t h a n 
" — sevrfh <7)~ work~aaysT "EHe empl c y c e a h a l l a c c r u e 
f i f t y p e r c e n t (5041 o f t h e i r normal P T O i o c o m e . 
332 Wo e m p l o y e e may a c c r u e h o u r a of P T O i n c o m e 
i n e x c e s s of t h e e m p l o y e e h s a n n u a l a c c r u a l , o r 
i f a p a r t - t i n e e m p l o y e e , i n e x c e s s o f t h e 
a p p r o p r i a t e p r o p o r t i o n a t e number of h o u r s . 
333 PTO w i l l b e a c c r u e d , r e c o r d e d and a v a i i a b ] e 
a t t h e end o f t h e c a l e n d a r month (See P a r a g r a p h . 
07 and I n t e n t N o t e f o r P a r a g r a p h B7J . 
333A Unuaed FTO t i n e w i l l b e p a i d t o an 
e m p l o y e e . a n n u a l l y , on t h e l&sL p a y d a y m 
J a n u a r y , - p r e s i d e d - -%he employee- -makes - a—«i i L Lun 
r g q u e a t t i i h i s / h e r s l ipp i -v igor by—DoGOfllbcr—1-
e a c h y e a r a n d p r o v i d e d t h e e m p l o y e e m a i n t a i n s a 
mlniPium of f o r t y (40) h o u r s ( p r o - r a t e d 
a c c o r d i n g t o a p p o i n t m e n t f r a c t i o n ) of a c c r u e a 
PTO t i m e . 
933B fin i n c r e a s e i n t h e r a t e o f a c c r u a l s h a l l b e 
e f f e c t i v e i n t h e c a j e n d a r month d u r i n g w inch 
c o m p l e t i o n o f t h e r e q u i r e d y e a r s o f s e n i o r i t y 
o r A c h a n g e i n t h e o v e r t i m e payment e l i g i b i l i t y 
a t a ^ u s o c c u r s . The a c c r u a l f o r t h a t month w j l l 
b e Pu a p e r c e n t a g e b a s i s d e p e n d i n g upon t h e dav 
of t h e month t h e e v e n t o c c u r s a5 o u t l i n e d i n 




























I n c l u d e d i n t h e c a l c u l a t i o n of s e v e n t y 
p e r c e n t P0%] o f a c c r u a l e v e n i f t h e t i m e 
i s n o t a c t u a l l y s c h e d u l e d o f f u n t i l p o s t i n g 
of t h e u n i t s c h e d u l e f o r t h a t p e r i o d . ISee 
I n t e n t Note f o r P a r a g r a p h 3331] 
2) I f s c h e d u l e d t i m e o f f i s l i m i t e d t o l e a s 
t h a n s e v e n t y p e r c e n t p0%) o f a c c r u a l , o r 
any a p p r o v e d t i m e o f f s c h e d u l e d a c c o r d i n g 
Co t h e a g r e e d upon p r o c e d u r e i s d e n i e d o r 
c a n c e l l e d due t n u n a n t i c i p a t e d n e e d s of t h e 
u n i t , t h e employee h i l l n o t l o s e PTO 
a c c r u a l . 
3f S c h e d u l e d PTO a l l o c a t i o n f o r e m p l o y e e s I n 
t h e C l i n i c a l Wurse 131 c l a s s i f i c a t i o n w i l l 
i n c l u d e o n l y t h o s e h o u r s which a r e b u d g e t e d 
toward d i r e c t p j t i e n t c a r e , 
3 3 3 J T h e r e w i l l be o n e r e q u e s t p e r i o d e a c h y e a r 
f o r t h e p e r i o d of May 1^. ^farcmjD. flpr'f ^n .£*ttfj -
" "" u n i t w i l l a c c e p t r e q u e s t s a s fo l lows : ; 
ai Dur ing t h e month o f F e b r u a r y e a c h employee 
h i l l i n i t i a l l y s i g n up fn r a maximum of two 
1,2't weeks of FIG i n s e n i o r i t y o r d e r , 
h i g h e s t CO l o w e s t . Un i t g u i d e l i n e s vJ i l l 
n o t r e g t r i c t s c h e d u l e d PTO r e q u e s t s t o l e g s 
t h a n two (2) w e e k s . At t n e e m p l o y e e ' s 
o p t i o n t P e two (Z) weeks need n e t ha 
c o n s e c u t i v e . A f t e r a l l e m p l o y e e s have 
o p p o r t u n i t i e s , t h e r e m a i n i n g t i m e w i ^ l be 
r e q u e s t e d and g r a n t e d i n s e n i o r i t y o r d e r , 
h i g h e s t t o l o w e s t , (See P a r a g r a p h 333K) 
•b) Hlran~t?Te -^blLeduled "PT3 "rsqijeat: p e r i o d . endg_ 
— i a — m i d N e c k , — t h u t — r c ^ n s s T p e n o f w i l l be 
e x t e n d e d t o encompass t h e f u l l week f o r t h e 
p u r p o s e o f g r a n t i n g s c h e d u l e d Pro t i m e o i £ . 
c) The t i m e o f f u j . l l h e p o s t e d on A p r i l 1 . 
[See Append ix D f o r c o m p l e t e t i m e o f f and 
H o l i d a y Beques t T i m e s ; See J n t e n t N o t e f o r 
P a r a g r a p h 333J) . 
33iK Each u n i t w i l l s c h e d u l e t i m e o f f b a s e d upon 
t h e s e r e q u e s t s , e x c e p t t h a t when i t i s 
n e c e s s a r y t o s e l e c t from among e m p l o y e e s wi th 
t h e same o r o v e r l a p p i n g r e q u e s t s , p r e f e r e n c e 
W i l l h e g i v e n t o t h o s e whose r e q u e s t r e s u l t s i n 
s e v e n (!) o r more c o n s e c u t i v e d a y s o f t i m e o f f 
i o e 
[ i n c l u d i n g any p a i d h o l i d a y ) and s e n i o r : t y r 
T h i s p r e f e r e n c e i s l i m i t e d t o t h e f i r s t r o u n d 
o f p r o s e l e c t i o n . <See I n t e n t Ro te f o r 
P a r a g r a p h 333J) 
333L Employees w i l l be i n f o r m e d i n d i v i d u a l l y ir , 
w r i t i n q w h e t h e r t h e i r r e q u e s t hag been g r a n t e d 
o r d e n i e d . 
333W I f an e m p l o y e e ' s PTO r e q u e s t i s den- .en , 
d u r i n g t h e a n n u a l r e q u e s t p e r : o n o r i : 
s c h e d u l e d t i m e o f f i s c h a n g e d d u e t o t h e n e e d s 
o f t h e u n i t , a c c r u e d PTO t i m e w i l l no'_ h e l o s t 
and a t t h e r e q u e s t o f t h e e m p l o y e e , a l l a c c r u e d 
PTO h o u r g i n e x c e s s o i t h e maximum w i l l h e 
p a i d . 
333H An e m p l o y e e who T r a n s f e r s i n t o a u n i t and 
h a s n o t t a k e n p r e v i o u s l y a p p r o v e d s c h e d u l e d 
t i m e o f f , l o s e s t h a t t i m e o t f p r e f e r e n c e u n l e s s 
t h e U n i t c a n accommodate t h e r e q u e s t mad*' In 
t h e fo rmer u n i t . I n s u c h a c a s e , t h e e m p l o y e e 
w i l l b e p e r m i t t e d to r e s c h e d u l e , c o n s i s t e n t 
w i t h t h e work r e q u i r e m e n t s o f t h e new u n i t . 
Every a t t e m p t wl11 p e made t o accommodate 
p r e v i o u s l y a g r e e d t o FTO f o r an e m p l o y e e whose 
t r a n s f e r ; a a r e g u . l t Of r e d u c t i o n - i n ^ - f o r c e , a s 
l o n g a s no h i g h e r s e n i o r e m p l o y e e h a s been 
d e n i e d t h a t t i m e o f f . 
3330 The a v a i l a b i l i t y of a d d i t i o n a l t i m e o f f 
wh ich i s n o t s c h e d u l e d i n a c c o r d a n c e w i t h t h e 
above p rocedu re - w i l l h e commun ica t ed t o ::he 
u n i t s t a f f and. g r a n t e d i n s e n i o r i t y o r d e r 
f o l l o n i n g a one- week r e q u e s t p e r i o d . 
-3-33f Whan ejiLinOiiiLMdiy 'Ui 1Uiuns Lanaes beyond t h e 
c o n t r o l cf t h e employee c s n n o t b e c o r r e c t e d i n 
t i m e f o r t h e e m p l o y e e t o mee t ei-iployir e n -
o b l i g a t i o n s , PTO t i m e may b e g r a n c e d f o r -_L** 
a b s e n c e , i n c l u d i n g a p a r t i a l s h i f t a b s e n c e . I t 
i s e x p e c t e d t h a t t h e employee w i l l n o t i f y t h e 
manager o r d e s i g n e e o f t h e l e n g t h o f t h e 
e x p e c t e d a b s e n c e whenever p o s s i b l e . 
3330 A u n i t may c h a r g e an e m p l o y e e ' s PTO a c c r u a l 
and pay an employee fnc an a h g e n c e , even t h o u g h 
i t i s an u n e x c u s e d a b s e n c e . 
3I33P Tf a day o b s e r v e d by t h e U n i v e r s i t y a s a 
h o l i d a y , ^n p r o v i d e d i n A r t i c l e XKXIT 
109 
( H o l i d a y s ) o c c u r s d u r i n g an e m p l o y e s ' a 
s c h e d u l e d t i m e off , t h e employee s h a l l , i f 
o t h e r w i s e e l i g i b l e f u r i t , r e c e i v e h o l i d a y p a y 
and W i l l n o t h a v e t h f l t t i m e o f f C h a r g e d a g a m s t 
a c c r u e d p r o . 
SECTIOH P. _ACCRUAL aDJUSTKEHT FOP PHRT-TIME 
EMPLOYEES 
133S An e m p l o y e e ' s a p p o i n t m e n t h o a r s s h o u l d 
r e f l e c t c h e h o u r s a n e m p l o y e e i s r e g u l a r l y 
s c h e d u l e d Ln work . J f a p a r t - t i m e e m p l o y e e h a s 
worked an a v e r a g e o f a t l e a s t f o u r (41 n o n -
c v e r t i m e h o u r s p e r week I n excess , o f t h e i r 
a p p o l n tmen t h o u r s f o r e i g h t ffiJ c o n s e c u t i v e 
weeks o r fHore, t h e U n i v e r s i t y w i l l mod i fy t h e 
employee '*] PIO ( A r t i c l e XXIX) , s h o r t - t e r m 
d i s a b i l i t y income I f t r t i c l e XKX; , a c c r u a l s 
r e t r o a c t i v e l y t c t h e b e g i n n i n g of t h e p e r i o d . 
T h i s m o d i f i c a t i o n w i l l r e s u l t i n an a c c r u a l 
which i a d i r e c t l y _ p r Q p o r t i o n a t * t g t h e mn^i"11*™ 
hours" " of" income, and s h o r t - t e r m d i s a b i l i t y 
income f o r which S f u l l - t i m e employee i s 
e l i g i b l e , 
SECTION G. PPEVEflTlVE_l!EALTH CARE flPPQIHTMENT 
33-3T ftn e m p l o y e e r a y b e g r a n t e d p a i d t i m e o f f 
f o r p r e v e n t i v e h e a l t h c a r e a p p o i n t m e n t s , 
i n c l u d i n g p o s t - o p e r a t i v e e x a m i n a t i o n s and c a r e , 
and s e c o n d o p i n i o n axaini n a t i o n s r e q u i r e d by t h e 
e m p l o y e r o r t h i r d p a r t y p a y e r . I n o r d e r t o h e 
c o n s i d e r e d f o r such t i m e o f f , t h e employee mus t 
g i v e t h e e m p l o y e e ' s i m m e d i a t e s u p e r v i s o r 
wti-ECen n o t i c e and r e c e i v e a p p r o v a l a t l e a s t 
- fiVf — [ 5 1 " " c s l e n o a r " "days" " p c i c r t o " the 
a p p o i n t m e n t . Th* m i t t e n ilu-Liutf M i a l l I HOlU.de 
t h e t i m e and day of Che a p p o i n t m e n t and t h e 
p r o b a b l e d u r a t i o n of t h e a b s e n c e , i f 
a p p l i c a b l e - A s e r i e s o f a p p o i n t m e n t s may be I n 
t h e same n o t i c e . I n t h e e v e n t t h a t a h e a l t h 
c a r e p r o f e s s i o n a l s c h e d u l e s a r e t u r n 
a p p o i n t m e n t o r c a r e vJhich p r e v e n t s g i v i n g t h e 
r e q u i r e d n o t i c e , as much n o t i c e a s p o s s i b l e 
b a s e d on t h e c i r c u m s t a n c e s i s r e g u i r e d . 
3331J I f t h e employee i s g r a n t e d p a i d t i m e o f f 
unde r t h i s S e c t i o n , t h e s u p e r v i s o r may r o g u e s t 
Lbe phone number of t h e H e a l t h c a r e p r o v i d e r 
p r i o r t o t h e employee l e a v i n g t h e u n i t f o r t h e 
a p p o i n t m e n t . 
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333V P r o h o u r s w i l l h e u s e d t e m p o r a r i l y t o c o v e r 
a b s e n c e s a s a r e s u l t of a w o r k - r e l a t e d i n j u r y . 
When W o r k e r ' s c o m p e n s a t i o n c o v e r a g e becomes 
a v a i l a b l e , t h e PTQ h o u r s W i l l b e r e t u r n e d t o 
t h e e m p l o y e e ' s PTO b a n k . 
ARTICLE XXX 
SHORT TERM DISABILITY 
SECTION A- FTJLL-?7MF. EMPLOYEES 
336 A f u l l - t i m e e m p l o y e e who h a s a t l e a s t -_wo 
i,2) f u l l y e a r s of c o n t i n u o u s s e r v i c e and h a s 
e i g h t y (SO) h o u r s o f c o n t i n u o u s • s i c k n e s s and 
i n j u r y a b s e n c e w i l l c e e l i g i b l e f o r n o t more 
t h a n o n e t h o u s a n d f o r t y (1040J h o u r s o f s h o r t -
t e r m d i s a b i l i t y i n c o m e , p a i d a t t h r e e h u n d r e d 
t i u e n t y — ( 3 2 0 ) — E m m s — r s f — f u l l — p a y and """ seven" — 
h u n d r e d t w e n t y 1720) a t t w o - t h i r d s ( 2 / 3 J t h e 
e m p l o y e e ' s r a t e . An employee w i t h t e n (101 o r 
more y e a r s o f s e n i o r i t y w i l l be p a i d a- h i s / h e r 
n o r m a l f u l l pay r a t e f o r o n e t h o u s a n d f o r t y 
(lCflu) h o u r s . I t i s r e n e w a b l e on t h e f i i s t 
( 1 s t ) Of t h e month f o l l o w i n g t h e i r s e v e n t h 
(7 th ) a n n i v e r s a r y and e v e r y f i v e (5) y e a r s 
t h e r e a f t e r . S h o r t - t e r m d i s a b i l i t y h o u r s do n e t 
renew d u r i n g a l e a v e of a b s e n c e o r any p e r i o d 
of a b s e n c e due t o i l I n e s s o r i n j u r y c o v e r e d by 
t h i s A r t i c l e . E l i g i b i I j t y f o r s h o r t - t e r m 
d i s a b i l i t y income h o u r s wh ich would h a v e 
o t h e r w i s e r enewed , i s d e f e r r e d u n t i l t h e 
ifnplnyiPi rpt i i r r iB Xa —SCtiv*- njnplpyment • {Sec 
I n t e n t Mote f u r P a r a g r a p h 33 -6 i 
33T T h i s s h o r t - t e r m d i s a b i l i t y income w i l l b e 
a v a i l a b l e t o an e l i g i b l e e m p l o y e e o n l y a f t e r 
c o n t i n u o u s h o u r s o f d i s a b i l i t y a b s e n c e 
f o l l o w i n g an o r i g i n a l e i g h t y (60) c o n t i n u o u s 
h o u r e o f s i c k n e s s o r i n j u r y a b s e n c e . 
T h e r e a f t e r , o t h e r a c c r u e d h o u r s nf fTO income 
may b e u s e d and p a i d . Each i. l i n e s : , o r i n j u r y 
S/hflll b e i n d e p e n d e n t of any u t h e r m 3 U r y o r 
i l l n e s s and r e q u i r e c o m p l e t i o n o f t h e t i g h t y GO 
h o u r p e r i o d a b o v e , e x c e p t a s p r o v i d e d i n 
S e c t i o n D. of t h i s A r t i c l e , (Hse I n t e n t N o t e s 
f o r P a r a g r a p h s 3-2S and 337) 
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SECTIOH B. PART-TIME EMPLOYEES 
333 ft p a r t - t i m e " employee a p p o i n t e d t o work 
e i g h t (61 o r more h o u r s p e t c a l e n d a r week and 
who h a a a t l e a s t two (2} f u l l y e a r s of 
c o n t i n u o u s s e r v i c e s h a l l be e l i g i b l e f o r s h o r t -
tE im d i s a b i l i t y income p r o v i d i n g t h e e m p l o y e e 
m e e t s t h e e l i g i b i l i t y r e q u i r e m e n t s of S e c t i o n A 
on a p r o - r a t a b a s i s d e p e n d e n t on t h e 
e m p l o y e e ' s a p p o i n t m e n t h o u t s wh ich s h a l l b e 
d i r e c t l y p r o p o r t i o n a t e t o t h e e l i g i b i l i t y 
r e q u i r e m e n t s o f a f u l l - t i m e e m p l o y e e , r h e 
number £>f h o u r s of s h o r t - t e r m d i s a b i l i t y income 
p a y a b l e a s p r o v i d e d I n S e c t i o n A. s h a l l b e 
d i r e c t l y p r o p o r t i o n a t e t o t t i e maximum h o u r s of 
s h o r t - t e r m d i s a b i l i t y income f o r wh ich a i u l l -
timE employee i s e l i g i b l e . 
SECTION C- ELIGrBIT,ar£ FQP SHORT-TERM 
D I S F L B I L I T Y IHCQME 
33flA The u n i v e r s i t y r e s e r v e s t h e e i g h t t o 
r e q u e s t a s econd m e d i c a l o p i n i o n and a b i d e b y 
t h a t o p i n i o n when d e t e r m i n i n g e l i g i b i l i t y f o r 
s h o r t tec™ d i s a b i l i t y i n c o m e . The U n i v e r s i t y 
and t h e employee - f i l l m u t u a l l y a g r e e upon t h e 
p h y s i c i a n t o p e r f o r m t h e e v a l u a t i o n and t o 
a b i d s by t h e s econd o p i n i o n - The e x a m i n a t i o n 
and r e p o r t w i l l b e w i t h o u t c o s t t o t h e 
e m p l o y e e . U ^ t i l t h e s e c o n d o p i n i o n i s 
r e c e i v e d , t h e e m p l o y e e " s p h y s i c i a n s t a t e m e n t 
v i l l p r e v a i l i n d e t e r m i n i n g e l i g i b i l i t y f o r 
s h o r t t e r m d i s a b i l i t y i n c o m e . I f t h e 
U n i v e r s i t y r e g u e s t s t h a t t h e employee p r o v i d e 
"any m e d i c a l r a c o r d a _ from. . t h e . puipLpyae'-* - h a a i d i 
c a r e p r o v i d e r r s ) o r f rom i n s t i t u t i o n s or . 
f a c i l i t i e s p r o v i d i n g c a r e , t h e e m p l o y e e may 
r e q u e s t r e i m b u r s e m e n t f o r t h e c o a t , i f a n y , of 
c o p y i n g t h e r e q u e s t e d r e c o r d s . 
33 6E A r b i C r a r y f a i l u r e o r r e f u s a l t o f o l l o w 
a c c e p t e d m e d i c a l p r a c t i c e i n t r e a t i n g a 
s i c k n e s s o r i n j u r y s h a l l b e r e a s o n f o r 
d i s c o n t i n u i n g o r w i t h h o l d i n g s h o r t t e r m 
d i s a b i l i t y i ncome , 
33SC N o t h i n g in t h i s A r t i c l e r e q u i r e s an 
employee t o d i s r e g a r d t h e m e d i c a l c a r e p l a n o f 
t h e e m p t o y e e 1 s p h y s i c i a n . E l i g i b i l i t y f o r 
s h o r t t e r m d i s a b i l i t y i ncomes w i l l bE 
d e t e r m i n e d a s p r o v i d e d i n P a r a g r a p h 33SA-
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SECTION P. ELIG IB I LITY TO 3ETUPN TO h'QPK 
335 An e m p l o y e e who i s o f t work i n a c c o r d a n c e 
With t h e p r o v i s i o n s Ol t h i s A r t i c l e s h s l l be 
r e t u r n e d t o a c t i v e employment b y t h e U n i v e r s i t y 
e i t h e r t o t h e e m p l o y e e ' s f o r m e : p o s i t i o n o r t o 
a p o s i t i o n c o n s i s t e n t w i t h t h e p r o v i s i o n s o f 
S e c t i o n I . o f A r t i c l e XXXVIII ( L e a v e s of 
A b s e n c e ) , p r o v i d e d , h o w e v e r , t h a t Che n o t i c e 
r e q u i r e m e n t s o f S e c t i o n Tr s h a l l n o t be 
a p p l i c a b l e e x c e p t t h a t I n t h e c a s e of 
d i s a b i l i t y a b s e n c e s wher£ t h e e m p l o y e e knows 
t h a t a n o t h e r i n d i v i d u a l w i l l b e w o r k i n g i n t h e 
a b s e n t e m p l o y e e ' s p o s i t i o n , t h e r e t u r n i n g 
e m p l o y e e w i l l p r o v i d e a s much a d v a n c e n o t i c e of 
r e t u r n a s p o s s i b l e . I n c l u d i n g a r e l e a s e freir 
t h e e m p l o y e e ' s p h y s i c i a n w h e r e a p p l i c a b l e o r 
r e q u i r e d b y t l i e U n i v e r s i t y -
340 I f t h e employee I s r e l e a s e d to r e t u r n t o 
- " -Dnn-k>—tmt—Hi. f e W t f ~Tlo"UTS" t h e n " Th"e~ "a"p"p"6intmeUt 
f r a c t i o n b e c a u s e o f t e m p o r a r y m e d i c a l 
r e s t r i c t i o n s , t h e e m p l o y e e s h a l l be p a i d f o r 
a c t u a l t i m e worked and ? h a l l b e e l i g i b l e t o 
c o n t i n u e t o r e c e i v e s h o r t - T e r m d i s a b i l i t y 
inccir.e f o r t h e b a l a n c e of t h e i r a p p o i n t m e n t 
h o u r s . I n t h i s r e g a r d , a p h y s i c i a n ' s 
v e r i f i c a t i o n o f r e s t r i c t i o n s s h a l J. b e r e c f i i r e d . 
I n a d d i t i o n , a r e l e a s e f rom t h e e m p l o y e e ' s 
p h y s i c i a n s h a l l b e r e q u i r e d b e f o r e an e m p l o y e e 
can r e t u r n t o t h e i r p r e v i o u s a p p o i n t m e n t h c u r s -
34J s h o u l d an e m p l o y e e , who r e t u r n s t o a c t i v e 
employment p u r s u a n t t o t h i s S e c t i o n , n o t r e t u r n 
r.n t-hn "FPTl^y^g '•* £ o r a i » r - -yni t - j -£>>a£- omployce-
s h a i l b e qi?eTi c o n s i d " r a t i on p r ! | J | r — t o — - a i t -
employee e t t e r c i S i n o r i g h t s Under S e c t i o n C r , 
A r t i c l e XXVII [ T r a n s f e r s : P r o m o t i o n s , 
Demot ions , and L a t e r a l s ? Pu t a f t e r an e m p l o y e e 
e x e r c i s i n g r i g h t s u n d e r A r t i c l e XXVI {F ieduo t i sn 
Of t h e Working FOICQ and R e c a l l P r o c e d u r e s ) f o r 
r e g u l a r j o b o p e n i n g s w h i c h become a v a i l a b l e i n 
t h e e m p l o y e e ' s i o r m e r u n i t p r o v i d e d t h e 
employee r e q u e s t s SUcn c o n s i d e r a t i o n by 
c o m p l e t i n g a h i d form a t £he t i m e t h e e m p l o y e e 
r e t u r o s t o a c t i v e employment . 
SECTICfl E. DISABILITY ACCQMMQDA.T.1QN£ 
343 u n i v e r s i t y r e s o u r c e s w i l l be u s e d t o 
f a c i l i t a t e r e t u r n t o work f o r e m p l o y e e s whe a r e 
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u n a b l e t o pe r fo rm t n e f u l l r a n g e of d u t i e s of 
t h e i r p o s i t i o n due t o 3 w o r k - r e l a t e d o r a non-
o c c u p a t i o n a l i j l j u r y o r i l l n e s s . G u i d e l i n e s and 
p r o c e s s r e l a t e d t o t h e t i m e l y , a p p r o p r i a t e 
p l a c e m e n t of g j ch e m p l o y e e s h a v e b e e n d e v e l o p e d 
by t h e A s s o c i a t i o n and t h e U n i v e r s i t y .and a r e 
i n c l u d e d a s Addendum G t o t h u g Agreement - The 
g u i d e l i n e s and p r o c e s s may be e v a l u a t e d o v e r 
t h e l i f e o f t h i s Agreement and j o i n t l y m o d i f i e d 
a a n e c e s s a r y . (See I n t e n t N o t e f o r P a r a g r a p h 
343? 
343A h J o i n t A s s o c i a t i o n and U n i v e r s i t y t e am of 
n o t more t h a n f o u r members w i l l h e c o n v e n e d t o 
i d e n t i f y n u r s i n g p o s i t i o n s and work a r e a s 
h o s p i t a l - m a c t h a t r e q u i r e m i n i m a l o r i e n t a t i o n 
t h a t c o u l d b e u s e d f o r accommoda t ing e m p l o y e e s 
w i t h d i s a b i l i t i e s . P o s i t i o n s w i l l b e 
i d e n t i f i e d f o r b o t h a b o r t and l o n g t e r m 
p l a c e m e n t , w i th t h e e x p e c t a t i o n t h a t a s h o r t 
t e r m p l a c e m e n t houlgl n o t e x c e e d jjj-??._i6i._tflpnth3. 
• "would ""Be accompanied " b y p r o g r e s s i v e work 
h a r d e n i n g ana would be c o n s i d e r e d g, " b r i d g e " 
p o s i t i o n b a c k t o a r e g u l a r p o s i t i o n . 
343B Whe:i p l a c i n g an employee w i t n a d i s a b i l i t y , 
t h e U n i v e r s i t y frill p l a c e t h e employee i n a 
p o s i t i o n covered, by t h i s A g r e e m e n t , a s s u m i n g 
a b i l i t y t o do t h e work, p r i o r t o any o t h e r 
p o s i t i c - n . (See I n t e n t N o t e f o r P a r a g r a p h 3J3B) 
34 3c When a t e m p o r a r y p c s i t i o n i n t h e C e n t r a l 
s t a f f i n g Resou rce i s i d e n t i f i e d a s a p i a c e m e n t 
f o r an employee n e e d i n g accommoda t ion , t h a t 
. employee w i l l b e cceei iJeEed. r e g u l a r . S e e 
jREeM - B e t s - f o r Paragraph "34"3C] 
343D I f a n open p o s i t i o n i s d e t e r m i n e d t o b e an 
a p p r o p r i a t e p l a c e m e n t f o r an en*ployee w i t h a 
d i s a b i l i t y who i s a w a i t i n g p l a c e m e n t , t h i s 
p o s i t i o n need no t b e p o r t e d i n a c c o r d a n c e w i t h 
A r t i c l e XXVI1, b u t may b e f i l l e d by an 
e m p l o y e e w i t h a d i s a b i l i t y , a s s u m i n g a b i l i t y t o 
do t h e worfc. When t h e r e i s more t h a n one s u c h 
e m p l o y e e , p l acemen t d e c i s i o n s w i l l be made on 
t h e b a s i s of s e n i o r i t y , q u a l i f i c a t i o n s and 
s u b s t a n t i a l d i f f e r e n c e s . ISee i n t e n t No^e f o r 
P a r a g r a p h 343D) 
3£3E The U n i v e r s i t y w i l l d c v e l n p and m a i n t a i n a 
c e n t r a l i z e d d a n a b a s e o f e m p l o y e e s n e e d i n g 
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a c c o m m o d a t i o n , Tli& d a t a b a s e w i l l c o n t a i n ctfdes 
f o r s t a f f w o r k i n g i n an accommoda ted r o l e and 
t h o s e n e e d i n g p l a c e m e n t a n d wi l 1 b e u p d a t e d 
m o n t h l y ( p e r s c h e d u l i n g p e r i o d ) , 
34 UF At t h e t i m e t h e M e d i c a l Campus Human 
R e s o u r c e s D e p a r t m e n t i s n o t i f i e d t h a t an 
e m p l o y e e may no l o n g e r q u a l i f y f o r l ong r-erm 
d i s a b i l i t y (T,TU] , t h e r e w i l l b e a j o i n t m e e t i n g 
o f t h e A s s o c i a t i o n and t h e U n i v e r s i t y t o 
d i s o u s s t h e c o n d i t i o n s o i r e t u r n t o a c t i v e 
employment and o p t i o n s f o r « o r k t r i a l 
p l a c e m e n t . 
ARTICLE XXXI 
EMPLOYEE ASSISTANCE 
344 The U n i v e r s i t y and t h e A s s o c i a t i o n a g r e e 
t h a t an e m p l o y e e who n a s an a l c o h o l , d r u g o r 
p s y c h o l o g i c a l p r o b l e m which a f f e c t s p e r f o r m a n c e 
zay._hg___Ef l | i : 1^1 ' i t^frvH. _ . 3ke- -par t i . a£ - - fMff f rbgf -
a g r o e t h a t t l J t e l y and e f f e c t i v e a S a l s t a n c e c a n 
c o n t r i b u t e t o t h e e m p l o y e e ' s a b i l i t y t o meet 
employment o b l i g a t i o n s , i n a l l i t a i n s t a n d a r d s f c r 
n u r s i n g p r a c t i c e and t o p r o v i d e f o r s a f e t y of 
t h e p u b l i c The p a r t i e s f u r t h e r a g r e e t h a t 
c o o p e r a t i o n w i l l r e s u l t m e a r l i e i 
i d e n t i f i c a t i o n o f t r o u b l e d e m p l o y e e s b e f o r e 
t h e i r employment s t a t u s i s m J e c p a r d y r 
F o l l o w i n g c o n s u l t a t i o n w i t h t h e A s s o c i a t i o n , 
b u t a t t h e d i s c r e t i o n o f t h e U n i v e r s i t y , 
d i s c h a r g e tfil] n o t b e imposed when l e a s s e r i J u s 
d i s c i p l i n e and a p p r o p r i a t e t r e a t m e n t c a n e n a b l e 
an e m p l o y e e t o meet t h e employment o b l i g a t i o n . 
The f / n i - v e F f l l t y s d e c i s i o n __tq d i s c h a r g e d u 
Afli^Ioyee "dtfes n o t p r e c l u d e t h e r e v i e w of s u c n a 
d ^ U i a i y e L J J I ^ U J T J cTie D i s p u t e _ f i C s o l u t i . O : i 
P r o c e d u r e s n d M e d i a t i o n P r o c e d u r e , A r t i c l e Xl-VT 
and t h e A r b i t r a t i o n P r o c e d u r e , A r t i c l e XLV; i . 
F i n a l l y , t h e p a r t i e s a c k n o w l e d g e t h a t t h e 
u l t i m a t e r e s p o n s i b i l i t y ;-i a c c e p t i n g , 
c o n f r o n t i n g and o v e r c o m i n g t h e p r o b l e m i s -h-iL 
o f t h e e m p l o y e e . 
3d!? " h e U n i v e r s i t y , t h r o u g h i t s employee 
a s s i s t a n c e p r o g r a m , has made a v a i l a b l e a 
p rog ram t o p r o v i d e a s s i s t a n c e t o e m p l o y e e s . 
1) I n s e e k i n g a s s i s t a n c e t h r o u g h t- ie 
U n i v e r s i t y 1 S employee a s s i s t a n c e p togra lL , 
an L-mplayee inay s e l e c t any c o u n s e l o r i t 
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the program who i s a v a i l a b l e an a t imely 
b a s i s . 
2} In cooperat ion with the Un ive r s i t y and the 
U n i v e r s i t y ' s employee a s s i s t a n c e program, 
the Associat ion may prov ide a l i s t of 
p o t e n t i a l t r e a t i n g p r a c t i t i o n e r s to whom 
employees may be r e f e r r e d . I t i s 
understood t ha t employees a re r e s p o n s i b l e 
fo r c a s t s i ncu r r ed e i t h e r through t h e i r 
h e a l t h eare insurance coverage or 
Otherwise. 
3 J P a r t i c i p a t i o n in any t rea tment program 
tfhich may be recommended by t h e 
Unive r s i ty 1 3 employee a s s i s t a n c e program 
w i l l be vo lunta ry . Release o* information 
concerning an employee'3 p a r t i c i p a t i o n in 
t h i s program i s c o n f i d e n t i a l and can occur 
only with the employee's wri t ton r e l e a s e of 
informat ion . 
--*) - -Employees-"**!!" "be TnForraed "of the program 
dur ing Nurse Or i en t a t i on and o the r 
a p p r o p r i a t e metboas and media. 
5) An employee r e f e r r e d l o r t rea tment Uy the 
U n i v e r s i t y ' s employee a s s i s t a n c e program 
and p a r t i c i p a t i n g :n a program w i l l not he 
disaduantsged in regard t o t h e p rov i s ions 
o t A r t i c l e XXXIX, Benefi t P lans ; A r t i c l e 
XXXV1IT, Leaves of Absence' Or A r t i o i e 
XXIK, Paid Time Cff, due to p a r t i c i p a t i o n 
i n t ha t program. 
GJ . No 1.CS5 than one des igna ted Assoc ia t ion 
. . E*p*w«itflEi'7e wl-11 -ba a- member ef~" the 
HTII vers i ty 'g—employe—afls in tanea—p-fogranr 
s d v i s o r y committee, evaluat ion, committee, 
and ar.y o the r j o i n t 1 abor/mana gejnent 
committee(s) which may be e s t a b l i s h e d 
wi th in the Univers i ty H o s p i t a l s to address 
i s s u e s r e l a t e d to programs and educa t ion on 
t h e subject of substance abuse and 
employees. 
3AG The Univers i ty , ewcept as o therwise 
provided by law cr r e g u l a t i o n , wi l l schedule a 
s p e c i a l conference with the Assoc ia t ion no l e s s 
than n ine ty [90) ca lendsr days p r i o r to 
implementing aj.y p o l i c y or program which 
r e q u i r e s t e s t i n g employees for substance use . 
l i s 
The A s s o c i a t i o n may reconvene t h e conference no 
l e s s than s i x t y (60] ca lendar days p r i o r t o the 
implementat ion d a t e t o Inform t h e U n i v e r s i t y of 




347 The fol lowing hoi ldays w i l l bo observed on 
t h e ca lendar day on which each f f l l l s , except 
t h a t a ho l iday f a l l i n g on Sunday w i l l he 
ofcser-ved on the fol lowing Monday and a ho l iday 
f a l l i n g on Saturday w i l l be observed on t h e 
preceding Fr iday , Operat ing u n i t s whicn hsve 
seven (7f days per week Opera t ions may observe 
Saturday and Sunday ho l idays on the day on 
which they f a l l r a t h e r than on t h e preoeding 
Friday or fol lowing Monday. 
343 1. Hew Years Day 
1 Memorial Day 
3 . independence Day 
4 . Labor Day 
5. Thanksgiving Day G tne [Jay a f t e r 
Thanksgiving 
6. Christinas [>ay 
J H 9 Any employee may s u b s t i t u t e up t o t h r e e O' 
ho l idays oi the employee 's own cho ice for any 
of Lhe ho l idays des igna ted above, wi th in any 
Ju ly 1 t o June 30 pe r iod , provided arrangements 
a re made i n s u f f i c i e n t time t o provide fo r the 
subsTiTurioh. The s u b s t i t u t e . ho l i day .may juot.tie. 
t aken 'duf fpg any weefc in which t h e employee has 
a— hol iday "SEiT ifj such a c a se , the p rov i s ions 
of t h i s A r t i c l e s h a l l apply t o the s u b s t i t u t e d 
ho l iday and not the hol iday aesignj^-ed above 
In the event t ha t no worfc i s provided such an 
employee on a ho l iday de s igna t ed above, the 
employee w i l l r.oL he pa id for the ho l iday 
un l e s s arrangement? fo r a PTO day have heej. 
made in accordance with the p rov i s ions of 
A r t i c l e XXXX. 
SECTICW 3. 
350 The hul iday s h a l l he the consecut ive 
Lwenty-Cour (24) hour pe r iod s t a r t i n g with Lh= 

















r e g a r d l e s s of t h e o t h e r d a y s s c h e d u l e d I n 
t h o h o l i d a y u e e k r 
SECTION D. 
35 fl An employee who i s a s s i g n e d and works on 
t h e h o l i d a y s h a l l r e c e i v e e i t h e r 41] t h e 
h o l i d a y pay a s p r o v i d e d i n S e c t i o n C. o r (2] 
h o l i d a y p a y f o r t h e a c t u a l t i m e worked , 
w h i c h e v e r amount *.g t h e g r e a t e r . I n a d d i t i o n 
t o t h i s h o l i d a y p a y , an e m p l o y e e who i s 
a s s i g n e d and works on t h e h o l i d a y , e i t h e r ( ] ] 
w i l l ba p a i d for t h e t i m e worked a t o n e and o n e 
h a l f ( 1 - 1 / 2 f t i m e s t h e e m p l o y e e ' s h o u r l y r a t e 
and s h i f t premium, i f a p p l i c s o l e , o r {2} w i l l 
r e c e i v e t i m e a f t e q u i v a l e n t t o t h e t i tua worked 
w i t h o u t l o s s of p a y , on a n o t h e r d a y m u t u a l l y 
a g r e e a b l e t o t h e e m p l o y e e ' s s u p e r v i s o r . To t h e 
e x t e n t t h a t t i m e worked i s p a i d p u r s u a n t t o 
t h i a S e c t i o n , i t s h a l l n o t b e p a i d u n d e r 
A r t i c l e XV [Overt ime* f o r t h e same t i m e worked . 
355 Employees who a c e o f f on t h e h o l i d a y , b u t 
who work t h e i r f u l l a p p o i n t m e n t f r a c t i o n d u r i n g 
a h o l i d a y week, may c h o o s e e i t h e r : payment f o r 
t h e h o l i d a y a t s t r a i g h t t i m e , o r h a v i n g an 
e q u a l number of h o u r s a d d e d t o t h e i r PTO b a n k r 
(See i n t e n t Note f o r P a r a g r a p h 3551 
SECTION F. 
An employee who f a i l s t o work on a h o l i d a y 
when - a s s i g n e d o r c a l l e d i n a h a i l n o t r e c e i v e 
h o l i d a y pay as p r o v i d e d i n S e c t i o n C. u n l e s s 
t h e eraplo_yee rs f a i l u r e t o work i s eKcus.ed 
tw:aiiAF .r tf . (1). . p e r g o n a l . s i c k n a u ox i n ^ t i c y - a s 
p r o v i d e d i n A r t i c l e : XXTX fPftTD TIME OFFK or 
(3 J o t h e r e x t r a o r d i n a r y c i r c u m s t a n c e s beyond 
t h e c o n t r o l of t h e e m p l o y e e which c a n n o t b e 
c o r r e c t e d i n t i m e f o r t h e employee t o meet t h e 
i n d i v i d u a l employment o b l i g a t i o n . 
359 I n t h e e v e n t t h a t i t i s neCOSSary t o make a 
d e d u c t i o n from t h e s a l a r y o f an employee 
b e c a u s e t h e employee d o e s n o t meet t h e 
e l i g i b i l i t y r e e g i r e m e n t S s a t f o r t h i n S e c t i o n 
C , , t h e amount of t h e d e d u c t i o n w i l l be t h e 
e m p l o y e e 1 ? h o u r l y r a t e m u l t i p l i e d hy e i g h t [ 0 1 , 





h o u r s p e r d a y , p l u s s h i f t p r e F l u m t o r t h a t day 
i f a p p ? i c a b l e . 
SECTION h. 
T h e r e w i l l b e o n e h o l i d a y r e q u e s - p e r i o d 
e a c h y e a r . Time o f f on t h e h o l i d a y s w i l l b e 
g r a n t e d i n s e n i o r i t y o r d e r , b i q h e s t t o l o w e s t , 
m o r d e r t o m e e t s t a f f i n g n e e d s o f t h e u n i t , 
a c c o r d i n g t o t h e f o i l o w i n q ' 
362 1) f rom J a n u a r y 1 t h r o u g h J a n u a r y I S , 
e m p l o y e e s may r e q u e s t h o l i d a y t l l ne o f f on 
n o t more t h a n two <2) o± t h e f o l l o w i n g f o u r 
'A) ; 
a) M e m o r i a l Day 
b] I n d e p e n d e n c e Day 
c j L a b o r Day 
d) T h a n k s g i v i n g •Jay and t h e day a f L e r 
. . . . T h a n k s g i v i n g , a n d 
363 2} Employees may r e q u e s t n c l i d a y t i m e o f f on 
n o t more t h a n one of t h e f o l l o w i n g TWO 
ho" . idays and w i l l &e g u a r a n t e e d e i t h e r 
C h r i a t m a s Z><iy o r New Y e a r ' s Dav o f t \ [See 
AppendlK D, P a r a g r a p h 62VA, f o r c o m p l e t e 
V a c a t i o n and H o l i d a y R e q u e s t T i m e s . J 
Wh£n s c h e d u l i n g employ t e a t o work Or. a 
h o l i d a y i n a u n i t , t h e S u p e r v i s o r wi11 e n d e a v o r 
t o f m d v o l u n t e e r s from among t h e e m p l o y e e s in 
t h e c l a s s i f i c a t i o n n e e d e d . I f s u f f i c i e n t 
v o l u n t e e r s c a n n o t b e f o u n d , e m p l o y e e s w i l l he 
a s s i g n e d t o work od t h e no l lday_ " a c c o r d i n g t o 
th~eT f o l l o w i n g p r o c s d L i r e . 
365 F i r s t p r i o r i t y i n h o l i d a y s c h e d u l i n g w i l l 
b e g i v e n t o r e q u e s t s o t f i n s e n i o r i t y o r d e r , 
h i g h e s t t o l o w e s t . 
36& 1) By F e b r u a r y 1 o f e a c h y e a r , e a c h u n i t w i l l 
p o s t t h e t e n t a t i v e h o l i d a y s c h e d u l e . The 
u n i t may I n s t i t u t e a h o l i d a y o n - c a l l s y s t e m 
by a m a j o r i t y v o t e o f t h e u n i t e m p l o y e e s . 
3&"J D u r i n g e a c h May 1 - h r o u g b t h e f o l l o w i n g 
J a n u a r y , e m p l o y e e s w i l l b e a s s i g n e d so t h a t no 
more t h a n o n e (1) h o l i d a y v a r i a t i o n C K i s t S 
b e t w e e n any two u n i t e m p l o y e e s , u n l e s s t h u y 


















reques t of such a t r a n s f e r r i n g employee or navi 
h i r e . 
3^1 Once an employee la ass igned , changes in 
assignment s h a l l be a t the d i s c r e t i o n of the 
supe rv i so r , 
3T5 For the purpose of t ime ly r e s o l u t i o n of 
d i s p u t e s a r i s i n g from the schedul ing of 
ho l idays , the Assoc ia t ion Chsirpecson and the 
Manager of Medical Caif*pu= Human Resources 
Department (or t h e i t d e s i g n a t e s ) w i l l meet t o 
r e s o l v e the m a t t e r . I f the mat ter l a not 
resolved a t th] $ meeting, i t may l>e su&ject Co 
Ac t i d e XLVI I Dispute Repolu.t3.on procedure and 
Mediation ProcedureJ and A r t i c l e XLVIi 
(Arb i t r a t i on Procedure) beginning with s t e p 
two. 
ftETTCLE TCKXV 
FUNERAL LEAVE PAY (H^EEaHHEHEJ 
403 In the event of the death of an employee's 
apouse or a s i g n i f i c a n t o the r n o n - r e l a t e d 
person l i v i n g in the employee's household, or 
Che s£in, daughter , pa ren t [ including s t e p -
paren t ) , g randparen t , b r o t h e r , s i s t e r , 
g r andch i ld [or t h e spouse of any of th£m), of 
e i t h e r the employee ur the employee's spouse, 
or any other r e l a t e d person l i v i n g in the 
employee's Household, an employee who a t t e n d s 
t h e funeral or s e r v i c e st ial] be granted time 
off wort with pay p l u s s h i f t premium i f 
a p p l i c a b l e . The airount of time off worK with 
pa>r s h a l l be- -oni-y- t h a t which i s r e q u i r e d . i o 
a t tend- -- the l"un££a"l or " s e r v i c e and mafre 
nrr^iqa'-y f-i^^Tnl I-IV " " i v I • - arr^ng^m^nt^ and 
( p r i o r or supseouenr; t o t h e fune ra l or s e r v i c e ] 
f i n a n c i a l , c u s t o d i s l , or o the r necessary 
arrangements for su rv iv ing family members. fn 
no event s h a l l such time off wor& wi th pay 
exceed three (3) work days a s defined by the 
employee's work schedule ann not to e«ceed 
t h i r t y - s i x (36| hours . If a d d i t i o n a l time off 
i s needed, the employee may r eques t the use of 
accrued vacat ion t i m e . 
4 OS In the event t h a t ar. employee i s on 
v a c a t i o n , the p rov i s ions of t h i s A r t i c l e 
neve r the l e s s s h a l l apply. 
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AHTICLE XXXVI 
JUP.Y AND WITNESS SERVICE 
405 ftn employee who l o s e s tii^e from work dur ing 
the employee's normal schedule of worK beTiiusp 
of ju ry duty s e r v i c e or t o t e s t i f y pursuant t o 
a subpoena s h a l l he p a i d fo r Such time lot"- aL 
the employee 's r a t e of pay p l u s s h i f t premium, 
i f a p p l i c a b l e . Juvy duty and wi tness fees 
^ h a l l be Offset a g a i n s t Such pay. Ej-CCp' da 
Otherwise provided in t h i s Agreement, such Jury 
du ty and wi tness s e r v i c e s h a l l he cons idered 
time worked. The Employee s h a l l fu rn i sh t h e 
U n i v e r s i t y a w r i t t e n s ta tement from the cour t 
showing t h e days and t ime of J u r y du ty c r 
wi tness s e r v i c e and the amount of Jury duty or 
wi tness fees the employee was e l i g i b l e to 
r ece ive foe each day. Ttie employee w i l l r e p o r t 
t o work when r e l e a s e d frcm Jury duty or wi tness 
s e r v i c e , .. _ - - . . . - .— . . - - -
3D£ Compensation rece ived as reimbursement fo r 
expenses i ncu r r ed pursuant to j u r y or wi tness 
s e r v i c e s h a l l not Pe used ilO reduce reqi- iar 
u n i v e r s i t y compensation. 
407 Whenever p a s s i b l e and without d i s r u p t i n g 
o t h e r employees ' e x i s t i n g work s chedu le s , an 
employee while en Jury duty wil l be as; . ignea t o 
the day s h i f t and a Monday thfOuoh FnQay 
schedule provided the schedule o± ^orK change 
d(*es not r e q u i r e payment of an overt ime 
premium, i n t h i s r e g a r d , employees should t e 
assifn&d * • -acnedtrle rthich/. eliminaiiefl. -dr 
•ndnrflil-jea -Ampioyees" from being scheduled t o 
wgrli of. LIL,H day M i l f i d and/or noL scheciulad t o 
work on days of Jury duty- I t l i understood 
t ha t t h i s may mean a tempo r a i y reasslyr.n^nL 
from t h e i r normal s h i f t r o t a t i o n and/or the 
usual hours of work (e .g^ , twelve (12| htJ-ir 
s h i f t s changed t o t i g h t <a> hour s h i f t s i 
40$ Whenever an employe..- i s d i r e c t e d by i.ne 
Univers i ty to t e s t i f y i n a case i nvo lv ing the 
Un ive r s i t y , nuch employee wi l l r e c e i v e pay |!cr 
timfl l o s t from normal d u t i e s a s i f t h e employee 
were performing normal d u t i e s . If subpoenaed ny 
t h e Un ive r s i t y , wi tness foes s h a l l be o f f s e t 
aga ins t guch pay. In a d d i t i o n , such an employee 
w i l l r e c e i v e expenses^ i f any, i n accordance 
with Univers i ty r e g u l a t i o n s . 
12 s 
405 None o f clie above p r o v i s i o n s w i l l a p p l y t o 
t i m e l o s t f ron work by an e m p l o y e e who l a a 
p l a i n t i f f o r by an e m p l o y e e who t e s t i f i e s as an 
" e x p e r t w i t n e s s " ' , w h e t h e r t e s t i f y i n g p u r s u a n t 
t o subpoena o r n o t . Such an employee must make 
p r i o r a r r a n g e m e n t s w i t h t h e s u p e r v i s o r f o r 
e i t h e r v a c a t i o n o r an e i c u s e d a b s e n c e . 
ARTICLE XXXVTT 
ANNUAL MILITARY LEAVE 
410 An employee who I s a member o f t h e a fined 
f o t c e s r e s e r v e o r n a t i o n a l g u a r d and who l o s e s 
t i m e from work d u r i n g t h e emp loyee 1 s n o r m a l 
s c h e d u l e ° f work, t a p a r t i c i p a t e i n a n n u a l 
m i l i t a r y t r a i n i n q o r f o r s e r v i c e r e q u i r e d a s a 
r e s u l t of a c i v i l d i s o r d e r o r o t h e r t e m p o r a r y 
e m e r g e n c y , s h a l l b e g r a n t e d an e x c u s e d a b s e n c e 
irUPi worjc. The employee w i l l b e p a i d f o r t h e 
t i m e l o s t a t t h e e m p l o y e e ' s h o u r l y r a t a p l u s 
5n"n"f." "premium
 r " I T " a p p l i c a b l e J" ~ not"" to"" "exceed 
f i f t e e n (15) work d a y s i n any o n e c a l e n d a r 
y e ^ r . Armed f o r c e s r e s e r v e o r N a t i o n a l Guard 
b a ^ e pay s h a l l b e o f f s e t a g a i n s t such payr 
Excep t a s o t h e r w i s e p r o v i d e d i n t h i s a g r e e m e n t , 
s u c h s e r v i n e s h a l l b e c o n s i d e r e d Lime worked . 
The employee S h a l l f u r n i s h tCiri U n i v e r s i t y With 
w r i t t e n e v i d e r . e e o f S e r v i c e and t h e amount of 
b a ^ e pay t h e employee was e l i g i b l e t o r e c e i v e . 
I f an employee r e c e i v e s PTO p a y d u r i n g a p e r i o d 
Of t r a i n i n g o r s e r v i c e - , t h e employee i h a l l n o t 
be e l i g i b l e f o r t h e pay p r o v i d e d b y t h i s 
A r t i c l e f o r t h a t p e r i o d o f t i m e f o r wh ich t h e 
e m p l o y e e r e c e i v e d E T O pay-
ARTICLE rayVTH 
T.EAVES OF fl&SEHCE 
SECTION A. ftEHSQHflL MEDICAL 
411 An employee w i t h S e n i o r i t y wno [1J 11 
unaibl e t o Work b e c a u s e o f p e r s o n a l s i c k n e s s , 
l n l u c y o r p r e g n a n c y and (2) h a s e x n a u s t e c PTO 
u n d e r A r t i c l e XXFX and s u p p l e m e n t a l d i s a b i l i t y 
p a y i f a p p l i c a b l e , u n d e r A r t i c l e XXX s h a l l be 
g r a n t e d a l e a v e o f a b s e n c e w i t h o u t pay upon 
r e q u e s t i n g i r w r i t i n g and f u r n i s h i n g e v i d e n c e 
o t d i s a b i l i t y s a t i s f a c t o r y t o t h e U n i v e r s i t y . 
SuCb r e q u e s t and e v i d e n c e may bo f u r n i s h e d b y 
t h e A s s o c i a t i o n o r any o t h e r i n t e r e s t e d p a r t y . 
126 
For t h o s e e m p l o y e e s w i t h r w e l v e (12) u t 
more months of S e r v i c e , t h e r.Y. i v e r s i t y w i l 1 
c o n t i n u e i t s p o r t i o n o l h e a l t h b e n e f i t 
c o n t r i b u t i o n s d u r i n g t h e f i r = t t w e l v u (12 ; 
weeTcs, e a c h t w e l v e (12} m o n t h s , o f any 
c o m b i n a t i o n of p e r g o n a l m e d i c a l , c h i l d c a r e and 
f a m i l y m e d i c a - l e a v e s L Tn no c a s e w i l -
U n i v e r s i t y c e n t n b u t i o n s t o h e a l t h and d e n t a l 
b e n e f i t s eKCSed t w e l v e [12) weeks a n n . i a l l y . 
The e m p l o y e e w i ^ l c o n t i n u e t o b e r u s p o n s i b l e 
f o r p a y i n g t h e i r p o r t i o n of h e a l t h p l a n 
p r e m i u m s . The Group H e a l t h I n s u r a n c e P l a n injy 
be c o n t i n u e d d u r i n g a p e r s o n a l m e d i c a l , f a m i l y 
m e d i c a l o r c h i l d c a r e l e a v e o f a b s e n c e b e y o n d 
t w e l v e ',\2) weeks p r o v i d e d d i r e c t payment o f 
t h e t o t a l premium i s mdde t h r o u g h and a? 
p r e s c r i b e d Uy t h e U n i v e r s i t y , e x c e p t a1! 
p r o v i d e d by t h e U n i v e r s i t y D i s a b i l i t y F i a n . 
(See I n t e n t Na te f u r P a r a g r a p h ^:1A1 
Tne l e a v e of a b s e n c e s h a l l be f o r t h e 
p e r i o d of c o n t i n u i n g d i s a b i l i t y , b u t n o t t o 
e x c e e d t w e l v e (12] m o n t h s , u n l e s s e x t e n d e d oy 
t h e t T m u e r s i t y • I n no -oase, h o w e v e r , sh.a! \ a 
l e a v e and e x t e n s i o n e x c e e d two (2) y e a r : . . To 
c o n t i n u e t h e l e a v e o f a b s e n c e , an employee must 
r e c e i v e a p p r o p r i a t e medi ca V t t e a trie n t ana 
f u r n i s h s a t i s f a c t o r y e v i d e n c e o f c o n t i n u i n g , 
d i s a b i l i t y . Wnen n e c e s s a r y , p h y ? ; c t a n ' s 
O p i n i o n s s h a l l b e t h e b a s i s u = ed t o d e t e r m i n e 
t h e q u e s t i o n o f a p p r o p r i a t e med£ca_ t r e a t m e n t 
o r e v i d e n c e o f c o n t i n u i n g d i s a b i l i t y . 
A r b i t r a r y f a i l u r e t o f o l l o w a c c e p t e d m e d i c a l 
p r a c t i c e i n t r e a t i n g a s t e fcnesa o r "^  n^ iJ f f j jShiTl 
"Ee"" r e a s o n "for" " d i s c o n t i n u i n g t h e l e a v e o f 
a b s e n c e . The: u e d i u a l l t a . v e may ft is I bitten On an 
i n t e r m i t t e n t o r a r e d u c e d e f f o r t s c h e d u l e , b u t 
o n l y when m e d i c a l l y n e c e s s a r y . When an 
e m p l o y e e r e q u e s t s an i n t e r m i t t e n t o r r e d u c e d 
e f f o r t s c h e d u l e , t h e U n i v e r s i t y may r e q u i r e t h e 
e m p l o y e e t u t e m p o r a r i l y t r a n s f e r t o an 
a v a i l a b l e a l t e r n a t i v e p o s i t i o n , o r a l t e r an 
e K i s t l n g p o s i t i o n f o r which t h e employee i s 
q u a l i f i e d and wh ich b e t t e r accommodates 
r e c u r r i n g p e r i o d s of l e a v e t n a n d o e s t h e 
o m p l n y e e ' s r e g u l a r p o s i t i o n . 'I'nfi a l t e r n a t i v e 
p o s i t i o n must have e q u i v a l e n t pay and b e n e f i t s 
f o r t h e f i r s t t w e l v e [12 J weeks c f t h e lea.v^. 
(See I n t e n t Note f o r P a r a g r a p h 412> 
l a ? 
SECTION B. DISABILITY 
413 S u b j e c t t o , and c o n s i s t e n t i J i t l i , t h e 
U n i v e r s i t y D i s a b i l i t y P l a n , a s p r o v i d e d i n t h i s 
agcee.Tr.ent unde r A r t i c l e >^XIX, an employee who 
q u a l i f i e s f o r d i a a b i l i t y h e n e f i t s w i l l b e 
g r a n t e d a l e a v e o f a b s e n c e f o r an i n d e f i n i t e 
p e r i o d . 
SECTION C. PEF50HAL 
414 An employee Willi s e n i o r i t y may o e q r ^ n t e d a 
l e a v e of. a b s e n c e w i t h o u t p a y b y t h e u n i v e r s i t y 
t o r a p e r i o d Tint t o CxCCed s i x (G'i mon ths - The 
l e a v e may b e e x t e n d e d f o r a d d i t i o n a l p e r i o d s , 
b u t i n no c a s e s n a i l t h e _eave and e a t e n s i o n s 
e x c e e d one y e a r . An e m p l o y e e on p e r s o n a , l e a v e 
o f a b s e n c e s h a l l n o t b e e l i g i b l e f o r b e n e f i t s , 
u n d e r t h e D i s a b i l i t y P l a n . 
SECTION P. MILITARY 
415 An employee e n t e r i n g t h e m i l i t a r y s e r v i c e 
a s ; l ) an i n d u c t e e t h r o u g h t h e s e l e c t i v e 
s e r v i c e s y s t e m , o r [2] a vo" . .mtPry e n l i s c e e , o r 
(J) a member of t h e An ted F o r c e s R e s e r v e n r 
N a t i o n a l l iua rd , e i t h e r p u r s u a n t t o sn o r d e r o r 
c a l l t o a c t i v e d u t y c r a c t i v e o u t / f o r 
t r a i n i n g , o r by v o l u n t e e r i n g d u r i n g a p e f i o d o f 
n a t i o n a l emergency , s h a l l be g r a n t e d a l e a v e o f 
a b s e n c e w i t h o u t pay f o r t h e p e r i o c o f a c t i v e 
• u t y o r a c t i v e fluty f o r t r a i n i n g , n o t t o e x c e e d 
f o u r "[41 y e a r s , p l u s a d d i t i o n a l t i m e imposed oy 
l aw and t h e p e r i o d i n which r e i n s t a t e m e n t mus t 
be r e q u e s t e d as s e t f o r t h i n S e c t i o n l and t h e 
t i m e r e q u i r e d f o r p l a c e m e n t . An e m p l o y e e on 
m i l i t a r y l e a v e o f a b s e n c e s h a l l n o t b e e l i g i b l e 
f o r b e n e f i t s unde r t h e D i s a b i l i t y P l a n . 
3ECTISH E. CHILDCARE 
416 F o i l c w i n q t h e b i r t h , f o s t e r i n g , c u s t o d y , 
a d o p t i o n o r p r e p a r a t i o n f o r any of t h e eUove o f 
an iMiployee ' s c h i l d , s t e p c h i l d o r l e g a l ward 
unde r age e i g h t e e n , o r e i g h t e e n y e a r s oC o l d e r 
and m c a p a o l e of s e l f c a r e , a n a n - p r o b a t i o n a r y 
e m p l o y e e , upon w r i t t e n r e q u e s t , s h a l l b e 
g r a n t e d a l e a v e o f a b s e n c e w i t h o u t pay f o r n o t 
Hiore t h a n s i x (fi J m o n t h s . In. t h e c a s e of t h e 
b i r t h o f a c h i l d , Lhe c h i l d c a r e l e a v e may b e g i n 
t n e d a t e upon which Lhe e m p l o y e e ' s p h y s i c i a n 
12 B 
r e l e a s e s t h e e m p l o y e e t o r e t u r n Lo work . A 
lea-up of up t o s i * 15', inon^hi may b e t a - : cn 
a n y t i m e w i t n i n t h e f i r s t t w e l v e \'-2< months o f 
t h e e v e n t . I t mus t b e tafcen i n a s i n 3 I t o_ock 
of t i m e and mus t b e Comple t ed w i t h i n o n e ! l j 
y e a r f o l l o w i n g t h e b i r t h , a d n p - j o n , f O&CCling 
o r p r e p a r a t i o n f o r any Of t h e a b o v e . 
T h e r e a f t e r , e x t e n s i o n s ir.ay be g r a n t e d b j t h e 
U n i v e r s i t y , b u t m no c a s e s h a l l a l e a v e and 
e x t e n s i o n s e x c e e d uilu ( 1 | y e a r from t h e 
b e g i n n i n g o f t h e t h i l d c a r e l e a v e . 
F o r t h o s e e m p l o y e e s w i t h t w e l v e (12) c r 
more months o f s e r v i c e , t h e U n i v e r s i t y w i l l 
c e n t i m e i t s p o r t i o n of h e a l t h D e n e f i t 
c o n t r i b u t i o n s d u r i n g t h e f i r a t t w e l v e {"-? j 
w e e k s , eacl [ t w e l v e [\?.) m o n t h s , o l any 
c o m b i n a t i o n o f p e r s o n a l m e d i c a l , c h i l d c a r e and 
f a m i l y m e d i c a l l e a v e s . i n no c a s e w i l l 
U n i v e r s i t y c o n t r i b u t i o n ? t o h e a l t h and d t n L . i l 
b e n e f i t s e x c e e d t w e l v e \1'2) weeks a n n u a l l y . 
The employee w i l l c o n t 1 n u e t o b e r e s p o n s i b l e 
f o r p a y i n g t h e i r p o r t i o n o f h e a l t h p l a n 
p r e m i u m s . The g r o u p HealLb I n s u r a n c e P l a n may 
b e c o n t i n u e d d u r i n g a p e r s o n a l m e d i c a l , I a i r i l y 
meciica] o r c h i l d c a r e l e a v e of a n a e n c e beyond 
t w e l v e 112) w e e k s , p r o v i d e d d i r e c t payment o t 
Lhe t a t a ' . premium I s n u d e t h r o igh ann a-i 
p r e s c r i b e d by t h e U n i v e r s i t y , e x c e p t a s 
p r o v i d e d by t h e U n i v e r s i t y D i s a b i l i t y " l a n -
(See T n t e n t NoLe i o r P a r a g r a p h 316; 
SECTION F. FAMILY MEDICAL 
A n o n - p r o b a t i o n a r y e m p l o y e e who i s u n a b l e 
t o work b e c a u s e h e / - i n e i s n e e d e d t o c a r e f o r a 
s e r i o u s l y o r c h r o n i c a l l y i l l f a m i l y member w i l l 
b e g r a n t e d a l e a v e o f a b s e n c e w i t h o u t pay f o r 
up t o t w e l v e ( l ? l weeks p e r y e a r . The f a m t l y 
m e d i c a l l e a v e may b e t a k e n on an I n t e r m i t t e n t 
o r a r e d u c e d e f f o r t s c h e d u l e , b u t o n l y when 
m e d i c a l l y n e c e s s a r y f o r t h e f a m i l y member- The 
U n i v e r s i t y may r e q u i r e w r i t t e n m e d i c a l 
c e r t i f i c a t i o n of t h e n e e d t o c a i e £o r t h e 
f a m i l y member. VJhen d.1', e m p l o y e e r e q u e s t s en 
i n t e r m i t t e n t Or r e d u c e d e f f o r t s c h e d u l e t h e 
U n i v e r s i t y may r e q o i v e t h e e i rp lnype t o 
t e m p o r a r i l y t r a n s f e r t o an a v a i l a b l e 
a l t e r n a t i v e p o s i t i o n o r a l t e r an e x i s t i n g 
p o s i t i o n f o r which t h e e m p l o y e e i s q u a l i f i e a 



























































































































































































































































































































































































































































































ri •"• X 0 L
.
 



















































































































































































































































































































































































































































































































































































































































































































































































































































<4G1 h o u r s of a c c r u e d PTO r e t a i n e d , p r o v i d e d 
t h e r e q u e s t i a made t o t h e s u p e r v i s o r p r i o r t o 
t h e b e g i n n i n g o f t h e l e a v e of a b s e n c e . 
123A Accrued PTO t i m e n e e d n o t b e p a i d o f f p r i o r 
IO COjTunenCtjriEnt of a r e d u c e d e f f o r t s c h e d u l e o r 
i n t e r m i t t e n t p e r s o n a l m e d i c a l o r f a m i l y m e d i c a l 
l e a v e of a b s e n c e . 
430 Dur ing a l e a v e of a b s e n c e i n e x c e s s of s i x 
IE) monthsH an employee w i l l n e t a c c r u e work 
e x p e r i e n c e f o r p u r p o s e s o f d e t e r m i n i n g t h e 
a p p r o p r i a t e s t e p on t h e Hags S c h e d u l e , Appendix 
A, e x c e p t i n c a s e s when Che U n i v e r s i t y 
e v a l u a t e s t h e e d u c a t i o n g a i n e d on an 
e d u c a t i o n a l l e a v e t n b e e q u i v a l e n t t o work 
e x p e r i e n c e . 
431 S u b j e c t t o , and c o n s i s t e n t w i t h , t h e Group 
H e a l t h i n s u r a n c e P l a n , t h e U n i v e r s i t y w i l l 
c o n t i n u e i t s p o r t i o n of h e a l t h b c n u f l t 
c o n t r i b u t i o n s d u r i n g t h e £ i r s t t w e l v e (12) 
w e e k s . Each t w e l v e (12) m o n t h s , of any 
c o m b i n a t i o n of p e r s o n a l i r . e d i c a l , c h i l d c a r e and 
f a m i l y m e d i c a l Leaves f o r t h o s e e n p l o y e e s w i t h 
t w e l v e (12 | or more months o f s e r v i c e . i n no 
c a s e w i l l U n i v e r s i t y c o n t r i b u t i o n s t o h e a l t h 
and d e n t a l b e n e f i t s e x c e e d t w e l v e 112! J weeks 
a n n u a l l y . The g r o u p H e a l t h I n s u r a n c e P l a n may 
be c o n t i n u e d a u r i n g a p e r s o n a l m e d i c a l , 
c h i l d c a r e o r f a m i l y m e d i c a l l e a v e o f a b s e n c e 
beyond t w e l v e H2) w e e k s , p r o v i d e d d i r e c t 
payment o f t h e t o t a l premium i s made t h r o u g h 
and. a s p r e s c r i b e d by t h e D n i v e r s t t y , Excep t a s 
p r o v i d e d by t h e U n i v e r s i t y D i s a b i l i t y P l a n , 
432 S u b j e c t t o , and c o n s i s t e n t w i t h , t h e Group 
L i f e I n s u r a n c e P l a n , c o v e r a g e may be c o n t i n u e d 
d u r i n g a l e a v e of a b s e n c e , p r o v i d e d d i r e c t 
payment of t h e e m p l o y e e ' s p o r t i o n nf t h e 
premium i s made t h r o u g h and a s p r e s c r i b e d by 
Lhe U n i v e r s i t y , Excep t ^3 p rov ided , b y t h e 
U n i v e r s i t y D i s a b i l i t y P l a n . 
433 Dur ing d l o v e of. aba e n e e , b o t h t h e 
U n i v e r s i t y ' s and t h e e m p l o y e e ' s c o n t r i b u t i o n s 
t o t h e R e t i r e m e n t P lan a r e d i s c o n t i n u e d , e x c e p t 
a s p r o v i d e d by t h e U n i v e r s i t y D i s a b i l i t y P l a n , 
p r o v i d e d , ho-CvGr, t h a t s u b l e t t o , and 
c o n s i s t e n t w i t h , t h e R e t i r e m e n t P l a n an 
e m p l o y e e on a lc ivn- of a b s e n c e may c o n t i n u e 
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a c t i v e p a r t i c i p a t i o n by making d l i O C t payment 
of any amount t o t h e U n i v e r s i t y i n -be manner 
p r e s c r i b e d ny t h e U n i v e r s i t y . 
434 U n l e s s o t h e r w i s e s p e c i f i c a l l y p r o v i d e d oy 
t h i s A g r e e m e n t , l e a v e s of d h s e n c e w i l l no t £ie 
g r a n t e d t o an employee who i s l a i d o f f n o r w i l l 
an e x t e n s i o n of a l e a v e De g r a n t e d I t t h e 
employee would h a v e been l a i d o f f had t h e 
employee b e e n w o r k i n g d u r i n g t h e e m p l o y e e 1 S 
l e a v e . 
435 Any e m p l o y e e who o b t a i n s a l e a v e Of a h s e r . e e 
u n d e r f a l s e p r e t e n s e o r u a e s t h e LeaVC f o r 
p u r p o s e s o t h e r t h a n f o r which I t was o b t a i n e d 
s h a i l b e • sub jec t t.o immed ia t e d i s c h a r g e L 
4 36 U n l e s s o t h e r w i s e s p e c i f i u a l i y p r o v i d e d f o r 
b y t h i s A g r e e m e n t , s e n i o r i t y s h a l l a c c u m u l a t e 
d u r i n g a l e a v e nf a b s e n c e and e x t e n s i o n s . 
43V H e g u e s t f o r l e a v e s o f a b s e n c e u n d e r S e c t i o n 
H, w i l l b e a t t h e d i s c r e t i o n c± t h e U n i v e r s i t y 
i f an e m p l o y e e h a s n o t o e e n a c t i v e l y e m p l o y e d 
a t l e a s t one (11 c a l e n d a r y e a r s i n c e t h e end r f 
a l e a v e of a b s e n c e g r a n t e d u n d e r S e c t i o n C , 
F - , H r , and I . 
SZLHT10K L, SEASONAL LEAVE CF ABSF.NCF; 
43£ Wot w i t h s t a n d i n g o t h e r p r o v i s i o n s - of t h i s 
A r t i c l e . an e m p l o y e e w i t h s e n i o r i t y whose 
a p p o i n t m e n t i s s e v e n t y - f i v e p e r c e n t [1CA] o r 
more may be g r a n t e d a s e a s o n a l l e a v e cf a b s e n c e 
w i t h o u t pay b y t h e U n i v e r s i t y f o r a p e r i o d o f 
n o t l e s s t h a n t h r e e \3) weeks n o r more t h a n 
f o u r (41 m o n t h s . The u s e o f t h i s l e a v e sna__ 
b e l i m i t e d t o e m p l o y e e s i n u n . i t s which have an 
I d e n t i f i e d s e a s o n a l f l u c t u a t i o n of c l i e n t s . 
P a i d Time Dff (FTOj a c c r u a l s h a l l c e a s e d u r i n g 
t h e p e r i o d o f s e a s o n a l l e a v e o f a b s e n c e ano. 
s h a l l r e sume upon r e t u r n t o wor* . U n i v e r s i t y 
c o n t r i b u t i o n s t o h e a l t h , d e n t a l and l i f e 
i n s u r a n c e w i l l c o n t i n u e d u r i n g t n e s e a s o n a l 
l e a v e o f a b s e n c e and e m p l o y e e c o n t r i b u t i o n s t o 
t h e s e p l a n s [ i f any} w i l l be d e d u c t e d £rom t h e 
l a s t p a y c h e c k p r i o r t o t h e s e a s o n a l l e a v e . ( S e e 
P a r a g r a p h lBo> 
439 An employee may work l o r a n o t h e r t r i p l o y e r 
w h i l e on a s e a s o n a l l e a v e . An e m p l o y e e 
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returning from a seasonal lsave will be 
assigned to their previously held position. If 
the positLon no longer exis ts , the provisions 
Of Article XXVI, Reduction Of the Working Force 
and Recall Procedures
 r w i l l b e a p p l i c a b l e . I f 
t h e p o s i t i o n s t i l l e x i s t s b u t ^ h e employee can 
no l o n g e r p e r f o r m t h e f u l l r a n g e o f d u t i e s o f 
t h e p o s i t i o n t h a t e x i s t e d p r i o r t o t h e l e a v e , 
t h e U n i v e r s i t y and t h e A s s o c i a t i o n w i l l inpet 
and a t t e m p t x-o ma^e a r r a n g e m e n t s t o r [-he 
employment o f tlna e m p l o y e e . 
ARTICLE XXXIK 
BENE FT T PLANS 
TJO Each p l a n s h a l l b e a s p r o v i d e d by t h e 
U n i v e r s i t y and may b e amended, b u t n o t 
e l i m i n a t e d . I n t h e e v e n t o f c h a n g e s i n 
b e n e f i t s , t h e A s s o c i a t i o n w i l l b e n o t i f i e d 
p r i o r t o t h e e f f e c t i v e d a t e of t h e c h a n g e . I f 
t h e U n i v e r s i t y i n c r e a s e s i t s - m o n t h l y 
c o n t r i b u t i o n s o r I m p r o v e s b e n e f i t s p r o v i d e d in. 
t h i s A r t i c l e f o r u n i v e r s i t y e m p l o y e e s n o t 
r e p r e s e n t e d by a l a b o r o r g a n i j a t i o n , i t w i l l 
i n c r e a s e I t s m o n t h l y c o n t r i b u t i o n and p r o v i d e 
t h e Improved b e n e f i t s f o r e m p l o y e e s in t h e 
b a r g a i n i n g u n i t in t h e same manner and t o t h e 
same e x t e n t -
SECTIOH fl._KEALTH INSURANCE 
441 During the term of this Agreement, no less 
"than the Michigan Blue Cross/Blue Shield and 
the United of Omaha Major Medical schedule of 
hospital and medical benefits in effect at the 
execution date nf this agreement will be 
provided and maintained 
442 The Group Health Insurance Plan shall be .as 
provided by the University within the Flexible 
Benefits Program in the same manner and to the 
same extent a.a provided to nun-Dargained far 
employees with the following exceptions: 
a? Employees working at least twenty (20) 
hours per w-eek are el igible tor Health 
insurance Benefits at the same level as 
full-tune employees. 
b} The employer will contribute up to 5439. p& 
per month toward the coet $t the group 
13S 
health care programs offered Ly the 
University and the employee's contributlOj. 
wii: not exceed 5225.00 per mon"_h for zui\ 
family coverage if the total premium for 
full family coverage does not exceed 
5 664r00 per month. If the total health 
insurance premium exceeds cr is less than 
5 664
 r 0 0 , t h e 34 3 9 . 0 0 and S221..U0 shall i 
ohange t o r e f l e c t o n e - h a l f t h e i n c r e a s e o r 
d e c r e a s e . However , t h e U n i v e r s i t y 
c o n t r i b [it i o n t o w a r d any g r o u p n p a ] t h c a r e 
p r o g r a m s e l e c t e d s h a l l n o t e x e c c o t h e 
c o n t r i b u t i o n t o w a r d premd urns o f r . t e Glue 
C r o s s / B l u e S h i e l d and U n i t e d o f Cronhj Ma-lor 
M e d i c a l p l a n s f o r one p e r s o n , two p e r s o n s , 
o r -full f a m i l y c o v e r a g e . 
P r i o r t o t h e e x e c u t i o n d a t e o t t h - s 
Agreement t h e A s s o c i a t i o n h a s h a d t h e 
o p p o r t u n i t y t o have e x p l a i n e d t h e h o s p i t a l a n c 
m e d i c a l c o v e r a g e a v a i l a b l e from t h e v a r i o u s 
o r g a n i z a t i o n s d u r i n g t h e t e r m of t h i s AjroonienL 
and from Which an e m p l o y e e c a n s e l e c t c o v e r a g e . 
I n t h e e v e n t of any change; : i n Lhc ^ o v e r a g e 
from any Of t h e o r g a n i z a t i o n s , t h e A s s o c i a t i o n 
w i l l b e n o t i f i e d p r i o r t o t h e e f f e c t i v e d.iLe o l 
t h e c h a n g e s . 
The U n i v e r s i t y w i l l p r o v i d e a T.ontb 1 y " o p t 
o u t " c r e d i t t o t h o s e e m p l o y e e s who e l e L t no 
h e a l t h I n s u r a n c e C o v e r a g e i n t h e same man-ier 
and t o t h e same e x t e n t a s p r o v i d e d t o t h e n o n -
b a r g a i n e d f o r e m p l o y e e s . 
Employees who do n o t e l e c t t o " o p t o u t " o r 
e n r o l l i n a h e a l t h i n s u r a n c e p l a n w i t h i n s i x t y 
(60} d a y s o f Lhe e l i g i b i l i t y n a t e w i l l n e 
a u t o m a t i c a l l y e n r o l l e d i n Tibe C o m p r e h e n s i v e 
Major M e d i c a l P l a n , "Opt down" c r e d i t s w i l l 
noi: b e p r o v i d e d 11 a u t o m a t i c e n r o l l m e n t o c c u r s . 
No m a t t e r c o n c e r n i n g t h e Group H e a l t h p l a n 
s h a i l b e s u b j e c t t o t h e D i s p u t e R e s o l u t i o n and 
A r b i t r a t i o n P r o c e d u r e s o f t h e A g r e e m e n t , e x c e p t 
f o r q u e s t i o n s c o n c e r n i n g c o m p l i a n c e w i t h t h e 
s p e c i f i c p r o v i s i o n s of t h i s A r L i o l e , and 
w h e t h e r o r n o t t h e emp 3 o y e e h a s c o v e r a g e i n 
a c c o r d a n c e w i t h t h e t e r m s o f t h e P l a n . 
I f , d u r i n g t h e t e r m Of t h i s A g r e e m e n t , a 
































































































































































































































































































































































































































































































































































































































































































































































































































- h e t inployeeVs l a s t day" o f work, c r b e 
e x p e c t e d t o r e s u l t i n d e a t h . 
i An e l i g i b l e e m p l o y e e , n o r m a l l y s c h e d u l e d t o 
work t w e n t y (20) i>r more h o u r s p e c c a l e n d a r : 
week, s h a l l r e c e i v e a d i s a b i l i t y income 
Tfhich sha l l , b e s i x t y - f i v e p e r c e n t •IGSS] o f 
t h e e m p l o y e e ' a m o n t h l y b a s e income f f a r c y 
p e r c e n t [40%} of b a s e s a l a r y above f i f t y 
t h o u s a n d d o l l a r s (S5D, &go) ) , not. t o exceed 
t w e n t y - t h r e e t h o u s a n d d o l l a r s : ($23,aoo; , a 
month a f t e r o f f s e t t i n g f o r income t r a m 
o t h e r s o u r c e s . (Month ly b a s e Income i s 
c a l c u l a t e d a s f o l l o w s : h o u r l y r a t e t i m e s 
2DBQ d i v i d e d by 12 J , 
) In t h e e v e n t t h a t c a s h b e n e f i t s a c e 
r e c e i v e d from S o c i a l s e c u r i t y , H c r x e t ' s 
Compensa t ion , V e t e r a n ' s B e n e f i t s ! , 
U n i v e r s i t y T r a v e l A c c i d e n t P l a n , o r any 
o t h e r M n j . " e ra 11 y . Government , o r P u b l i c 
Program, t h e d i s a b i l i t y income s e t f o r t h i n 
3 above s h a l l be a d j u s t e d so t h a t t h e 
c o m b i n a t i o n o f d i s a b i l i t y income and c a s h 
b e n e f i t s from o t h e r s o u r c e s s h a l l n o t 
e x c e e d s n ' t y - f i v e p e r c e n t - (65£ | o f t h e 
e m p l o y e e ' s m o n t h l y b a s e i n c o m e . 
) f o r e a c h j t on th t h a t a d i s a b i l i t y income i s 
r e c e i v e d . R e t i r e m e n t P l a n , Group L i f e 
I n s u r a n c e , and H e a l t h I n s u r a n c e P lan 
c o n t r i b u t i o n s , b o t h U n i v e r s i t y ' s and 
- e m p l o y e e ' s s h a l l be made b y t h e U n i v e r s i t y , 
i f and when a p p l i c a b l e a s p r o v i d e d i n t h e 
D i s a b i l i t y P l a n . 
) The U n i v e r s i t y , wheneve r p o s s i b l e , w i l l 
a i d t h e employee r e c e i v i n g l o n g Term 
D i s a b i l i t y P l a n b e n e f i t s i n ofct a l n i n g 
employment of a r e h a b i l i t a t i v e n a t u r e 
e i t h e r w i th t h e u n i v e r s i t y o r w i t h o t h e r 
o r g a n i s a t i o n s . Tn t h e e v e n t of such 
employment , d i s a b i l i t y income m l ] o n l y b e 
r e d u c e d by an amount e q u a l t o t h e Cue h a l f 
( 1 /2 ) e a r n i n g s r e c e i v e d from th-Ls 
emploympnt . 
] Benefj t s a r e c o n t i n u e d t o t h e e a r l i e s t of 
r e c o v e r y , d e a t h o r r e t i r e m e n t a t aqp a i i t t y -
f i v e ( 6 5 ) . 
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5_ECTIPM_E. RETIREMENT PLAH 
45fi D u r i n g t h e teem of t h i ^ Agreement t h e 
TIAA/CREF R e t i r e m e n t F lan w i t h no l e s s t h a n t h e 
f o l l o w i n g w i i l b e p r o v i d e d and m a i n t a i n e d ; '.Sue 
P a r a g r a p h s 215A-D and I n t e n t N o t e f o r P a r a g r a p h 
459 1) The Un ive r s i t y h i l l c o n t r i b u t e an amount 
equal tu ten pe rcen t •|10t '• of LLie 
employee 's earn ings eacn mentt, and K-ie 
employee w i l l c o n t r i b u t e an amuunL •."•jual tc 
f i ve percent (5$] of thp employee '? 
ea rn ings each month, or 
460 2) Az t h e o p t i o n o f t h e e m p l o y e e , ago t h i r t y -
f i v e (35) o r o l d e r , t h e U n i v e r s i t y w i .L 
c o n t r i b u t e an amount e q u a l t o f i v e p e r c e n t 
(51] of t h e e m p l o y e e ' s S o c i a l S e c u r i t y b a s e 
e a r n i n g s e a c h mnnth and t h e e m p l o y e e w i l _ 
n o t c o n t r i b u t e . When e a r n i n g s a r e i n 
e x c e s s of t h e S o f i a ' S e c u r i t y c a s e , 1 aoove 
s h a l l a p p l y . 
46 DA I f t h e U n i v e r s i t y r e v i s e s t h e c u r r e n t 
r e t i r e m e n t p l a n w i t h r e s n e c t t o r e t i r e m e n t 
e l i g i b i l i t y f o r e m p l o y e e s who h a v e r e d u r p d 
t h e i r a p p o i n t m e n t f r a c t i o n below i i i t y p e r c e n t 
(5011 o r t w e n t y (20! h o u r s p e r v ~ e * f o r 
U n i v e r s i t y e m p l o y e e s n o t r e p r p s p n t e d by a l a b o r 
o r g a n i z a t i o n , t h e same r e v i s i o n K i l l b e 
e x t e n d e d t o e m p l o y e e s c o v e r e d by t h i s Agreement 
i n t h e samp mannprr and t o t h e same e x t e n t . 
5ECTIQEJ F. DENTAL ASSISTANCE PLAH 
•l&l ftfter one y c j r o f c o n ^ _ n u o i s t m v e r i t y 
s e r v i c e , - t n e D e n t a l P l a n s h a l l b e e= p r o v i d e d 
b y t h e Ur-i v a r s i t y w i t h i n t h e F l e x i b l e Bene t i t s 
Programs Employees have a c h o i c e o f t h r e e (3) 
d e n t a l p l a n o p t i o n s , r x i r m g t,ne t e r m r f t h i s 
A g r e e m e n t , no l e s s t h a n t h e Un ive i t s iLy o r 
M i c h i g a n D e n t a l P l a n , O p t i o n 1 ^onei s c h e d u l e 
of b e n e f i t s I n e f f e c t a t t h e e x e c u t i o n of t h i s 
Agreement w i l l be p r o v i d e a and m a i r . t a i u e u . I n 
t h e e v e n t Qf any c h a n g e s in. t h e b e n e f i t s , t h e 
A s s o c i a t i o n w i l l b e n o t i f i e d p r i o r t o i_hu 
e f f e c t i v e d a t e at c h a n g e s . 
461A The U n i v e r s i t y c o n t r i b u t i o n t o w a r d d e j . t a l 
p l a n c o v e r a g e w i l l b e p r o v i d e d i n r.l.e saiiio-
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manner- and to t h e same e x t e n t a s p r o v i d e d t o 
r.Jie n on -ha g a i n e d f o r e m p l o y e e s . The 
U n i v e r s i t y w i l l p r o v i d e a m o n t h l y " o p t o u t " 
c r e d i t t o t h o s e e m p l o y e e a who e l e c t no d e n t a l 
c o v e r a g e and have a t l e a s t one (1) y e a r of 
c o n t i n u o u s s e i v i c e . r o e " o p t am." c r e d i t h i l l 
b e p r o v i d e d in t h e same manner and t o t h e same 
e x t e n t a s p r y v i died t o t h e n o n - b a r g a i n e d f a r 
e m p i o y e e s . The U n i v e r s i t y w i l l a u t o m a t i c a l l y 
e n r o l l employees I n t h e U n i v e r s i t y of M i c h i g a n 
D e n t a l F l a n , C p t i o n l (one) a f t e r or.e \1) y e a r 
o f c o n t i n u o u s s e r v i c e a s p r o v i d e d t o t h e n o n -
b a r g a i n e d f o r e m p l o y e e s . 
4GLB Ntf m a t t e r c o n c e r n i n g t h e D e n t a l Flaii s h a l l 
b e s u b j e c t t o t n e D i s p u t e R e s o l u t i o n and 
A r b i t r a t i o n p r o c e d u r e s o f t h i s Agreement e x c e p t 
f o r q u e s t i o n s c o n c e r n i n g c o m p l i a n c e w i t h t h e 
s p e c i f i c p r o v i s i o n s uf t h i i A r t i c l e , and 
w h e t h e r o r no t t h e e m p l o y e e h a s c o v e r a g e in 
a c c o r d a n c E w i t h t h e ter jns o f t h e P l a n . 
SECTION G. 
4&LC i f , d u r i n g t h e t e r m of t h i s Agreemen t , a 
f e d e r a l o r s t a t e law i s e n a c t e d which r e q u i r e s 
t h e payment of t a x e s o r premiums t o e i t h e r t h e 
f e d e r a l o r s t a t e g o v e r n m e n t o r a n o t l i e r e n t i t y 
f o r cien^a! b e n e f i t s f o r e m p l o y e e s , t h e 
D n i v e t s i t y may make s u c h a d j u s t m e n t s i n t h e 
s c h e d u l e o f b e n e f i t s p r o v i d e d by t h i s A r t i c l e 
t o a v o i d d u p l i c a t i o n of h e n e f l t s - I n a d d i t i o n , 
any - s u c h t a x e s a t p r emiums p a i d b y t h e 
U n i v e r s i t y s h a l l b e i n c l u d e d i n t h e t o t a l 
d o l l a r l i m i t a t i o n p r o v i d e d m t h i s A r t i c l e . 
4 62 Group au to . ' homeownets l i a b i l i t y , l o n g - t e n r 
c a r e g r o u p I n s u r a n c e , J e g a l and v i s i o n p l a n s 
s h a i l b e as p r o v i d e d u n d e r t h e F l e x i b l e 
B e n e f i t s P l a n i n t h e game manner and t o t h e 
same e x t e n t a s i s p r o v i d e d t o U n i v e r s i t y 
e m p l o y e e s no t r e p r e s e n t e d by a l a b o r 
o r g a n i z a t i o n . Ho m a t t e r c o n c e r n i n g t h e above 
b e n e f i t s w i l l b e s u b j e c t t o the? D i s p u t e 
f e s o l u t i o n and A r b i t r a t i o n P r o c e d u r e s of t h i s 
A g r e e m e n t ; except, f o r q u e s t i o n ^ c o n c e r n i n g 
c o m p l i a n c e w i t h t h e s p e c i f i c p r o v i s i o n s o f t h i s 
A r t i c l e and w h e t h e r o r n o t t h e employee.1 have 
c o v e r a g e i n a c c o r d a n c e w i t h t h e t e r m s of t h e 




SECTION A. flURSIXC- PRACTISE COMMITTFRS 
4&il Each u n i t w i l l p o s t t i l t nembe r gh i p l i s t , 
d a t e s and m e e t i n g t i n e s of any m e e t i n g s m - h e 
a p p r o p r i a t e a r e a s . A l l e m p l o y e s a r e e n c o u r a g e d 
t n p r e s e n t L h e i r v i e w s t o a member o f t h e s e 
commltLees p r i o r Lo n e e r m g s . (See i n r e i t NoLt 
f o r P a r a g r a p h 4&4-
A65 A copy o f t h e m i n u t e s o f t h e s e c u m m i t t e e 
m e e t i n g s s h a l l b e s e n t t o t h e A s s o c i a t i o n 
Ch3i r p e r s o n r 
46G Any forum used t o d i s c u s s n u r s i n g p r a c t i c e w. I l 
i n c l u d e C l i n i c a l Nur se I ' s j n d C l i n i c a l Nur se 
l l ' s , 
SECTIQM !i. OTHER COMMITTEE5 
^ESfi Tn t h e e v e n t c h a t t h e u n i v e r s i t y , t h r o u g h 
t h e M e d i c a l Campus Human R e s o u r c e s D e p a r t m e n t , 
a.nd t h e A s s o c i a t i o n m u t u a l l y a g r e e t o e s t a b l i s h 
a j o : n t c o m m i t t e e no t p r o v i d e d t o r i n J_h_s 
A g r e e m e n t , and p rov-de r i m u t u a l l y s a t i s f a c t o r y 
a r r a n g e m e n t s c a n t e m a d e , t h e ftssceiation may 
d e s i g n a t e any e m p l o y e e ^ ) f o r t h e c o m m i t t e e . 
Such e m n i c y e e s s h a l l be t h e A s s / r t c i a - i o n 1 :• 
r e p r e s e n t a t i v e [s] and w i l l s u f f e r no l o s s o c 
t i m e o r pay when a t t e n d i n g s c h e d u l e d m e e t i n g 
oE t h e c o m m i t t e e . 
SECTION C. 
d60B [Sec ARTICLE KlV, Workload fteviuw; 
SECTION D. 
46BC M e e t i n g s of a l l commit ' . eea u n d e r t h i s -
A r t i c l e t h a n be e x c l u s i v e o f t h e Di=pi . t£ 
R e s o l u t i o n p r o c e d u r e and no d i s p u t e s h a l l b s 
c o n s i d e r e d a t t h e m e e t i n g s , n a r s n a i l 
n e g o t i a t i o n s f o r a l t e r i n g t h e t e r m s c i t h i s 
Agreement b e h e l d a t s u c h m e e t i n g s . The r o l e o f 
s t a f f n u r s e s on c o m m i t t e e s s n a i l b e t o p r c v u d ^ 
p r o f e s s i o n a l j udgmen t t o m a t t e r s w i t h i n t h e ^ r 
e x p e r t i s e . D i s c u s s i o n s w i l l i n c l u d e t h o s e 
t o p i c s r e l a t e d t o Lie c h a r g e of t h e c o m m i t t e e 
CKcept f o r m a n d a t o r y S u b j e c t s i f b a r g a i n i n g 
14? 
which s h a l l h e r e s e r v e d £ D I t h e b a r g a i n i n g 
p r o c e s s . 
ARTICLE XL] 
INCLEMENT WEATHER 
•1&9 I n t h e e v e n t o f i n c l e m e n t w e a t h e r 
c o n d i t i o n s . U n i v e r s i t y H o s p i t a l w i l l e n d e a v o r t o 
m a i n t a i n a l l of. i t a s e r v i c e s . To t h a t e n d , 
e m p l o y e e s w i l l make e v e r y e f f o r t t o ge-t t o w o r t . 
I n t h e e v e n t t h a t an employee i s u n a b l e t o g e t 
t o w o r t , t h e employee w i l l : 
470 H C o n t a c t h i s / h e r i m m e d i a t e s u p e r v i s o r , a s 
anon as p o s s i b l e r e g a r d i n q h i a / h e r 
i n a b i l i t y t o g e t t o work; and 
471 ?] Remain a v a i l a b l e t o come t o work i f 
t r a n s p o r t a t i o n i s p r o v i d e d b y t h e 
U n i v e r s i t y . 
472 EJT-plOyees who a r e a t wprk s h a l l b e p r e p a r e d 
t o r ema in a t w o r t , i f n e c e s s a r y , u n t i l auch 
t i m e a s t h e i n c r e m e n t w e a t h e r c o n d i t i o n s , 
h a v e s u b s i d e d and o t h e r Employees r e p o r t t o 
work t o r e p l a c e tbem r Once i n c l e m e n t 
w e a t h e r c o n d i t i o n s have s u b s i d e d and o t h e r 
e t rp loyeea r e p o r t t o w o r t t o r e p l a c e them, 
employees who were t r a n s p o r t e d t o w o r t by 
t h e U n i v e r s i t y d u r i n g t h e i n c l e m e n t w e a t h e r 
p e r i o d v x l l , a t t h e e m p l o y e e ' s o p t i o n , b e 
p r o v i d e d w i t h t r a n s p o r t a t i o n home by t h e 
U n i v e r s i t y . The U n i v e r s i t y w i l l e n d e a v o r 
t o p r o v i d e t h i s t r a n s p o r t a t i o n w i t h i n two 
(2} h o u r s . 
473 Subsequen t t o t h e d e c l a r a t i o n o f an 
I n c l e m e n t Weather P e r i o d by t h e U n i v e r s i t y , 
employees- who came t o w o r t s h a l l , i n a d d i t i o n 
t o t h e i r t e g u l a r p a y , have added t o t h e i r P a i d 
t i m e Off (PT0) a c c r u a l an amount e q u a l t o t h e 
h o u r s a c t u a l l y worked . Time l o s t from work 
d u r i n g such an I n c l e m e n t H e a t h e r P e r i o d s h a E l 
be w i t h o u t l o s s Of r e g u l a r pay p r o v i d e d t h e 
e m p l o y e e meets t h e c o n d i t i o n s a s s e t f o r t h in 




SECTICifJ _B._ ELIGIBT7JTY 
•I'M An e m p l o y e e w i l l b e e l i g i o l e LO i e c c l ^ O 
t u i t i o n s u p p o r t a3 p r o v i d e d i n t h i s A r t i c J e i f 
t h e e m p l o y e e : (1J i s c u r r e n t l y e m p l o y e e a t t h e 
U n i v e r s i t y i n a t l e a s t a t u e n t y (20> h o u r 
p o s i t i o n [O.o FTE) ; [2] 'not* aL l e a s t s i x >6) 
c o n s e c u t i v e months s e r v i c e a t t h e t i m e of 
e n r o l l m e n t i n an e d u c a t i o n a l COUtse a p p r o v e d by 
t h e U n i v e r s i t y a t , o r t h r o u g h - an e d u o a t i c n a l 
o r t r a i n i n g i n s t i t u t i o n a p p r o v e d by t h e 
U n i v e r s i t y ; (3] i n t e n d s t o and d e e s r e m a i n en 
t h e a c t i v e employment r o i l d u r i n g t h e e n t i r e 
t e r m o i t h e c l a s s ; |4] s u c c e s s f u l l y c n m p l e t e s 
t h e c o a r s e ; a n d , ( i j p r o v i d e s t h e r e q u i r e d 
d o c u m e n t s L i o n i n a t i m e l y f a s h i o n . A p p r o v a l s 
mus t h e a u t h o r i z e d p r i o r t o e n r o l l m e n t . 
( " S u c c e s s f u l o o j i p l e t l o n " means a f i n a l 
t r a n s c r i p t g r a d e o f "C" o r b p r x e r f o r c r e d i t 
r n u r s e s , " P " o r b e t t e r or. a q r a d u d l e l e v e l ] ar.d 
a c e r t i f i c a t e of s a t i s f a c t o r y c o m p l e t i o n f o r a 
n o n e r e d I t c o u r s e . ) T i e c o u r s e c a n n o t b e u t t d 
t o f u r L h a i t h e e m p l o y e e ' s e d u c a t i o n a l a e g r e = 
a t t a m n e n t beyond t n e M a s t e r ' s d e g r e e l e v t ^ l . 
( C o u r s e s i n p r o f e s s i o n a l p r o g r a m s n T.aw. 
M e d i c i n e , and d e n t i s t r y a r e s p e c ± 1 1 C i l 1 y 
E x c l u d e d i ro in this p r o g r a m . ) 
H15 An " e d u c a t i o n a l c o u r s e " , w i t h i n t h e mean ing 
o f t h i s A r t i c l e , i s o n e wh ich e i t h e r 11) i s 
j o b - r e l a t e d o r [2) p r e p a r e s t h e e m p l o y e e t o 
e n r o l l i n one t h a t i s J o b - r e l a t e d . The t e r m 
" n o b - r e l a t e d " i n c l u d e s p r e p a r a t i o n z o r 
p o t e n t i a l p r o m o t i o n a s w e l l a= imp rOVCtfient i n 
c u r r e n t l y u t i l i z e d s k i l l s and k n o w l e d g e , 
476 An e d u c a t i o n o r t r a i n i n g i n s t i t u t i o n w i l l 
b e a p p r o v e d by t h e U n i v e r s i t y if t h e 
i n s t i t u t i o n i s r e c o g n i z e d b y t h e V e L e r a n ' i 
A d m i n i s t r a t i o n o r i n t h e most c u r r e n t e d i t i o n 
o f Ac c r e d 1 1 e d T n a t i t u t i o n s of P o s t - s e c o n a a r y 
E d u c a t i o n a s an a p p r o v e d i n s t i t u t i o n . 
SECTION E. AMGDHT OF SUPPORT 
A77 Tne amount of t u i t i o n s u p p o r t i s ^ s l c u l a t e l 
b a s e d on LuiLiO-n and r e g i s t r a t i o n t i?es o - l y . 
O t h e r f e e s and •aspej-.ses a r c n o t c o v e r e d under 
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t h i s p rogram. T u i t i o n S u p p o r t IS c a l c u l a t e d 
u s i n g t h e i n - s t a t e t u i t i o n r a t e N h e r e 
a p p l i c a b l e ) , r e g a r d l e s s of t h e r e s i d e n c y 
s t a t u s of t h e e m p l o y e e , and l a b a s e d Oil t h e 
t u i t i o n r a t e i n e f f e t e s t t h e t i j r e o f t h e 
r e q u e s t . For p a r t - f i r n e e m p l o y e e s , t u i t i o n 
s u p p o r t i s c a l c u l a t e d un a p r e r a t a b a s i s 
a c c o r d i n g t o t h e a p p o i n t m e n t f r a c t i o n nn t h e 
d a t e t h e r e q u e s t f o r t u i t i o n . s u p p o r t i s 
a p p r o v e d , ISee I n t e n t N a t e s f o r F a r a g r s p b Alt) 
$\ U n i v e r s i t y of M i c h i g a n C o u r s e s . F u l l - t i m e 
employees a r e e l i g i b l e f o r 75% of t h e c o s t 
c f I n - s t a t e t u i t i o n p l u s r e g i s t r a t i o n f e e s 
l o r up t o fo i i i H ) c r e d i t h o u r s p e r t e r m , 
P a r t - t i m e e m p l o y e e s w i t h a f i f t y p o r c e n t 
o r g r e a t e r a p p o i n t m e n t a r e e l i g i b l e f o r 
t u i t i o n s u p p o r t p r o p o r t i o n a l t o t h e i r 
a p p o i n t m e n t t r a c t i o n . For e x a m p l e , an 
employee w i t h an 80S a p p o i n t m e n t would be 
e l i g i b l e f o r a t u i t i o n a d v a n c e of But o f 
~!5ir o r fiGt o f t h e SUIT of m ~ s - a t e t u i t i o n 
p l u g r e g i s t r a t i o n f e e s . 
t>: N o n - U n i v e r s i t y of M i c h i g a n C o u r s e s : F u l l -
t i m e employee; ; a r e e l i g i b l e f o r t h e l e s s e r 
c f 75s of t h e c o s t o f I n - s t a t e t u i t i o n p l u s 
r e g i s t r a t i o n f e e s o r $800 p e r t e r m . P a r t -
t i m e employees w i t h a 50% o r g r e a t e r 
a p p o i n t m e n t a r e e l i g i b l e f o r t u i t i o n 
s u p p o r t p r o p o r t i o n a l t o t h e i r a p p o i n t m e n t 
f r a c t i o n . t o r e x a m p l e , an e m p l o y e e w i t h a n 
BUS a p p o i n t m e n t would b e e l i g i b l e f o r 
t u i t i o n s u p p o r t o f t h e l e s s e r o f 54BD (BC* 
of 75* = 6D» ;r SB-00 <- &4BQ) o r 6D* (303 of 
Ibi =• 60%) of t h e sum of i n - s t a t e t u i t i o n 
p l u s r e g i s t r a t i o n f e e s . (See I n t e n t N o t e s 
f o r P a r a g r a p h 477) 
A1S I f t h e U n i v e r s i t y i n c r e a s e s - t h e amount of t h e 
t u i t i o n re fund f o r e m p l o y e e s n o t r e p r e s e n t e d by 
a l a b o r o r g a n i z a t i o n , i t w i l l i n c r e a s e t h e 
amount f o r employees i n t h e b a r g a i n i n g u n i t i n 
t h e same manner and t o t h e same e x t e n t . 
SECTION C. WORK SCHEDULE ACCOMMODATION 
4^9 For f u l l - t i m e e m p l o y e e s , e d u c a t i o n a l 
c o u r s e s under t b i s p r o g r a m may be t a k e n d u r i n g 
w o r k i n g hour s f u r a t o t a l o f n o t more t h a n 
t h r e e {3} hour s o f t i m e Off from work w i t h p a y . 
14ft 
p e r week, p r o v i d e d a l l j o b r e q u i r e m e n t s a r e 
m e t . A s ta£r i member who m e e t s a l l o t h e r 
r e q u i r e m e n t s , b u t i s e x c l u d e d from m o n e t a r y 
p a r t i c i p a t i o n b e c a u s e o f b e n e f i t s s u c h a s t h o s e 
r e s u l t i n g from s c h o l a r s h i p s Or m i l i t a r y s e r v i c e 
may b e g r a n t e d t i m e o f f from work u s i n g t h e 
same c r i t e r i a a s f o r p a r t i c i p a n t s r e c e i v i n g 
r e f u n d s . Tn no c a s e w i l l t i m e o f f from work t o 
a t t e n d c l a s s e s b e c o n s i d e r e d a s w o r k i n g t i m e in. 
t h e c o m p u t a t i o n o f o v e r t i m e . 
079A P a r t - t i m e e m p l o y e e s who g u a i i f y f o r 
t u i t l c n s u p p o r t on a p r o - r a t e d b a i l s , a r e n o t 
e l i g i b l e t o t a k e l"he c o u r s e d u r i n g work ing 
h o u r s and be p a i d l o i t h e t i m e t o a t t e n d c l ^ S S -
I t s h a l l b e a t t h e d i s c r e t i o n c f t h e e m p l c y e e H s 
s u p e r v i s o r i f s p e c i a l s c h e d u l i n g Can b e d e v i s e d 
t o a l l o w t h e p a r t - t i m e e m p l o y e e t o a t t e n a t h e 
c l a s s ( e s ) -
SECTION D. PROCESS FQP PAYMEHT 
0 3(1 Tuition Reimbursement 
Tn order to receive tuition i C iflburs CJt.ent, the 
employee must provide the ir.anaoer with: 
1] An official grade report showing successful 
completion of the course as defined in 
Pa ra graph A7•!, and 
2] A paid b i l l or receipt indicating tne 
amount of tuition and fees the employee has 
paid, Tu i 11on re imburs erne n t will be 
included in the employee's reguia'-
paycheefc-
4S1 tuition Advance 
At the discretion Of thp employee, tuition mav 
be received m advance of id king Lhu cOuise. 
The tuition advance will be ir.clj.ded in the 
employee's regular pa.ycheckr 
11 No later than {&0) days after the end of 
the tem, an employee who has received a 
tuition aovante must provide the supervisor 
w.ith: 1) an official grade report =how;r.g 
successful completion of the cojrse a; 


















































































































































































































W~l 1) Non-emergen t , w o r k - r e l a t e d h e a l t h c a r e w i l l 
be p r o v i d e d t o e m p l o y e e s f a r : 
a) r e p o r t e d w o r k - r e l a t e d . i l l n e s s o r 
i n j u r y ; 
h) e v a l u a t i o n f o r c o n t a g i o u s c o n d i t i o n 
p o t e n t i a l l y h a r m f u l t o p a t i e n t s o r 
c o - w o r k e r s ; and 
C) p o t e n t i a l w o r k - r e l a t e d i n f e c t i o n s a r 
c h e m i c a l e x p o s u r e . 
49£ 2] O t h e r s e r v i c e s wh ich may b e o f f e r e d t o 
employee s i ne l u d e : 
a\ new e m p l o y e e • i c r e e n i n g ; 
b ] m a n d a t o r y p r o g r a m s i n c l u d i n g 
t u h e r c J L a s x s su rve i ; 1 a nee and 
i iKi iu j i iEat lonsi 
C^  i n f e c t i o u s d i s e a s e e x p o s u r e f o l l o w -
up; 
dj i n i c i a l and p t r i c - d i c h e a l t h 
a p p r a i s a l s f o r e m p l o y e e s i n h i g n 
r i s k a r e a s ; 
e) s u p e r v i s o r - r e q u e s t e d p h y s i c a l ; 
£} h e p a t i t i s s u r v e i l l a n c e ; 
g} p r e g n a n c y t i?s '_mg l o r e m p l o y e e s ^hn 
s u s p e c t t h e y a r e p r e g n a n t and work 
in h i g h r i s k a r e a s ; and 
hi e i rp loyee i n f o r m a t i o n a o o u t 
i n f e c t i o u s d i s e a s e s a n d / o r 
o c c u p a t i o n a l h e a l t h r i s k s . 
SECTION D. 
439 The l o c a t i o n l o r p r o v i s i o n Of t h e s e r v i c e s 
d e s c r i b e e in S e c t ion C- and C? w i l l b e t h e 
Employee H e a l t h S e r v i c e l o r H o s p i t a l - b a s e d 
e m p l o y e e s =.nd at. a l o c a t i o n d e s i g n a t e d b y t h e 
U n i v e r s i t y for n j n H o s p i t a l - b a s e d e m p l o y e e s . 
Son H o s p i t a l . - b a s e d e m p l o y e e s w i l l b e i n f o r m e d 
a s t o What s e r v i c e s a r e a v a i l a b l e and t h e 
l o c a t i o n where t h o s e s e r v i c e s w i l l be p r o v i d e d . 
SECTTQM ?.. DEFINITION 
*l£ l ; o s p i t a l - b a s e d e m p l o y e e s I n c l u d e ; 
a) employees p a i d i j ' - h o l e o r i n p a r t nr. a 
h o s p i t a l a c c o u n t ; 
l £ Q 
b\ e m p l o y e e s p a i d i n u h o l e o r i n p a r t nr. a 
d e p a r t m e n t 3.'- Menica l S e r v i c e P l a n acccun '_; 
and 
d a l l U n i v e r s i t y p a i a e m p l o y e e s whose WOiK 
a s s i g n m e n t s r e q u i r e them t o b e m Lhe 
h o s p i t a l f o r any p o i t i o n of - h e i r Lime. 
For t h i s popyl a i i o n , a w u r k - r e l a t e d i h i i a s s 
o r i n j u r y must b e d i r e c t l y r e l a h e d Lo t h e 
h o s p i t a l WOK a s s i g n m e n t . 
SECTION F. 
Employees must, have a p p r o v a i t o ".eave : h o 
u m t , from t h e i r s u p e r v i s o r , b e f o r e Ut i l l7" i r ,q 
t h e Employee H e a l t h S e r v i c e o r o t h e r d e s i g n a t e d 
l o c a t i o n . 
Whenever J : I e m p l o y e e r e q u . r e o emergen t 
h e a l t h c a r e o r d u r i n g h o u r s when t h e Employee 
H e a l t n S e r v i c e o r o t h e r d e s i g n a t e d l o c a t i o n : s 
n o t open , e m p l o y e e s may b e r e f e r r e d by t l i t - r r 
s u p e r v i s o r t o Emergency S e r v i c e s . Employees 
s h a l l b e a d v i s e d b y t h e i r s u p e r v i s o r o r 
d e s i g n a t e o f t h e a p p r o p r i a t e p r o c e d u r e t n 
f o l l o w when h e / s h e i s n o t a v a i l a b l e -
I n a d d i t i o n , t h e s u p e r v i s o r o~ ae s ig j . uLe 
may s e n d an e m p l o y e e on work LimC t o t h e 
Emoloyee H e a l t h S e r v i c e o r O t h e r d e s i g n a t e d 
l o c a t i o n f o r ar.y o c c u p a t i o n a l h e a l i h s e r v i c e 
which e n a b l e s t h e e m p l o y e r t o mee t r e q u i r e m e n t s 
of o u t s i d e a g e n c i e s and U n i v e r s i t y p o l i c i e s . 
Employees u t i l i z i n g t h e Employee H e a l t h S e r v i c e 
o r o t h e r d e s i g n a t e d l o c a t i o n s o r Emergency 
S e r v i c e s w i l l n o t h e p a i d beycl id t h e i r r e g u l a r 
s c h e d u l e o f w o r k . 
T r e a t m e n t o f j o b - r e l a t e d s c i . t e u r c h r o n i c 
i l l n e s s e s and i n j u r i e s a f f e c t i n g an e m p l o y e e ' s 
a b i l i t y t o work by t h e Employee H e a l t h S e r v i c e 
o r o t h e r d e s i g n a t e d l o c a t i o n o r Emergency 
S e r v i c e s s h a l l h e a t no c o s t t o t h e e m p l o y e e . 
Employees who a r e s u b s e q u e n t Iy r e f e r r e d t o 
o t h e r c l i n i c s b e c a u s e nf a i u b - r e l a t e d i l l n e s s 
o r i n j u r y w i l l n u t b e r e q u i r e d t o p<iy f u r t h e 
s e r v i c e s p r o v i d e d . However , e m p l o y e e s may DC 
c h a r g e d f o r h e a l t h c a r e r e c e i v e d I n t h e 
Empluyee H e a l t h S e r v i c e o r o L h e r d e s i g n a t e d 
l o c a t i o n o r Emergency S e r v i c e s i f i t i s 
s u b s e q u e n t l y d e t e r m i n e d t h a t t h e i l l n e s s o r 
i n j u r y -.'as n o t j o b - r e l a t e d . 
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495 S e r v i c e s s p e c i f i e d a s b e i n g p r o v i d e d i n 
t h i s A r t i c l e s h a l l , be p r o v i d e d a t nc c o a t t o 
e m p l o y e e s . 
496 For t h e p u r p o s e s of t h i a A r t i c l e , t h e 
U n i v e r s i t y s h a l l n o t i f y t h e A s s o c i a t i o n o f any 
c h a n g e s i n t h e d e f i n i t i o n o f E i o s p i t a l - b a a e d 
e m p l o y e e s o r i n t h e s e r v i c e s p r o v i d e d b y t h e 
Employee H e a l t h S e r v i c e o r o t h e r d e s i g n a t e d 
I d e a t i o n . 
ARTICLE XIV 
DISCIPLINE 
SECTTOW Ar JUST CAUSE 
497 The U n i v e r s i t y s h a l l n o t d i s c h a r g e o r t a k e 
o the r , d i s c i p l i n a r y a c t i o n w i t h o u t j u s t c a u s e . 
SECTICti E, PEPRESEHTATIOH BY aSSCClflTIOK 
435 When a s u p e r v i s o r w i s h e s t o c o n d u c t an 
i n v e s t i g a t o r y i n t e r v i e w w i t h an employee , t h e 
s u p e r v i s o r w i l l i n fo rm t h e employee o f t h e 
p u r p o s e Of t h e m e e t i n g . I f t h e c i r c u m s t a n c e s 
a r e s u c h t h a t t h e e m p l o y e e r e a s o n a b l y b e l i e v e s 
t h a t d i s c i p l i n a r y a c t i o n c o u l d r e s u l t , t h e 
e m p l o y e e may r e q u e s t t h e p r e s e n c e o i t h e 
e m p l o y e e ' s A s s o c i a t i o n R e p r e s e n t a t i v e f o r t h e 
m e e t i n g . In s u c h an e v e n t , t h e s u p e r v i s o r w i l l 
c a l l f o r an A s s o c i a t i o n R e p r e s e n t a t i v e . I f t h e 
A s s o c i a t i o n R e p r e s e n t a t i v e i s n o t a v a i l a b l e , 
t h e employee may o p t t o c o n t i n u e m e e t i n g o r 
p o s t p o n e and r e s c h e d u l e w i t h i n t w e n t y (24] 
h o u r s o r on t h e n e s t m u t u a l w o r k i n g d a y . I t i s 
u n d e r s t o o d t h a t t h i s s e c t i o n d o e s n o t p r e v e n t 
t h e s u s p e n s i o n of t h e employee c r n o t i c e t o t h e 
e m p l o y e e of t h e d i s c i p l i n a r y a c t i o n t a k e n 
b e f o r e t h e a r r i v a l o f t h e A s s o c i a t i o n 
R e p r e s e n t a t i v e . When t h e s u p e r v i s o r b&$ 
c o n c l u d e d t h e i n v e s t i g a t o r y i n t e r v i e w , t h e 
A s s o c i a t i o n R e p r e s e n t a t i v e may a s k q u e s t i o n s 
f o r c J a r i f i c a t j o n o r o f f e r a d d i t i o n a l r e l e v a n t 
i n f o r m a t i o n . I t i s u n d e r s t o o d t h a t Lhe d i s p u t e 
r e s o l u t i o n p r o c e d u r e i s t h e a p p r o p r i a t e 
p r o c e d u r e f o r r e v i e w of t h e m e r i t s , 
5EC-TIQM j^JjOriFICflTICftJ TQ ASSOCIATION 
4 99 As soon a s p o s s i b l e t h e U n i v e r s i t y w i l l 
o r a l l y n o t i f y t h e A s s o c i a t i o n C h a i r p e r s o n , o r 
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o t h e r p e r s o n d e s i g n a t e d in w r i t i n g , it 
a v a i l a b l e , of t h e d i s c i p l i n a r y l a y o f f cr 
d i s c h a r g e - (See I n t e n t N o t e f o r P a r a g r a p h 4SS| 
500 I n a d d i t i o n , t h e U n i v e r s i t y s h a l l g i v e t h e 
A s s o c i a t i o n C h a i r p e r s o n , o r o t h e r p t r : . o : i 
d e s i g n a t e d i n w r i t i n g , w r i t t e n n o t i f i c a - i o n of 
any d i s c i p l i n a r y a c t i o n t a k e n wnich i n veil ^us a 
w r t t t e n r e p r i m a n d , d i s c i p l i n a r y l a y o f f , o r 
d i s c h a r g e , " n d u d i n g a copy of any w i n d e r 
n o t i f i c a t i o n t o t h e e m p l o y e e and - e t t e u o f 
r e p r i m a n d and d i s c i p l i n a r y l a y o f f , i f ^ n y , 
i n v o l v e d i n t h e d e c i s i o n , w i t h i n f i v e (5> 
c a l e n d a r d a y s a f t e r t h e a c t i o n i-= -_ax.cn. i f an 
A s s o c i a t i o n R e p r e s e n t a t i v e IS p r e s e n t t o mee t 
w i t h t h e e m p l o y e e f o l l o w i n g t h e g i v i n g o f 
d i s c i p l i n e which i n v o l v e s fl w r i t t e n r e p r i m a n d , 
d i s c i p l i n a r y l a y - o f f o r d i s c h a r g e , h e / s h e w i l l 
b e g i v e n a copy of any w r i t t e n r e p r i m a n d o r 
n o t i f i c a t i o n g i v e n t o t h e e m p l o y e e . F u r t h e r , 
t h e U n i v e r s i t y w i l l , upon r e q u e s t , p r o v i d e -he 
A s s o c i a t i o n w i t h r e l e v a n t i n f o r m a t i o n r e l a t e d 
t o an e m p l o y e e ' s d i s c i p l i n e W l t n i n f i v e (5' 
w o r k i n g d a y s f o l l o w i n g t h e r e q u e s t . Compl i ance 
w i t h t h e s ^ r e q u e s t s w i l l be c o n d u c t e d i r a 
manner w.iich p r e s e r v e s Che r i g h t s Of e n p ' . o y e e s 
and, t h e c o n f i d e n t i a l i t y Of p a f . e n t m e o l c a i 
r e c o r d s . 
SECTION p . REvIEW PROCEDURE 
501 The p a r t i e s a g r e e t h a t d i s c i p l i n e s h o u l d n^ 
b o t h c o r r e c t i v e and p r o g r e s s i v e r a t h e r t h a n 
p u n i t i v e . I n t h i s r e g a r d , t h e U n i v e r s i t y w i l l 
f o l l o w a d i s c i p l i n e p r o c e d u r e which i s 
c o r r e c t i v e and p r o g r e s s i v e - Tn any i n d i v i d u a l 
s i t u a t i o n , t h e e x t e n t o f d _ s c i p l m a r y a c r j o n 
t a k e n w i l l depend on t h e tact: and 
c i r c u m s t a n c e s a v a i l a b l e a t t h e t i i i c t h e 
d e c i s i o n i a made . I n c a s e s o f s e r i o u s 
m i s c o n a u c t , s t e p s cf p r o g r e s s i v e d i s c i p l i n e may-
b e o m i t t e d . 
501A S i x (6) months f o l l o w i n g t h e i s s u a n c e of a 
d i s c i p l i n a r y l e t t e r , and a t t h e e m p l o y e e ' s 
r e q u e s t , t n e manager w i l l w r i t e a s e c o n d l e t t e r 
r e f l e c t i n g t h e e m p l o y e e ' s c u r r e n t s t a t u s . I n 
a d d i t i o n , l e t t e r s o f d i s c i p l i n e more t h a n two 
12) y e a i s o l d w i l l n o t h e c o n s i d e r e d i n 
t r a n s f e r / p r o m o t i o n d e c i s i o n ; . . ^UCh l e - t e r 1 ; 
s h a l l no t b e u s e d i n p r o g r e s s i v e d i s c i p l i n e . 
153 
? o r t h o s e d i s c i p l i n a r y c a s e s t h a t r i s e t o t h e 
l e v e l oE d i s c i p l i n a r y l a y o f f o r d i s c h a r g e , 
l e t t e r s of d i s c i p l i n e wh ich a r e more t h a n two 
[2) y e a r s o l o and i n d i c a t e a t r e n d o r p a t t e r n 
may be u s e d . (See i n t e n t N o t e foz P a r a g r a p h 
501AJ 
IJ02 The ' U n i v e r s i t y w i l i n o t d i s c h a r g e , s u s p e n d 
o r g ive a d i s c i p l i n a r y l a y o f f t o an employee 
o v e r t h e t e l e p h o n e p r o v i d e d t h a t t h e employee 
a g r e e s t o r e t u r n t o work t o meet w i t h t h e 
S u p e r v i i o r -
503 The U n i v e r s i t y s h a l l n o t i f y t h e A s s o c i a t i o n 
C h a i r p e r s o n , o r o t h e r p e r s o n d e s i g n a t e d i n 
w r i t i n g , p r i o r t o d i s c h a r g i n g an e m p l o y e e . 
T h e r e a f t e r , and p r i o r t o f i n a l d e c i s i o n by t h e 
U n i v e r s i t y , t h e A s s o c i a t i o n , t h r o u g h i t s 
A s s o c i a t i o n C h a i r p e r s o n o r o t h e r d e s i g n a t e , 
s h a l l have t h e o p p o r t u n i t y t o r e v i e w t h e c a s e 
w i t h U n i v e r s i t y r e p r e s e n t a t i v e s , p r o v i d e d s u c h 
r e v i e w i s r e q u e s t e d by t h e a s s o c i a t i o n w i t h i n 
two '.2] c a l e n d a r d a y s a f t e r n o t i f i c a t i o n by t h e 
U n i v e r s i t y of s u c h p r o p o s e d a c t i o n . 
504 T h i s r e v i e w s h a l l b e h e l d w i t h i n two (2) 
c a l e n d a r d a y s a f t e r l o g u e s t hy ; h e A s s o c i a t i o n . 
The employee and i m m e d i a t e s u p e r v i s o r w i l l b e 
a t t h e r e v i e w u n l e s s t h i s r e q u i r e m e n t would n o t 
p e r m i t t h e r e v i e w t o b e h e l d w i t h i n t h e two \2) 
c a l e n d a r 6sy p e r i o d becau.su of t h e 
u n a v a i l a b i l i t y o f t h e e m p l o y e e o r t h e a b s e n c e 
from work of t h e s u p e r v i s o r , p r o v i d e d h o w e v e r , 
t h a t t h e U n i v e r s i t y and t h e A s s o c i a t i o n may 
a r r a n g e f o r a n o t h e r m u t u a l l y a g r e e a b l e t i m e . 
305 I n a d d i t i o n t o t h e e m p l o y e e , i f a v a i l a b l e , 
t h e A s s o c i a t i o n may have n o t mom t h a n two [2) 
r e p r e s e n t a t i v e s o f t h e A s s o c i a t i o n , who a r e 
a l s o e m p l o y e e s , i n a t t e n d a n c e a t t h e r e v i e w . 
506 Any e m p l o y e e who l o s e s t i m e from Lho 
e m p l o y e e ' s a s s i g n e d r e g u l a r s c h e d u l e of work 
w h i l e a t t e n d i n g s u c h a r e v i e w s h a l ? do SO 
w i t h o u t l ogg of p a y , p r o v i d e d t h e employee 
r e c e i v e s p e r m i s s i o n from t h e e m p l o y e e ' s 
I m m e d i a t e s u p e r v i s o r t o l e a v e work and t h e 
employee r e p o r t s b a c * t o t h e e m p l o y e e ' s 
immed ia t e S u p e r v i s o r when t h e r e v i e w h a s been 
c o m p l e t e d . 
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507 The A s s o c i a t i o n may have n o t mora t h a n t m 
(2} n o n - e m p l o y e e A s s o c : a t i o n R e p r e s e n t a t i v e s 
p r e s e n t a t Such a r e v i e w . 
5ECTIOH E. SUSPENSION 
50? I n t h e e v e n t t h a t an e m p l o y e e i s s u s p e n d e d 
from, employment p e n d i n g a d e c i s i o n a 3 t o t h e 
e x t e n t o f t h e d i s c i p l i n a r y a c t i o n t o b e t a k e n , 
i f a n y , n o t i c e of s u c h s u s p e n s i o n w i l l h e g i v e n 
t o t h e A s s o c i a t i o n C h a i r p e r s o n o r e t h e r p e r s o n 
d e s i q n a t e d hy t e l e p h o n e a n a i n w r i t i n g . The 
s u s p e n s i o n wil ] b e no l o n g e r t h a n i s n e c e s s a r y 
t o q a t h e r s u f f i c i e n t f a c t s t o make t h e 
d e c i s i o n r Once an e m p l o y e e h a s b e e n s u s p e n d e d , 
t h e U n i v e r s i t y w i l l t a k e d i s c i p l i n a r y a c t i o n , 
i f a n y , w i t h i n s e v e n (1) c a l e n d a r d a y s u n l e s s 
m u t u a l l y a g r e e d o t h e r w i s e . 
SECTION F. REMOVAL FFOH PREMISES 
509 Wlitn t h e U n i v e r s i t y m t e n o s t o o r d o r ..-in 
employee t o l e a v e w u r t t o r d l S ~ J p l ina i ry 
r e a s o n : . , t h e e m p l o y e e ' s A s s o c i a t i o n 
R e p r e s e n t a t i v e s h a l l b e n o t l f i e o . hy t n e 
U n i v e r s i t y a n d , w i t h o u t l o = S of r i m e o r p a y , u e 
a f f o r d e d t h e o p p a r t i _ r . i t y t o be p r e s e n t and h e a r 
t h e r e a s o n s , and t h e r e a f t e r he s l £ o r d c d t h e 
o p p o r t u n i t y t o c o n a u l t w i t h t h e e m p l o y e e f o r a 
r e a s o n a b l e p e r i o d o£ Lill?G a t 3 p l a r e p r o v i d e d 
by t h e U n i v e r s i t y b e f o r e t h e e m p l o y e e l e a v e s 
t h e p r e m i s e s - If", h o w e v e r , t h e i m m e d i a t e 
r e m o v a l of t h e e m p l o y e e from, U n i v e r s i t y 
p r e m i s e s i s n e c e s s a r y t o p r e v e n t i n j u r y t o t h e 
e m p l o y e e o r o t h e r s o r d i s r u p t i o n of t h e 
w o r k p l a c e , such o p p o r t u n i t y n e e d n o t b e 
a f f o r d e d . i n s u c h a c a s e t h e U n i v e r s i t y s h a l l 
n o t i f y t h e A s s o c i a t i o n nf t h e i n c i d e n t . I t i s 
u n c e r s t o o d t h a t t h i s S e c t i o n d o e s n o t p r e v e n t 
t h e s u s p e n s i o n o f t h e e m p l o y e e o r n o t i c e t o t h e 
e m p l o y e e o f t h e d i s c i p l i n a r y a c t i o n Laker 
h e f o r e t i i e a r r i v a l of t h e A s s o c i a t i o n 
r e p r e s e n t a t i v e o r n o t i c e t o t h e e m p l o y e e thai" 
t h e r e p r e s e n t a t i v e h a s b e e n t a l k e d . Wllej' t i e 
s u p e i v i s o r h a s c o n r l n d e d , *-.he A s s o c i a t i o n 
R e p r e s e n t a t i v e may a s k q u e s t i o n s f n : 
c l a r i f i c a t i o n o r o f f e r a d d i t i o n a l r e l e v a n t 
i n f o r m a t i o n . I t i s unde r - s tood t h a t t h e d i s p u t e 
r e s o l u t "-On p r o c e d u r e i s t h e a p p r o p r i a t e 
p r o c e d u r e t o rsvi-e-rf t h e m e r i t s of t h e 
d i s c i p l i n a r y a c t i o n t a k e n . 
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SECTION G. REVIEW OF DISC I
 Pr/rNE/DISCHARGE 
51G A d i s p u t e which ( 1 | c o n c e r n s a d i s c i p l i n a r y 
l a y o f f o r d i s c h a r g e Of a n o n - p r o b a t i p n a r y 
employee , end (2] a l i a s e s t h a t no j u s t c a u s e I n 
f a c t e x i s t s . Or t h a t t h e d i s c i p l i n a r y a c t i o n 
was t a k e n a r b i t r a r i l y and was c l e a r l y 
e x c e s s i v e , may b e p r o c e s s e d a t t h e w r i t t e n 
o p t i o n of t h e A s s o c i a t i o n t h r o u g h e i t h e r t h e 
A r b i t r a t i o n P r o c e d u r e c r S e c t i o n u . o f t h i s 
A r t i c l e p r o v i d e d , i n e i t h e r o p t i o n , t h a t t h e 
d i s p u t e I s s u b m i t t e d i n w r i t i n g a t S t e p Two of 
t h e D i s p u t e R e s o l u t i o n P r o c e d u r e w i t h i n 
s e v e n t y - t w o [12) h o u r s a f t e r r e c e i p t by t h e 
A s s o c i a t i o n of t h e u n i v e r s i t y ' s n o t i c e u n d e r 
S e c t i o n C. 
511 F a i l u r e t o submlc a w r i t t e n d i s p u t e by t h e 
A s s o c i a t i o n on b e h a l f o f t h e e m p l o y e e w i t h i n 
t h r e e (3) w o r k i n g d a y s f o l l o w i n g w r i t t e n 
n o t i f i c a t i o n t o t h e e m p l o y e e s h a l l c o n s t i t u t e a 
w a i v e r of a l l c la ims- c o n c e r n i n g such 
d i s c i p l i n a r y l a y o f f o r d i s c h a r g e . 
512 I f any d i s p u t e a l l e g i n g a v i o i a t i c n o f t h i s 
A r t i c l e s h o u l d b e tafcen t o a r b i t r a t i o n , t n e 
A r b i t r a t o r ' 3 a u t h o r i t y s h a l l be Lin-iited t o t h e 
f a c t q u e s t i o n o f w h e t h e r t h e r e was j u s t c a u s e 
and a s f o l l o w s : 
511 l) I f t h e A r b i t r a t o r f i n d s t h e r e was j u s t 
c a u s e , t h e A r b i t r a t o r may m o d i f y t h e 
d i s c i p l i n a r y a c t i o n t a k e n o n l y i f i t : 
514 a] was t a k e n a r b i t r a r i l y , o r 
515 bj was e x c e s s i v e ; o t h e r w i s e , t h e 
A r b i t r a t o r must a f f i r m I t . 
SECTION H, IttPAFTSAL REVIEW PANE7, 
bib A d i s p u t e which (1] c o n c e r n s a d i s c i p l i n a r y 
l a y o f f o r d i s c h a r g e o f a n o n - p r o b a t i o n a r y 
ec ip loyee , and |2) such d i s c i p l i n a r y a c t i o n i s 
b a s e a or, t h e e m p l o y e e ' s f a i l u r e t o n e e t 
r e c o g n i s e d U n i v e r s i t y n u r s i n g p r a c t i c e s and 
p o l i c i e s when s u c h f a i l u r e i s n o t t h e r e s u l t of 
t h e e m p l o y e e ' s i n c o m p e t e n c e , and [3) whi^h i s 
no t r e s o l v e d a t S t e p TWO u l ~he Duapute 
R e s o l u t i o n P r o c e d u r e fl^y b e a p p e a l e d t o t h e 
I m p a r t i a l Pev;ew P a n e l , o n l y b y t h e 
15S 
A s s o c i a t i o n , p r o v i d e d , h o w e v e r , t h a t w r i t t e n 
n u t i c e Of i n t e n t t o a p p e a l t o t h e P a n e l uu-sL b e 
r e c e i v e d by t h e C h a i r p e r s o n uf t h e U i . i v e r s i t y 
Review Commit tee w i t n i n t h e t e n (SO) c a l e n d a r 
day p e r i o d f o l l o w i n g t h e r e c e i p t by t h e 
A s s o c i a t i o n of t n e U n i v e r s i t y ' s S t e p Two 
a n s w e r -
51"? I f t h e A s s o c i a t i o n e x e r c i s e s l i e o p t i o n l a s 
p r o v i d e d i n SoCtlr ,n C. l t o u s e t h i s f e c t i u n , 
t h e p r o c e d u r e p r o v i d e d : n t h i s S e c t i o n w i l l b e 
t h e s o l e and e x c l u s i v e p r o c e d u r e t o r e s o l v e 
t h e d i s p u t e and t h e d e c i s i o n o£ t h ? P a n e l Wll"-
b e f i n a l and b i n d i n g on a l l t h e p a r t i e s . 
513 l ! The I m p a r t i a l Review P a n e l w i l l b e cuicipcsed 
cf t h r e e (3) members a c c o r d i n g t o t h e 
f o l l o w i n g p r o v i s i o n s : 
519 a) W i t h i n t e n (101 c a l e n d a i d a y s a f t e r 
r e c e i p t by t h e U n i v e r s i t y , o f n o t i c e 
of i n t e n t t o a p p e a l , t n e c h a i r p e r s o n 
of t h e U n i v u i s i t y Review CoirmJ.11OP and 
t h e C h a i r p e r s o n of t n e A s s o o i a t - O r 
w i l l e a c h s u b m i t - h e name of one O': 
M i c h i g a n R e g i s t e r e d Nurse who 1= nuL 
an employee of r h e U n i v e r s i t y of 
HLChiaan E l o s p i t a l no r t h e M i c h i g a n 
N u r s e s A s s o c i a t i o n , Those two [2! 
IT embers w i l l m u t u a l l y s e l e c t , w i t h i n 
t h e s u c c e e d i n g f o u r t e e n r i ^ l c a l e n d a r 
d a y s , a t h i r d member who mus t n u t b e a 
R e g i s t e r e d N u r s e . 
520 b} The t h r e e - ( 3 | members s h a l l s e l e c t o n e 
(11 of t h e i r numbers t c b e c h a i r p e r s o n 
who s n a i l p r e s i d e a t t h e h e a r i n g and 
who s h a l l r e p o r t , :n w r i t i n g , Lne 
P a n e l ' s f i n d i n g s gr.n d e c i s i o n t o t n e 
U n i v e r s i t y and t h e Associa^- i on . 
521 c't The Review P a n e l s h z . l l convert* and 
i n i t i a t e t h e h e a r i n g a t & t i m e wh ich 
i s niLdtJalLy a g r e e a b l e t o t n e member? , 
t h e U n i v e r s i t y and t h e Asso^-_at ioT. . 
o u t i n no e v e n t l a t e r t h a n t h i r t y (3f\ 
c a l e n d a r d a y s a f t e r t h e t h i r d [iiemoct 
o t t h e P ^ n e l h i s a c c e p t e d s e l e c t i o n . 
The Q n i v Q i i l t y w i l l d e s i gne - . e = 1-1 a c e 
l o r t h e h e a r u . g . 
157 
5^2 2) -he Review F e n e i s n a i l b e l i m i t e d t o r.he 
e v i d e n c e p r e s e n t e d , t o i t and w i l l be 
p r o h i b i t e d from c o n d u c t i n g any a c t i v i t y of 
an i n v e s t i g a t i v e n a t u r e . 
523 3} The Review P a n e l may r e q u e s t c h a t t e s t i m o n y 
p r e s e n t e d t o i t b e m e c h a n i c a l l y r e c o r d e d 
and a v a i l a b l e o n l y t o t h e P a n e l f a r 
p u r p o s e s o f i t s own d e l i b e r a t i o n , a n y s u c h 
r e c o r d i n g s s h a l l b e d e s t r o y e d by t h e P j n e l 
upon t h e r e n d e r i n g o f I t s d e c i s i o n . 
524 4) The d e c i s i o n of t h e Review P a n e l , t o g e t h e r 
wi th a SUircnanion Of i t s f i n d i n g s , w i l l b e 
s u b m i t t e d t o t h e p a r t i e s in w r i t i n g , no 
l a t e r t h a n t h i r t y i.2Q) c a l e n d a r d a y s a f t e r 
t h e c o m p l e t i o n o f t h e h e a r i n g , ft m a j o r i t y 
of t h e Review P a n e l rvemherS l a n e c e s s a r y i n 
order ; t o r e a c h a d e c i s i o n . 
525 5) The h e a r i n g Of Che Review Pane l w i l l n e t be 
pL-bl ic. 
526 6] The Review P a n e l s h a l l c a j s e a l l w i t n e s s e s . 
t o Ewe=jr t o o r a f f i r m t h e t r u t h of t h e i r 
t e s t i m o n y . 
527 7) The Review Panel nuiy make , a t i t s 
d i s c r e t i o n , any a d d i t i o n a l r u l e s f o i t h e 
c o n d u c t of t h e h e a r i n g p r o v i d e d s u c h r a l e s 
do n o t c o n f l i c t w i t h t h i s a g r e e m e n t . 
523 S-) The U n i v e r s i t y and t h e a s s o c i a t i o n w i l l 
• ihare , e q u a l J y , I n t h e r e a s o n a b l e e x p e n s e s 
i n c u r r e d b y t h e Review P a n e l members 
p u r s u a n t t o t h e f u l f i l l m e n t o f t h e i r 
r e ^ p o n s i h i l i l i e s u n d e r tb- . s S e c t i o n . 
^25 9) T:ie e x p e n s e s of , and t h e c o m p e n s a t i o n [ o r , 
each and e v e r y w i t n e s s and r e p r e s e n t a t i v e 
for e i - . h e r Lhe V n l v e r s i t y o r t h e 
a s s o c i a t i o n s n a i l b e p a i d by t h e p a r t y 
p r o d u c i n g t h e w i t n e s s o r h e a r l i . g t h e 
R e p r e = e n t j t i v e . 
i s a 
ARTICLE. XIVI 
DISPUTE RESOLUTIOfJ FPOCE[111ZL. AND r^r:TA71l>N FNOCED'-J^ 
SgCTICH A. DEFimTICIJ OF A DISPUTE 
530 A d i s p u t e i s d e f i n e d a s a d i s a g r e e m e n t 
a . r i 3 i n q u n d e r and chirin-j t h e t e r m of t h i s 
a g r e e m e n t , b e t w e e n t h e U n i v e r s i t y and &uy 
e m p l o y e e c o n c e r n i n g U) t h e e m p l o y e e ' ^ 
empl n yment and [2) t h e i n t e r p r e t a t i o n and 
a p p l i c a t i o n of t h e p r e v i s i o n s o f t h i s 
A g r e e m e n t . Such a d i s p u t e may be s u b m i t t e d o n l y 
by t h e i n v o l v e d e m p l o y e e i n a c c c r d j n c c w i t h t h e 
p r o c e d u r e s e t f o r t h i n S e c t i o n F . 
SBCTIOH E. GROUP DISPUTE QP COMBINED DISPUTES 
oJL a q r n u p d i s p u t e i s a d i s p u t e wnich c o n c e r n : , 
more t h a n one (1) e m p l o y e e a n c i n v o l v e s a 
oommon f a c t s i t u a t i o n and t h e same 
p r o v i s i o n f s ) o f t h e a g r e e m e n t , i n sucti a c a s e 
i t s h a l l b e s u f f l c i e n t f o r n o t more t h a n two 
(21 e m p l o y e e s t c f i l e t h e d i s p u t e on b e h a l f o f 
a l l named and Si m i l a r l y a f f e c t e d e m p l o y e e s . 
5 i 2 Tn a d d i t i o n , t h e C h a i r p e r s o n o f t h e 
A s s o c i a t i o n and t h y r e p r e s e n t . i t i ^ e o f t h e 
M e d i c a l Campus Human R e s o u r c e s D e p a r t m e n t may 
a g r e e t o combine more t h a n one (1) d i s p u t e t o r 
t h e p u r p o s e of e K p e d i t ] _ o j 3 l y p r o c e s s i n g -he 
d i s p u t e t h r o u g n t h e d i s p u t e r e s o l u t i o n 
p r o c e d u r e . 
533 I n t h e e v e n t t h a t t h e g r o u p d i s p u t e , o r t h e 
c o m b i n e d d i s p u t e s , i n v o l v e s e m p l o y e e s from 
more t h a n one d e p a r t m e n t o r u n i t , i t nay rie 
f i l e d by t h e A s s o c i a t i o n a t £ t e p Twc o f " h e 
D i a p u t e R e s o l u t i o n P r o c e d u r e . 
SECTION C. ASSOCIATION DISPUTE 
534 rtn a s s o c i a t i o n d i s p u t e i s d e f i n e d a^ -i 
d i s a g r e e m e n t , o t h e r t h a n one which can b e 
p r o c e s s e d u n d e r S e c t i o n a . o r E. a b o v e , a r i s i n g 
u n d e r and d u r i n g t h e t e r m of t n i s A g r e e m e n t , 
b e t w e e n t h e U n i v e r s i t y a n a t h e a s s o c i a t i o n 
c o n c e r n i n g t h e : n t e r p r e t a t j on and a p p l i c a t i o n 
Of t h e p r o v i s i o n s of t h i s a g r e e m e n t . 
53Ej I n t h e e v e n t c h a t t h e flsicci a t i o n h a s r-
d i s p u t e , i t S h a l l b e g i n a t S t e p Tv,o of t h e 
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D i s p u t e R e s o l u t i o n P r o c e d u r e , p r o v i d e d t h e 
d i s p u t e i s s u b m i t t e d w i t h i n t h e t h i r t y {30 !• 
c a l e n d a r day p e r i o d f o l l o w i n g Una day on which 
t h e A s s o c i a t i o n had know', ad qe o f t h e f a c t 5 
g i v i n g r i s e t o t h e d i s p u t e . 
SECTION D. RZPRESENTATION 
536 l i A s s o c i a t i o n - The A s s o c i a t i o n w i l l b e 
r e p r e s e n t e d in t h e D i s p u t e P e s D l u t i a n 
P r o c e d u r e a s f o l l o w s ; 
S3f a) The number of d i s t r i c t r e p r e s e n t a t i v e s 
s h a l l n o t e x c e e d one (1) p e r u n i t . I n 
a d d i t i o n , t h e r e may h e up t o two [2) 
A l t e r n a t e D i s t r i c t R e p r e s e n t a t i v e s f o r 
e a c h R e p r e s e n t a t i o n D i s t r i c t s a t f o r t h 
i n Append ix C. The A l t e r n a t e D i s t r i c t 
R e p r e s e n t a t i v e s s h a l l o n l y f u n c t i o n a s 
an A s s o c i a t i o n R e p r e s e n t a t i v e when Che 
D i s t r i c t R e p r e s e n t a t i v e i s n o t 
a v a i l a b l e t o r e p r e s e n t t h e i n v o l v e d 
e m p l o y e e , The A l t e r n a t e D i s t r i c t 
R e p r e s e n t a t i v e s s h a l l be d e s i g n a t e d by 
t h e A s s o c i a t i o n a s F i r s t A l t e r n a t e and 
Second A l t e r n a t e and w i l l be n a i l e d i n 
c h a t s e q u e n c e . (See I n t e n t Note f o r 
P a r a g r a p h 531) 
53G b) T h e r e may b e o n e Area R e p r e s e n t a t i v e 
f o r e a c h c o m b i n a t i o n of d i s t r i c t s a s 
s e t f o r t h i n Append ix C. Each Area 
R e p r e s e n t a t i v e s h a l l b e a n o n -
p r o b a t i o n a r y e m p l o y e e w o r k i n g i n one 
(1} DE t h e r e p r e s e n t a t i o n d i s t r i c t s . 
513 e} The A s s o c i a t i o n C h a i r p e r s o n who s h a l l 
b s a n o n - p r o b a t i o n a r y e m p l o y e e . 
540 dj When a D i s t r i c t R e p r e s e n t a t i v e h a s s 
d i s p u t e he o r s h e may b e r e p r e s e n t e d 
a t S t e p One of t h e D i s p u t e R e s o l u t i o n 
EroCeoure by t h e a l t e r n a t e D i s t r i c t 
R e p r e s e n t a t i v e . When an Area 
R e p r e s e n t a t i v e h a s a d i s p u t e h e o r s h e 
may be r e p r e s e n t e d a t S t e p One u£ Lhe 
D i s p u t e R e s o l u t i o n P r o c e d u r e by t h e 
D i s t r i c t R e p r e s e n t a t i v e and a t S t e p 
Two Of t h e D i s p u t e R e s o l u t i o n 
P r o c e d u r e by a n o t h e r Area 
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R e p r e s e n t a t i v e d e s i g n a t e d t y t h e 
A s s o c i a t i o n C h a i r p e r s o n . 
e! I n t h e a b s e n c e of a D l S - r ^ C t 
R e p r e s e n t a t i v e ar.a b o t h a l t e r n a t e 
D i s t r i c t R e p r e s e n t a t i v e s , t h e in v e i l e d 
•employee w i l l b e r e p r e s e n t e d by t h e 
e m p l o y e e 1 s ftrea R e p r e s e n t a t i v e . Tn 
t h e a b s e n c e o f a l l of t h e above t h e 
A s s o c i a t i o n C h a i r p e r s o n may d e s i g n a t e 
a n o t h e r D i s t r i c t o r A t e a 
R e p i e s e n t a t ^ v e o r any n o n ' p r o b a t ' o n a r y 
employee by o r a l n o t i f i c a t i o n t u a 
r e p r e s e n t a t i v e of t h e M e d i c a l Campus 
Ruman R e s o u r c e s D e p a r t m e n t . 
f j A D i s t r i c t R e p r e s e n t a t i v e , a l t e r n a t e 
D i s t r i c t R e p r e s e n t a t i v e , Area 
R e p r e s e n t a t i v e , o r t h e A s s o c i a t i o n 
c h a i r p e r s o n , may b e y i a n t e d a 
n e c e s s a r y and r e a s o n a b l e amount o l 
t i n e o i i from t h e p e r s o n ' s a s s i g n e d 
s c h e d u l e o f " o r * , w i t h o u t l e s s o t t i m e 
o r pay Mill ie d i r e c t l y i n v o l v e d in t h e 
manner p r o v i d e d a t t h e a p p r o p r i a t e 
s t e p u t t h e D i s p a t e R e s o l u t i o n 
P r o c e d u r e , SJch A i s o c i a ' . l i n 
R e p r e s e n t a t i v e s h a l l r e c e i v e 
p e r m i s s i o n from t h e i r i m m e d i a t e 
s u p e r v i s o r t o l eave , t h e i r work a n c 
must r e p o r t b a c k t o t h e i r i m m e d i a t e 
s u p e r v i s o r when t h e i r p a r t i d t h e 
p r o c e d u r e h a s b e e n c o m p l e t e d . 
At t h e r e q u e s t of t h e A s s o c i a t i o n 
C h a i r p e r s o n , and p r o v i d e d s a t i s f a c t o r y 
a r r a n g e m e n t s a r e made t h r o u g h t n e tfcdiral 
Campus Human R e s o u r c e s D e p a r t m e n t , t h e 
A s s o c i a t i o n C h a i r p e r s o n may be g r a n t e d a 
r e a s o n a b l e amount of t i m e o f f i n a c c o r d a n c e 
w i t h p r o v i s i o n s of t h i s p a r a g r a p h t o 
i n v e s t i g a t e a d i s p u t e i n a c c o r d a n c e w i t h t n e 
a r r a n g e m e n t s t h a t h a v e hee i ' made- I n t l i e 
a b s e n c e o f t h e A s s o c i a t i o n C h a i r p e r s o n mad*? 
known t c t n e M e d i c a l Campus Human R e s u u r c e s 
D e p a r t m e n t ir . a d v a n c e and i n w r i t i n g , any n o n -
p r o b a t i u n a r y employee d e s i g n a t e d by t h e 
A s s o c i a t i o n may f u n c t i o n ^s a s u b s t i t u t e t o r 
t h e A s s o c i a t i o n C h a i r p e r s o n fu r t h e p u r p o s e of 
t h i s p a r a g r a p h . 
l f i l 
2) U n i v e r s i t y - Tile U n i v e r s i t y w i l l b e 
r e p r e s e n t e d i n t h e D i s p u t e R e s o l u t i o n 
P r o c e d u r e a s f o l l o w s : 
54 5 s t e p l -- The lmmed ia t e s u p e r v i s o r o l che 
i n v o l v e d e m p l o y e e , 
546 S t e p 2 — The D i r e c t o r - o f N u r s i n g o r 
d e s i g n e e . At t h e riiscretinn o± t h e 
A s s o c i a t i o n and t h e U n i v e r s i t y , t h e manage r 
may a t t e n d t h e .Step Two h e a r i n g . 
^ S 3) L i s t uf R e p r e s e n t a t i v e s . 
^ 5 a J The A s s o c i a t i o n s h a l l i u r n i a t i t h e 
C h a i r p e r s o n o f t h e U n i v e r s i t y ' s Review 
Commi t t ee w i t h a l i s t of t h e 
A s s o c i a t i o n R e p r e s e n t a t i v e s b y 
R e p r e s e n t a t i o n D i s t r i c t . Any c h a n g e 
i n t h e l i s t s h a l l b e r e n o r t e d p r o m p t l y 
I n w r i t i n g , by t h e A s s o c i a t i o n t o t h e 
C h a i r p e r s o n o f t h e U n i v e r s i t y ' s Review 
Coicn.it.-ee. The U n i v e r s i t y s n a i l noL 
r e c o g n i z e any employee a s an 
A s s o c i a t i o n R e p r e s e n t a L i v e o r 
A l t e r n a t e R e p r e s e n t a t i v e w i t h o u t such 
n o t i c e , e x c e p t t h a t in an emergency 
t n e S s s o c l a L i n n c h a i r p e r s o n may 
d e s i g n a t e any n o n - p r o b a t l O n a r y 
employee a s a s u b s t i t u t e 
R e p r e s e n t a t i v e . T h i s d e s i g n a t i o n n a y 
t a k e p l a c e by o r a l n o t i f i c a t i o n t o t h e 
U n i v e r s i t y t o be f o l l o w e d by w r i t t e n 
n o t i f i c a t i o n , a s s e t f o r t h a b o v e . 
5 5 0
 b j The U m v e r s r t y s h a l l f u r n i s h t h e 
C h a i r p e r s o n o f t h e A s s o c i a t i o n w i t h a 
l i s t cf i t s ftasigtant D i r e c t o r s o f 
Wording, D i r e c t o r A s s o c i a t e s , 
D i r e c t o r s o i N u r s i n g and Depa r tmen t 
Heaas and t h e i r o f f i c e l o c a t i o n s , and 
t h e members o f t h e U n i v e r s i t y Review 
C o m m i t t e e . Any c h a n g e in t h o l i s t 
• • . . . . . . . . j-iLjj- • J - i j n j i y c | J | L i m i l l ) 
s h a l l b e r e p o r t e d p r o m p t l y i n w r i t i n g 
by t h e U n i v e r s i t y t o t h e Chai r p e r s o n 
nf r h a l o o d - i ' t i j — of t h e A s s o c i a t i o n , 
1£2 
SECTION: E. DISPUTE FE5QLDCIQN_PPp"FD'TR^ 
^51 The f o l l o w i n g p r o c e d u r e s h a l l b e t h e s o ^ e 
i h d e x c l u s i v e means f o r d i s p u t e r e SO ^i t^oiL: 
(See T n t e n t Note f o r P a r a g r a p h b ^ l ! 
552 l ! STEP ONE — Any e m p l o y e e h a v i n g a d i s p u t e , 
Or one !H member frnui t h e e m p l o y e e s h a v i n g 
a g r o u p d i s p u t e , may d i s c u s s Lhe n a t t e r 
With t h e employee" s i ramedxate 5-U.pervi s i r . 
At t h e i n v o l v e d e m p l o y e e ' s o p t i o n , t h e 
e m p l o y e e ' 5 D i s t r i c t R e p r e s e n t a t i v e wil 1 b e 
c a l l e d by t h e i m m e d i a t e s u p e r v i s o r .md may 
b e p r e s e n t a u r m g ann p a r t i c i p a t e i n , t n e 
d i s c u s s i o n . I f a r e s o l u t i o n i s no r r e a c h e d 
d u r i n g t h i s d i s c u s s i o n , p rnv - .oed t h a t , t - i e 
r e q u e s t i s made n o t l a t e r t h a n t h i r t y [10] 
d a y s L"rco t h e d a c e an e m p l o y e e h a s 
knowledge Of t h e fa-I t : . S u r r o u n d i n g a 
d i s p u t e , t h e e m p l o y e e may r e q u e s t f u r t h e r 
d i s c u s s i o n . I n t h i s e v e n t , an i n t e r e s t -
b a s e d p r o b l e m s o l v i n g m e e t i n g M i l bo h o l d . 
With Lhe e m p l o y e e , t h e e n p l r y e e ' s 
s u p e r v i s o r
 r an A s s o c i a t i o n r e p r e s e n t a t i v e 
a n d , L.L t h e s u p e r v i s o r ' s d i s c r e t i o n , a i 
a s s i s t a n t d i r e c t o r Of n u r s i n g . C u r i n g t n i s 
m e e t i n g , t h e p a r t i e s s h o u l d i d e n t i f y t h e 
i s s u e (3) Of c o n c e r n , t h e i n t e r e s t s o r t h e 
p a r t i e s , and o p t i o n s f o r r e s c 1 u ~ i o n , 
553 Zi S T E P TWO — i f no m u t u a l l y s a t i s f a c t o r y 
r e s o l u t i o n of t h e d i s p u t e i ^ d e v e l o p e d 
d u r i n g t h e a b o v e d i s c u s s i o n ( s f o r no 
d e c i s i o n i s commun ica t ed f? t h e e m p l o y e e 
w i t h i n t h e f o u r t e e n \\4) c a l e n d a r d a y 
p e r i o d f o l l o w i n g t n e c o n c l u s i - C n o f t h e !ii t F 
OWE d i s c u s s l o n ( s ) , an a p p e a l may he 
s u b m i t t e d t o t h e D i r e c t o r of N u r s i n g , 
p r o v i d e d t h e a p p e a l i s s u b m i t t e d w i t h i n xhp 
t h i r t y [30) c a l e n d a r day p e r i o d £rum wh ich 
t h e f i r s t s t e p d i s c u s s i o n s w i t h an 
A s s o c i a t i o n R e p r e s e n t a t i v e f : r s t h e ^ a n . 
The a p p e a l mus t b e m w r i t i n g and w : " i 
I n c l u d e t h e f o l l o w i n g : 
a^ a s ta tement o f tne f a c t s -?- o i ^ p u t e ; 
b^ r h ^ i n t e r e s t s of t h e i n v o l v e d p = r f i = s ; 
IS"1 
c) t h e r e l e v a n t p r o v i s i o n s o f t h e 
Agreement,L 
dj r e m e d i e s o r o p t i o n s i d e n t i f i e d t o 
r e s o l v e t h e d i s p u t e ; and 
e j a summary o± t h e p r e v i o u s 
d i s c u s s i o n [s] . 
o54 The d i s p u t e s h a l l be d a t e d and s i g n e d by 
t h e i n v o l v e d e m p l o y e e and t h e D i s t r i c t 
R e p r e s e n t a t i v e . 
bo7 VJ i t h l n t w e n t y - o n e (21) c a l e n d a r d a y s 
f o l l o w i n g r e c e i p t o f an a p p e a l b y t h e O f f i c e o f 
t h e D i r e c t o r Cf Hurraing, a STEP TWO m e e t i n g , 
a t t e n d e d by t h e D i r e c t o r of N u r s i n g o r 
Depar tment Head o r a d e s i g n e e end t h e 
A s s o c i a t i o n Area R e p r e a e n t a t i v e o r d e s i g n e e , 
v i l l b e convened t o r e v i e w t h e a p p e a l w i t h t h e 
e m p l o y e e , t h e e m p l o y e e ' s s u p e r v i s o r and O t h e r 
i n d i v i d u a l s who c a n c o n t r i b u t e r e l e v a n t f a c t s 
C o n c e r n i n g t n e d i s p u t e arid t o c o n t i n u e p r o b l e m 
s o l v i n g , u t i l i z i n g an i n t e r e s t - b a a e d p r o b l e m 
a o l v i n g m o d e l . Where t h e i n v o l v e d employee i s 
n o t s c h e d j l e d t o work on t h e d e s i g n a t e d day of 
t h e m e e t i n g , i t i s t h e e m p l o y e e ' s o p t i o n t o 
a t t e n d t h e h e a r i n g on t h a t day o r t o have t h e 
m e e t i n g r e s c h e d u l e d t o anoCher m u t u a l l y 
a g r e e a b l e d a y . I n t h e e v e n t of a d i s p u t e which 
i s a p p e a l e d d i r e c t l y t o STEP TWO, t h e 
. A s s o c i a t i o n C h a i r p e r s o n and t h e Manager o f Che 
M e d i c a l Campus Human R e s o u r c e s D e p a r t m e n t may 
b e p r e s e n t . (See I n t e n t N o t e s f o r P a r a g r a p h 
557) 
557A Wi th in t h i r t y (30) d a y s of t h e c o n c l u s i o n 
o f t h e STEP TWO d i s c u s s i o n , a r e p o r t w i l l be 
i s s u e d by t h e p a r t i e s , c o n t a i n i n g t h e f o l l o w i n g 
e l e m e n t s : 
i ) A s t a t e m e n t cf t h e d i s p u t e ; 
2) t h e i n t e r e s t s o f t h e i n v o l v e d p a r t i e s ; 
3> t h e r e l e v a n t p r o v i s i o n s of -_he A g r e e m e n t ; 
4) r e m e d i e s o r o p t i o n s i d e n t i f i e d t o r e s o l v e 
t h e d i s p u t e ; 
5] E i t h e r t h e a g r e e d upon r e s o l u t i o n , s i g n e d 
by che U n i v e r s i t y and t h e A s s o c i a t i o n , o r a 
Summary o f y.he p r o v i O u S d i s c u s s i o n [ s ) . 
!6"4 
Where t h e A s s o c i a t i o n and t h e " m v e i s i t y 
a r e u n a b l e t o r e s o l v e t h e i r d i f f e r e n c e s , t n e 
A s s o c i a t i o n may r e q u e s t t h b t t h e U n i v e r s i t y 
Supply a w r i t t e n s t a t e m e n t e n t a i l i n g t h e 
E m p l o y e r ' s p o s i t i o n i n t h e m a t t e r . The 
A s s o c i a t i o n may s u b m i t a w i l l Leu r e s p o n s e o r 
o t h e r w i s e i n c l u d e i n l i s "HoLice j f 
A r b i t r a t i o n " a s t a t e m e n t Of t h e A s s o c i a t i o n ' s 
p o s i t i o n . 
55^2 A r e p r e s e n t a t i v e i s ] o i t h e a p p r o p - i a t e 
o p e r a t i n g c r a d m i n i s t r a t i v e u n i t may b e 
i n c l u d e d i n t h e a i s r u s i i o n s
 d t t n i : . m e e i i n ^ . 
I n a d d i t i o n t o Lhe C h a i r p e r s o n o l t n e 
A s s o c i a t i o n and t h e i n v o l v e d e m p l o y e e , t h e 
a s s o c i a t i o n may h a v e an e i rp loyee wno i s n o t 
s c h e d u l e d t o work d u r i n g t h e t i m e of " h i s 
m e e t i n g and n o t more t h a n two (2) 
r e p r e s e n t a t i v e s from t h e M i c h i g a n N u v s e s 
A s s o c i a t i o n S t a t e O f f i c e a t t h e m e e t i n g . 
W i t h i n t h e t h - . r t y (301 c a l e n d a r day p e r 1 on 
f o l l o w i n g s u c h a m e e t i n g , t h e C h a i r p e r s o n of 
t h e A s s o c i a t i o n w i l l o e g i v e n a •-Opy o f t n e 
w r i t t e n STEP TWO a n s v e r r Tn t h e e v e n t Ll.at 
t h i s t i m e p e r i o d i s n o t InCL, t h e r.rnn v e r s i t j . 
w i l l n o t i f y t h e C h a i r p e r s o n of t h e Asso^ .uL^ .on , 
e x p l a i n i n g t h e r e a s o n s t o r t i io d e l a y . 
557U N e i t h e r t h e U n i v e r s i t y no r "_he A s s o c i a t i o n 
i n t e n d t h a t t h e ahoUe p r o c e s s h e u s e a t o 
r e n e g o t i a t e p r o v i s i o n s o f t h e a g r e e m e n t , no r 
s h a l l t h e U n i v e r s i t y , t h o A s s o c i a t i o n o r 
e m p l o y e e s ba c o m p e l l e d , by r e a s o n of t h e i r 
p a r t i c i p a t i o n m t h e above p r o c e s s , t c 
compromise t h e i r r i g n t s and b e n e f i t ^ u n d e r t ^ e 
Agreement o r a p p l i c a b l e l a w . 
5ECTI0H F. MEDIATION SYSTEM 
553 The A s s o c i a t i o n j n d t h e U n i v e r s i t y a g i e e 
t h a t m u t u a l p r o b l e m s o l v i n g i s t h e o i e f o i r e d 
manner t o r e s o l v e a i t r e r e n c e s . 
559 W i t h i n t e n [ l u ) c a l e n d a r d a y s f o l l o w i n g 
r e c e i p t o t '_l,e s e c o n d s t e p a n s w e r and u | on 
a g r e e m e n t of t h e A s s o c i a t i o n and t h e 
U n i v e r s i t y , a s y s t e m of m e d i a t i o n may be u^ed 
p r i o r t c f i l i n g f o r a r b i t r a t i o n . I n a d d i L l c n , 
upon a g r e e m e n t of t h e As SOU 151 10R UELLI t h e 
U n i v e r s i t y , m e d i a - i o n may b e u s e d r o r e s c l v u 
i s s u e s of c o n c e r n : h a t do n u t f i l l Lnder t h e 
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d i s p u t e r e s o l u t i o n p r o c e d u r e , P a r t i e s p r e s e n t 
d o l i n g r a d i a t i o n s h a l l be t h e Manager of S t a f f 
and Union and t h e D i r e c t o r o f N u r s i n g c r t h e i r 
d e s i g n e e s , t h e C h a i r p e r s o n of UMPNC, t h e 
a p p r o p r i a t e Area R e p r e s e n t a t i v e , a 
r e p r e s e n t a t i v e af IWh, and t h e g n e v a n t . The 
A s s o c i a t i o n and U n i v e r s i t y must m u t u a l l y a g r e e 
and s e l e c t a m e d i a t o r , who s h a l l n o t b e an 
employee of t h e A s s o c i a t i o n c r t h e U n i v e r s i t y , 
i n t h e f a l l o w i n g m a n n e r : ; s e e I n d e n t Note f o r 
P a r a g r a p h 55U] 
!ifiO 1) P. l i s t Of m e d i a t o r s w i l i ba j o i n t l y 
d e v e l o p e d by t h e A s s o c i a t i o n and t h e 
U n i v e r s i t y w i t h i n S i x t y (601 c a l e n d a r d a y s 
of e x e c u t i o n of t h i s c o n t r a c t . 
561 2) The l i s t Can o n l y b e a l t a r e d hy m u t u a l 
a g r e e m e n t o f t h e A s s o c i a t i o n and t h e 
U n i v e r s i t y . 
5-62 Wnere J>O m e d i a t r c n a g r e e m e n t I s r e a c h e d , 
t h e A s s o c i a t i o n may p r o c e e d t o a r b i t r a t i o n 
pcov iOed t h e s u b m i s s i o n i s r e c e i v e d w i t h i n 
t h i r t y (30) c a l e n d a r day3 o f t h e d a t e e i i h e r 
p a r t y c o n c l u d e s t h a t a m e d i a t i o n a g r e e m e n t 
c a n n o t b e r e a c h e d . 
561 H i t h i n e i g h t e e n (IB) months f o l l o w i n g t h e 
i m p l e m e n t a t i o n of t h e m e d i a t i o n s y s t e m , t h e 
A s s o c i a t i o n and ch<i U n i v e r s i t y s h a l l j o i n t l y 
r e v i e w and e v a l u a t e t h e s y s t e m f o r n e c e s s a r y 
modi f i c a t i o h s . 
564 The A s s o c i a t i o n and t h e U n i v e r s i t y a g r e e t o 
s h a r e t h e c o s t s o f i r . e d i a t i o n . 
SECTION G. TIME LIMITS OH APPEALS 
565 1} Any c o m p l a i n t o r d i s p u t e n o t p r o c e s s e d 
w i t h i n t h e s p e c i f i e d t i m e l i m i t s s h a l l b e 
c o n s i d e r e d s e t t l e d on t h e b a s i s of t h e l a s t 
a n s w e r and n o t s u b j e c t t o f u r t h e r r e v i e w , 
b a t s h a l l n e t p r e j u d i c e t h e p o s i t i o n o f 
e i t h e r p a r t y w i t h r e s p e c t t o n d i s p u t e 
i n v o l v i n g t h e same i = a u e a t t h a t u n i t o r 
any o t h e r u m i o f t h e U n i v e r s i t y . 
566 I s ! I f a d i s p u t e h a s n o t been h e a r o w i t h i n 
t h i r t y (301 c a l e n d a r d a y s of t h e f i l i n u 
d a t e , .ma t h e r e i i no e x t e n s i o n g r a n t e d , 
t"ne d i s p u t e may n e s u b m i t t e d t o t h e n t K t 
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s t e p o f t h e d i s p u t e i c s o l u t i c n and 
a r b i t r a t i o n p r o c e d u r e . 
-
ri6T 2) A d i s p u t e may b e w i t h d r a w n WlThOuL 
p r e ^ u n i c e a n d , i f so w i t h d r a w n , a l l 
f i n a n c i a l l i a b i l i t i e s s h a l l be c a i i c c l l c o . . 
I f t h e d] s p u t e : s r e i n s t s ^ e r ? , t m a n c i a . 
l i a b i l i t y , i £ a n y , : . n a l l daLe o n l y f tojr t h e 
d a t e of s i .cn r e i n s t a t e m e n t , p r o v i d e d , 
however , r e i n s t a t e m e n t must o c c u i w i t b u . 
t h e s p e c i f i e d t i m e l i m i t s f o r a p p e a l , 
56B 3) Where one o r more d i s p u t e s m v c l v e a 
s i m i l a r i s s u e , t h o s e d i s p u t e s ov m o t o a 1 
a g r e e m e n t may be h e l d i n a b e y a n c e w i t h o u t 
p r e j u d i c e , p e n d i n g t h e d e p o s i t i o n of nn 
a p p e a l , t o STEP TWU or a r b i t r a t i o n o f a 
r e p r e s e n t a t i v e c a s e . I n aucb e v e n t , 
f i n a n c i a l l i a b i l i t y , i f a n y , w i i i n o t b e 
a f f e c t e d e x c e p t a s s e t f o r t h i n OLllOi 
A r t i c l e s o f t h i s Agreemen t -
569 4) Whenever t i m e L i m i t s a r e u s e d \ ^ K-ns 
A r t i c l e , a c t u a l r e c e i p t o r a p o s t m a r k , i f 
m a i l e d , w i l l c o n t r o l . 
S F C T : O N E . T I M E L I M I T ON C L A I M S 
570 1J No c l a i m , i n c l u d i n g c l a i m s f o r ba i :* w a g e s , 
e x c e p t a s p r o v i o e d m 2 b e l o w , by an 
employee c o v e r e d by t h i s A g r e e m e n t o r by 
t h e A s s o c i a t i o n , a g a i n s t t n e U n i v e r s i t y , 
s h a l l b e v a l i d f o r t h e p e r i o d p r i o r t o 
t h i r t y (30] c a l e n d a r d a y s p r i o r t o t h e d a t e 
t h e d i s p u t e i s b r o u g h t t o t h e a t t e n t i o n o f 
t h e U n i v e r s i t y th rOugh t h i s p r o c e d u r e . 
571 2) Nn cLaim f o r back wages by an eirp] oyee 
Which i s t h e r e s u l t of i m p r o p e r t i m e 
r e c o r d i n g , c a l c u l a t i o n of p a y , o r s t e p 
p l a c e m e n t w i t h i n t h e pay g r a d e s h a l l n e 
va l i d ! f o r t b e p e r i o d p r i o r t o t w e l v e (121 
months p r i o r t o t h e o a t o t n e d i s p u t e i s 
b r o u g n t t o t h e a t t e n t i o n of t b e U n i v e r s i t y 
t h r o u g h t h i s p r o c e d u r e . 
5ECTIQH 7 . CLARIFICATION QF TNTFHT 
512 Agreemen t s b e t w e e n t h e p a r t i e s i n v o l v i n g 
c l a r i f i c a t i o n of I n t e n t u f any p r o v i s i o n of t h e 
Agreemen t , o r i s s u e s o f m u t u a l c o n c e r n , w i l l b t 
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w r i t t e n and a p p r o v e d by ch£ U n i v e r s i t y and t h e 
A s s o c i a t i o n , 
SECTION J . CONFIDENTIALITY Of DISPUTE 
RESOLUTION PROCEDURE 
571 I n f o r m a t i o n and d a t a r e l a t e d LU m a t t e r s 
p r o c e s s e d t h r o u g h A r t i c l e KLV D i s c i p l i n e o r 
A r t i c l e JTLVT, D i s p u t e He s o l u t i o n P r o c e d u r e and 
M e d i a t i o n P r o c e d u r e : and A r t i c l e XLVTT, 
A r b i t r a t i o n P r o c e d u r e , s h o u l d n o t b e d i s c l o s e d 
t o any i n d i v i d u a l s o t h e r t h a n t h e s e whose 
d u t i e s r e q u i r e such, know l e d g e -
5"M I n t h e e v e n t d i s c i p l i n e and d i s p u t e s a r e 
u s e d a s p a r t o£ a t r a i n i n g o r e d u c a t i o n a l 
p r o g r a m , t h e name o r names o f t h e d i s c i p l i n e d 
o r i n v o l v e d e m p l o y e e s w i l l b e d e l e t e d , 
ARTICLE X1VII 
ARBITRATION PROCEDURE 
575 1) N o t i c e o f A r b i t r a t i o n - Any d i s p u t e a s 
d e f i n e d i n S e c t i o n A . , E. o r C o f t h i s 
A r t i c l e which, i s n o t r e s o l v e d a t STEP TWO 
w i t h i n t h e t h i r t y •!30} c a l e n d s . r day period 
following the discussion at STEP TWO, may 
be submitted to arbitration only by the 
Association, provided, however, that 
written notice of intent to arbitrate must 
be received by the Chairperson of the 
University Review Committee within the 
thirty (3D J calendar day period following 
receipt by the Association of the STEP TWO 
answer, or within slaty [60) calendar days 
of the discussion at STEP TWor whichever 
date comes f i r s t . At the request of the 
Association prior to the end of the time 
period, and Cm a case by Casy basis, the 
thirty (3D) or siKty (60} calendar day 
period may he extended by the University. 
Such notice shall Identify the dispute and 
the issues, set forth the provisions of the 
Agreement involved, and set forth the 
rationale eKplaining how the Agreement has 
been vio]ated and the remedy desired. If 
no such notice Is given within the 
prescribed time limit, the dispute shall be 
considered settled On the basis of the STEP 
TWO answer. (See Tntent Notes for Paragraph 
D7S| 
ififl 
Selection of an ftrbitrator - Fclluwlng the 
written notice to tr.e Medical Campus Muxir. 
Resources Oppsrtment, the UnivtrSliy dud 
the Association shall attempt to select [_n 
arbitrator. If an arbitrator -3 not 
selected, then an effort will bo mad*1 rn 
agree upon the agency which Will pruVid? a 
l i s t of arbitrators. In Pit tej case This 
pffort to agree wil1 take place within ike 
forty-five Hoi calendar day penoo 
following receipt of the written noLico. 
Thereafter, the Association cr the 
University or botn, within the next ten 
UOJ calendar days only may ceguCSt the 
agency selected, or i t none is mutually 
agreed. upon, either the American 
Arbitration Association, the Federal 
Mediation and Conciliation Service or the 
Michigan Employment Relations Comm s s 1 ons, 
to submit a l i s t of five (5) or nore 
qualified arbitrators, none of whom may be 
in the employment of the C'mv^j-sity. If 
both the University and the Asscciation 
independently solici t a l i s t ^ro:r P. 
different agency, the earliest postmarked 
request shall determine which Li .it is to be 
used if the parties can not mutually aaree 
on another arrangement. If cne of t.ie 
arbitrators or, the l i s t is not :rutually 
agreeable, a second l i s t , from the same 
agency, will be requested- If none of the 
arbitrators on the second l i s t is mutually 
agreeable, theo the arbitrator shall be 
selected from the l i s t by alternately 
striking names-- The first strike shall be 
determined by a coin fl ip. The remaining 
name shall act as the arbitrator. The 
University and the Association, or, a cast 
by case basis, may change, by mutual and 
specific agreement, elrher or both of the 
tan (1U) or forty-five [tb] Calendar day 
periods set forth above. 
Terms and Conditions of Arb1traiion - Every 
dispute submitted to an arbitrator for 
decision shall be subject to the following 
terms and conditions: 
a] Either the University or the 
Association, or both, shall notify the 
arbitrator of the selection and upon 
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the a r b i t r a t o r ' s acceptance s h a l l 
forward t o the a r b i t r a t o r a copy of 
the dispuLe, the U n i v e r s i t y ' s answer 
tn STEP TWO, the A s s o c i a t i o n ' s n o t i c e 
of 5litent t o a r b i t r a t e and a Copy of 
the Agreement. A Copy of t h i s 
communication, except a copy uf the 
Agreement, s h a l l be sen t t o e i t h e r the 
Univers i ty Or the Assoc ia t ion as the 
case may be r ir. the event tin? 
a r b i t r a t e r does not accept the 
s e l e c t i o n , the s e l e c t i o n process s h a l l 
be repeated u n t i l an a r b i t r a t o r has 
accepted, s e l e c t i o n , 
bl Upon r e c e i p t af t h i s cojrcnunication, 
the a r b i t r a t o r s h a l l f ix the time foe 
hear ing the iasne or I s sues submit ted 
for d e c i s i o n . 
cj At the time of the a r b i t r a t i o n 
hear ing, both the Univers i ty and the 
Associa t ion s h a l l have the r igh t to 
examine and c m ss-examine witneases. , 
1) Upon the request of e i t h e r t h e 
Univers i ty or the Assoc ia t ion , or 
both, a t r a n s c r i p t of the near lng 
sha l l be made and f a m i s h e d the 
a r b i t r a t o r with the Un ive r s i t y and the 
Associa t ion having an oppor tun i ty to 
purchase t h e i r own copy- The p a t t y 
reques t ing the t r a n s c r i p t s h a l l bear 
the f u l l cose •£ the a r b i t r a t o r ' s 
copy, un l e s s i t i s mutual ly r eques ted . 
In such a case , the cos t s h a l l be 
Shared equa l ly . 
e) At the c lose of the hear ing , the 
a r b i t r a t o r s h a l l af ford the Un ive r s i t y 
and the Assoc ia t ion a reasonable 
Opportunity t o furniab b r i e f s , 
fl The l u r i s d l C t l o n a l a u t h o r i t y of the 
a r b i t r a t o r i s defined as and l i m i t e d 
to the de te rmina t ion of any d i spu te as 
defined i n Sec t ion A., fl. ar Cr 
submitted t o the a r b i t r a t o r c o n s i s t e n t 
with t h i s Agreement and considered by 
the a r b i t r a t o r in accordance with t h i s 
Agreement. 
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^ The a r b i t r a t o r s h a l l not nave any 
a u t h o r i t y to add t o , s u b t r a c t irotf or 
o therwise modify any of the te rms , 
c l a u s e s , or p r o v i s i o n s of t h l ? 
Agreement. This paragraph does -in-, 
p rec lude the Un ive r s i t y and the 
Assoc ia t ion from mutually ag ree ;nq , in 
w r i t i n g , to submit to a r b i t r a t i o n , an 
i s s u e which i s nO£ wi th in tne 
p rov i s ions Of t h i s Agreement. 
hj The fees and expenses of the 
a r b i t r a t o r s h a l l be shared equa l ly by 
the Univers i ty and the A s s o c i a t i o n . 
i ) I f t h e a s s o c i a t i o n de t c r rdnes t h a t an 
employee i s needed as a wi tness to 
t e s t i f y in an a r b i t r a t i o n h e a t i n g , the 
Assoc ia t ion s h a l l n o t i f y and submit t o 
the D n i v e t s i t y , no l a t e r than seven 
(7} ca lendar days p r i o r to the 
scheduled bea r ing , the names of 
persoj.s to be r e l e a s e d . An employee 
who loses time fron fcork during the 
employee's ass igned wording lou r s wlier. 
t e s t i f y i n g during an a r b i t r a t i o n 
hear ing sha l l da so witnout l o s s ol 
pay. Upon Lhc g r i e v a n - ' = r e q u e s t , tne 
Un ive r s i t y « i l l aLtempt TO • 'chedjle 
the q r i evan t on work: time, l o r tne 
A r b i t r a t i o n h e a r i n g . 
j > The p a r t i e s w i l l endeavor to schedule 
headings unoer t h i s s e c t i o n so t h a t 
the Assoc i a t i on Chairperson may a t t e n d 
the hear ing a s p a r t of h i s / h e r paid 
r e l e a s e time as provided in A r t i c l e ^ 
(Release Time for Assooia t i on 
Bus iness ) . 
k) The a r b i t r a t o r s h a l l render a dec i s i on 
in w r i t i n g wi th in t h : r t y (JO) ca lendar 
days fol lowing Lho hea r ing , un l e s s an 
extens-On 19 granted mutual ly by the 
p a r t i e s -
1] The a r b i t r a t o r ' s dec i s i on , when made 
:.n accordance with t h e a r b i t r a t o r ' s 
'_ u r l s d l c t i o n and a u t n o r i t y e s t a b l i s h e d 
by t h i s Agreement, s h a l l hQ f i n a l =r.d 
binding upon tne U n i v e r s i t y , the 
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A s s o c i a t i o n , and t h e e m p l o y e e o r 
e m p l o y e e s I n v o l v e d . 
592F ra) The p r o v i s i o n s of t h i s S e c t i o n do n o t 
p r o h i b i t t h e U n i v e r s i t y and t h e 
A s s o c i a t i o n from m u t u a l l y a g r e e i n q t o 
an e i t p H d i t e d a r b i t r a t i o n p r o c e d u r e f o r 
a g i v e n d i s p u t e o r d i s p u t e s . 
5S2G 4] P r e - A r h i t r a t i o n H e a r i n g c o n f e r e n c e s - Upon 
t h e f i l i n g af an a r b i t r a t i o n h e a r i n g d a t e , 
t h e U n i v e r s i t y , t h e A s s o c i a t i o n 
C h a i r p e r s o n , and t h e r e p r e s e n t a t i v e of t h e 
A s s o c i a t i o n who w i l l r e p r e s e n t an employee 
in t h e a r b i t r a t i o n h e a r i n g may a r r a n g e 
m u t u a l l y a g r e e a b l e t e r m s f o r a p r e h e s v i n g 
c o n f e r e n c e , t o c o n s i d e r means o f e -Speds t ing 
t h e h e a r i n g by , f o r e x a m p l e , r e d u c i n g t h e 
i s s u e o r i s s u e s t o w r i t i n g , s t i p u l a t i n g 
f a c t s and a u t h e n t i c a t i n g p r o p o s e d e x h i b i t s . 
ARTICLE. XLVTTT 
CONFERENCES 
58 3 At t h e w r i t t e n r e q u e s t o f e i t h e r t h e 
A s s o c i a t i o n o r t h e U n i v e r s i t y , c o n f e r e n c e s 
s h a l l be h e l d f o r t h e p u r p o s e Of c o n s i d e r i n g 
m a t t e r s of m u t u a l i n t e r e s t , o t h e r t h a n d i s p u t e s 
u n d e r c o n s i d e r a t i o n i n t h e D i s p u t e R e s o l u t i o n 
P r o c e d u r e . P r o v i d e d t h a t m u t u a l l y a c c e p t a b l e 
a r r a n g e m e n t s can be made , t h e U n i v e r s i t y h i l l 
s c h e d u l e c o n f e r e n c e s a a soon a s p r a c t i c a b l e b u t 
'no l a t e r t h a n w i t h i n t w e n t y ^ o n e (21) c a l e n d a r 
d a y s a f t e r r e c e i p t of t h e w r i t t e n r e q u e s t . A l l 
s u c h c o n f e r e n c e s s h a l l b e a r r a n g e d t h r o u q h t h e 
C h a i r p e r s o n of t h e A s s o c i a t i o n , o r a n o t h e r 
p e r s o n d e s i g n a t e d i n w r i t i n g by t n e 
A s s o c i a t i o n , and a d e s i g n a t e d R e p r e s e n t a t i v e of 
t h e M e d i c a l Campus Human R e s o u r c e s D e p a r t m e n t . 
The C h a i r p e r s o n and R e p r e s e n t a t i v e s o f t h e 
A s s o c i a t i o n , n o t t o e x c e e d a t o t a l of f o u r [4) 
s h a l l no t s u f f e r l o s s o f t i m e o r pay when 
a b s e n t from t h e i r a s s i g n e d s c h e d u l e o f work f o r 
t h e p u r p o s e o f a t t e n d i n g a c o n f e r e n c e . ; s e e 
i n t e n t Note f o r P a r a g r a p h 583) 
5S4 a s s o c i a t i o n c o n f e r e n c e a t t e n d a n c e i s 
l i m i t e d t o e m p l o y e e s and e m p l o y e e s of t h e 
H i c h i q a n N u r s e s A s s o c i a t i o n u n l e s s t h e 
A s s o c i a t i o n and t h e U n i v e r s i t y m u t u a l l y a g r e e 
o t h e r w i s e p r i o r no t h e c u u i e r e n o e . The t o t a l 
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a t t e n d a n c e r e p r e s e n t i n g t h e ftssosiation o r t h e 
U n i v e r s i t y i s l i m i t e d t o e i g h t (8) i n d i v i d u a l s 
u n l e s s t h e A s s o c i a t i o n and t.^e U n i v e r s i t y 
m u t u a l l y a g r e e o t h e r w i s e p r i o r t o t r e 
c o n f e r e n c e -
585 The U n i v e r s i t y w i l l r e s p o n d t o r e q u e s t s ±cr. 
i n f o r m a t i o n made by t h e A s s o n l a t i o n - Rcu.ui:sts 
f o r i n f o r m a t i o n n o t r e s p o n d e d t o i n t n t : 
c o n f e r e n c e w i l l b e r e s p o n d e d t o s i g n e r v e r b a l l y 
o r in w r i t i n g b y a t i m e m u t u a i :y a g r e e d UD:HI 
d u r i n g t h e c o n f e r e n c e . In t h e e , ren t t h a t t h i s 
t i m e commitment c a n n o t be met , t h e U n i v e r s i t y 
Wi l l n o t i f y t h e C h a i r p e r s o n of t h e A s s o c i a t i o n 
of t h e Time when a r e s p o n s e w i l l b e 
f o r t h c o m i n g . 
595A VJhore e i t h e r p a r t y r e q u e s t s a w r i t t e n 
r e s p o n s e , t h e r e s p o n s e s h a l l b e d u e upon a 
m u t u a l l y a g i e e a b l e d e a d l i n e , n o t t o e x c e e d 
t h i r t y (3D] c a l e n d a r d a y s , u n l e s s an ojtten.= i o n 
i s m u t u a l l y a g r e e d upon , 
5PG I t J S u n d e r s t o o d t h a t any m a t t e r d i s c u s s e d , 
o r aciy a c t i o n t a ^ e n p u r s u a n t t o i J C h 
c o n f e r ^ n c e s , s h a l l i n no h a y c h a n g e o r a L t e r 
any Of t h e p r o v i s i o n s o f t h e c o l l e c t i v e 
b a r g a i n i n g a g r e e m e n t , o r t h e u g h t s o r 
o b l i g a t i o n s of e i t h e r t h e U n i v e r s i t y o r i h e 
A s s o c i a t i o n u n d e r t h e t e r m s o f t h e A g r e e m e n t . 
536A A g r e e m e n t s b e t w e e n t h e p a r t i e s i n v o l v i n g 
c l a r i f i c a t i o n o f i n t e n t Of any p r o v i s i o n of t h e 
A g r e e m e n t , o r i s s u e s of m u t u a l c o n c e r n , w i l l b e 
w r i t t e n and a p p r o v e d oy t h e U n i v e r s i t y and t h e 
A s s o c i a t i o n . 
ARTICLE XLIK 
PROFESSIONAL ACTIVITIES AND F.DI]CATION 
5 £7 Absence from t h e u n i t f o r a t t e n d a n c e a t 
p r o f e s s i o n a l c o n f e r e n c e s , o r r e s e a r c h cv 
t r a i n i n g a t an on o r o f f campus s i t e o r a t s e n c e 
f o r a t t e n d a n c e a t a v o r k r e l a t e d edL'.aC l o n u l 
program. =-uoh a s a conf e r e n t u , s e m i n a r , o r 
workshop , s h a l l be s u b j e c t t o tippiOVSl ? s t o 
t h e r e l e v a n c e Of t h e s u b j e c t m a t t e r t o t b u 
o r n f e s s i o n and t h e s e r v i c e n e e d s of t h e U n i t . 
On an a n n u a - b a s i s , manage r and e m p l o y e e s « i l l 
J o i n t l y i d e n t i f y p r o f e s s i o n a l a c t i v i n e s , 
g o a l s , and t h e means t o a c h i e v e t hem. I:i 
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a d d i t i o n , e m p l o y e e s rosy r e q u e s t t o p a r t i c i p a t e 
I n E^her p r o f e s s i o n a l , d e v e l o p m e n t a c t i v i t i e s , 
i n c l u d i n g p r o f e s s i o n a l a s s o c i a t i o n s - Approves 
of t h e s e r e q u e s t s i s a t t h e d i s c r e t i o n of t h e 
s u p e r v i s o r . Employees w i l l r e q u e s t h o s p i t a l 
b u s i n e s s t i m e d u r i n g t h e s c h e d u l e r e q u e s t 
p e r i o d wheneve r p o s s i b l e . 
508 Upon r e q u e s t , e a c h employee w i t h an 
a p p o i n t m e n t f r a c t i o n of f i f t y p e r c e n t (50%! o r 
more w i l l r e c e i v e p a i d r e l e a s e t i m e f a r 
a t t e n d a n c e a t p r o f e s s i o n a l ana e d u c a t i o n 
a c t i v i t i e s a s a e s c r i b e d i n P a r a g r a p h 5S1. 
H o s p i t a l b u s i n e s s d a y s u s e d on a Weekend w i l l 
b e c o n s i d e r e d p a r t o f t h e employee 1 ; , 
a p p o i n t m e n t f r a c t i o n . S c h e d u l i n g of s u c h p a i d 
r e l e a s e t i m e w i l l b e a t t h e d i s c r e t i o n of t h e 
s u p e r v i s o r . P a i d r e l e a s e t i m e w i l l be a v a i l a b l e 
a s f o l l o w s : 
1) Pay g r a d e s N - l t h r o u g h N-5 - no t l e s s t h a n 
e i g h t (3? hour : ; p e r y e a r , 
2) Pay g r a d e *i-6 (CRNA) a s f o l l o w s : 
a] E f f e c t i v e J u l y 1, 2001 - n o t l e s s t h a n 
r .bree (3) d a y s e a c h y e a r . 
b) E f f e c t i v e J u l y 2, 2002 , n o t l e s s t h a n 
f i v e (5) d a y s e a c h y e a r , p r o r a t e d t n 
a p p o i n t m e n t f r a c t i o n e x c e p t t h a t no 
e m p l o y e e w i l l r e c e i v e l e s s t h a n t h r e e 
(3) d a y s . 
^E9 The p a r t i e s a g r e e t h a t a l l e m p l o y e e s s h o u l d 
t a k e a d v a n t a g e of o p p o r t u n i t i e s a f f o r d e d t hem. 
To t h i s e n d , t h e U n i v e r s i t y w i l l p r o v i d e 
f i n a n o i . i l r e s o u r c e s t o a s s i s t i n t h e a t t e n d a n c e 
a t r e l e v a n t p r o f e s s i c n a l c o n f e r e n c e s , s e m i n a r s 
and o t h e r a p p r o p r i a t e p r o f e s s i o n a l d e v e l o p m e n t 
a c t i v i t i e s a c c o r d i n g t o t h e f o l l o w i n g s c h e d u l e r 
EDUCATIONAL FUND'S FOR PAY GRAPES U - l - n -5 
b§0 For t h e p e r i o d J u l y 1 , 2000 t h r o u g h J u n e 
30, 2004, two h u n d r e d t h i r t y - f i v e t h o u s a n d , 
f i v e hundred d o l l a r s (£2 35 ,500) p e r y e a r w i l l 
be a l l o c a t e d a t t h e u n i t l e v e l p r o p o r t i o n s t e 
t o t h e number o f b u d g e t e d f u l l t i m e e q u i v a l e n t 
p o s i t i o n s m t h e N- l t h r o u g h N-5 pay g r a d e s OE 
J u l y 1 o£ e a c h y e a r . D e c i s i o n s on d i s b u r s e m e n t 
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of funds w i l l b e made aL Lbo u n i t l u v e l b y a 
commit, t .ee c o n s i s t i n g of a c i ipei_vi =or and t h r e e 
[3) e m p l o y e e s s e l e c t e d by t h e u n i t S t d f 1 . 
D i s b u r s e m e n t c r i t e r i a w i l l be d e t e r m m e u a-_ t h e 
j n i t l e v e l by t h e emp J c y e e s and t h e Su£-£C ' - I S O i . 
I n a d d i t i o n , u n i t s i a f f w i l l d e t e r m i n e e n t e r i c 
f o r a d d r e s s i n g c o m p e t i n g r e q u e s t s i n J 
e q u l t a b i i i t y . (See I n t e r n Note f o r P a r a g r a p h 
fi90 J 
NORSE PPACTITTON ERS AMD C E R T I F I E D NORS-1 
MiyriTVFiS 
5E*1 E f f e c t i v e J u l y I , 2 0 0 1 , a d d i t i o n a l f u n d i n g 
w i l l b e a v a i l a b l e so t h a t e a c h e m p l o y e e w : t h an 
a p p o i n t m e n t f r a c t i o n of f i f t y p e r iienL (501] o r 
more i n t h e Nur se P r a c t i t i o n e r o r C e r r i f i e c 
N u r a e Midwife c l a s s i f i c a t i o n w i l l r e t - i r l ^e a 
t o t a l o f 3500 a n n u a l l y . 
CERTIFIED REGISTERED Nl-'ESE ANESTHETISTS 
592A E f f e c t i v e J u l y 1 , 2 0 0 1 , S I , 500 a m u a i l y 
w i l ] b e a v a i l a b l e f o r e a c h e m p l o y e e w i t h an 
a p p o i n t m e n t f r a c t i o n of f i f t y p e r c e n t (50£) o r 
more i n t n e c l a s s i f i c a t i o n o f C e r t i f i e d 
R e g i s t e r e d Hur se A n e a t h e t i s r . . 
i92B The O n i v e r s i t y w i l l p r o v i d e t h e 
A s s o c i a t i o n , w i t h a copy o f any Prof e s s m n a l 
A c t i v i t i e s and E d u c a t i o n D i s t r i b u t i o n 
G u i d e l i n e s and P r o c e d u r e s d e v e l o p e d w i t h i n e a c h 
N u r s i n g D i r e c t o r 1 s a r e a a t O n i v e r s i t y o f 
M i c h i g a n H o s p i t a l s . Some o r a l l o f t h e 
e m p l o y e e s i n t h e a r e a w i l l b e p r o v i d e d t h e 
o p p o r t u n i t y t o comment on t h e G a i d e l i n e : and 
P r o c e d u r e s n c f o t e implement . ] Li uii. c h a n g e s in 
t h e G u i d e l i n e s and P r o c e d u r e s w i l l a l s o be 
p r o v i d e d t h e A s s - o c i s t i o n . 
ARTICLE L 
RELEASE TIME FOR ASSOCIATION EASINESS 
SZ.CTIQK 2.. 
593 The C h a i r p e r s o n o f t h e A s s o c i a t i o n s h a l l be 
r e l e a s e d from r e g u l a r l y a s s i g n e d work a t no 
l o s s o r r e g u l a r p a y , b e n e f i t s o r s e n i o r i t y f o i 
f i v e 15) e i g h t (HJ h o u r d a y s p e r week f o r 
r e s p o n s i b i l i t i e s i n a c c o r d a n c e w i t h A r t i c l e 
V.LV, SecTion C , , D i s c i p l i n e ; A r t i c l e XIA'I, 
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S e c t i o n E . , D i s p u t e R e s o l u t i o n P r o c e d u r e and 
M e d i a t i o n P r o c e d u r e ; and A r t i c l e XLVII 
A r b i t r a t i o n P r o c e d u r e ; A r t i c l e XLVII I , 
C o n f e r e n c e s ; A r t i c l e IX, A s s o c i a t i o n 
O r i e n t a t i o n ; and o t h e r j o i n t m e e t i n g s w i t h t h e 
U n i v e r s i t y . The C h a i r p e r s o n w i l l m a i n t a i n 
h i s / h e r c l a s s i f i c a t i o n t i t l e and pay g r a d e 
d u r i n g h i s / h e r terrr i(sJ o f o f f i c e . At £he 
c o n c l u s i o n o f h i s / h e r t e r m i n o i f i c e a s 
c h a i r p e r s o n o£ t h e A s s o c i a t i o n h e / s h e w i l l 
r e t u r n t o a p o s i t i o n w i t h i n t h e same pay g r a d e . 
At t h e C h a i r p e r s o n ' s , o p t i o n , h e / s h e w i l l r e t u r n 
t o h i s / h e r fo rmer p o s i t i o n , (See I n t e n t H o t e 
f o r P a r a g r a p h 593} 
In t h e e v e n t , h o w e v e r , t h e C h a i r p e r s o n 
c e a s e s t u p e r f o r m t h e f u n c t i o n s s e t f o r t h i n 
t h i s S e c t i o n o r d e s i g n a t e s a r e p r e s e n t a t i v e 
when o t h e r w i s e a v a i l a b l e 1 s l c f cnes s , V a c a t i o n , 
o t h e r s h o r t t e r m a b s e n c e s } o r i s n o t o t h e r w i s e 
a v a i l a b l e a s s c h e d u l e d , a f t e r n o t i c e t o t h e 
AsSOt inL ion and a r e a s o n a b l e o p p o r t u n i t y t o 
remedy t h e • s i t u a t i o n , t h e pay s h a l l c e a s e o r be 
r e d u c e d t o c o i n c i d e w i t h a v a i l a b i l i t y u n t i l t h e 
s i t u a t i o n i s r e m e d i e d . 
The Vice C h a i r p e r s o n s h a l l b e r e l e a s e d from 
r e g u l a r l y a s s i g n e d work a t no l o s s o f r e g u l a r 
p a y , b e n e f i t s o r s e n i o r i t y f o r up t o f o u r (4) 
d a y s ( t h i r t y - t w o h o u r s ) p e r week . The 
S e c r e t a r y o r t h e T r e a s u r e r and t h e Area 
. R e p r e s e n t a t i v e s o l t h e A s s o c i a t i o n s h a l l b e 
r e l e a s e d from r e g u l a r l y a s s i g n e d work, a t no 
l o s s of r e g u l a r p a y , b e n e f i t s , o r s e n i o r i t y f o r 
a t o t a l of f o u r [4) d a y s ( t h i r t y - t w o hou r s} p e r 
month , p l u s t h e b a l a n c e o f h o u r s n o t u s e d b y 
t h e Vict; C h a i r p e r s o n , f o r t h e p u r p o s e of 
c o n d u c t i n g t h e b u s i n e s s of t h e A s s o c i a t i o n 
wh ich i s d i r e c t l y r e l a t e d t o t h e a d m i n i s t r a t i o n 
of t h e Agreemen t . A l l s u c h t i m e o f f s h a l l be 
s c h e d u l e d w i t h t h e p e r m i s s i o n of t h e 
S e c r e t a r y 1 S , T r e a s u r e r ' s and Area 
R e p r e s e n t a t i v e s s u p e r v i s o r ( s > and s h a l l ba 
c o n s i d e r e d t i m e worked l o r p u r p o s e s o f 
c o m p u t i n g PTO a c c r u a l and o v e r t i m e . Dur ing a 
s h o r t t e r m a b s e n c e o f t h e C h a i r p e r s o n , t h t 
r e l e a s e t i m e of t h e S e c r e t a r y , T r e a s u r e r and 
Area R e p r e s e n t a t i v e s may b e r e a r r a n g e d so t h a t 
t h e Vice—Chai rperson may p r o v i d e c o v e r a g e f o r 
t h e a b s e n c e - T o t a l r e l e a s e t i m e f o r t h e V i c e 
C h a i r p e r s o n , S e c r e t a r y , T r e a s j r e r , and Area 
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R e p r e s e n t a t i v e s S^a ' . l n o t e x c e e d an a v e r ^ g ' : of 
t w e n t y (2D) d a y s ( o n e - h u n d r e d s i x t y h o u r s ) p e r 
month in a - . v e l v e i l ? l i rnn th p e r i o d . 
SECTION B. 
5Q6 A n o n - p r o b a t i u n a r y e m p l o y e e wno : i d u l y 
e l e c t e d o r a p p o u i t e a by t h e A s s o c i a t i o n , upon 
- h e t i m e l y w r i t t e n r e q u e s t o l t h e C u 1 rp= r s-in 
of t h e A s s o c i a t i o n , w i l ] b e g r a n t e d an e x c u s e d 
a b s e n c e w i t h o u t pay f o r a p e r i o d Of TiT.p 
s u f f i c i e n t t o a t t e n d a n e e t . : n g , con fe rec inc o i 
c o n v e n t i o n o i t h e M i c h i g a n H u r s o s A s s o c i a t i o n 
p r o v i d e d , however , t h a t s u c h r e q u e s t , in 
w r i t i n g , ; s r e c e i v e d no l a t e r t h a i . Lwo \2'\ 
c a l e n d a r months p r i o r t o t h e r e q u e s t e d , t i m e 
o f f . I n a d d i t i o n , no e m p l o y e e w i l l be g r a n t e d 
more t h a n f i v e (^} c o n s e c u t i v e w o r k i n g d a y s o f f 
a t any one t i m e no r may more t h a n t h r e e 1-1} 
e m p l o y e e s b e g r a n t e d r e l e a s e t i m e a t any oi:c 
t i m e . r t i s u n d e r s ' .ood t h a t s u c h r e q u e s t ^ , 
even t h o u g h g r a n t e d , may be c a n c e l l e d due _o 
l_he p a t i e n t c a r e n e e d s o f t h e U n i t . 
597 E x c u s e d a b s e n c e s , w i t h o u t p a y , w i l l b e 
c o n s i d e r e d t i m e worked e x c e p t IS O t h e r w i s e 
p r o v i d e d in t h i s Agreement -
ARTICLE L I I 
SUBCONTRACTING, TEMPOKARl ANC/OR "AOENCY" WJRSiiS 
GDI The p a r t i e s a g r e e t h a t i t i s h i g h l y 
a d v a n t a g e o u s t o employ r e g u l a r e m p l o y e e s , LFNs 
and a i d e s t o p r o v i d e n u r s ; n g o a r e . However , 
t h e p a r t i e s r e c o g n i z e thaL i n Oui en J i r OWL.en t 
I t may b e n e c e s s a r y t o employ t e m p o r a r y a n d / o r 
" a g e n c y " n j r s e s . 
feQlA I f a u n i t - b a s e d t e m p o r a r y e i rp luy t t - w c i k t ^V\ 
a v e r a g e o f t w e n t y (2C) o r more h o u r s p e r week, 
f o r a pel" ' od o f s i x [6j m o n t h s , t h e uu iL 
w o r k l o a d w i l l b e a v a l a a t e d t o d e t e r m i n e t h e 
n e e d f o r a r e g u l a r u n i t o r CSR p o s i t i o n . 7f no 
n e e d e x i s t s , t h e t e m p o r a r y a s s i g n m e n t may b e 
e x t e n d e d b y m u f i a l a g r e e m e n t -
6DLB A u n i t - h a s e d t e m p o r a r y e m p l o y e e nay nu t 
h o l d a p o s i t i o n wh ich r e q u i r e s work o f an 
a v e r a g e of t w e n t y (20) o r more h o u r s p e r week 
f o r l o n g e r t h a n o n e (1} y e a r w i t h o u t m u t u a l 
a g r e e m e n t . 
177 
60S The U n i v e r s i t y w i l l p r c v l d i : employees 
c h a r g e d wi th t h e r e a p o n s i b i L i t y f o r a s s i g n i n g 
work t o t e m p o r a r y a n d / o r " a g e n c y " n u r s e s , any 
known i n f o r m a t i o n r e g a r d i n g work t h e t e m p o r a r y 
a n d / o r " a g e n c y " n u r s e i s n o t q u a l i f i e d t a 
p e r f o r m t h a t r e g u l a r e m p l o y e e s on t h e u n i t a r e 
c u s t o m a r i l y a s s i g n e d . 
633 F u r t h e r , t h e p a r L i e s a g r e e t h a t r e g u l a r 
u n i t employees w i l l r e c e i v e p r i o r i t y o v e r 
t e m p o r a r y a n d / o r " a g t n C y " n u r s e s when u n i t work 
s c h e d u l e s a r e b e m g d e v e l o p e d . The U n i v e r s i t y 
w i l l a v o i d c h a n g i n g , r e o r g a n i z i n g o r a l t e r i n g 
t h e work s c h e d u l e s o f r e g u l a r ee ip luyees t o 
accommnoate t h e a s s i g n m e n t s of t e m p e r a r y a n d / o r 
" a g e n c y " n j r s e s , e x c e p t by m u t u a l a g r e e m e n t . 
Tn t h i s end, a f t e r a l l r e g u l a r e m p l o y e e s a r e 
s c h e d u l e d , t h e manage r may t h e n add u n i t b a s e d 
t e m p o r a r y e m p l o y e e s t o t h e s c h e d u l e . (As 
o u t l i n e d I n t h e s e q u e n c e o f P a r a g r a p h 91) (Sec 
I n t e n t Note f o r P a r a g r a p h 603 ; 
604 i n t h e e v e n t a d e c i s i o n i s made i o have 
work r e g u l a r l y and c u s t o m a r i l y p e r f o r m e d by 
e m p l o y e e s m t h e b a r g a i n i n g u n i t p e r f o r m e d nn 
U n i v e r s i t y - o p e r a t e d p r e m i s e s by a s o u r c e 
o u t s i d e t h e U n i v e r s i t y o r by U n i v e r s i t y 
employed t e m p o r a r i e s , no e m p l o y e e in t h e 
b a r g a i n i n g u m - . s h a l l s u f f e r a l o s s of b a s e 
wages a s a r e s u l t o f s u c h a d e c i s i o n , 
A R T I C L E L i i r 
CHARGE BURSE GUIDELINES 
605 The H o s p i t a l s ' and u n i t s p e c i f i c charge-
n u r s e g u i d e l i n e s w i l l b e r e v i e w e d a n n u a l l y and 
r e v i s e d i f n e c e s s a r y . p. r e a s o n a b l e number of 
e m p l o y e e s whose work a s s i g n m e n t s i n c l u d e c h a r g e 
n u r s e r e s p o n s i b i l i t y w i l l b e g i v e n t h e 
o p p o r t u n i t y no p r o v i d e i n p u t t o t h e r e v i e w and 
r e v i s i o n p r o c e s s . Upon r e q u e s t , t h e 
A s s o c i a t i o n w i i l b e g i v e n c o p i e s of t h e 
g u i d e l i n e s . 
605A Charge n u r s e p a t i e n t a s s i g n m e n t s w i l l be 
a d j u s t e d t o r e f l e c t t h e r e s p o n s i b i l i t i e s and 
e x p e d i t i o n s of t h e c h a r g e n u r s e d u t i e s . (See 




I f any p r o v i s i o n of Lliis Agreement i s l ^ u u d 
i n v a l i d b e c a u s e i t : s c o n t r a r y t o F e d e r a l o r 
S t a t e l a v by a b e a r d o r c o u r t of c o m p e t e n t 
j u r i s d i c t i o n , OE if c o m p l i a n c e w i t h <r>r 
e n f o r c e m e n t of any p r o v i s i o n s h o - i l d b e 
p e r m a n e n t l y r e s t r a i n e d by any si .ch c o u r t , t h a t 
p r o v i s i o n s h a J l be n u l l and v o i d , b u t t h e 
r e m a i n d e r of t h e Agreement s b a l J r ema in i n f u l l 
f o r c e and e f f e c t . At t h e r e q u e s t of e i t h e r 
p a r t y , t h e p a r t i e s s h a l l e n t e r i n t o 
n e g o t i a t i o n s f o r t h e p u r p o t t of a r r i v i n g a t a 
m u t u a l l y s a t i s f a c t o r y and l a w f u l p r o v i s i o n , Tn 
s u c h an e v e n t , t h e U n i v e r s i t y may e x e r c i s e i t s 
d i s c r e t i o n I n t h e m a t t e r u n t i l c o m p l e t i o n o f 
any SUCh n e g o t i a t i o n s L 
ARTICLE LV 
WAIVED 
The U n i v e r s i t y and t h e A s s o c l a t i c n 
a c k n o w l e d g e t h a t d J i m g t h e n e = o t _ a t i o n s wh: r h 
r e s u l t e d m t h i s A g r e e m e n t , e a c h h a o t.iC 
u n l i m i t e d r i g n L and o p p o r t u n i t y t o make c^iiianc;? 
and p r o p o s a l s w i t i ; r e s p e c t - o any s u b j e c t o r 
m a t t e r n o t removed by law from t n e FUEL o t 
c o l l e c t i v e b a r g a i n i n g , a r d t h ^ L t h = 
u n d e r s t a n d i n g and a g r e e m e n t s a r r i v e d a t by t h e 
p a r t i e s a f t e r t b e e x e r c i s e of t h a t r i c l . L ,ilicl 
o p p o r t u n i t y a r e s e t f o r t h i n t i l l s A g r e e m e n t . 
T h e r e f o r e t h e U n i v e r s i t y and t h e A s s o c i a t i o n „ 
e x c e p t a s p r o v i d e d i n A r t i c l e T.VI, TERM Of 
AGREEMENT, e a c h v o l u n t a r i l y and u n q u a l i f i e d l y 
Waives t h e r i g h t , and a g r e e s t h e o t h e r s h a l l 
n o t b e o b l i g e d t o b a r g a i n c o l l e c t i v e l y w i t h 
r e s p e c t t o any s u b j e c t o r m a t t e r r e f e r r e d t o o r 
c o v e r e c i n t h i s Au. r tement r o r w i t h r e s p e c t Lo 
any s u b j e c t u r n u t t e r n o t s p e c i f i c a l l y r e f t i r e d 
t o o r c o v e r e d i n t - i i s A g r e e m e n t , e v e n t h o u o h 
s u c h s u b j e c t o r m a t t e r may n o t n a v e b e e n wi- . l i in 
t h e knowledge o r c e n t e m p l a t i o n of e i t h e r o r 
b o t h p a r t i e s a t t h e t i m e t h a t t h e y n e g o t i a t e d 
o r s i g n e d t h i s A g r e e n e n t , 
179 
ABTICLB LVi 
TERM OF ftGREPMEKr 
T h i s Agreement ahaEL become e f f e c t i v e on 
£ p r i l L l , 2CQi and S h a l l r a m a i n i n f u l l fOCca 
•aid a f f e c t u n t i l and i n c l u d i n g J u n e 3 0 , 2 0 0 4 , 
3nd t h e r e a f t e r frOTB y e a r t o y e a r u n l e s s w i t h i n 
t h e t h i r t y iia) day p e r i o d i m m e d i a t e l y 
R e c e d i n g A p r i i i , 2 0 0 5 a r a n y a n n i v e r s a r y 
t h e r e o f , w r i t t e n n o t i c e of m o d i f i c a t i o n o r 
t e r m i n a t i o n i s g i v e n hy e i t h e r Che O n i v e r e i t y 
Or thE A s s o c i a t i o n t o Che o t h e r p a r t y 
E x e c u t e d t h i s n t h day of A p r i l , 2i}Di. 
LSD 
APPENDIX A 
WAGE SCHEDULES FOR FAY GRAUES >]-i - N-5 
SECTION A. IMPLEMENTATION 
Schedule A - M-l. - H-5 
609 E f f e c t i v e w i t h t h e e x e r t i o n d a t e o f t h i s 
Agreemen t , t h e HagE S c h e d u l e s h a l l b e no l e s s 
t h a n t h e amount s e t f o r t h f o r e a c h sLep w i t h i n 
e a c h pay g r a d e a s shown i n S c h e d u l e ft. 
P a r a g r a p h G1&. 
Schedule B - _ g d - - 81-5 
610 E f f e c t i v e JiiriE 2 4 , 2001 f o r b i - w e e k l y p l l d 
Employees and J u l y 1, 2C0l *or mon t l . l y pe-ic 
e m p l o y e e s , t h e Wage S c h e d u l e s h a l l b e no l e s s 
t h a n t h e amount s e t f o r t h !=UE Each s t e p w i t h i n 
e a c h pay g r a d e a s shown i n SchEdu lc E>, 
P a r a q r a p h 6 1 7 . 
S c h e d u l e C - N - l - N^S 
Gi l E f f e c t i v e June 2 3 , "OS? i o i Ol week ly p a i d 
e m p l o y e e s and J u l y l , 200? f o r m o n t h l y p a i d 
e m p l o y e e s , t h e Wage S c h e d u l e s h a l l be no ] eqg 
t h a n t h E amount s e t f o r t h f o r e a c h s t e p w i t h i n 
Each pay gracJe a s shown i n S c h e d u l e C, 
P a r a g r a p h 618 . 
S c h e d u l e o - ^ " ^ r w ~ 5 
fillA E f f e c t i v e J u n e 2 2 , 2003 f o r b i - w e e k l y p a i d 
e m p l o y e e s a n d J u l y 1 , 2HQ3 f o r m o n t h l y p a i d 
e m p l o y e e s , t h e wage S c h e d u l e s h a l 1 bo no l e a s 
t h a n t h e aicour.ti ^ L f o r t h f o r c i o h s t s p w i t h i n 
e a c h pay g r a d e a s showi ir . S c h e d u l e DH 
P a r a q r a p h 619, (See Memo ran i ; ]m o f 
U n d e r s t a n d i n g ^ P a r a g r a p h s 720 - 721) 
B e f r o a c t l v e PayncnL N - l - N^o 
611B A r e t r o a c t i v e payrrpnt. ni.ll b e n a d e f o r 
t h o i e employe eg who w e r e r e g u l a r e m p l o y e e s on 
U-<i pay sc -nedme a s o f J-i ly 1, 2 0c"n
 fll,d who 
re rnam r e g u l a t e m p l o y e e s on t h e d a t e o t 
e x e c u t i o n o f t h i s Agreement *= f o l l o w s : 
-"< Employees Vno moved f r o n Mir..nuiri t o S t e p 
One [1) b e t w e e n J u l y 1, S?,U\1 Af.C t h e d a t e 
1S1 
of e x e c u t i o n o f Hhia Agreement w i l l r e c e i v e 
a f o u r p e r c e n t i4\) r e t r o a c t i v e payment 
c a l c u l a t e d on g r o g s wagea e a r n e d be tween 
J u l y 1, 200D and t h e f i r s t a n n i v e r s a r y 
d a t a , and a twa pen c e n t (2$) r e t r o a c t i v e 
payment c a l c u l a t e d on g r o ^ s » a g e s e a r n e d 
from t h e f i r s t a n n i v e r s a r y d a t e t o t h e d a t e 
Of e x e c u t i o n Of t h i s A g r e e m e n t . 
Employees wHo were on S t e p s One (1) t h r o u g h 
E i g h t (Bf a s of J u l y L, 200(1 w i l l r e c e i v e a 
two p e r c e n t (2%| r e t r o a c t i v e payment 
c a l c u l a t e d on g r o s s wages e a r n e d ft~om J u l y 
1, 2000 t o t h e d a t e of e x e c u t i o n o f t h i s 
Agreemen t . 
Employees on s t e p Wine <9) a s o f J u l y 1 , 
2000 k i l l r e c e i v e a two and o n e - h a l f p e r 
c e n t (2 .5%) r e t r o a c t i v e payment c a l c u l a t e d 
on g r o s s wages e a r n e d from J u l y 1 , 2DO0 t o 
t h e d a t e cE e x e c u t i o n of t h i a 
A g r e e m e n t , ( S e e i n t e n t N o t e f o r P a r a g r a p h 
fill,6.31 
fciaployees who were h i r e d i n ^ o t h e 
U n i v e r s i t y and p l a c e d on S t e p N i n e ;g} 
a f t e r J u n e 2 8 , 139$ AND whn have n o t 
r e c e i v e d a wage I n c r e a s e o r p r o m o t i o n w i l l 
r e c e i v e a t ^ o p e r c e n t \2$) r e t r o a c t i v e 
payment c a l c u l a t e d on g r o s s wages from t h e 
f i r a t a n n i v e r s a r y d a t e t h r o u g h J u n e 3D, 
2 0 0 0 . 
Employees on Overman A a.s • £ J u l y 1, 2000 
4111 r e c e i v e a r e t r o a c t i v e payment o f si?t 
p e r c e n t {•!} c a l c u l a t e d an g r o s s wages 
e a r n e d from J u l y l r 23Q0 t o t h e e x e c u t i o n 
d a t e a£ t h i s A g r e e m e n t . (See I n t e n t N o t e 
f o r P a r a g r a p h &11B.5] 
Employees on Overmax B a s o f J u l y 1, 2000 
w i l l r e c e i v e a r e t r o a c t i v e payment o f f o u r 
p e r c e n t ; 4 * ; c a l c u l a t e d en g r o s 3 wages 
e a r n e d from J u l y 1 , 2D00 t o t h e e x e c u t i o n 
d a t e of t h i a Agreemen t . (See I n t e n t N o t e 
f o r P a r a g r a p h 611B.6! 
182 
SECTION B. HE1VJ.EW 
I n S.he e v e n t an e m p l o y e e b e l i e v e s t h e 
p l a c e m e n t on a s t e p i s n o t c o r r e c t , nho Kedi,-L=il 
Campus Human R e s o u r c e U e p a r t m e n t W1.-I r e v i e w 
t h e m a t t e r , p r o v i d e d t h e r e T i e ^ c £o-L r e u x e v i s 
made w i t h i n t h e t h i r t y (30) c a l e n d e r day p e r i o d 
f o l l o w i n g t h e d a t e o r e x e c u t i o n of t h i a 
A g r e e m e n t . I f t h e ir idt"er i s n o t r e c e i v e d _r. 
t h i s manner , a d i s p u t e may b e p r o c e s s e d t h r o u g h 
t h e D i s p u t e R e s o l u t i o n E r o c e d u r e , b e g i n n i n g d i 
STEP TVJ0, p r o v i d e d i t i s t i l e d wi t h i n t h e 
f i f t e e n ( l o ] c a l e n d a r Gay p e r i o d ± o l l o w m a t h e 
r e s p o n s e b y t h e M e d i c a l Campus Hjin.^ .n Re s c a r c e 
Hepar t raen t
 L 
SECTION C. SUB^EQ-ENT STEP MQvT.MENT 
F n l l o w l n g i n i t i a l p l a c e m e n t on a g t e p , j n 
employee w i l l move t o a t l e a s t t h e neKt h i g h e r 
s t e p . o n t h e e m p l o y e e ' s a n n i v e r s a r y d a t e e x c e p t 
t h a t any employee a t Overrrs* A o r F. a s o f J u l y 
1 , 2000 w i l l h a v e s t e p : . . 'Lc;eases e f f e c t i v e J i l y 
1 of e a c h y e a r a s a p p l i c a b l e . E i e p i n c r e a s e s 
f o r e m p l o y e e s a t S t e p 9 d u r i n g t h e Agreement 
Which e x p i r e d on &/30 /00 r e i J m e d OL1 t h e 
e m p l o y e e ' s a n n i v e r s a r y d a t e a f t e r J u l y 1, i o 0 0 . 
S t e p i n c r e a s e s w i l l o c c u r t h r o u g h J u h t 30, 


































































































































































































































































































































































































































































48,934 00 50,* 
4,062 DO 4,224 13 
'.8B40Q 1,949.60 





54.306 80 56,201-60 






77,228 26 76,435.93 
6,435.69 6,53643 
2.970 32 3,016.77 
37.13 37 71 
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ftf 7 B 9 JO J j J 2 _ . 
N-1 
AnuBl 5160460 53,414.40 55,266.40 57.241.60 59.238.40 61,31640 
ZS, 43O0.4O 4.451.20 4,607J« 4,77013 4.936.53 5,10937 
&<«*» 1,984.50 2.O54.40 2,126.40 2.2016) 2.2 3.40 2,55340 
HcV 24 61 25 66 26 56 27 52 26 46 2948 
HI 
iiuiual 64204BD 56,09760 56,05260 60,09120 62,19200 64,376.00 
Hem* 4,51707 4,67430 4,837.73 5,00760 6,182.67 5,364.67 
B to r t* 2,06480 2,157.60 2J32.B0 2,311.20 2.39200 2.476.00 
rtwty 26B3 26.97 27 91 28.39 29 90 30.95 
h3 
Anmrt 56,908*0 58,905.60 60.96400 63,107 20 65.312.00 67.600.00 
M a n * 4 74240 4,906 30 5,080 40 6.253 93 5,442 67 5,633 33 
B h e S , 21BB.80 2.265.60 2,34430 2.427.20 2,512m 2.6MO0 
Hour* 27 36 28.12 29 31 30 34 5140 52 50 
PMiWM 
tanuM 62 603 00 64 792.00 67.O60.0O 69.430.40 71.343.20 74.330.00 
Monthly 5^21733 5,399-33 6,590-00 5,78687 5,95693 6,19667 
B U T 2 40830 2.49200 2,530 00 2,67040 2,763 20 2,660 00 
ttoidy 30.10 3115 3225 333B 3454 35.75 
N-5 
AmiBJ 64490-54 87351.15 90,806.59 02,621.55 95.86305 99.218 25 
Mcrthiy 704133 7,279 26 7,567 36 7,71046 7,W*5» 8.Z6319 
BtweWy 324987 3,359.66 3,492.64 5,56237 3,66704 5,61609 




















































































































































5 4 9 ^ 
2,1f3 
604aS 






Grate 7 6 9 10 11 12 13 
N-1 
Annual 51.604 80 
Mainly 4,300 40 
Shtfiakly 1,964.30 
Hoi#ty 24 81 
N-2 
f*nua\ 54.204.60 
NfcnffilT 4.517 07 
Sweety 2.O&4.60 
HOrn^ 26 06 
N-3 






Mcnhy 5,217 33 
B"4Hklv 2,408*0 
Hculy 30,10 
/wiual 64.147 20 
Monthly 5.345 60 
Bwaety 2.467 2D 
Hourly 30 84 
Annual 64.496.54 
M c f l ^ 7,041.38 
flrawkly 3.249.87 
Hurty 40*2 
53.414.40 55,236 40 
4,451.20 4,607 20 
2,054.40 2.126.40 
25.68 26 56 
56,097 60 56,052.30 
4.674.80 4,837 73 
2.157 60 2.232 80 
26.97 27 91 
58.905 60 CO,9W6D 
4.908.60 5,050 40 
2,26560 2.344 80 
26 32 29.31 
64,792.00 67.08000 
5,399.33 5,590.00 
2,492.00 2.550 OD 
3195 32.25 
66.396 60 58,702.40 




7,279 26 7,567.38 
3,359.66 3.492 64 
42.00 43.66 
57.24160 59.238.40 
4.77D13 4536 53 
2.201.60 2 27840 
27 52 28 46 





5258.93 5,442 67 
2,427.20 2.512.M 
3034 31.40 
69.430.40 79,643 20 
5,785.67 5.98653 
2,67040 2,763 20 
33 36 34.54 
71.115 20 73.611.20 
5.926 27 5,134.27 
2.735 20 2,631.20 
3419 3539 
92.62155 95,863 05 
7.71846 7,968.59 
3,562.37 3.687 04 
44 53 46 09 
61,31640 63.460&O 
5,109 87 5,23*40 
2.356.40 2.440 60 
29 48 30.51 
64,37600 66.643.ZD 
5.364 67 5,553 60 
2,476.00 2.563 20 
30.95 3? 04 
67.6OO0D 69,97120 
5.633 33 5,830 93 
2.600.00 2.69120 
32 50 33.64 
74.360.00 '6,960 GO 
5,19667 6.41507 
2 86D.O0 2-.96S 80 
3575 37.01 
76.190 40 78,352 50 
6.349 20 6,57107 
2.930 40 3.032 80 
36 63 37 91 
99.21825 102,690.89 
3 263.19 6,557 57 
3,816.09 3,949 65 
47 70 49.37 
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APPENDLX A - l 
WASE SCHEDULES 6 STEP PLACEMENT FOR 
CERTIF-EP REGISTERED HUKKE ANESTHETIST (N-6) 
SECTION A. IMPLEMENTATION 
S c h e d u l e A - H-E 
620 E f f e c t i v e May 1, 2C-ai t h e Wage S c h e d u l e 
a h a ] ; be no l e s s tKan t h e amount s e t f o r t h f o r 
e a c h S t e p w i t h i n pay g r a d e H6 a 5 =ho«n I n 
S c h e d u l e A, P a r a g r a p h 624ftr 
S c h e d u l e B - H-6 
621 E f f e c t i v e J u l y 1, 20U1 t h e Wage Schedule-
s h a l l be no l e s a t h a n t h e amount s e t f o r t h f o r 
e a c h s t e p w i t h i n pay g r a d e H6 a s shown i n 
S c h e d u l e BH P a r a g r a p h 624B. 
S c h e d u l e C - H-6 
622 E f f e c t i v e J u l y 1 , 2002 t h e Wage S c h e d u l e 
s h a l l he no le - i s t h a n t h e amount s e t f o r t h f o r 
e a c h 3 t e p w i t h i n pay g r a d e N-G a s ghown i n 
S c h e d u l e C, P a r a g r a p h 624C. 
S c h e d u l e D - H-6 
623 E f f e c t i v e J u l y 1 , 2003 t h e Wage S c h e d u l e s h a l l 
b e no l e a s t h a n t h e amount s e t f o r t h f o r e a c h 
a t e p w i t h i n pay g r a d e W-fi a s Shown i n S c h e d u l e 
D", P a r a g r a p h 624D, (See Memorandum of 
U n d e r s t a n d i n g , P a r a g r a p h s 120 - 7Z1) 
R e t r o a c t i v e Payment - N-6 
624 Employees i n t h e H6 pay g r a d e who wero 
r e g u l a r e inp lcyees on t h e pay s c h e d u l e a s of 
J u l y I r 2DDQ and who r ema in r e g u l a r e m p l o y e e s 
on t h e d a t e of e j t ecuLicn of t h i s Agreement w i l l 
r e c e i v e a t e n p e r c e n t (Id's) r e t r o a c t i v e 
payment c a i c u l a b e d on g r o s s wages e a r n e d from 
J u l y 1 , 2D00 t h r o u g h A p r i l 3 0 , 3 0 0 1 , 
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h24A CRTlA S c n e d u l e A 
_ £tep_ 1__ 2 
Annual iuB H :eo ,oo 112,320 00 
Month ly 5 , CI J . 3 3 9- .560.00 
B i w e e k l y 4 ,1 6 0 . CD 4 , -Vl§ . 00 
H n u r l y 5 2 . 0 0 54-CC 
62SF& CHNA S c h e d u l e B 
S t e p 1 _1 
624U CRHA S c h e d u l e D 
Step 1 
A n n u a l 1 1 2 , 4 8 6 , 4 0 l i b , 3 1 2 - B E 
M o n t h l y 9 , ^ 3 - 5 7 eir 124.40 
B i w e e k l y 1 , 3 2 6 . 4 0 4,492.WO 
H o u r l y 54.US 5G.16 
624C CF11A S c h e d u l e C 
; t e s 
Ai . rua l 1 1 6 , 9 7 9 , 7 0 1 2 1 , 4 1 2 . b0 
Month ly 3 , 7 4 £ . 2 7 1 0 , 1 2 4 . 4 0 
B i w e e k l y 4 , 4 9 1 . 2 0 4r 5 7 2 . SO 
H o u r l y S6.2. i E9-A1 
Annual 1 2 1 , 6 5 9 . 2 0 12 6 , 3 3 9 . 2 0 
M o n t h l y 10 ,133-2-? 10 ,528 .2"* 
B i w e e k l y 4 , 6 / 9 . 2 0 4 , 6 5 9 . 2 0 
H o u r l y Sfl.49 &0 - "• 
SECTION B. REVIEW 
6?5 The p r n c e i i f c r r e v i e w of sLt-p p l a c e m e n t 
f o r e i r p l o y e e s i n t h e N-6 pay g r a d e i s o u t l i n e d 
i n P a r a g r a p h 6^2 . 
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OP BBCTIQW C. STEP PLACEMENT FCR HIRES_ 
THAN STEPS 
625A 1J CRNA's w i t h ] e i . i t h a n one f l ] j e a r CHNA 
e x p e r i e n c e w i l l be p l a t e d en S t e p One ( l ) 
upon h i r e i n t o t h e N5 pay g r a d e and l i l l 
move Co S t e p Two [2) a f t e r one ( l | y e a r 
employment i n t h e N6 p a y g r a d e . 
2) CRNA's w i t h o n e o r j ro re y e a r s ef f u l l - t i m e 
CRN A e x p e r i e n c e WT.1 1 be p l a c e d on S t e p Two 
3) S t e p i n c r e a s e s w i l l ot :car a s a p p l i c a b l e 
t h r o u g h June 30





CLASSIFICATION TITLES ANC PAY GFLADES 
H- l G r a d u a t e N u r s e 
C l i i l i c a l HuiBe I 
£-2 C l i n i c a l N u r s e IE 
N-3 C l i n i c a l Nur se : i l 
C l i n i c a l Ca re C o o r d i n a t o r 
R d u c a t i o n a l Nur se Coordir ia7.oi 
F l i g h t Nurse S p e c i a l i s t 
P r a c t i c e Management C o o r d i n a t o r 
N-4 C l i n i c a l N u r s e IV 
C l i n i c a l Nurge S p e c i a l i s t 
C l i n i c a l N u r s e C o n s u l t a n t 
E d u c a t i o n a l N u r s e S p e c i a l i s t 
G29A H-P4 Nurse P r a c t i t i o n e r 
630 N-i: C e r t i f i e d Nur se Midwi fe 




632 UNIVERSITY HOSPITAL ACUTE CARE 
4B 5A 6A 7A 8A 
AC 5B 6B "7C SB 
5C 6C SC 
CSR Acu te Care C l u s t e r 
63J UNIVERSITY HOSPITAL INTENSIVE CARE 
TICU Acu te D i a l y s i s 
NICH Trauma/Burn 
SICT! Emergency S e r v i c e s 
CCMI; s u r v i v a l F l i g h t 
CCU CSR A d u l t iCU C l u s t e r 
634 PEDIATRIC/PERINATAL/PSYCHIATRY 
PICU P e d i a t r i c D i a l y s i s 
PCTU Women's B i r t h i n g C e n t e r 
ECHO C h i l d / A d o l e s c e n t P s y c h , 
Hoiden O u t p a t i e n t P s y c h i a t r y 
9C CSR P e d i a t r i c ICU C S u s t e r 
£D CSR P e d i a t r i c A c u t e C a r e C l u s t e r 
d3S AMBULATORY CARE 
Tajbraan C l i n i c s T u r n e r C l i n i c 
Employee H u j l t h P r a c t i c e Management 
C a n c e r C e n t e r O f f - s i t e H e a l t h C e n t e r s 
CSR A m b u l a t o r y Care C l u s t e r 
A l l p r a c t i c e s u n d e r t h e Loca l O p e r a t i n g 
Agreement 
636 OFERATING ROOKS, HECOVGRi RCCW£r PROCEDURE AREAS 
Main O p e r a t i n g Rooms MOtt O p e r a t i n g Hooras 
Main Recovery Room Mott R e c o v e r y rooms 
Kel logo, M e d i c a l P r o c e d u r e U n i t 
L i v o n i a S u r g e r y C e n t e r R a d i o i n g y / A n g i o g r d p h y 
C a r d i a c Cath/EPS/ECHO Labs 
19G 
•nil ADVANCED PRACTICE NURSES & GUTLYINJ ABEAS 
CRHA'E 
C e r t i f i e d Nur se 
M i d l i v e s 
C l i n i c a l Nur se 
S p e c i a l i s t s 
E d u c a t i n n a l S e r v i c e ? 
Nur&e Pr a c t S11 o n e r s 
D e n t a l S c h o o l 
L i v o n i a C h r o n i c 
D i a l y s i s o r £ - s , i t e 
A l l r e m a i n i n g D i a l y s i 
HomeMea, Hume l n f n = io: i 
OB A n e s t h e s i a N u r s e s 
V a s c u l a r A c c e s s Team 
Blood B a n k / A p h e r c s i s 
R a d i a t i o n Onoc logy 
S t u d e n t H e a l t h S e r v i c e s 
F l i n t S t u d e n t H e a l t h S v c s . 
P s y c h i a t r i c Emergency Svcs 
A c u t e Pa in S e r v i c e s [ A c u l t 
i. P e d i a t r i c ) 




V a c a t i o n ft. H o l i d a y R e q u e s t Times 
R e q u e s t P e r i o d 
J a n u a r y 1-15; 
H o l i d a y r e q u e s t f o r 
o Memoria l Day 
o J u l y 4 th 
O Labor Day 
o T h a n k s g i v i n g 
o C h r i s t c i a a 
o TJeu Years 
N o t i f i c a t i o n P e r i o d 
F e b r u a r y 1: 
H o l i d a y S c h e d u l e 
P o s t e d 
F e b r u a r y 1 -28 : 
V a c a t i o n deques : : f o r 
May 1 - Apr i l 30 
March: 
0 NUrSe Manaaer 
makes v a c a t i o n s c h e d u l e 
ftpril I : 
V a c a t i o n S c h e d u l e 
P o s t e d 
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APPENDIX E 
CALCULATION o r S T R A I G H T DAY S H I F T S 
G37R C a l c u l a t i o n of s t r a i g h t day s h i f t ? p e r 
P a r a g r a p h 124 i s aa f o l l o w s : 
1 | T o t a l t h e number o l day s h i t I t pu t week a3 
t h o u g h fll "i b u d g e t e d p o ^ \ t ion = a r e f i l l e d . 
2] M u l t i p l y t h e number of tlay - i m f t s pez * e e k 
(from 1 abuve l by 9 lo d e t e r m i n e t / i e t . o t a l 
number o f day ' i h i f t hoijr.i r e q u i r e d . 
3} M u l t i p l y t h e number of r n t p . l day ihAlL 
h o u i s r e q u i r e d [IEOID. 2 above ) b y 0 .4 M&%) 
t o d e t e r m i n e t n e number of hour 1 : t o n e 
d e s i g n a t e d aa s t r a i g h t day a h i r . t l i e u r S . 
4} D i v i d e t h e number of h u u r t d e s i g n a t e d J S 
s t r a i g h t day s h i f t h o u r s : f r n x 3 p.bovej o j 
41! Co d e t e r m i n e t h t number o l FTE ^ f u l i 
^i ine e q u i v a l e n t ] t o hp riesigiated a s 
s t r a i g h t day s b i f t. p o s i t i o n s
 L 
5} Use the fol lowing c h a r t to determine t i l t 
number ol employees to be designed to 
s t r a i g h t day s h i f t . Use t h e emoloyee'-^ 
s h i f t length and appointment f r a c t i o n tu 
determine tne Day Sh i f t Fide Li OH for CuCh 
employee. Subt rac t the Day Sh i f t F rac t ion 
from t h e number nf FTE des igna t ed as 
s t r a i g h t day s h i f t p o s i t i o n s (from 4 
above). Continue t h i s p rocess u n ^ i l zero 
or l e s s than zero i s achjeved-
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STRAIGHT DRY ^HI F"T EXAMPLE 
Example : 
a) Assume 50 day s h i f t s p e r week. 
J)) 50 s h i f t s it 6 h o n e * = 40C h o u r s 
c) 400 h o u r s K .4 (-1 Dt 1 = 160 . 0 s t r a i g h t day 
s h i f t h o u r s 
d) ISO day s h i f t h o u r s d i v i d e d by 40 h o u r s = 
4 FTE t o bE d e s i g n a t e d a s d a y s h i f t 
p o s i t i o n s 








s h i f t 

























Day S h i f t 
Fraction 
1.00 
. 4 7 
.70 
s / 2 weeks) 
,00 
s / 2 weeks) 
. 6 0 
. 6 0 
C a l c u l a t i o n 
( 4 - 1 - 3 1 
P - . 4 7 - 2 . 5 3 } 
( 2 . 5 3 - 7 - 1 . 8 3 1 
( 1 . 8 3 - 3 - 1 , 0 3 ] 
( 1 . 0 3 - . 6 - . 4 3] 
( .43- .G=-iuJ 
These s i x e m p l o y e e s would b e a s s i g n e d t o s t r a i g h t day 
s h i f t s . 
2QD 
STRAIGHT DRY ^HIFT TABLES 




















S h i f t 
a t h o£ 























































s h i f t 


















. 0 7 
, 1 3 
.2 
.27 
. 3 3 
. 4 7 
. ^3 
.67 
T h i s s c h e d u l e wcu ld i n c u r o v e r t Line f o r ncn-
exempt s t a f f . , 
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Length of Snlf t - 6 and 22 Hour Combinations 
H-outfs/Wk # 8 rfr. fl 12 Mr. Day Shif t 
Shl f ta pec a Rhi f - s per 2 Trac t ion 











































































































" These ciKiibinations ace nut poas ih le without 
paying overt ime. 
+
* During 2 weefc pay per iod , one week employee has 2 
e i g h t hour s h i f t s and 2 twelve hour s h i f t s . The 
o the r weefc, the employee has 3 twelve hour 
a h l f t a r 
*** During 2 *eek pay pe r iod , one wee)! employee has 5 
e i g h t hour ah l f t£ - The o the r week, the employee 
has 3 s i g h t horjr s h i f t s and l twelve hour s h i f t . 
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MEMORANDUM OP UNDERSTANDINQ 
RETIREMENT INCENTIVE 
638 The p u r p o s e o f t h i s i n c e n t i v e I s t o 
f a c i l i t a t e Che Coat e f f e c t i v e n e s s P l a n . D u r i n g 
t h e t e r m i?£ t h e A g r e e m e n t , t h e p a r t i e s 
r e c o g n i z e t h a t t h * o f f e e o f r e t i r e m e n t 
i n c e n t i v e s may ha made t o e l i g i b l e employeeB 
These i n c e n t i v e s may be o f f e r e d . Tnore t h a n o n c e 
t a m i n i m i z e t h e n e e d f o r l ayQf f / s , based , on t h e 
n e e d s o f t h e U n i v e r s i t y . The i n c e n t i v e w i l l 
i n c l u d e t h e e q u i v a l e n t o f six (&) m o n t h s has** 
s a l a r y w i t h a n a d d i t i o n a l t e n p e r c e n t [10*] 
lump sum paymen t j ae o f t h e e f f e c t i v e d a t e of 
t h e e m p l o y e e ' s r e t i r e m e n t . (See I n t e n t N o t e f o r 
P a r a g r a p h 638} 
F o r t h e R e g e n t s o f 
The U n i v e r s i t y o f 
M i c h i g a n 
The M i c h i g a n NUrsea 
A s s o c i a t i o n 
and 
p a t e : rtj£it*L 
The U n i v e r s i t y of 
Michigan P r o f e s s i o n a l 
Burse Council 
2u3 
H0«RANDUM OF UNDERSTAND IHG 
COHTAGrDUS DISEASES 
639 I n t h e e v e n t t h a t an e m p l o y e e i s e x p o s e d t o 
a c o n t a g i o u s d i s e a s e a n d t h e O n i v e t s i t y 
p r o h i b i t s t h e employee from p e r f o r m i n g t h e i r 
r e g u l a r l y a s s i g n e d d u t i e s , the U n i v e r s i t y 
g u a r a n t e e s : t h a t t h e e m p l o y e e w i l l s u f f e r , n o 
l o s s o f s t r a i g h t t i m e e a r n i n g s I f o r t y (4Q] 
h o u r s p e r woefe t>r p r o - r a t e d amount f o r p ^ t t -
t i m e e m p l o y e e s ) . i n t h i s r e g a r d , i t i s 
u n d e r s t o o d t h a t t h e Employee , a t t h e d i s c r e t i o n 
of t h e u n i v e r s i t y , may Lie a s s i g n e d a l t e r n a t e 
w o r t o r r e c e i v e PTO p a y p r o v i d e d suol i pay i s 
a v a i l a b l e -
ffiM~mMj&L ^£A*S_ The Michigan Nurses 
and 
The u n i v e r s i t y of 
Michigan p r o f e s s i o n a l 
Nurse Council 
Date J ^(hL_ ^ w J ^ k & L 
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MEHORANCUH OF UNDERSTANDING 
DUAL APTOTNTMEHTS 
640 An e m p l o y e e 
S e c t i o n B who i s 
f o r a p o r t i o n 
c l a s s i f i c a t i o n ^ ) 
s c o p e o f t h i s 
e m p l o y e e ' s : o p t i o n , 
f o r S u p p l e m e n t a l 
641 
s d e f i n e d b y A r t i c l e I , 
a t t h e same t i m e a p p o i n t e d 
o f t h e i r e f f o r t t o a 
o r t i t l e j g ) o u t s i d e t h e 
A g r e e m e n t , may, a t t h e 
a c c r u e PTO and h e e l i g i b l e 
D i s a b i l i t y income f o r 
E x t e n d e d D i s a b i l i t y b a s e d on t h e e m p l o y e e ' s 
t o t a l a p p o i n t m e n t . The a c c r u a l r a t e e and 
e l i g i b i l i t y c r i t e r i a l o r t h e s e b e n e f i t s s h a l l 
h e e s t a b l i s h e d i n A r t i c l e XKIi P a i d Time Off, 
and A r t i c l e XXX S h o r t T e r n D i s a b i l i t y i n c o m e . 
T h i s p o l i c y w i l l b e made a v a i l a b l e t o 
a f f e c t e d e m p l o y e e s and a copy w i l l b e # i v e n t o 
t h e A s s o c i a t i o n , 
F o r t h e R e g e n t s of 
The U n i v e r s i t y o f 
M i c h i g a n 
The M i c h i g a n N u r s e s 
A s s o c i a t i o n 
and 
Hate /4/jtfA I 
The Un ive r s i t y of 



































































4 ^ > T ^ < 
HeMORAHDUM OF UflDERSTANDlHG 
STARTING RATE FOR HEH EMPLOYEES AHD TRANSFERS 
652 P r i o r t o i rapleTnent ing any c h a n g e a i n t h e 
method u s e d t o d e t e r m i n e t h e S t a r t i n g H a t e f o r 
a new e m p l o y e e , t h e U n i v e r s i t y w i l l d i s c u s s t h e 
n a t t e r w i t h t h e A s s o c i a t i o n and i n v i t e comments 
t h r o u g h t h e C o n f e r e n c e P r o c e d u r e p r o v i d e d i n 
A r t i c l e XLVII I , o g n f e r e n c . e e . 
6E2A Employees who Eire h i r e d o r t r a n s f e r i n t o 
t h e b a r g a i n i n g u n i t s h a l l b e p l a c e d on a s a l a r y 
s t e p commensura te w i t h t h e i r fcegiatered Murae 
e x p e r i e n c e e x c e p t aa n o t e d i n P a r a g r a p h 652B. 
652E i ) Hew h i r a a who a r e g r ^ d u a t e a o f a r e g i a t e r e d 
p r o f e s s i o n a l n u r s i n g p r o g r a m and who a r e 
a w a i t i n g S t a t e of M i c h i g a n l i c e n s u r e w i l l 
b e p l a c e d i n t h e G r a d u a t e B u r s e 
c l a s s i f i c a t i o n and p a i d a c c o r d i n g t o 
P a r a g r a p h s 710 - 7 1 2 (Memorandum of 
U n d e r s t a n d i n g , G r a d u a t e N u r s e ) . 
2) Hen h i t e s i n t o t h e b a r g a i n i n g u n i t o n o r 
a f t e r A p r i l i l , 2 0 0 1 , w i l l b e p l a c e d no 
h i g h e r t h a n twD {2) s t e p s be low t h e maximum 
r e g a r d l e s s of e x p e r i e n c e . 
3) Mew h i r e s i n t o an A m b u l a t o r y Care p o s i t l i i n 
on o r a f t e r o f A p r i l 1 1 , 2 0 0 1 , w i l l b e 
p l a c e d a t a S t e p t h a t i s two <2) S t e p a 
p e l o v t h e i r c a l c u l a t e d e x p e r i e n c e s t e p 
p l a c e m e n t . S u b s e q u e n t s t e p movement w i l l 
p a g i n on t h e i r f i r s t a n n i v e r s a r y . (See 
I n t e n t N o t e f o r p a r a g r a p h 163B: U n i t 
C a t e g o r i a a f 
4) New h i r e s o r t r a n s f e r s a c c e p t l o g 9 f o r m a l 
i n t e m a h i p o r r e t r a i n i n g p r o g r a m w i l l b e 
p a i d a t a r a t e t h a t i s f i v e p e r c e n t (5%) 
l o w e r t h a n t h e i r c a l c u l a t e d e x p e r i e n c e s t e p 
p l a c e m e n t f o r t h e d u r a t i o n o f t h e 
i n t e r n s h i p o r r e t r a i n i n g p r o g r a m . 
5.] Mew h i r e s i n t o t h e c l a s s i f i c a t i o n a o f Hurae 
p r a c t i t i o n e r o r C e r t i f i e d H u r s e Midwi fe 
w i l l b e p l a c e d o n t h e s t e p i n t h e 
a p p r o p r i a t e pay g r a d e t h a t p r o v i d e s a t 
l e a e t a f i v e p e r t e n t {S*t b a a e wage 
i n c r e a s e o v e r t h e c a l c u l a t e d a t e p p l a c e m e n t 
i n t h e I'll p a y g r a d e , (flee i n t e n t N o t e f o r 
P a r a g r a p h 652E] 
2i>a 
fij T r a n s f e r s i n t o t h e c l a a a i f i c a t i o j i a of Nursp 
P r a c t i t i o n e r o r C e r t i f i e d Hurae Midwi fe 
w i l l tie p l a c e d on t h e s t e p t h a t p r o v i d e s a t 
l e a s t a f i v e p e r c e n t (5i) i n c r e a s e . IS^e 
i n t e n t N e t s f o r p a r a g r a p h 652B) 
7) New h i r e s o r t r a n e f e r a i n t o t h e 
c l a s s i f i c a t i o n o f C e r t i f i e d R e g i e r e t e d 
H u r s e A n e s t h e t i s t w i l l b e p l a c e d a c c o r d i n g 
Co P a r a g r a p h 6 2 5 . 
c53 I n t h i s c o n n e c t i o n a p r i n c i p l e t o b e 
i n c l u d e d i n t h e method u s e d Co dP t u n r c m ^ t h e 
S t a r t i n g R a t e f o r a new e m p l o y e e i n t n e 
b a r g a i n i n g u n i t s h a l l b e t h a t t h e new e m p l o y e e 
w i l l n e t b o h i r e d a t a s t a i t i n g H a t e t h a t i s 
g r e a t e r t h a n any c u r r e n t e m p l o y e e i n t h e 
b a r g a i n i n g u n i t i n t h e same c l a s s i f i c a t i o n w i t h 
e q u i v a l e n t e x p e r i e n c e . 
654 One f u l l month Df c r e d i t v i l Z b e g i v e n f o r 
e a c h mon th of f u l l - t i m e employment a s a 
K e g i a t e r e d H u r a e . Lees t h a n f u l l - r u n e 
employment a s a R e g i s t e r e d H u r s e w i l l b e g i v e n 
t h e c o r r e s p o n d i n g p r o r a t e d c r e d i t . (See i n t e i . L 
H o t e f o r P a r a g r a p h 6S4). However , i t i s 
u n d e r s t o o d t h a t t h i s c h a n g e d o e s n o t l i m i t t h e 
U n i v e r s i t y ' s a b i l i t y t o c h a n g e t h e m e t h o d o l o g y 
f o r d e t e r m i n i n g s t a r t i n g r a t e e i n t h e F u t u r e aa 
a e t f o r t h i n p a r a g r a p h 6 5 2 . T h i s A g r e e m e n t 
W i l l b e a p p l i e d p r o s p e c t i v e l y a n d t h e r e w i l l b e 
n o s a l a r y r e v i e t f n o r c l lange i n a n y s a l a r y Which 
was e s t a b l i s h e d b e f o r e J u l y 2 9 , 19A5
 a s a 
r e s u l t o f t h i s c h a n g e i n m e t h o d o l o g y . 
F o r t h e R e g e n t s oi 
The u n i v e r s i t y o f 
M i c h i g a n 
The M i c h i g a n N u r s e a 
A s s o c i a t i o n 
and 
D a t e , vV/'/ 
The U n i v e r s i t y " of 
M i c h i g a n P r o f e s s i o n a l 
._ W i r e s C o u n c i l <-— <, 
209 
MEMORANDUM OF UNDERSTANDING 
CERTIFIED NURSE MlDWIVES 
655 T h i s c c n t i m i E n u t Agree r t en t t H a t C e r t i f i e d 
N u r s e Midwivea w i l l b e p a i d a c c o r d i n g t o t h e N-
5 wage S c h e d u l e an S c h e d u l e e £ fljjd B . As £UchH 
t h e s c h e d u l e e i n c l u d e a l l c o m p e n s a t i o n f o r 
A r t i c l e XVI. S h i E t Premium, A r t i c l e XUr 
O v e r t i m e , A r t i c l e XVII , On-Cfl l l and A r t i c l e XV 
- a , A s s i g n e d Tims Off of Q U I Agreement T h i a 
r a t e c o n e i d e r a and I n c l u d e s t h e f a c t t h a t t h e s e 
e m p l o y e e s a t e e x p e c t e d t o work w h e n e v e r n e e d e d L 
For t h e f t egen ta • £ 
The U n i v e r s i t y of ^ - * C\ ^ _ _ ^ 
Michigan
 j ^ ~ ~
J 1 ^ g g g ^ ^ / A J ^ * ^ - ^ 
The M i c h i g a n N u r s e s 
"^ t " A s s o c i a t i o n 
and 
The U n i v e r s i t y o f 
M i c h i g a n P r o f e s s i o n a l 
Hu tee C o u n c i l 
D a t e : i*f*<M < ^ ^ - . L ^\)J,/S 
310 
MeWGRANSUM OF UNDERSTANDING 
WEEKENDS 
6 The p a r t i e s a g r e e t h a t f o i t h e p u r p c s u o f 
lmpteinant iTig A r t i c l e X I ; I ( S t a f f li>u and 
Schedu l ing , - Weekends) t h e weekend p e r i o d ? s h a l l 








1 2 / 2 3 - 2 4 
1 2 / 3 G - 3 1 
1 /6 -7 
1 /13-14 
3 / n - i a 
3 / 2 4 - 2 5 
3 / 3 1 - 4 / 1 
4 / 7 - 8 
6/9-10 
6 / 1 6 - 1 7 
6 / 2 3 - 2 4 
6 / 3 0 - 7 / 1 
9 / 1 - 2 
1/6-9 
9 / J 5 - 1 6 
^/22-2i 
1 1 / 2 4 -25 
1 2 / 1 - 2 
1 2 / 8 - 9 
1 2 / 1 5 - 1 6 
2 / l 6 - ; 7 
2 / 2 3 - 2 4 
3 / 7 - 3 




i i ; 
1*5) 
l^J 
l / a C - 2 1 
1 /27-22 
2 / 3 - 4 
2 / 1 0 - 1 1 
•1/14-15 
4 / 2 1 - 2 2 
4 / 2 3 - 2 9 
5 / 5 - 6 
7 / 7 - 9 
7 / 1 4 - 1 5 
7 / 2 1 - 2 2 
7/2&-21? 
9 / 2 9 - i O 
1 0 / 6 - 7 
1 0 / 1 3 - 1 4 
1 5 / 2 0 - 2 1 
2002 
1 2 / 2 2 - 2 3 
1 2 / 2 9 - 3 0 
1 /5 -6 
1 /12-13 
3 / 1 6 - 1 7 
V 2 3 - 2 4 
3 / 3 0 - 3 1 







2 / I - ^ l S 
2 / 2 4 - 2 5 
3 / 3 - 4 
3 / l D - l i 
5 / J 2 - 1 3 
5/ lS-f rP 
5 /26 -2" ' 
6 / 2 - 3 
a / 4 - 5 
8 / 1 1 - 1 2 
d / l S - 1 9 
3/25-?f> 
10 /27 -2R 
1 1 / 3 - 4 
1 1 / 1 0 - 1 1 
i l / 1 7 - 1 9 
1,Ld-ZO 
1 /26-27 
2 / 3 - 3 
2 / 9 - 1 0 
4 / 1 3 - l d 
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MEMORANDUM OP UNDERSTANDING 
A H S I V S R S A R Y DATES 
f>7? Anniversary dace means t h e most r e c e n t d a t e 
of e n t r y m t o the MNfl b a r g a i n i n g u n i t . For 
employees t r a n s f e r r i n g i n t o t h e b a r g a i n i n g u n i t 
a f t e r January 14, 1^2. the a n n i v e r s a r y da te 
means tha most recent da te Of h i r e aa a r e g u l a r 
employee wleh the Un ive r s i t y . Employees who a r e 
r e i n s t a t e d following the execut ion of t h i s 
Agreement s h a l l r e t a i n t h e i r u n i v e r s i t y d a t e of 
Hire a s t h e i r anniversary da te when thev a r e 
r e i n s t a t e d . 
The Michigan Nurses 
For t h e Regents of Assoc ia t ion 
The U n i v e r s i t y of ^^ r\ 
Michigan ^--—nu&^y* 
and 
The U n i v e r s i t y Df 
Michigan Pro fess iona l 
Nurse Council 
Date; l=l£tkl- ^"\^X.Z1\. %}.{) I) 
2 IB 
MEMORANDUM OF UNDERSTANDING 
WORKFORCE TRANSITION 
When a w o r k f o r c e t r a n s i t i o n n e e d i s 
i d e n t i f i e d , a j o i n t A s s o c i a t i o n and u n i v e r s i t y 
l e a d e r s h i p g r o u p w i l l JfiCCt t o d e v e l o p a 
w o r k f o r c e t r a n s i t i o n p l a n t h a t i d e n t i f i e s 
e x p e c t e d o u t c o m e s , s t r a t e g i e s t o a c h i e v e Lhoili, 
e v a l u a t i o n component and d e f i n e d t i m e f r a m e s . 
P l a n n l n g g r o u p s w i l l i n c l u d e e m p l o y e e s and w i l l 
a d d r e s s t h e t i m i n g o f t r a n s i t i o n s , t r a i n i n g 
n e e d s and ways t o mee t them and an o r i e n t a t i o n 
p l a n . D u r i n g t r a n s i t i o n p l a n n i n g t h e 
A s s o c i a t i o n and t h e U n i u e r ^ i t y w i l l mee t t o 
work, t h r o u g h gen t o r ] t y and o t h e r w c r k f o r o t 
t r a n s i t i o n i s s u e s n e e d i n g c l a r i f i c a t i o n . a s 
t h e t r a n s i t i o n p l a n i s b e i n g d e v e l o p e d , '-}[e 
U n i v e r s i t y w i l l p r o v i d e o n g o i n g , t i m e l y 
i n f o r m a t i o n t o e m p l o y e e s r e l a L e d to how 
t r a n s i t i o n s w i l l a f f e c t t h e m r 
In f urmat ion w i l l b e s h a r e d w i t h t h e 
A s s o c i a t i o n l e a d e r s h i p on c h a n q i r . g s t r u c t u r e s 
and e n d e a v e r s of t h e U n i v e r s i t y w h i l e p r o v i d i n g 
t r a i n i n g o p p e r t u r . i t i e a i n f o r e c a s t e d g r o w t h 
a r e a s . The A s s o c i a t i o n and t h e U n r v t i s i L y w i l l 
b e j o i n t l y I n v o l v e d wi.th t n e p l a n n i n g 
( S t r a t e g i c ! -
I t i s r e c o g n i z e d t h a t c u n t t . i t niid r o l e 
e x p e r t i s e can he l e a r n e d , t h e r e f o r e , d e c i s i o n s 
r e g a r d i n g p o t e n t i a l nob o p p o r t u n i t i e s s h a l l 
d e m o n s t r a t e f l e x i b i l i t y and O p e n n e s s . H e l e v a n t 
t r a i n i n g p r o g r a m s w i l l be ; d e n t i f i e d a n d / o r 
d e v e l o p e d t o a s s i s t e r i p l o y e e s i n t h e t r a n s i t i o n 
p r o c e s s , i f n e e c e d . These w i l l i n c l u d e , b u t a r e 
n o t l i m i t e d t o : 
• I n p a t i e n t n u r s e s c-idy b e g i v e n an 
o p p o r t u n i t y t o f l o a t t o s i m i l a r u u L p a t i e n t 
c l i n i c s . 
| O p p o r t u n i t i e s w i l j be p r o v i d e d t o n u r s e s t o 
g a i n s k i l l s and e x p e r i e n c e , o r i b s e j : v e i n 
e m e r g i n g and e x i s t i n g a r e a s C l t h t r t h r o i g h 
C e n t r a i - S t a f f i n g R e s o u r c e , o r on u n p a i d 
t l i f la . T h i s w i l l a l l o w n u r s e s Whu a r e 
i n t e r e s t e d t o e x p l o r e o t l i e r a r e a s p r i o r t o 
making a commitment . 
Z19 
699 IE i s understood thg t t r a i n i n g and 
o r i e n t a t i o n wl l i be i n i t i a t e d p r i o r t o the 
completion of the t r a n s i t i o n . If the 
t r a n s i t i o n r e s u l t s In r educ t ion of the working 
fo rce , resources w i l l be u t i l i z e d t o a s s i s t in 
tfie placement af d i sp l aced employees. Funds 
w i l l be s o l i c i t e d t o support nurses in t h e 
t r a i n i n g and development a s s o c i a t e d wltji c a r e e r 
t r a n s i t i o n s and development. la a d d i t i o n , 
t r a i n i n g programs w i l l be offered t o l a i d off 
employees for needs i n new p r a c t i c e a r e a s , i.e. 
pr imary c a r e , community, and new technology, 
(Reference A r t i c l e Xtfvil -
^ o r 'the Regent* « 
The On iue r s l t v of 
Michigan 




The Un ive r s i t y of 
Michigan Pro fess iona l 
•>urae Council 
^ w J ^ i _ £MD 
2iD 
MEMORANDUM OF UNDERSTANDING 
DUAL UNIT POSITIONS 
70 0 I n o r d e r t o r e s p o n d t P v a r i a t i o n s I n 
w o r k l o a d , i t I s d e s i r a b l e t o c r e a t e d u a l u n i t 
p o s i t i o n s i n che C l i n i t a l N u r s e I I 
c l a s s i f i c a t i o n . A home u n i t w i l l b e d e s i g n a t e d 
f o r s e n i o r i t y b a s e d d e c i s i o n s . The i n d i v i d u a l 
n u r s e w i l l b e a b l e t o c h o o s e an a l t e r n a t i v e 
u n i t , from a l i s t o f a r e a s w i t h known n e e d s , 
a d v a n c e d s c h e d u l i n g w i l l b e p r o v i d e d and t h i s 
p o s i t i o n w i l l b e i m p l e m e n t e d s o as t o a v o i d 
o v e r t i m e . i s p e i n t e n t N o t e f o r P a r a g r a p h 700) 
7D1 I t l a f u r t h e r 
e m p l o y e e s Would b e 
p o s i t i o n , n o r would 
p l a c e d i n r e d u o t i o n -
BUCH p o s i t i o n s . 
For t h e R e g e n t s o f 
The U n i v e r s i t y o f 
M i c h i g a n 
a g r e e d t h a t Ilo c u r r e n t 
r e q u i r e d t o t a k e s u c h a 
any c u r r e n t eToployeoe b e 
i n - f D r c e a t a t u s t o c r e a t e 
The M i c h i g a n N u r s e s 
I S o c i a t i o n 
^ ^ £ ^ ^ ^ _ 
and 
Date: Jo. °Mti 1L-
The U n i v e r s i t y of 




MEMORANDUM OF UHDERSTAUDING 
RELEVANT h&ROU MARKETS 
70S The p a r t i e s a g r e e i f tJie U n i v e r s i t y e n g a g e s 
i n d i f f e r e n t H e a l t h c a r e fcusinegseg a n d / o r 
c o n d u c t s b u s i n e s s i n d i f f e r e n t g e o g r a p h i c 
l o c a t i o n s 1) t h e U n i v e r s i t y w i l l e K t e n d f u l l 
i n s u r e d b e j i e f i t j i , a s d e f i n e d i n A r t i c l e Xxxix, 
t o n u r s e s i n t h e above b u s i n a s g e s o r l o c a t i o n s 
and 2) t h e A s s o c i a t i o n and t h e U n i v e r s i t y w i l l 
mflet t o d e t e r m i n e vliat p o s s i b l e e x c e p t i o n s t o 
o t h e r c u r r e n t p r o v i s i o n s TUay b e e s t a b l i s h e d i n 
l o c a l o p e r a t i n g a g r e e m e n t s . i t i s u n d e r s t o o d 
t h a t r e l e v a n t l a b o r m a r k e t s w i l l b e i n c l u d e d i n 
t h e c o n s i d e r * L i o n s , TQ t h i s e n d , a s t h e 
U n i v e r s i t y engages i n a d d i t i o n a l h e a l t h
 CEire 
b u s i n e s s e s a n d / o r c o n d u c t a b u s i n e s s i n 
d i f f e r e n t g e o g r a p h i c l o c a t i o n s i] t h e 
A s s o c i a t i o n and t h e U n i v e r s i t y w i l l fleet t o 
d e s i g n p r o t o t y p e s for r e l e v a n t l a b o r m a r k e t 
r a t e s , b e n e f i t p a c k a g e s and O t h e r c u r r e n t 
c o n t r a c t p r o v i s i o n s t h a t may i m p a c t 
a r r a n g e m e n t s w i t h s u e h b u s i n e s s e s a n d ?> t h e 
A s s o c i a t i o n and t h e U n i v e r s i t y w i l l meet t o 
m u t u a l l y d e t e r m i n e r e s o l u t i o n , i f d e v i a t i o n s 
from t h e e s t a b l i s h e d p r o t o t y p e s a r e d e t e r m i n e d 
d e s i r a b l e . 
F o r t h e R e d s n t s of 
The U n i v e r s i t y o f 
M i c h i g a n 
The M i c h i g a n N u r s e s 
A s s o c i a t i o n 
D a t e ; y^2^/i_j_ 
The University of 
Michigan Professional 
Nurse Council 
X^h i O a SAL 
222 
MEMORANDUM OF UNDERSTATED I fJG 
GRADUATE [JUftSE 
710 This confirms CUr agreement to create a netf 
classification of Graduate Nurae, which 13 
limited to individuals who are graduates of
 Li 
registered professional nu£aing program, and 
are awaiting State Of Michigan licensure. The 
duration of employment u£ any one individual in 
this clagflificaticn is limited t_o four calendar 
months, with the specific purpose of allowing 
time to take the state Hoards in order \_-
obtam a Michigan professional registered nur=:e 
license. Failure to obtain the license within 
four calendar months ot the ctfmmencement of 
employment will result in termination of 
Employment- Such termination will not be 
autgeet to the Dispute and Arbitration 
provisions of th i s Agreement. 
7il During this four-month period/ the Graduate 
tJurse will HOC accrue seniority- Access to 
scheduled PTO la at the "Jnjverei t y' s 
discretion- The pay fate will be 15^ less 
than the minimum, salary for a Clinical Nurse i 
in the applicable wage schedule in Appendix A. 
7l2 The Graduate Mutse's t i t l e wi.Il bs nhangtd 
to Clinical Purse 3, and pay adjusted to the 
TTiinlmUTi rate of ths applicable wage schedule, 
effective with the begifining of the f i r s t bi-
weekly pay period following receipt by the 
University of evidence of 3tate licensure. 
Upon licensure, the employee will be subject 
to the Probationary Period as outlined in 
Article X£V of th i s Agreement. Following 
successful completion of probation, the 
employee will accrue aeni-Ority ftOm Lhe 
original date of hire as a Graduate Nurse. 
jnLifyjtAy L-^Lt-C^- The Michigan Nursaa 
Far the Regents of Aesocia± ion—j 
The [ftlivefflity of -^fr^t-t^V^tfgS-W^' 
Michigan ^ ^id" 





































































































































































































































































































































































































































































































Unit -based -pmporsry curses a r e t o be scheduled a f t e r 
a l l r e q u i r e s t a f f a r e schedu led pec c o n t r a c t 
language. 
5. Temporary nurses a t e to b£ pa id a t a c o n s i s t e n t 
t eve l ac ros s the H o s p i t a l s . The r a t e Has beer, 
ap t a cco rd ing t c t h e l a b o r market and w i l l be 
ad jus ted en a c e n t r a l l e v e l only fo l lowing a 
l a b o r market study. (Pe r iod ic a u d i t s w i l l be 
completed to ensure cons i s t ency in s a l a r y dmong 
temporary n u r s e s ! . 
'Guidelines apply ru a l l unm-based temporary rnjraea 
regardless of hire date . 
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ADDENDUM 5 
JOINT UMPWCUM MANAGEMENT ??Q GUIDELINES 
As I n i t i a l l y agreed In \9<t3 when the Pa;d Time 
Ofi (PTO) Guide l ines were implemented, the J o i n t 
UMPNC/Msnagefnent Implementat ion Te3*r ( J H ! 
eva lua ted PTO implementat ion for 18 months. Rased 
upon an a n a l y s i s &t PTO usage, a survey of nurse 
manager^ and anecdo ta l comments by nurse managers and 
UMPtfC membership, i s s u e s were I d e n t i f i e d and op t ions 
gene ra t ed fo r changes t o t h e gui d c l m e s . Based upon 
the e v a l u a t i o n , the PTO Guide l ines were r e v i s e d 
e f f e c t i v e September l , 1999, H i g h l i g h t s of the 
changes t o g e t h e r With the JIT r a t i o n a l e a r e o u t l i n e d 
below. 
PTO Guide l ines were c r e a t e d t o suppor t t h e 
p r o f e s s i o n a l and r e s p o n s i b l e behavior r e l a t e d t-0 the 
use of p a i d t ime off . i t i s our c o l l e c t i v e b e l i e f 
t ha t t r e a t f nQ1 p r o f e s s i o n a l s Ut i l i 2 ing p r o f e s s i o n a l 
g u l d e l l n e s and p r i n c i p l e s r e s u l t ' s i u accoun tab le 
behavior r Ic i s our d e s i r e t o con t inue to fjnotioi^ 
from a premise of expec t ing p r o f e s s i o n a l and 
r e s p o n s i b l e behav io r . As p r o f e s s i o n a l s , you dese rve 
to be t r e a t e d as p r o f e s s i o n a l and tnese g u i d e l i n e s 
a r e in tended t o be r e spons ive to t h a t . 
I t i s t h e i n t e n t of t h e pro G u i d e l i n e s , a s we l l 
as the c o n t r a c t s^hedujjng language, to p rov ide 
s u f f i c i e n t access to p re schedu led time off so t ha t 
Only the e x c e p t i o n a l r eques t would occur a f t e r the 
schedule i s p o s t e d . I t i s an e x p e c t a t i o n t h a t 
p lann ing fo r 3uch a c t i v i t i e s a s v a c a t i o n and l e i s u r e 
pe done with suf f i c i e n t net i c e to al-ow the employee 
to u t i l i s e t h e c o n t r a c t u a l vaca t ion reques t p e r i o a 
and/ur the u s u a l schedule r eques t p roce s s -
I f t h e r eques t i s den ied c-.ie t o t h e i n a b i l i t y t n 
get r e s o u r c e s and the emplcyee i s not ab le to work, 
i t i s assumed t h a t the d e c i s i o n not t o wOlk i i due to 
emergent or unexpected c i rcumstances o t h e r than t h o s e 
which would normally be p re - schedu led ( e . O . , n a t .far 
vaca t ion or l e i s u r e - t y p e a c t i v i t i e s f o r t h e enjoyment 
of t h e employee) .The con t inuous use of PTC1 in an 
unscheduled manner can be c o n s t r u e d a s a f a i l u r e of 
the system and as behavior t h a t may r e q u i r e 
i n t e r v e n t i o n . The use of i>nst;hediil£d time c r e a t e s a 
A - 3 
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n e g a t i v e i m p a c t on p a t i e n t ^ a r e and upon t h e work 
s c h e d u l e s and s u b s e q u e n t j o b s a t i $f a c t i o n o f y o u r 
c o l l e a g u e s . 
T h e r e f o r e , a s a r e t i n e m & n t which c l a r i f i e d Che 
o r i g i n a l i n t e r e s t s and i n t e n t 3 f PTC, Lha f o l l o w i n g 
g u i d e l i n e s r e f l e c t t h e c h a n g e s i n d i c a t e d a b o v e . 
A d d i t i o n a l r e v i s i o n s Have b e e n rcadE? t c i n c o r p o r a t e 
Changes in t h e J u n e 2Q0Q A g r e e m e n t . 
1- E m p l o y e e s s h o u l d r e q u e s t s c h e d u l e d PTQ t i m e a s 
f a r i n a d v a n c e as p o s s i b l e . 
S c h e d u l e d R e q u e s t s : 
• Annual Vacation P tgues tS (Annual pTQ 
Requests) 
• In s e n i o r i t y oider t o r remaining vacat ion 
b locks t h a t are a v a i l a b l e fo l lowing the 
reques t per iod On t h e u n i t . (See Paragraph 
• Schedule lequeSt tiiT,e - for i n c i d e n t a l 
r e q u e s t s • 
Unscheduled RequesLs 
• Requests for npeds w'lj.ch. became known s f t e t 
schedule reques t per iod t u t g r e a t e r than dB 
hours . . 
• These r e q u e s t s must be made t o t h e manager. 
Unan t ic ipa ted Requests 
• Employee needs t ha t a r i s e with l e g s than 48 
hours n o t i c e . 
2. Ho j u n i f i c a t i o n foe t h e use $t PTQ v i i l l>e 
requi red wi th the fo i l aw i [ig except ions;; 
• If PTO i s used in conjunct ion with a ho l iday , 
see Paragraphs 352 £ 359. 
• : f u n s c h e d u l e d PTQ i s t a k e n c o n t i g u o u s t o a 
s c h e d u l e d PTQ t e q u e s t ( e i t h e r p r i o r t o o f 
I m m e d i a t e l y f o l l o w i n g t h e t i m e o f f ) , t h e 
n u r s e m a n a g e r ma^ r e q u i r e an e x p l a n a t i o n of 
A - 4 
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t h e a b s e n c e and v e j l l i c a t i o n of t h e r e a s o n , 
a s a p p r o p r i a t e . 
• If PTO IS usee! i o r h e a l t h c a r e appointner . t 
(See paragraphs 333T & 333U) > 
• D i s c l o s u r e of reasnn -fot absen tee i sm i c 
r e q u i r e d for acces*_nq s h o r t - t e r n d i s a b i V i t y 
(SI'j) and b r i d g e banK rein-but semen £ . 
3 . These g u i d e l i n e s a r e in t ended t o promote 
p e r s o n a l ar.d p r o f e s s i o n a l r e s p o r . s i b i l i : . y . 
• Employees should d i s c l o s e i eng t l : of time 
needed f o r PTC 
• Th-ia wiU inc lude unscheduled, scheduled and 
II nant \ c l pat ed t i me r 
• D i sc losu re of reason i s r e q u i r e d for 
a c c e s s i n g s h o r t - t e r m d i s a b i l i t y '.STD) Or 
b r i d g e bank reimbursement. 
• Maintain awareness/felf-T.oni t o e i n g of PTQ 
b a l a n c e . 
• Consider r e q u e s t s m the c o n t e x t of what i^ 
happening on tfte u n i t . 
• Respect i n d i v i d u a l and p e e r needs fo r t ime 
off . 
4- Process t o f i l l r e q u e s t s t ha t occur a f c e r 
schedule r eques t t ime but g r e a t e r than AS h o u r s ; 
• Submit CSR r e q u e s t s , 
• Seek v o l u n t e e r s for overappointment h o u r s . 
• Seek u n i t based temporary a v a i l a b i l i t y . 
• Review s t and ing overt ime r e q u e s t s , i f 
a p p l i c a b l e . 
• Seak. v o l u n t e e r s f o r overt lJPe. 
5. Sta£f a r e encouraged to a g s i ^ t with s t a f f i n g 
needs r e l a t e d t o PTO requests , by v o l u n t e e r i n g tn 
WOrk OVerappointJ&Ont hou r s , v o l u n t e e r i n g t o 
f l o a t and Seeking Other op t ions fo r coverage pel 
Unit g u i d e l i n e ^ . 
A. - 5 
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6, Trading remains an opt ion wi th in u n i t 
g u i d e l i n e s , 
7- I f FTO a c c r u a l i s exhaus ted ub en p r e v i o u s l y 
scheduled PTO time a r r i v e s : 
• If PTO a c c r u a l j .s extiausted when scheduled 
vaca t ion a r r i v e s , v a c a t i o n Will be Cancel led 
and t h e tune may pe o f fe red T.D o t h e r s t a f f , 
• If PTO accrua l l a almost exhausted (e^g, 3 
days l e t t f , the manager w i l l ask t h e employee 
•Jhich days he/she chooses Co Use and t h e 
remainder may be o f fe red t o Other Staf f , 
• l± t h e employee's PTO i s eHhausted due to 
ass igned (mandatory) t ime off or work r e l a t e d 
i l l n e s s or In jury , w i th in the p a s t yeafH i t 
"fi l l be t h e employee's d i s c r e t i o n whether t o 
t a k e the p rev ious ly scheduled Vacation with 
no pay or to caocel it- [The year i s cbe 
per iod from May ; to A p r i l 30'i 
El. A meeting may be i n i t i a t e d when t h e r e i s concern 
r e l a t e d to the con-muous use of unscheduled and 
u n a n t i c i p a t e d PTO i n c l u d i n g the use Cf p a r t i a l 
s h i f t s and cont ig jous unscheduled and 
.ma n 11C i pa tt'd time with scheduled t i m e . The 
d i s c u s s i o n w i l l inc lude a UHPNC r e p r e s e n t a t i v e 
in addi t ion, to the manager and the employee. 
The purpose of. the meeting i s to p rov ide an 
o p p o r t u n i t y for the employee tP c l a r i f y t h e i r 
a c t i o n s , t o develop a mutual unders tand ing of 
the employee 's i s sues and of the impact of t h e 
employee's absenteeism on p a t i e n t c a r e and on 
t h e work l i f e of o the r s t a f f members, and to 
develop a mutual plan t o joimmifce the use of 
unscheduled and u n a n t i c i p a t e d PTO. 
Tt Should be noted than meet ings r e l a t e d to any 
use of unapproved no pay t i i re due t o exhaus t ion 
of PTO a c c r u a l may have t h e outcome of 
d i s c i p l i n a r y act ion and should inc lude 
r e p r e s e n t a t i o n by UMPNC and HRD in a d d i t i o n to 
t h e manager and employee. 
A - & 
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1, U n a n t i c i p a t e d , or l a s t minute r e q u e s t s fo r 
p a r t i a l s h i f t s c r e a t e an a d d i t i o n a l burden on 
remaining s t a f f due to the i n a b i l i t y t o o b t a i n 
coverage . The re fo re , 
* Uni ts w i l l r e c e i v e p e r i o d i c r e p o r t s on t h e 
workload and o p e r a t i o n a l consequences of 
p a r t i a l s h i f t absence . 
* Employees arff expected t o i d e n t i f y t h e i r 
needs for p a r t i a l s h i f t absences a s e a r l y as 
p o s s i b l e and to be a c t i v e in a s s i s t i n g t i l th 
o b t a i n i n g coverage . 
* Employees a r e expected to n o t i f y tho manager 
or des ignee of the l eng th of t h e expected 
a b5 ence *he n e v*r p o s s i b l e , 
• Employees a n t i c i p a t i n g a need for l a t e 
a r r i v a l or e a r l y d e p a r t u r e from a £cheduleo 
s h i f t can mane a l t e r n a t e coverage 
arrangements U t i l i z i n g languaqp from 
Paragraph 147 fTo accommodate an employee 's 
schedule r eques t , the overt ime premium ^n 
Paragraph 143 wi l l be waived provided t h e r e 
a r e seven P ] hours oetween tne end of one 
s h i f t and the beginning of the next s h i f t . In 
no case sha l l an employee del IV Hi r i ng d i r e c t 
p a t i e n t £a re be p e r m i t t e d t o r e t u r n t o work 
fol lowing an overt ime s h i f t with l e s s than 
seven ( ? | hours off between s h i f t s except as 
noted in Paragraph 175D. (See A r t i c l e Xlil, 
Sta f f i ng and Schedul ing) . When such 
arrangements a r e made i t i s assumed t h a t both 
employees liave agreed to waive t h e over t ime 
r e l a t i v e t o Paragraph 147. 
* Employees who need a p a r t i a l s h i f t absence 
fo r h e a l t h c a r e appointments must comply with 
t h e p rocess o u t l i n e d in paragraph 333T,-
* When t h e r e i s a concern abou- a:i employee 's 
freguency or r e g u l a r i t y of pa rn i . i l s h i f t 
absences , a mast ing may be convened with 
UMPWC, t h e manager and t h e employee to rev iew 
and problem so lve as needed-








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































ARTICLE XV: OVERTIME 
14"J A p o s i t i o n which d e n i e s d a i l y o v e r t i m e " m i l 
n u t b e p o g t e d . 
The r e g u l r e m e n t f o r s e v e n |7> h o u r s be tween 
t h e end o f one s h i f t and t h e b e g i n n i n g o f t h e 
n e x t s h i f t doeg n o t p r e c l u d e t h e employee 
word ing p u r s u a n t t o c a l l from, r e p o r t i n g t o 
t h e i r n e s n s c h e d u l e d s h i f t . (See p a r a g r a p h 
140
 r : Employees f u l f i l l i n g worn o b l i g a t i o n s i n 
l i e u o f l u n c h s h a l l b e p a i d o v e r t i m e 
a c c o r d i n g l y . 
157 A t e m p o r a r y employee may r e p l a c e a t e g u l a r 
employee who i s w o r k i n g o v e r t i m e / ° v e r 
a p p o i n t m e n t hour s w i t h t h £ e x c e p t i o n of 
p r e a c h e d u l e d o v e r a p p o i n t m e n t h o u r s . 
158 G u i d e l i n e s f o r Record ing Sys t ems f o r a p p l i c a b l e 
a r e a s r e l a t e d t o O v e r t i m e , A s s i g n e d Time Off. Qn-
C a l l and F l o a t : 
• E l i g i b l e o v e r t i m e and o v e r a p p o i n truant * i . l 
b e r e c o r d e d f o r p u r p o s e s o f d e t e r m i n i n g 
payment o f premiums., h o u r s a c c r u e d toward 
l i m i t , a s s i g n i n g o v e r t i m e and r e l e a s e when 
o v e r t i m e i s no l o n g e r n e e d e d . 
• O v e r t i m e w i l l be r e c o r d e d i n a tog Is) 
c o m p r i s e d o f two c o m p o n e n t s : e q u i t y and 
S c h e d u l i n g 
• Hours a c c r u e d toward an i n d i v i d u a l l i m i t 
w i l l be r e c o r d e d i n an e q u i t y l o g - Hours 
a c c u m u l a t e d i n e x c e s ? of t h e d e f i n e d l i m i t 
( h o u r s t h a t q u a l i f y f o r t h e o v e r - l i m i t 
premium] w i l l riot h e r e c o r d e d I n t h e e q u i t y 
l o g , 
• E l i g i b l e o v e r t i m e / o v e r a p p o i n t m e n t h o u r s 
worked and a l l o t h e r h o u r s q u a l i f y i n g f o r 
t h e o v e r - l i m i t premium w i l l h e r e c o r d e d i n 
t h e s c h e d u l e p e r i o d l o g ^ 
• C r e d i t f o r e l i g i b l e f l o a t o c c u r r e n c e s w i l l 
h e r e c o r d e d on t h e e q u i t y l o g o r t h e 
[ -6 
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a s s i g n e d t i m e o f f l o g , a t t h e e m p l o y e ^ ' ; , 
d i r e c t i o n a s t h e d a t e cf l a ? c o c c u r r e n c e . 
• D e t a i l s r e g a r d i n g t h e f o r m a t , d e f i n i t i o n of 
o c c u r r e n c e , method f o r " z e r o i n g " Che lns^n 
e c O . , w i l l b e d e t e r m i n e d by e a r h u n i r ' = 
Workload Review C o m m i t t e e . 
L63 The U n i v e r s i t y a g r e e s t o p rov j . de e a c h 
Workload Review Commit tee and -the A s s o c i a t i o n 
w i t h a r e p o r t e v e r y f o u r f*J weeks i n c l u d i n g , 
Cut n o t l i m i t e d t o , a l l h o u r s worked by 
e m p l o y e e s on t h e u n l L , a l l h o u r s worked b y 
t e m p o r a r y s t a f f , a l l o v e r t i m e h o u r s , a l l 
m a n d a t o r y o v e r t i m e h o u r s , a l l o v e r a p p o : n t m e n t 
H o u r s , a l l m a n d a t o r y o v e r a p p u i n t m e n t h o u r s , a l l 
u n a n t i c i p a t e d o v e r / a p p o i n t m e n t h o u r s , and 
c a l c u l a t i o n s o f t h e r e v i e w t r i g g e r s d e s c r i b e d 
i n P a r a g r a p h 163A. The c a l c u l a t i o n o f o v e r t i m e 
and o v e t a p p o i f i t m e n t h o u r s i n t h e O u t p a t i e n t and 
H e a l t h c e n t e r a r e a s w i l l b e d o n e o n i n d i v i d u a l 
C l i n i c ' a r e a b 3 ^ i s . 
163A H o n - p r o d u c t i v e d i m c a . Nur se T i l "_ime w i l l 
be i n c l u d e d in t h e o v e r t i m e t r i g g e r f o r m u l a . 
i f o v e r t line d a t a h a s n o t been s u b m i t t e d by 
a u n i t by t h e t i m e t h e t r i g g e r m e e t i n g i s h e l d , 
t h e I n f o r m a t i o n w i l l be p r o v i d e d t n t h e 
a s s o c i a t i o n w i t h i n one (1) week o f t h e d a t e o f 
t h e m e e t i n g . 
363A.2 The A s s o c i a t i o n C h a i r p e r s o n w i J i mee t w i t h 
t h e D i r e c t o r o f P a t t e n t c a r e S e r v i c e s f o r t h e 
A m b u l a t o r y Care C u m i n s t o r e v i e w t h i s t r i g g e r 
un a r e g u l a r b a s i s , 
1 6 I E [JNIT CATEGORIES 
7%n U n i t s 
For p u r p o s e s nf t h e o v e r t i m e s y s t e m , Z0/~: 
u n i t s a r e t h o s e a r e a s w h e r e p a t i e n t c a r e i t 
p r o v i d e d t w e n t y f o u r h t fu t s . / s even d a y s p e r 
week, i n c l u d e d w i t h t h e 2i/l u n i t s a r e t h e BA 
add 50 i n f u s i o n a r e a s - V a s c u l a r A c c e s s S e r v i c e s 
and C£H e m p l o y e e s a s s i g n e d Co 2 4 / 7 c l u s t e r s . 
1-7 
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Women's. Hospi ta l B i r t h i n g c e n t e r . Emergency 
Department, ECHO 
DUE t o t h e o n - c a l l requi rements r e l a t e d t a 
unscheduled p a t i e n t t a r e , the Emergency 
Department, Women's Hosp i t a l B i r t h i n g Center 
and ECHO have a separa te overtime system. In 
add i t i on , these areas ,4re considered t o be 
unscheduled p a t i e n t c a r e a r ea s for: t h e purpose 
of A r t i c l e XVii, On-Call Systems and Pay only . 
Procedure Areas [Unscheduled 1'atient Care 
Areas_)_ 
Fot' the app l i ca t ion of the overtime system, 
procedure area a a re Lifiually descr ibed as 
fo l lows: 
1- Patient care i s not scheduled on a twenty-
four hour/seven day bas is ; 
2- On-ca l l ; s required t o manage unscheduled 
p a t i e n t ca re ; 
i - P a t i e n t care ; s r e l a t e d p r imar i ly t a 
s p e c i f i c procedures and/or t r ea tment . 
Based upon these c r i t e r i a , procedure a r ea s 
inc lude - bur
 a ; e not l i m i t e d t o : Operat ing 
Booms, Post Anesthesia Care/Recovery Areus^ 
Medical 'Procedures Unit , Acute and Chro/uc 
Heraodialyals, Livonia Surgery Center Operating 
Rooms, Photophetegis , Cancer Center Infusion 
Areas , Cancer Center Procedure Areas Bl and 82, 
Radiology, Cardiac Cath Lah, EP Lab and 
Transfusion Aphe/esis S e r v i c e s . 
Ambulatory Care Cl in ics 
For purposes of tne overtime system, h i r e 
r a t e s for ex te rna l cand ida te s , and the 
Ambulatory care Co l l abora t ive F r a c t i c e Model, 
Ambulatory Care Cl in ics a r e u s u a l l y described 
a s fo l lows : 
1. Care i s provided p r imar i ly to o u t p a t i e n t s ; 
Z-B 
INTENT NOTES 
Z. P a t i e n t care IS not provided twenty-four 
hours / seven days; 
3 , The u n i t i s where p h y s i c i a n ho ld o f f i c e 
hours: foe the purpose of seeing 
o u t p a t i e n t s ; 
Based upon the se c r i t e r i a Ambulatory Care 
C l i n i c s i n c l u d e , but a r e not l i m i t e d t o : 
Taubman Center c l i n i c s . Comprehensive Cancer 
and G e r i a t r i c Center c l i n i c s . P e d i a t r i c Surgery 
and P e d i a t r i c Cardiology c l i n i c s . Pain C] j r . ic , 
Employee Health Serv ice , u n i v e r s i t y Health 
S e r v i c e , MOKS C l i n i c , Cancer Answer k l n e . 
Radia t ion Oncology, Bum C l i n i c , the primary 
care h e a l t h c e n t e r s , fliverview c l i n i c , P l a s t i c 
Surgery c l i n i c , P reven t ive Cardiology c l i n i c , 
Med Sport and. o the r o f f - s i t e s p e c i a l t y 
c l i n i c s -" 
HomeMed and P r a c t i c e Management Se t . ' i ces 
a t e included with the Ambulatory ca i e c l : m r = 
for purposes of the overt ime system only . 
163C Through j o i n t agreement, an i n d i v i d u a l un i t 
or u n i t s may be des igna ted for a s p e c i f i c rime 
pe r iod during rfhlch the hours worked would be 
e l i g i b l e fo r a premium abuve t h e a p p l i c a b l e 
overt ime and t r i g g e r Bonus. The s p e c i f i c 
d e t a i l about the premium and the timeframe wi l l 
be announced each time a j o i n t d e c i s i o n i s 
made. 
163F Open s h i f t s may be pos ted as overt ime or 
supplemental o n - c a l l hours k i t h agreemen-
between the uni t workload review committee and 
the manager- If the hours a re pos ted as 
supplemental on-caj.1 hours , the hours - i l l be 
c r e d i t e d toward the i n d i v i d u a l l i m i t a t the 
time the commitment i s made. 
163* A l t e r n a t e schedule changes wi th in the p^y 
pe r iod or work, week may be made with manager 
approval , Weekly/bi-weekly t imeshee t s must 
a c c u r a t e l y r e f l e c t the hours worked-
r - s 
INTENT NOTES 
ARTICLE KV-a: ASSIGNED TIME OFF 
1G4C An employee who i s ass igned ofc w i l l not be 
r equ i r ed t o De on c a l l or r e tu rn to "ark during 
t ha t employas 's s h l f c . 
1643 "Endeavor t o " means: 
a) Heed? of the u n i t which a d d r e s s i s s u e s 
r e l a t e d to c l i n i c a l competence and a b i l i t y 
to do the work. This may r e q u i r e 
( l e g i b i l i t y of both tha manager/employer 
and t h e enpioyee. 
hj [s dependent on t h e a b i l i t y of the 
remaining s t a f f t c do the work. 
Hi Dees not depend on the amount of Scheduled 
PTO the s ta f f have, or whether they are on 
vacat ion^ 
ARTICLE XVTIJ flN-CALL SYSTEMS AKD fAY 
17DA Due t o the requirement for o n - c a l l systems, 
t h e procedure areas a s i d e n t i f i e d i n Paragraph 
163B,4, p l u s the Emergency Department, ECHO and 
Women's Hospi tal B i r th ing Center a re considered 
to be unscheduled p a t i e n t care a reas for 
purposes of Ar t i c l e xvii, on-Cal i Systems and 
Pay. ;See Intent Note 1&3B Unit Categor ies) 
1 7 1
 The p a r t i e s agree t h a t o n - c a l l pay la 
rece ived even though the o n - c a l l per iod i s 
cont iguous with the employee's r e g u l a r s h i f t , 
172 The f i r s t " p r a c t i c a b l e - means: 
a) The a b i l i t y to do the work and c l i n i c a l 
needs of the u n i t ; or r 
bj in l a r g e un i t s or u n i t s where employees a re 
having d i f f i c u l t y schedul ing themselves , i t 
i s more p r a c t i c a b l e t o nave t h e manager 
a s s i g n e q m t a h l y and al low employees Co 
make switches l a t e r . 
The second "p r ac t i c ab l e " means: 
3-10 
INTENT NOTES 
a] Refers t o t h e p r o r a t i o n caus ing schedul ing 
"nightmares" , where i t would d isadvantage 
f u l l or p a r t time employees. WE agree wt 
need object ivE c r i t e r i a t o a s s e s s t h i s ; o i , 
o] Refers to the a b i l i t y Co do the wort and to 
Che c l i n i c a l needs of the u n i t and i s not 
r e l a t e d t c budgets 
l"?5ft Scheduled o n - c a l l on 2\/l j o i t s may be 
cance l led wi th l e s s than twenty-four (24) hours 
no t i ce a t t h e employee's reques t and with the 
manager 's approval . 
]75£ We agree t ha t employees w i l l not normally 
be r equ i r ed to work beyond t h e spec i f i ed cn-
c a l l time frame. foe agree t h a t t h i s may occur 
in some s i t u a t i o n s in t h e unscheduled p a t i e n t 
Care a r e a s , i r e . , s t a y i n g an eKt la one h.ilf 
11/2) hour to f i n i s h a case in the o.R, r a t h e r 
than c a l l i n g In a new j r . - c a l l team. 
He agree t h e time should £e shor t in 
d u r a t i o n . 
We a l s o agree t h a t employees w i l l not be 
r equ i r ed t c work beyond thE spec i f i ed time 
frame simply -o have then! work t h e two (2) 
hours pay they w i l l r e c e i v e a s a r e s u l t o t 
being c a l l e d i n . 
11t<2 i t I s agreed t h a t a r ea s with a high 
frequency ca 11-bae* r a t e means t h a t t h e 
p r o b a b i l i t y of working g r e a t e r than twelve (121 
hours on a r e g u l a r b a s i s i s h igh. 
ARTICLE XX: VARIABLE ACTJVIT* 
ISO A C&H r e g u l a r employees m need of placement 
w i l l huvs p r i o r i t y over an i n p a t i e n t employee 
seeking a d d i t i o n a l s k i l l s in thi! AmbuUtory 
Care C l i n i c s . 
IBOt In the Operat ing Rooms, cases occurr ing 
a f t e r hours (on-ca l l ) w i l l be conducted in the 
l o c a t i o n bes t su i t ed t o tue p a t i e n t ' s needs . 
This wil l not be considered a f l o a t occurrence . 
I ' l l 
INTENT NOTES 
I n CJie O p e r a t i n g rooma* f l o a t b o n u s , when 
a p p l i c a b l e , wi l l . b e p a i d t h r o u g h t h e 
c o n c l u s i o n o f t h e c a s e . 
:B3 He a g r e e t h a t " n o t n o r m a l l y " r e f e r s t o a 
r e s p o n s e t o a s i t u a t i o n c h a t i s e x p e c t e d t o 
l a s t f o r a p e r i o d of t i m e and l a a n t i c i p a t e d . 
We a l s o a g r e e t o c o n t i n u e t o a l l o w f l o a t i n g 
o v e r t h e C h r i s t m a s h o l i d a y f o r t h o s e u n i t s t h a t 
wish t o c o n t i n u e t h a t p r a c t i c e . 
He a l s o a g r e e t h a t " n o t n o r m a l l y " r e f e r s t o 
an i s o l a t e d s i t u a t i o n which r e q u i r e s a 
r e s p o n s e , i s u r g e n t and n o t o n g o i n g , and i s 
r e l a t e d t g p a t i e n t c a r e r 
He a g r e e t h a t a n u r s e who i s f l o a t e d ! w i l l 
b e g i v e n J e s s complex o r d i f f i c u l t p a t i e n t s 
u n l e s s s h e / h e r e q u e s t s more complex p a t i e n t s -
We a g r e e ' .hat l r . o t h e r t h a n " n o t n o r m a l l y " 
s i t u a t i o n , f l o a t i n g w i l l b e on a v o l u n t a r y 
105 The p a r t i e s a g r e e t h a t t h e s t a f f i n g s y s t e m 
• j i i ; be c y m p r i s e d o f c e n t r a l ! r e d and l s c a l 
r e s o u r c e s and t h a t an e m p h a s i s w i l l p e p l a c e d 
on p r o v i d i n g w o r t t o t e g u l a r e m p l o y e e s t o mee t 
b o t h a n t i c i p a t e d and u n a n t i c i p a t e d n e e d g . The 
p a r t i e s w i l l a l s o e x p l o r e t h e c o n c e p t o f 
e s . t a b l i s h . i n a p a r a m e t e r s f o r t h e r e l e a s e o f a 
C e n t r a l S t a f f i n g P e s o u r c e (CSRJ employee from 
an a s s i g n m e n t . 
Changes i n p l a n n e d CSR c o v e r a g e w i l l b e 
r e p o r t e d t o t h e u n i t c h a r g e n u r s e / l e a d n u r s e so 
t h a t p r o b l e m - s o l v i n g may o c c u r . 
The U n i v e r s i t y a g r e e s t h a t t e m p o r a r y 
employees s h o u l d no t b e g i v e n work i f a r e g u l a r 
employee does n o t have work, a s l ong a s t h e 
r e g u l a r employee i s q u a l i f i e d t o do t h e work . 
Employee* who a r e s u b j e c t t o a r e d u c t i o n -
i r i - f o r c e and who have n o t been p l a c e d i n a 
r e g u l a r Job open ing w i l l r e p l a c e a t e m p o r a r y 
employee on a u n i t o r way, a t t h e U n i v e r s i t y H s 
1-12 
INTENT NOTES 
opt ion and a t the employee 's icqueiL, t t 
t emporar i ly p laced as a r e g u l a r employee 
through the Cen t ra l S ta f f ing Resource LDZ 
n ine ty {90} days, e f f e c t i v e the f i r q t day of 
work in CSF, un l e s s t h e r e i s j o i n t agreement T.o 
extend t h e placement. In the absence of an 
ex tens ion , t h e employee may be offered a 
p o s i t i o n for which he / she i s qi:al if l e d . 
Re jec t ion of such an of fe r w i l l be considered a 
v o l j n t a r y t e r m i n a t i o n . 
in the event t ha t a r e g u l a r employee 
rep laces a un i t -based temporary employee who i s 
f i l l i n g a p o s i t i o n fo r another r e g u l a r employee 
on extended s i ck time or l eave of absence where 
the p o s i t i o n i s being held!, the employee 
gubjec t to a r e d u c t i o n - i n - f o r c e w i l l only hold 
t h a t p o s i t i o n u n t i l the o r i g i n a l r e g u l a r 
employee r e t u r n s to the p o s i t i o n . 
If the employee Subject to a r e d u c t i o n - i n -
force has not been p laced in a r egu la r job 
opening when the employee r e t u r n s from extended 
s i ck time or l eave of absence, the Un ive r s i t y 
tflll p l a c e him/her i n ano the r p o s i t i o n or the 
Cent ra l S t a f f i ng Resource as o u t l i n e d above, i f 
work i s a v a i l a b l e . 
We agree tu educate managers r ega rd ing the 
use Of temporary g t a f f : 
a) Rel ie f for r e g u l a r employee vaca t ion 
bj Not as an al lowance for pa id time off 
ci Not b u i l t i n t o 4 0 hour/week schedules 
un l e s s f i l l i n g In for leaves of absence, 
extended sjckH u n f i l l e d pos t ed p o s i t i o n s 
(Peference Overtime System, A r t i c l e XV} 
d] Limited in du ra t i on 
The p a r t i e s w i l l e v a l u a t e the d e f i n i t i o n of 
a temporary employee ^s def ined in Paragraph, :c 
t o br ing the d e f i n i t i o n i n t o harmony with the: 
system as o u t l i n e d in the Memorandum of 
Understanding, Temporary Employees. 
1-13 
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10 SB Ef fec t ive Apr i l l l r 2002, C3R temporary 
employees wil l Have the same weekend, off s h i f t 
and ho l iday week requirements a i u n i t hased 
temporary employees (see Addendum fl: Unit Based 
Temporary rJurse Schedule G u i d e l i n e s ) . 
For admin i s t r a t i ve and scheduling" purposes , 
un i t -based temporary employees w i l l be re tu rned 
to the i n p a t i e n t u n i t s . rhE Associa t ion w i l l 
be n o t i f i e d as t o t h e i d e n t i t y of t he se 
employees. A p e r i o d i c review of a u n i t ' s 
schedul ing p r ac t i c e s r e l a t e d t o the temporary 
employees wi l l he conducted j o i n t l y . 
1R5C A process to provide Cen t ra l S t a f f i ng 
Resource coverage for those u n i t s with non-
t r a d l t i a n a l aod/or va ry ing s h i f t l eng ths wi l l 
tie developed. 
10 5K CSP regular f l o a t employees w i l l have 
assignment p r i o r i t y over temporary employees in 
nha Ambulatory care C l i n i c s provided t h a t the 
r egu la r employee Has the s k i l l levEl requ i red 
for the assignment. An at tempt w i l l L>e made to 
i d e n t i f y those Ambulatory Care area* where a 
s p e c i a l s k i l l i s r e q u i r e d . [ I t i s understood 
t ha t some C3R f l o a t employeeg wi ; l remain 
a v a i l a b l e fur unan t i c ipa t ed f i l l s * -
"Not normally"' mean3 when no o t h e r options. 
a re a v a i l a b l e , or where t h e employee worked 
p r ev ious ly . 
The opt ion ro r a seasonal assignment i s not 
intended t o be a dufll u n i t p o s i t i o n and ss 
such, c l a s s i f i c a t i o n i s not de t e rmina t ive . I t 
i s the I n t e n t t ha t the employee would haire a 
des igna ted home uni t and t ha t the secondary 
u n i t would pay for o r i e n t a t i o n . 
ARTICLE HXI 
SENIORITY1 DEFINITIONS fttJD LOSS OF SENTOFITY 






ARTICLE XXV: PftOBATIOtfARY EMPLOYEES 
^32 Employees may provide input c rnce rnmg a 
p e e r ' s knowledge and s k i l l l e v e l . The manager 
assumes sole r e s p o n s i b i l i t y for h i r i n g , 
e v a l u a t i o n and promotion and l o r the completion 
of w r i t t e n documentation a s s o c i a t e d with t h e s e 
a c t i v i t i e s . 
ARTICLE X.YM1 
REDUCTION OF THE WORKING FORCE I. gECALL PROCEDURES 
247 We agree t ha t " p r i o r i t y c o n s i d e r a t i o n " 
means c o n s i d e r a t i o n i nc lud ing an in te rv iew. 
248 "As soon ag p r a c t i c a b l e " means as soon a s 
p o s s i b l e once the Information i s a v a i l a b l e . 
The i n t e n t I s t o g ive enough time p r i o r t o t h e 
r e d u c t i o n - i n - f o r c e to c a l l a meeting to look a t 
s o l u t i o n s / a l t e r n a t i v e s . 
251 Employees on pe r sona l l eave of absence , 
excluding medical , F>1LA and m i l i t a r y , whose 
p o s i t i o n s a rc being held w i l l be inc luded fo r 
r e d u c t i o n - i n - f o r c e m s e n i o r i t y order with 
o the r employees on t h a t unit^ Those r e t u r n i n g 
from medical , FHLA and m i l i t a r y w i l l begin 
r e d u c t i o n - l n - f o r c e p r o c e s s , it a p p l i c a b l e , upcn 
r e t u r n . 
253 " P r i o r i t y c o n s i d e r a t i o n " means t h a t an 
employee who has been sub jec t to a r e d u c t i o n -
i n - f o r c e r who has t h e r e q u i r e d q u a l i f i c a t i o n s , 
w i l l be p laced even if an a s t e r n a l candida te i s 
determined to be more q u a l i f i e d . 
C l i n i c a l a reas w i l l be def ined j o i n t l y and 
reviewed a t the time of a reduc t ion in fo ica Lo 
confirm cons i s tency with the agreed upon 
r a t i o n a l e . 
The two week p e r i o d for placement i s the 
two f u l l pos t ing pe r iods fol lowing n o t i f i c a t i o n 
of reduc t ion i n f o r c e . 
253A Employees r e tu rn i ng from B l eave of absence 































































































































































































































275 The o r i e n t a t i o n f ramework f o r a u n i t w i l l 
b e p r o v i d e d t o t h e employee who i s 
t r a n s f e r r i n g , i n c l u d i n g b u t no t l i m i t e d t o : 
1} Program s t r u c t u r e and d e f i n e d t i m e f r a m e ; 
2) C l i n i c a l compe tenc ies , " 
3] A v a i l a b l e r e s o u r c e s ; 
•1) Feedback p r o c e s s i n c l u d i n g employee 
e v a l u a t i o n ; 
51 Name and t i t l e o f t h e d e s i g n a t e d r e s o u r c e 
p e r a o n . 
O r i e n t a t i o n p a r t i c i p a n t s w i l l be g i v e n t h e 
o p p o r t u n i t y t o f o r m a l l y e v a l u a t e t h e p r o g r a m . 
P r o v i s i o n a l s e l e c t i o n s t a t u s i g i n t e n d e d t o 
p r o v i d e an o p p o r t u n i t y f o r t h e employee and t h e 
manager co e x p l o r e t h e " f i t " of t h e new 
p o s i t i o n . 
I t i s a g r e e d t h a t p o s i t i o n s p o s t e d f o r l e s s 
t h a n 20 h o u r s w i l l be c o n s i d e r e d t o be combined 
on a case- by c a s e b a s i s in c o n j u n c t i o n w i t h t h e 
p o s i t i o n t h a t the employee p r o p o s e s a? a m a t c h . 
O p p o r t u n i t i e s t o a l l o w e m p l o y e e s t o 
t r a n s f e r t o d e s i r a b l e a r e a s w i t h a s p l i t 
a p p o i n t m e n t w i l l b e s u p p o r t e d wheneve r 
p o s s i b l e . 
27$h " S e l e c t i o n c r i t e r i a " a t e a s e t of s t a n d a r d s 
u s e d t o e v a l u a t e and compare c a n d i d a t e s f o r a 
p o s i t i o n . S e l e c t i o n c r i t e r i a r e c o g n i z e t h e 
q u a l i t y and amount o f e d u c a t i o n , e x p e r i e n c e , 
knowledge and s k i l l s a s I n d i c a t e d by t h e 
r e q u i r e d and d e s i r e d q u a l i f i c a t i o n s o f t h e 
p o s t e d p o s i t i o n . They mus t be j o b - r e l a t e d , 
m e a s u r a b l e a n d / o r d e m o n s t r a b : e , and r e l a t e d t o 
t h e a b i l i t y t o p e r f o r m t h e work s u c c e s s f u l l y , 
and a r e a p p l i e d t o a l l c a n d i d a t e s c o n s i s t e n t l y . 
2 5 ? . 6 . a P r i o r t o t h e one (1) y e a r p e r i o d f o l l o w i n g 
t h e e m p l o y e e ' s p r o m o t i o n , t r a n s f e r o r d a t e o f 
h i r e , t h e c u r r e n t manage r w i l l d e t e r m i n e 
w h e t h e r o r n o t t h e e m p l o y e e may h e c o n s i d e r e d 
t o r t r a n s f e r . I f t h e c u r r e n t manage r a g r e e s t o 
a l l o w a t r a n s f e r , t h e u s u a l t r a n s f e r l a n g u a g e 




2 3 3 U n i t e m p l o y e e s who a r e i n v o l v e d i n i n t u r v i e w i n g 
c a n d i d a t e s fo? p o r t e d p o s i t i o n s w i l l be 
e d u c a t e d a b o u t t h e i n t e r v i e w p r o c e s s i n c l u d i n g 
t h e p h i l o s o p h y and p r i n c i p l e s of t h e a p p l i c a b l e 
l a n g u a g e Of t h i s Agr/eement c o n c e r n i n g T r a n s f e r 
and P r o m o t i c o , r e q u i r e d a n d d e s i r e d 
q u a l i f i c a t i o n s and s u b s t a n t i a l d i f f e r e n c e s . 
2SA Job p r e f e r e n c e w i l l b e g i v e n t o UKPHC 
e m p l o y e e s f o r B a r g a i n i n g U n i t p o s i t i o n * f u r 
Which t h e y a r e q u a l i f i e d -
E v a l l i a t l o n Of t h e d e s i r e d q u a l i f i c a t i ons 
may i o c l u d e i n p u t from r e f e r e n c e s . 
SUTBSTAUTlflL DIFFERFNCS DEFINITION: 
I n an e f f o r t t o mee t t h e m u t u a l i n t e r e s t s 
o f s t a f f and m a n a g e r s , t h e f o l l o w i n q 
p r i n c i p l e s r e l a t e d t o t r a n s f e r a n d p r o m o t i o n 
•c r ' . ' j o i n t l y a e v e i o p ^ d : 
• To p r o f e s s i o n a l l y v a l u e e a c h o t h e r and t o 
b e r e s p e c t f u l t o e a c h o t h e r ' s s k i l l s ' 
• To f o s t e r commitment - o I n t e r n a l aj.d T o r e 
s e n i o r e m p l o y e e s ; 
• To b e a b l e t o d e m o n s t r a t e t h e r e l e v a n c e of 
r e q u i r e d and d e s i r e d q u a l i f i c a t i o n s t o t h e 
r o l e . 
I f a l e s s s e n i o r o r e x t e r n a l c a n d i d a t e 
p o s s e s s e s e x c e p t i o n a l p r o f e s s i o n a l 
c r e d e n t i a l s , s k i l l s , k n o w l e d g e o r a b i l i t i e s , 
h e / s h e may b e s e l e c t e d o v e r a more s e n i u r o r 
i n t e r n a l c a n d i d a t e a c c o r d i n g t o t h e f o l l o w i n g 
g u i d e l i n e s : 
1 . The p r o f e s s i o n a l c r e d e n t i a l s , s k i l l s , 
k n o w l e d g e o r a b i l i t i e s a r e r e l e v a n t t o t h e 
r o l e , i d e n t i f i e d p r i o r t o t h e p o s t i n g and 
l i s t e d i n p r i o r i t y o r d e r a s d e s i r e d 
q u a l i f i c a t i o n s . 
2. A s s e s s m e n t o f t h e p r o f e s s i o n a l 
c r e d e n t i a l s , . i k l l l s , k n o w l e d g e o r 
a b i l i t i e s i s a c c o m p l i s h e d o b j e c t i v e l y 
t h r o u g h a c o m b i n a t i o n of t n e c a n d i d a t e 
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i n t e r v i e w , resume, r e f e r e n c e s , e d u c a t i o n a l 
r eco rds or o the r documentat ion; 
3 , The p ro fe s s iona l c re -dent ia lg , s k i l l 3, 
knowledge or a b i l i t i e s enhance t h e a b i l i t y 
t o do the ucrk so t ha t the cand ida te w i l l 
be a b l e to become exper t and funct ion 
independent ly wi th in ar, a b b r e v i a t e d 
timef rame. 
4. Placement of the cand ida te who possegges 
the p rofess iona l c r e d e n t i a l s , g k i l l s , 
knowledge or a b i l i t i e s w i l l f a r t h e r 
i n s t i t u t i o n a l and u n i t goa l s i n c l u d i n g 
q u a l i t y p a t i e n t cu re , p a t i a n t / f a m i 1 y 
s a t i s f a c t i o n , cos t e f f e c t i v e n e s g , and w i l l 
promote e f f ec t i ve team wnrk. 
P ro fe s s iona l C r e d e n t i a l s , s k i l l a , 
knowledga or a b i l i t i e s i n c l u d e , but a r e not 
l i m i t e d t o : 
• Relevant educa t ion i nc lud ing degree . 
C e r t i f i c a t i o n ot c o n t i n u i n g educat lon,L 
• Experience, both theory and p r a c t i s e 
based, evaluated by cons ide r ing t h e 
b read th and depth , how r e c e n t , r e l e v a n c e , 
and s p e c i a l i z e d s k i l l s or knowledge. 
• P ro fe s s iona l q u a l i t i e s i nc lud ing 
p r o g r e s s i v e p r o f e s s i o n a l growth, 
demonstrated i n t e r p e r s o n a l s k i l l a, 
i n i t i a t i v e , l e a d e r s h i p , and work q u a l i t y 
o r performance. 
I t shnuld be noted [ h a t t h e r e i s a 
s a t u r a t i o n point for expe r i ence ; t h a t i g , a 
longer pe r iod of t h e same or s i m i l a r 
expe r i ence i n and of i t s e l f may n o t c o n g t i t u t e 
a s u b s t a n t i a l d i f f e r e n c e . S i m i l a r l y , s h o r t 
p e r i o d s of the same exper ience may not 
i n d i c a t e enough depth t o he s u b s t a n t i a l . 
2fi6 If t h e time frameg fo r a d i s p u t e a r e n o t 
met, the d i spu te may be moved to the next s t e p , 
inc lud ing mediation where a p p r o p r i a t e . 
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2GS Employees who p a r t i c i p a t e in a formal 
i n t e r n s h i p or r e t r a in ing ; progran. w i l l oe 
eva lua ted a t s p e c i f i c i n t e r v a l s and w i l l r>e 
encouraged t o i d e n t i f y eny concerns w i th in 
t h r e e weeks of the da te of t r a n s f e r 50 t h a t a 
r e t u r n to the p r i o r un i t may be f a c i l i t a t e d fa 
neces sa ry . Respunsag to concerns r a i s e d l a t e r 
i n the program uJl1 be d i scussed and dec i s i on* 
made based upon mutual agreement. Employees 
w i l l be advised in advance
 c± the r equ i r ed 
coiKTiitTnent and the c i rcumstances under w.iieh 
they may withdraw from the program and r e t im 
to the fanner u n i t or t o afiCthur open p o g i t i o n . 
(see paragraph 293) 
If competent performance i s not 
denons t ra ted wi th in the agreed upon t imeframe, 
e i t h e r through a r egu la r t r a n s f e r or promotion 
or f a i l u r e t o complete an I n t e r n s h i p cr 
r e t r a i n i n g program, the employee may be placed 
in a vacancy, i f any, where t h e employee hfl-3 
p rev ious ly demonstrated competent performance 
p r i o r t o any o the r employee or a p p l i c a n t , 
APTICIE XXVIII: WORK REDESIGN 
23"P Money des igna ted for t r a i n i n g requ i red for 
work redes ign w i l l he a p a r t of work redes ign 
p l a n s , 
ARTICLE XXIX: PMD TIME OFF 
325 Upon Implementation of Pro, t h e equ iva len t 
of e i g h t y (BDJ hours of cu r r en t sick- tune was 
moved i n t o a one-time br idge bank to be used 
when the employee exper ienced cont inuous 
i l l n e s s which r equ i r ed movement to Short fenn 
D i s a b i l i t y (STDJ. The remaining cu r ren t s i ck 
time accrual hours were h e l d to e i r h e r 
r e p l e n i s h the br idge hank or tn supplement the 
STD. The fom-er s l t k a c c r u a l s a r e not 
renewable . 
Hours In t h e iir.e-time b r i d g e bank w i l l not 
f l u c t u a t e e i t h e r up or do*ri with changes in 
appointment f r a c t i o n , t u t w i l l remain 
a p p l i c a b l e to t h e employee's dppoi ntnit-nt 
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f r a c t i o n a t t h e t i n e t h e hank was e s t a b l i s h e d . 
E f f o r t s f i l l b e made t o r e s t o r e b a n k s t h a t , have 
been Changed. 
A " s e l l b a c k " w i l l o c c u r e v e r y December f o r 
payment t h e l a s t pay day i n J a n u a r y , 
Employees m i l he g r a n t e d a minimum of 
a e v e n t y p e r c e n t iTOfcf o f t h e i r y e a r ' a a c c r u a l 
r a t e , a s s c h e d u l e d t i m e a t f . 
32& Foe employees w o r k i n g a s p l i t a p p o i n t m e n t 
b e t w e e n d i f f e r e n t c l a s s i f i c a t i o n s H PTO a c c r u a l 
w i l l b e p r e r a t e d ;g e a c h a p p o i n t m e n t f r a c t i o n 
and c l a s s s i i c a t i o n and t h e n added t n d e t e r m i n e 
t h e t o t a l m o n t h l y a c c r u a l , 
3331 Groups w i l l b e c r e a t e d w i t h i n t h e 
A m b u l a t o r y Cafe CSR c l u s t e r f o r t h e p u r p o s e o f 
g r a n t i n g a n n u a l s c h e d u l e d p r o . 
33 3J Seven c o n s e c u t i v e d a y s means any seven day 
p e r i o d and w i l l no t b e l i m i t e d t o a Sunday 
t h r o u g h S a t u r d a y d e f i n i t i o n o f a week . 
ARTICLE XKX: SHORT TEAM DISABILITY 
336 I f t h e e m p l o y e e ' s two \2) y e a r a n n i v e r s a r y 
o c c u r s a t iooie t i m e d u r i n g t h e e i g h t y [SO) 
h o u r s a c c e s s p e r i o d , t h e n t h e employee i s 
e l i g i b l e f o r s h o r t t e r m d i s a b i l i t y . 
337 Once an employee i s e l i g i b l e f o r a c c e s s t o 
h i s / h e r s h o r t - t e r m d i s a b i l i t y income a s 
p r o v i d e d i n P a r a g r a p h 337, e l i g i b i l i t y w i l l 
c o n t i n u e f o r a l l o t h e r a b s e n c e s r e l a t e d t o t h e 
same i l l n e s s o r i n j u r y . 
» 3 We a g r e e t h a t p e r i o d i c r e - e v a l u s t i o n may b e 
r e g u e s t e d t o e n t e n d t h e n e e d f o r accommoda t ion . 
343B The U n i v e r s i t y a g r e e s t o i d e n t i f y 
r e t r a i n i n g o p p o r t u n i t i e s t o f a c i l i t a t e a n d / o r 
expand c a r e e r o p t i o n s f o r e m p l o y e e s w i t h 
d i s a b i l i t i e s . 
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343C Employees r e c e i v i n g l o n g - t e r m d i s a b i l i t y 
(LTD) who a r e g i v e n work t u a l p l a c e m e n r s 
t h r o u g h C5R w i l l n o t be c o n s i d e r e d a s h o l d i n g a 
r e g u l a r p o s i t i o n . 
343D We a g r e e t h a t employees c o v e r e d r>y t h i s 
p a r a g r a p h q u a l i f y a s d i s a b l e d u n d e r t h e 
A m e r i c a n s w i t h [ i i l a b i l i t i e s Ac t
 L [ADA; 
The U n i v e r s i t y a g r e e s t n i d e n t i f y 
r e t r a i n i n g o p p o r t u n i t i e s t o f a c i l i t a t e a n d / o r 
BKpand c a r e e r o p t i o n s f o r e m p l o y e e s w i t h 
d i s a b i l i t i e s . 
ARTICLE XXXII: HOLIDAYS 
351B T O meet u n i t n e e d s , e m p l o y e e s may b e 
s c h e d u l e d t n work an e s t r a s h i f t d u r i n g 
Tha nksg i v i n g wee k. 
I n t h e e v e n t t h a t s t a f f i n g n e e d s r e q u i r e an 
e m p l o y e e t o work a h o l i d a y t h a t had p r e v i o u s l y 
been g r a n t e d o f f , t h e manage r w i l l s e l e c t tllC 
l e a ' J t s e n i o r e m p l o y e e who h a s n o t been g r a n t e d 
a v a c a t i o n o v e r t h e h o l i d a y p e r i o d I n q u e s t i o n . 
355 P a r a g r a p h 355 a p p l i e s o n l y when 
p r e a t h e d u l e d . 
ARTICLE XMXVllI: LEAVES OF ABSENCE 
411A Under t h e p r o v i s i o n s of t h e F a r u l y M e d i c a l 
Leave Ac t (FHLA), t h e t w e l v e (12) month p e r i o d 
d u r i n g which e m p l o y e e s a r e e n t i t l e d t o 
c o n t i n u i n g b e n e f i t s w^.11 b e c a l c u l a t e d from t h e 
b e g i n n i n g o f t h e e l i g i b l E l e a v e of a b s e n c e o r 
from thE f i r s t d a t e o f an i n t e r m i t t e n t ^ e a v p . 
412 We a g r e e t h a t , when t a k e n i n t e r m i t t e n t l y o r 
on a r e d u c e d e f f o r t s c h e d u l e , t h e t w e l v e (12 J 
weeks Of p e r s o n a l m e d i c a l o r f a m i l y m e d i c a l 
l e a v e a v a i l a b l e a n n u a l l y w i l l b e p r n - r a t e d 
b a s e d on t h e a c t u a l numbers o f h o u r s a b s e n t on 
l e a v e p e r week. E n a m p l e s : a f u l l - t i m e 
e m p l o y e e who I s t a k i n g p e r s o n a l m e d i c a l l e a v e 
o r f a m i l y m e d i c a l l e a v e i n t e r m i t t e n t l y a t 
t w e n t y (2D) h o u r s p e r week, w i l l be e l i g i b l e 
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f o r a maximum of t w e n t y - f o u r (24) weeks o f 3uch 
l e a v e I n a t w e l v e (12) month p e r i o d ; o r a p a r t -
t i m e employee who n o r m a l l y w o r k s t h i r t y (30) 
h o u r s p e r week, b u t i a t a k i n g t a n <1D] h o u r s of 
l e a v e u n d e t a r e d u c e d e f f o r t s c h e d u l e , w i l l b e 
e l i g i b l e f o r a maximum of t h i r t y - s i x (36) weeks 
o f s u c h l e a v e i n a t w e l v e (12) month p e r i o d . 
An e m p l o y e e work ing a r e d u c e d e f f o r t s c h e d u l e 
w h i l e oil a p e r s o n a l m e d i c a l o r f a m i l y m e d i c a l 
Leave o f a b s e n c e , w i l l r e t a i n t h e same h e a l t h 
b e n e f i t s h e l d p r i o r t o t a k i n g t h e l e a v e . 
A l s o , a c c r u e d P r o t i m e n e e d n o t be 
e x h a u s t e d p r i o r t o t a k i n g an i n t e r m i t t e n t 
p e r s o n a l m e d i c a l o r f a m i l y m e d i c a l o r r e d u c e d 
e f f o r t l e a v e o f a b s e n c e . 
416 Under t h e p r o v i s i o n s o f t h e Fami ly M e d i c a l 
l e a v e R e t (FMLA), t h e t w e l v e (12] month p e r i o d 
d u r i n g which employees a r e e n t i t l e d t o 
c o n t i n u i n g b e n e f i t s w i l l be c a l c u l a t e d from t h e 
b e g i n n i n g of t h e e l i g i b l e l e a v e o f a b s e n c e o r 
from t h e f i r s t d a t e of an i n t e r m i t t e n t l e a v e . 
•116A Under t h e p r o v i s i o n s Of t h e Fami ly M e d i c a l 
Leave Act (rNJLA], t h e t w e l v e (12) month p e r i o d 
d u r i n g which employees a r e e n t i t l e d t o 
c o n t i n u i n g b e n e f i t s w i l l h e c a l c u l a t e d frum t h e 
b e g i n n i n g o f t h e e l i g i b l e l e a v e o f a b s e n c e o i 
from t h e ' f i r s t d a t e o f an i n t e r m i t t e n t l e a v e . 
We a g r e e t h a t , when t a k e n i n t e r m i t t e n t l y o r on 
a r e d u c e d e f f o r t s c h e d u l e , t h e t w e l v e (12] 
weeks o f p e r s o n a l m e d i c a l OE f a m i l y m e d i c a l 
l e a v e a v a i l a b l e a n n u a l l y w i l l b e p r o - r a t e d 
b a a e d on t h e a c t u a l numbers o f h o u r s a b s e n t on 
l e a v e p e r week. E x a m p l e s : a f u l l - t i m e 
employee who i s t a k i n g p e r s o n a l m e d i c a l l e a v e 
o r f a m i l y m e d i c a l l e a v e i n t e r m i t t e n t l y a t 
t w e n t y (20] h o u r s p e r week, w i l l b e e l i g i b l e 
f o r a maximum af t w e n t y - f o u r (24] weeks of s u c h 
l e a v e i n a t w e l v e : i2 ) month p e r i o d ; o r a p a r t -
t i m e employee who n o r m a l l y works t h i r t y (30] 
h o u r s p e r week, bu t i s t a k i n g t e n (10) h o u r s of 
l e a v e u n d e r a r e d u c e d e f f o r t s c h e d u l e , w i l l be 
e l i g i b l e f o r a maximum of t h i r t y - s i x (36] weeks 
of s u c h l e a v e i n a t w e l v e (12 J month p e r i o d . 
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An e m p l o y e e w o r k i n g a r e d u c e d e f f o r t s c h e d i i i e 
w h i l e on a p e r s o n a l medi c a l o r f a m i l y m e d i c a l 
Leave of a b s e n c e , w i l l r e t a i n t h e same h e a l t h 
b e n e f i t s h e l d p r i o r t o t a k i n g t h e '.cave. 
A l s o , a c c r u e d p r o t i m e need n o t b e 
e x h a u s t e d p r i o r t u t a k i n g an i n t e r m i t t e n t 
p e r s o n a l m e d i c a l o r f a m i l y m e d i c a l o r r e d u c e d 
e f f o r t l e a v e of a b s e n c e , 
4 24A We a g r e e t h a t t h e l a n g u a g e on p l a c e m e n t 
f o l l o w i n g r e t u r n [torn a m i l i t a r y l e a v e o f 
a b s e n c e i s n o t c o n s i s t e n t w i t h s e n i o r i t y . 
42 6 Employees on a p e r s o n a l l e a v e o f a b s e n c e 
whose p o s i t i o n s a r e b e i n g h e l d w i l l b e i n c l u d e d 
f o r r e d u c t i o n - i n - f o r c e i n s e n i o r i t y o r d e r w i t h 
o t h e r e m p l o y e e s on t h e u n i t . 
Employees r e t u r n i n g from, a l e a v e o f a b s e n c e 
w i l l b e p l a c e d i n r e d a c t i o n - l n - f o r c e s t a t u s i f 
t h e r e a r e i n s u f f i c i e n t open p o s i t i o n s a n d / O r no 
p r o b a t i o n a r y e m p l o y e e s . T h e s e e m p l o y e e s wi 1 1 
be p l a c e d i n s e n i o r i t y Ordul w i t h t h o s e 
e m p l o y e e s s u b j e c t t o s r e d u c t i o n - i n - f o r c e . 
When an employee r e t u r n s from a l e a v e of 
a b s e n c e and t h e r e a r e e m p l o y e e s who h a v e b e e n 
s u b j e c t t o a r educ t i on— i n - i o r c e , t h e e m p l o y e e 
w i l l b e p l a c e d w i t h i n t h e c o n t r a c t u a l s e v e n 17] 
day t i m e ' frame b e f o r e o t h e r e m p l o y e e s p r o v i d e d 
t h e r e a r e s u f f i c i e n t a v a i l a b l e p o s i t i o n s f o r 
a l l employees t o b e p l a c e d , and t h e o t h e r 
e m p l o y e e s have a t i m e f rame t o be p l a c e d wh ich 
is- l o n g e r t h a n t h e t i m e frame f o r t h e e m p i o y e e 
r e t u r n i n g from a l e a v e o f a b s e n c e r 
I n t h e e v e n t t h e e m p l o y e e s u b j e c t t o a 
r e d u c t i o n - i n - f o r c e h a s l e s s t h a n s e v e n (7] 
c a l e n d a r d a y s r e m a i n i n g i n t h e n o t i f i c a t i o n 
p e r i o d , h e / s h e w i l l b e p l a c e d f i r s t . 
ARTICLE XXHIX: BENEFIT PLANS 
4oH Nn employee w i l l be p e r m i t t e d t o d e c r e a s e 
t h e i r a p p o i n t m e n t f r a c t i o n be low f i f t y p e r c e n t 
o r t w e n t y h o a r s p e r week w i t h o u t b e i n g f u L l y 
a d v i s e d , b o t h v e r b a l l y and IT. w r i t i n g , nf t h e 
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co r - sequences o f t h e r e d u c t i o n as i t a f f e c t s 
r e t i r e m e n t e l i g i b i l i t y . 
AHTICLE. XL: COMMITTEES 
The U n i v e r s i t y and t h e A s s o c i a t i o n a g r e e Co 
d e v e l o p a s y s t e m t o m o n i t o r c o m m i t t e e s in o r d e r 
t o a v o i d d u p l i c a t i o n of work e f f o r t and t o 
e v a l u a t e E f f e c t i v e n e s s , 
ARTICLE; X L I I : TUITION SUPPORT PROGRAM 
\~il A c c s n p e l l i n g c a s e would n e e d t o b e made ( o r 
an e m p l o y e e t o be p e r m i t t e d t o t a k e c o u r s e s f a r 
more t h a n t h r e e t e r m s in a g i v e n y e a r . 
For n o n - U n i v e r s i t y o f M i c h i g a n c o u r s e s , 
t h e $900 p e r t e r m maximum i s e f f e c t i v e t h r o u g h 
J u l y 3 1 , 2 0 0 1 . T h e r e a f t e r t h e maximum w i l l be 
a d j u s t e d e a c h J u l y by a p e r c e n t a g e e q u a l t o t h e 
a v e r a g e i n c r e a s e in r e s i d e n t u n d e r g r a d u a t e 
t u i t i o n a t t h e U n i v e r s i t y of M i c h i g a n Ann A r b o r 
campus f u r t h a t academic y e a r . 
ARTICLE XLIV: OCCUPATIONAL hEALTH 6 SAFETY 
" I f p r a c t i c a b l e " r e f e r s t o d i s t a n c e a n d / O r 
l e v e l o f i n j u r y , 
.ARTICLE XLV; DISCIPLINE 
We a g r e e t h a t whenever p r a c t i c a b l e an 
A s s o c i a t i o n R e p r e s e n t a t i v e vi1L b e p r e s e n t , 
when an employee r e c e i v e s n o t i c e cf. a 
d i s c i p l i n a r y l a y o f f o r d i s c h a r g e . 
We a g r e e t h a t I n t r a n s f e r / p r o m o t i o n , t h e 
Employment O f f i c e w i l l n o t d i s c u s s d i s c i p l i n e 
O l d e r t h a n tHO (2] y e a r s w i t h t h e h i r i n g 
m a n a g e r . i f an employee i s d e n i e d 
t r a n s f e r / p r o m o t i o n due t o t h e m a n a g e r ' s 
r e l i a n c e on d i s c i p l i n e o l d e r t h a n two (2) 
y e a r s , t h e r e q u e s t f o r t r a n s f e r / p r o m o t i o n w i l l 
be r e e v a l u a t e d w i t h o u t c o n s i d e r a t i o n g i v e n t o 






DISPUTE RESOLUTION PROCEDURE ftND MEDIATION PROCEDUHE 
537 We a g r e e t o s s p e c i a i c o n f e r e n c e t o 
d e t e r m i n e u n i t s i n A m b u l a t o r y Care f o r p u r p o s e s 
of e s t a b l i s h i n g d i s t r i c t r e p r e s e n t a t i o n , 
551 The A s s o c i a t i o n a g r e e s t o l i s t s p e c i f i c 
p a r a g r a p h s i n d i s p u t e s . Management a g r e e s t o 
a n s w e r s p e c i f i c a l l y each of t h e p a r a g r a p h s 
L i s t e d - I f t h e s e commitments a r e n o t met , t h e 
p a r t i e s a g r e e t o b r i n g t h i s back t o t h e t a b l e 
a t t h e t i m e cf t h e n e s t n e g o t i a t i o n s . Where 
e i t h e r p a r t y h a s a q u e s t i o n r e g a r d i n g t h e lack , 
of s p e c i f i c i t y I n e i t h e r t h e d i s p u t e o r t h e 
a n s w e r , t h a t p a r t y s h a . i l a p p r o a c h t h e o t h e r f o r 
c l a r i f i c a t i o n of p a r a g r a p h a n d / o r s p e c i f i c i t y 
• f a n s w e r . 
An employee may c o n s u l t w i t h and u t i l i z e 
Lhs O f f i c e of E q u i t y and D i v e r s i t y d u r i n g t n = 
d i s p u t e r e s Q1 u t i en p r o c e s s . 
^£T Tf t h e i n v o l v e d e m p l o y e e dce£ n o t r . o i j - u l l y 
work on t h e d e s i g n a t e d d a y s , t h e i r -vo_ved 
e m p l o y e e w i l l b e s c h e d u l e r ! on a day o t h e r t.-.an 
a d e s i g n a t e d d a y -
559 Ha agree the mediator is non-jurisdictionai 
and advisory only. He also agree that a 
mediator may not be used ^s a witness: for 
ei ther party in an arbi t ra t ion. 
575 If a dispute has not been heard with th i r ty 
13G-) calendar days of the f i l ing date and there 
is no extension granted, the dispute may be 
submitted to the next step of the dispute 
resolution/arbitration procedures, including 
mediation where applicable. 
The intent is to move disputes forward. 
The time frames outlined ;n the rest of Article 
XLVI are the norm. He agree the intent is not 




ARTICLE XLVIIT: CONFERENCES 
533 "As aeon a s p r a c t i c a b l e " means S c h e d u l e s o f 
p a r t i c i p a n t s ! o r n e e d i n g a d d i t i o n a l 
i n f o r m a t i o n . 
ARTICLE XLIX: PROFESSIONAL ACTIVITIES AMD EDUCATION 
590 A s y s t e m t o t r a c k t h e a n n u a l use of 
e d u c a t i o n funds by u n i t w i l l be d e v e l o p e d . 
ARTICLE L: RELEASE TIME FOR ASSOCIATION BUSINESS 
5 93 T r a i n i n g and e d u c a t i o n funds u i l l b e 
a v a i l a b l e t o f a c i l i t a t e p l a c e m e n t . 
ARTICLE L I I 
SUBCONTRACTING, TEMPORARY AND/OR "AGENCY" NURSES 
603 We a g r e e t h a t t h e s e c o n d s e n t e n c e r e f e r s t o 
" e v e r y e f f o r t , m a i c r e x c e p t i o n s o n l y " i n 
r e f e r e n c e t o c h a n g i n g , r e o r g a n i z i n g o r a l t e r i n g 
nark a c h e d u l e g of r e g u l a r e m p l n y e e s t o 
accommodate t e m p o r a r y s t a f f . 
ARTICLE L I I I : CHARGE NURSE GUIDELINES 
605A I n t e n t i a t o a l l o w f l e x i b i l i t y i n c h a r g e 
aflf l ignments t o r e f l e c t p a t i e n t a c u i t y , c e n s u s , 
employee a b i l i t y t o p e r f o r m c h a r g e d u t i e s . 
AFPENDIX A - WAGE SCHEDULES PAY GRADES N - l - N-5 
fillB.3 Employees vhp had a r e t r o a c t i v e s t e p 
i n c r e a s e b e t w e e n J u l y 1 , 2Q00 and t h e e x e c u t i o n 
d a t e of Che Agreement r e c e i v e d an a d d i t i o n a l 
twn p e r c e n t ( ? l ) from t h e i r a n n i v e r s a r y d a t e 
t o t h e c o n t r a c t e x e c u t i o n d a t e . 
61 IB . 5 Dverraax A and OveriMK E frnm t h e 1597 
Agreement have- been I n c o r p o r a t e d i n t o S c h e d u l e 
A o f t h i s Agreement a s S t e p Ten (1U) and S t e p 
E l e v e n (11) , r e s p e c t i v e l y . 
I - 2 S 
INTENT NOTES 
The s i x p e i c e n t (63} i n c l u d e d a 2 . 5A 
r e t r o a c t i v e payment and a 3 . 5 1 r e t r o a c t i v e s t e p 
i n c r e a s e . 
611B.6 OvermaK A and Overman E from t h e 1597 
Agreement h&vc b e e n I n c o r p o r a t e d i n t o S c h e d u l e 
A • £ t h i s Agreement a s S t e p Ten [10) and S t e p 
E l e v e n ( I S ) r r e s p e c t i v e l y . 
6]j] Overman A and Overman B frum t h e 1997 
Agreement have b e e n i n c o r p o r a t e d i n t n S c h e d u l e 
A a t t h i s Agreement a s S t e p Ten (1C) and F t e p 
E l e v e n ( 1 1 ) , r e s p e c t i v e l y , 
MEMORANDUM OF UNDERSTAND!NO; RETIREMENT INCENTIVE 
Slfi He a g r e e t h a t t h i s p r o c e s s w i l l t a k e e f f e c t 
a f t e r t h e p a r t i e s have met and a g r e e d t h a t 
s i g n i f i c a n t l a y o f f s may o c c u r , 
MEMORANDUM OF UNDERSTANDING: MILEAGE REIMBURSEMENT 
642 ETT.ployeas r e q u i r e d t o work a t more t h a n one 
loca t i -Cn and who mus t t r a v e l b e t w e e n week S i t e s 
s h a l l be r e i m b u r s e d f o r m i l e a g e a t t h e s a n e 
r a t e a s f o r o t h e r U n i v e r s i t y e m p l o y e e s f o r 
m i l e s t r a v e l e d frnm o n e w c r k s i t e t c a n o t h e r . 
MEMORANDUM OF UNDERSTANDING 
STAPTING RATE FOR NEW EMPLOYEES AMD TRANSFERS 
652B A d d i t i o n a l s t e p a d v a n c e m e n t f o r h i r e s and 
t r a n s f e r s i n t o t h e c l a s s i f i c a t i o n s o f N u r s e 
P r a c t i t i o n e r and C e r t i f i e d Nur se Midwife may b e 
c o n s i d e r e d b a s e d upon p r e v i o u s e x p e r i e n c e m 
t h e a p p l i c a b l e a d v a n c e p r a c t i c e r o l e . 
654 We a g r e e t h a t RN's who t r a n s f e r i n t o t h e 
B a r g a i n i n g U n i t who were p r e v i o u s l y in The 
B a r g a i n i n g U n i t , o r who h a v e b e e n i n an RN-
r e l a t e d r o l e [ l - e - f n u r a e m a n a g e r ] , a h a l l have 
t h e i r U n i v e r s i t y RN e x p e r i e n c e c a l c u l a t e d 
w i t h o u t r e g a r d t o a p p o i n t m e n t f r a c t i o n f o r 
p u r p o s e s • [ s t e p p l a c e m e n t . T h i s l a n g u a g e 
a p p l i e s t o U n i v e r s i t y e x p e r i e n c e s i n c e t h e most 
r e c e n t U n i v e r s i t y d a t e o f h i r e . 
1-23 
INTENT NOTES 
MEMORANDUM OF UNDERSTANDING; DUAL UNIT POSITIONS 
700 I t is n o t t h e i n t e n t t o c o n v e r t a l l of t h e 
p o s i t i o n s OH a u n i t i n t o d u a l u n i t p o s i t i o n s . 
MEMORANDUM OF UNDERSTANDING: MARKET ASSESSMENT 
720 R e g i o n a l c o m p e t i t o r s a s • £ t h e e x e c u t i o n 
d a t e of t h i s Agreement a r e W i l l i a m Beaumont 
H o s p i t a l , D e t r o i t M e d i c a l C e n t e r , Henry Ford 
H o s p i t a l , Oakwood H o s p i t a l , P r o v i d e n c e H o s p i t a l 
and S t . J o s e p h Mercy H o s p i t a l i n Ann A r b o r . 
GENERAL INTENT NOTES 
COLLABORATIVE IMPLEMENTATION 
L e t t e r of Agreemen t : 
a) F o l l o w i n g r a t i f i c a t i o n , a j o i n t l y w r i t t e n 
summary w i l l b e p r e p a r e d , i n c l u d i n g c o n t r a c t 
c h a n g e s and p r o c e s s t o b e f o l l o w e d when i s s u e s 
of i n t e n t and i n t e r p r e t a t i o n a r i s e . 
b) F o l l o w i n g r a t i f i c a t i o n , j o i n t 
l n f o r m a t i o n / o r i e n t a t i o n s e s s i o n s w i l l b e h e l d 
f a r m e m b e r s h i p , management and a d m i n i s t r a t i o n . 
c] Q u a r t e r l y forums w i l l b e h e l d , w i t h a g e n d a s 
d e v e l o p e d c o l l a b o r a t i v e l y . 
d] We w i l l e s t a b l i s h g r o u n d r u l e s p r i o r t o 
forums o r any o t h e r j o i n t s e s s i o n s for d e a l i n g 
w i t h i s s u e s o f d i s p u t e and how we w i l l 
communica te d i f f e r e n c e s . 
e) We a g r e e t o b r i n g f o r w a r d and a t t e m p t to 
r e s o l v e p r o b l e m s and i s s u e s a s t h e y a r i s e . 
f) We a g r e e t o e v a l u a t e t h i s p r o c e s s cne y e a r 
f rom e x e c u t i o n . 
D e f i n i t i o n o f " e n d e a v o r t o " ; 
Where t h e employer j u s t i f i e s b y t h e u s e o f 
o b j e c t i v e c r i t e r i a t h a t can b e d e s c r i b e d , 
i n c l u d i n g : 
I-30 
INTENT NOTES 
a\ Needs of t h e u n i t wh ich a d d r e s s i s s u e s r e l a t e d 
t o c l i n i c a l c o m p e t e n c e , a b i l i t y to do t h e work, 
and may r e q u i r e f l e x i b i l i t y o f b o t h 
m a n a g e m e n t / e m p l o y e r and e m p l o y e e . 
b) Management n o t h a v i n g t i m e i s n o t an a c c e p t a b l e 
r e a s o n . 
I-31 
